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Larraine R. Matusak

Mvssag;e To The Students From The President

lhomas A. Edison College. founded in 1972 by the New Jersey State
Board of Higher Education. was named after the great inventor and prominent
resident of New Jersey to symbolize the unique mission of the College. Thomas
A Edison. exposed to but a few months of formal education, acquired his vast
understanding of science and engineering through intensive independent study
ind experimentation. Similarly. thousands of adult learners have acquired col
eqe-level knowledge and/or competency through a variety of independent
efforts. It is the unique mission of Edison College to provide these mid-career
adults with the opportunity to translate their relevant life-long educational ex-
perences into college credits and degrees.

The College is also unique in that it offers no instruction and has no faculty
of its own. However, like more traditional colleges. it does have an academic
governance structure represented by an Academic Council and Committees
made up of faculty members chosen from a cross-section of New Jersey public
ind private higher education institutions.

Students meet degree requirements through college equivalency examina-
tions. through individual assessment of college-level learmning. or through the
transfer of credits eamned at other colleges and universities. Students also have
the option of using the College as a “credit bank™ by having all of their credits
earned through the above methods entered on an Edison College transcript
and then transferring them to another institution for the completion of degree
ohjectives, The pages immediately following provide an interesting and repre-
sentative sampling of students who have successfully utilized one or all of the
three methods in meeting their educational goals.

If. after reading this catalog, you feel that we can assist you in achieving your
educational goals, or if you still have many questions regarding an external
deqree, | urge you to call the College academic counseling service and set up an
appoiniment to discuss your individual needs and objectives. If it is impossible for
vou to meet with an academic counselor at one of several locations throughout
the state, the counseling office will be glad to answer your questions by mail.

Since the College was founded. it has enabled over 8,000 students
throughout the country to earn college credits for their educational achievements
regardless of where those achievements occurred. at work, in volunteer service or
at home. Over 1500 students have been awarded an Edison College degree and
many have been accepted into graduate school. If you are one of those
individuals who has learned through experience and desires to have that
experienced evaluated. Thomas A. Edison College is ready to serve you
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Aanes Hordeman is a wife, mother,
gqrandmother, realtor, broker, reporter,
politician and a Thomas A. Edison stu-
lent. This year she will complete the
requirements for a bachelor of science
n business administration degree.

Agnes first enrolled in Edison College
n 1975, By transferring credits from &8
previously completed college work and |
by earning additional credits through FREESS
ndividual assessment and through col- FESS
lege equivalency examinations, she
met all the requirements for her degree. !

Edison College became a family

A few profiles of men and women, selected from among recent graduates traclition whien hishand Walter civolen
: . y and fulfilled course requirements for an
who have completed requirements for an Edison degree may help to

; ; issociate in arts degree and a daughter
describe the new kind of student that the College was created to serve. beg :711 :o;k towardsgher degree. :

Mrs. Hordeman stated, “When |
first enrolled in Edison College | had a
need for academic credentials and Edi-
son was exactly right for me. Frankly,
I've gone beyond that initial need. Now
| enjoy education and the knowledge |
gain, I'm interested in learning about
lots of different things. | plan to begin
A licensed embalmer and funeral work on a Master’s degree.”
| director in Virginia since 1959, Oliver
| Washington earned his associate in
arts degree from Edison College and is
now a candidate for a bachelor of
science degree in technical services.
Oliver comments, “l want to complete
my degree so that someday | can teach
my profession on a college level.”
His studies have been individualized
with a specialization in mortuaryscience,
an area in which he is currently under-
going a 36-credit assessment of material
ranging from “restorative art” to the
“psychology of grief.”
Mr. Washington began work toward
an Edison College degree last year by
transferring 44 credits from an accred-
ited community college. Following his
individual assessment, he will complete
his degree requirements by taking col-
lege proficiency examinations and
further classroom work at a college near
his home.




“l value education both as an experi-
ence and a tool” states Thomas A.
Edison graduate Carolyn A. Houss. By
transferring extensive college creden-
tials from previous work at three col-
leges to an Edison transcript and
gaining additional credits through indi-
vidual assessment, Carolyn first com-
pleted the requirements for an associ-
ate in arts degree. She then went on to
earn her bachelor in arts degree from
Edison.

Recently Carolyn talked about her

‘8 education, “Initially [ majored in art
with the projected hope of entering into
the field of medical illustration. How-
ever, | moved into the field of science
for more intellectual gratification. My
Edison College B.A. degree, with a con-
centration in the natural sciences, was
designed to satisfy the needs of adult

i learners like myself whose work toward

B a bachelors degree was interrupted by
family relocation and who need the
degree for career mobility or for con-
tinuation into graduate work and hence
self-fulfillment.”

Emploved as a Nuclear Medicine
Research Technologist at Cornell Uni-
versity's New York Hospital, Carolyn
now plans to be a physician and will
enter medical school next year.

For Donald Christiano, a 28-year-old
dison College student and a prisoner
vho has served more than six years, his
rebuilding as a person and as a valuable
fizen in his community will be en-
nced by his completing requirements
for a bachelor of arts degree from Edi-

Oon
Fighteen months ago, after earning
his associates degree in sociology from
i county college, Don was introduced
10 Thomas A. Edison College by one of
Fdison’s counselors. “The College
cemed ideal for me. [ was not only able
) transfer previously earned credits but
ilso to receive credits for knowledge | #
had gained from the work 1 had been
loing.” he said.

Mr. Christiano was able to obtain
more than 20 credits through individual
issessment in group dynamics, social
work techniques, analysis of social work
ygencies, and criminal justice and cor-
rections systems.

He enjoys his role as a counselor
vithin the prison system and when
paroled hopes to become a full-time
employee of the state. He aspires to a

areer in social work and specifically
wants to work with juveniles. With his
[homas A. Edison B.A. degree in hand,
he is confident of his future.




Harvey Myers is a regional staff nurse
working for the New Jersey State Divi-
sion of Medical Assistance and Health
Services. Already possessing an associ-
ate’s in science degree from a commu-
nity college, he realized that further
education would bring him greater per-
sonal satisfaction and enhance his
career potential.

Harvey enrolled in Edison College in
1977 and by transferring previous col-
lege credits and taking college equiva-
lency examinations became the first
Edison College student to earn a B.S.
degree in Human Services completing
degree requirements in less than a year.

Mr. Myers commented, “At Edison
| was able to develop the best kind of
degree program to fit my needs using
all my prior knowledge. | found a
unigue type of program at Edison Col-
lege, extremely thorough, not over-
bearing, but consistent throughout. |
have just been accepted into a tradi-
tional Master’s program at a state uni-

versity in the field of health care admin-
 istration.”

Jarbara Miller is a busy woman. She
teachers ballet at a private dance school,
it at a county college, exercise therapy &
o a senior citizens group and coordi-
nates a pre-school program in creative
movement at a nursery school. And last
but not least she has her husband, three
¢hildren and a home to care for.

jarbara’s lifestyle during her years of
commitment to dance, art, teaching,
community service, church and family
have made her a product of “real world

chooling.” Her effort during the last
lwo vears to complete her bachelor of
arts degree was precipitated by the fact
that she needed it to be given a teaching
ontract by a county college where she §
had been an instructor.

Barbara says she used all possible
methods to earn her B.A. degree. Be-
cause of her broad experiential base,
he acquired 57 credits through the
College’s individual and group assess-
ment process: 42 in art and 15 in dance.
She also transferred college credits
and took both TECEP and CLEP exam-
nahons.

“| have good feelings about complet-
ing the assessments,” states Barbara.

Not only have | demonstrated what |
know, | always come away from an
individual assessment experience kno'.»\f:
ing that [ have learned something new.




Characterized by his superior as a
“skilled professional with a deep interest
in people ... one who is always thinking
in terms of helping others,” Amilcar
Torrés has just completed a bachelor of
science in human services degree.

Mr. Torrés’ professional and degree
specialization is in the field of social
gerontology, which focuses on social
problems of the elderly and solutions of
those problems. For the past four vears
he has been director of a community
elders council which serves the needs
of over 1200 senior citizens in a south-
ern New Jersey county.

A planner, supervisor and implemen-
tor, Torrés discovered Edison College
after taking course work at his native
University of Puerto Rico and 24
straight A credits at another New Jersey
state college. Since enrolling in Edison
he has scored high on TECEP examina-
tions and been awarded 24 assessment
credits in such areas as the “sociology
of aging” and “human services for the
aged.”

Accepted in a leading university
graduate program in social work, he
begins classes in the fall. “Mickey,”
Torrés says, “If | went to a traditional
classroom setting at nights, | would have
finished in 1981. Edison College al-
lowed me to complete my dream now.”

Well known New Jersey artist Sarah
McGee teaches art therapy to children
i migrant workers. She’s been an active
irt therapist for a number of years. Two
vars ago she discovered in order to be
o nationally registered art therapist, she
must have a degree from an accredited
ollege. Undaunted, 30 years out of
.chool, she enrolled in Thomas A. Edi-
.on College and in 18 months was able
to finish work for her bachelor’s degree.
FFirst, Sarah transferred her previous
credit work from various county col-
leges to her Edison transcript. For addi-
nonal credits, she took college profi-
clency  examinations and through
ndividual assessment earned 64 more
redits.
Sarah says, * My second career ...

my daily work with the migrant mother =8

and her children is the most rewarding

f my life. Through the creative process
of art therapy, an individual can grow
because someone showed an interest
n them. It helps them to relate to the §
vorld in which they live. 'm grateful to ||
Ihomas A. Edison College for enabling
me to do this type of work.”




General lnforma_ltion

A State College — with a Difference

If young Thomas Edison were alive today, he would probably not be con
sidered for a responsible job by any research firm in the country. If he tred to
enter graduate school in order to round out his vast knowledge of science and
engineering, no college would consider his application. For despite his college
level knowledge in many fields, Thomas Edison lacked a college degree

Today, in New Jersey and across the country, there are many thousands of
men and women who possess college-level knowledge but who lack the college
credentials necessary for advancement in their careers or in their formal educa
tion. Appropriately named after the great inventor and prominent resident of
New Jersey, Thomas A. Edison College was created for the express purpose ol
serving these men and women,

"Without imaeginaliory i

Purpose of the College

Thomas A. Edison College is one of New Jersey's nine state colleges. Like
the other eight, it is authorized by the State Board of Higher Education to grant
college credits and to award college degrees. Like them, it depends upon aca-
demic councils (that is, committees made up of college faculty and administra-
tors) to determine its degree requirements,

But in other, equally important respects, Edison College is radically unlike
the other eight state colleges—and unlike nearly every college in the country.
When it was created by the State Board of Higher Education in 1972, it was
mandated to perform a unique mission. That mission is twofold:

(1) To develop flexible methods of evaluating college-level knowledge,
regardless of how that knowledge has been acquired: and

(2) To make use of these methods to award valid college credits and de-
grees to individuals who have not met—or have not chosen to meet—the
requirements of a traditional college or university.

[n short, the College exists to verify and to credential college-level learning,
without regard to where or how that learning was acquired. It will grant credits,
leading toward a degree. for any learning of college calibre and scope that can
be verified through examination or assessment or documented by official tran-
scripts from other accredited colleges or universities.

In carrying out its mission, the College performs four specific functions:

(1) It provides free academic counseling, by appointment, for any
one interested in pursuing a college education, including individuals not en-
rolled in Edison.

(2) It awards baccalaureate and associate degrees: the Bachelor
of Arts Degree, the Bachelor of Science Degree with concentrations in either the
human or technical services, the Bachelor of Science in Business Administra
tion Degree, and three associate, or two-year degrees —in liberal arts, manage-
ment, and radiologic technology.

(3) It grants college credits, which may be applied toward a degree
through Thomas A. Edison College or transferred to another college. These
credits are earned in three ways:

(al By passing college-equivalency examinations, approved or
devised by the College; or

(b) By receiving an Individual Assessment of college-level knowledge.
performed by an academic consultant engaged for that particular
evaluation by the College.

(c) By the evaluation of formal military service schools, hospital based
RN certificates, as well as other licenses and certificates listed in the
catalog on pages 55-57.

In addition, the College accepts transfer credits earned through other
regionally accredited colleges and universities,

(4) It acts as a catalyst for adult education by awarding college
credits for approved in-service training courses sponsored by employers, labor
organizations, and community or government agencies.

Thomas A. Edison College offers no instruction. As a result, it has no class-
rooms and no resident faculty. Nevertheless, nearly 500 faculty members of both
public and private colleges in New Jersey and elsewhere work closely with the
staff in developing academic policies and standards, setting degree require-
ments, creating and grading examinations, and evaluating students in Individual
Assessments. i3




History of the College
The College was established as part of the New Jersey sustemn of higher
education in July, 1972. During its first year, it developed twi degree programs

the Associate in Arts Degree and the Bachelor of Science in Business Admin

istration Degree. The first student was enrolled in November, 1972 In June,
1973, Edison College became New Jersey's ninth state colleqe when its Board
of Trustees was formally installed. At the first meeting of the Board of Trustees
that same month, seventy candidates were approved for the Associate in Arts
Degree. Also, in 1973, the College became a candidate for full acereditation by
the Middle States Association of Colleges and Schools )

In the fall of 1973, the Board of Trustees approved the appointment of an
Academic Council as well as planning committees for each of the € ‘ollege’s
degree programs. The sixty members who now compose the Council and its
committees represent every sector of the state's system of higher education.

Throughout the second vear of its history, the College began to build a
statewide counseling network, to develop proficiency examinations in support
of its degree programs, and to refine its unique methods of certifying college-
level knowledge through individual and group assessments.

During 1974, the State Board of Higher Education authorized the College
to grant the Bachelor of Arts Degree and two additional associate degrees. In
the spring of 1975, the College granted its first baccalaureate degrees: 31
Bachelor of Arts and four Bachelor of Science in Business Administration as
well as 245 Associate in Arts degrees.

More than 3,000 students had enrolled in the College by the fall of 1975.
At that point in its history, the College had been in operation long enough to
permit a penetrating look at all of its programs and services. An intensive self-
study was therefore undertaken that, over a period of eight months, involved the
efforts of more than fifty individuals, representing the staff. Academic Council,
Trustees, and students of the College.

The product of this investigation was an Institutional Self-Study that helped
the College to refine its operation and clarify its direction before embarking on
further expansion.

During 1976, in line with the recommendations of the Self-Study, the Col-
lege increased its services by adding to the number of staff members who work
directly with students both before and after enrollment.

In the spring of 1976, having outgrown its original headquarters in Tren-
ton, the College moved to larger quarters in the Forrestal Center in Princeton.
The following June, the College’s fourth annual commencement was held at the
site of Thomas A. Edison’s laboratories in West Orange honoring more than
350 students. The College was itself honored by the presence of Thomas A.
Edison’s daughter, Mrs. John Sloane.

A third baccalaureate program — the Bachelor of Science Degree with con-
centration in either human or technical services — was approved by the New Jer-
sey Board of Higher Education in July, 1977. In October, again at the Edison
Laboratories, 400 graduates were honored during the College’'s fifth annual
commencement with the keynote address delivered by New dJersey's chancellor
of higher education, Dr. T. Edward Hollander.

As of the summer of 1978, more than 8,500 students had enrolled in the
College and over 1.500 had qualified for degrees. In June, 1978. it was
announced that the College would move into the capital city of Trenton during
the summer of 1979, occupying as its permanent home the five-stary Kelsey
Building, a federal and state historic landmark located within the New Jersey
Capitol Commons complex.

Accreditation

Thomas A. Edison College of New Jersey is approved by the New Jersey
State Board of Higher Education.

In June 1977, full accreditation status was awarded to the College by the
Commission on Higher Education of the Middle States Association of Colleges
and Schools, the official body for the accreditation of educational institutions in
this region.

Accreditation by the Middle States Association of Colleges and Schools
constitutes recognition by the higher education community of the College's in
novative approach to education. Because of the nature of the College, evalua
tion procedures utilized by the acerediting body were very rigorous. Accredita-
tion implies that, while the College’s methods are non-traditional, its students
have met valid degree requirements on a par with traditional colleges.

A NEW KIND OF STUDENT

Thomas A. Edison College is a new kind of college precisely because it is
meant for a new kind of student— an unusual kind of adult student whose grow-
ing numbers have demanded nontraditional ways to credential non-traditional
learning.

The men and women who enroll at Edison vary widely in age. educational
background, and occupation. Though some are in their teens and many are
retired. most are in their middle years. Most, though by no means all, have had
some previous college training. Some are well established in their careers.
Others are hoping to qualify themselves for new career opportunities.

Some Common Characteristics

Despite these individual variations, the men and women who come to Edi
son College have much in common.

(1) Most would have gone directly to college if the educational opportu
nities now available had existed when they were graduated from high school

(2) Outside the walls of a traditional college, they have achieved skills and
knowledge through their jobs or through independent study that would have
been taught in formal classroom settings, resulting in college credits leading to a
formal degree.

(3) Many have earned actual credits, perhaps from more than one college,
but have not earned college degrees,

(4) Most have career and family responsibilities that make it necessary for
them to conduct their education at their own pace and in their own settings,
independent of class schedules and residence requirements,

These men and women should not be required to adapt to traditional edu
cational institutions and procedures, which have been evolved mainly for post
adolescents. Unlike the teenager fresh from high school, they have been primed
to learn by competencies acquired on the job or knowledge developed through
independent study.

They need to be acknowledged for what they already know, but they may
also need special help in relating that experiential learning to the theoretical
disciplines which surround and support it.

In founding Thomas A. Edison College, the New Jersey State Board of
Education recognized that these men and women deserve an institution of
higher learning that will respect their achievements and autonomy and that will
meet their special needs.

15




Some Typirial Students

A few profiles of men and women who have consulted
counselors may help to typify the new kind of student 1l

at the College was
created to serve,

= A salesman in his early forties who lad oy pped oul of a state
college twenty years ago after earning thirty-six credits. Over the next
ten vears. he accumulated 21 more credits, af two different colleges,
by taking course work at night or on the weekends. But the process
had been so slow that, under the pressure of growing family responsi-
bilities and expenses, he had finally lost interest in a degree. Now he
saw a chance to pool his 57 credits at Edison and to earm more. by
examination or assessment for an Associate in Arts Degree, He could
decide later whether or not to continue on for a four-vear degree.

= A woman in her midforties who had done clerical work.
mainly bookkeeping and typing, for twenty years. She could not afford
to enroll in a traditional college program, but without college creden-
tials she could not advance beyond her present level of emplovment.
She desired an Associate in Arts Degree, with a Bachelor of Arts De-
gree as a long-range goal

= A woman in her late forties who had worked intermittently
for twenty vears in several unrelated fields. She had been trained for a
profession in home economics, but had married instead of finishing
her degree. When she was free at age 49, to return to school. her col-
lege had discontinued its home economics program, and she had
since taken a variety of courses at different colleges, hoping to put to-
gether a comprehensive degree program. For this woman. a Bachelor
of Arts Degree had become both an economic necessity and a fitting
conclusion to nineteen vears of college courses.

= A police lieutenant in his late thirties who had acquired
extensive college-level knowledge in criminology. police science. and
urban affairs. By earning college credits through Individual Assess-
ments of his special knowledge in these fields, he could gain formal
recognition for what he had learned on the job and also increase his
chances of promotion.

Adult learners are inevitably more diversified than the population of a tradi-
tional college. For this reason, no list of examples can exhaust the wide ra nge of
educational interests and backgrounds to be found among the students enrolled
at Edison. Recent graduates include company presidents and union organizers,
prison inmates and chiefs of police, firemen and ballet dancers, jazz musicians
and tax assessors, novelists and computer analysts,

HOW CREDITS ARE EARNED

Since Thomas A. Edison College does not offer instruction, it grants credits
only for learning acquired outside the College. In granting credits for this prior
learning, the primary interest of the College is not in how that learning was
achieved but rather in its academic quality and how that quality can best be
verified and measured ‘

|63

Edison College

There are three methods of verification and measurement used by the Col-
lege in awarding credits. Some students have earned a degree at Edison by
using only one of these methods. The typical pattern, however, is a combination
of two or all three. Students earn credit at the College by:

(1) Transferring credits from coursework taken at another college or from
evaluation of educational experiences in the military, hospital based RN certifi-
cate, as well as other licenses and certificates listed in the catalog on page 5¢

(2) Passing college-equivalency examinations that have been approved or
devised by the College; or

(3) Receiving an Individual Assessment of their knowledge or skill in a
specific area from an academic consultant who is a specialist in that area and
who has been selected by the College for that particular evaluation.

Nontraditional Ways Toward Traditional Goals

The methods used by the College in awarding credit reflect assumptions
that are partly nontraditional and partly traditional. To avoid basic confusion
about the College, it is important for students to understand this unique com-
bination of nontraditional and traditional practices.

The nontraditional assumption is that college-level knowledge can be ac-
quired and verified in many different ways.

The traditional assumption is that such knowledge—if it is to result in a
transferable college degree should be: classified according to traditional subject
matters, distributed according to basic degree requirements, and credited
according to standard systems of measurement. Each of these three points
deserves special attention.

(1) Classified according to traditional subject matters. Although the
methods used by the College to decide whether students are entitled to credit
for their knowledge are more or less nontraditional, the conceptual academic
framework used to classify that knowledge is largely traditional. That is, the sub-
ject and skill areas designated for credit by the College (sociology, accounting,
composition) correspond to those designated for credit within the traditional
college curriculum.

(2) Distributed according to basic degree requirements. If credits accumu-
lated at the College are to result in an Edison degree. their distribution among
traditional subject matters must coincide with the pattern of credit distribution
prescribed for the degrees awarded by the College. Although the credit distribu-
tion requirements for a degree from Edison College have been broadened to
accommodate the special needs and interests of mid-career adults, they have
also been given definite shape to represent a body of knowledge that is both
comprehensive and coherent. To constitute the basis for an Edison degree,
credits accumulated at the College must fit that definite pattern, regardless of
how numerous they may be.

(3) Credited according to standard systems of measurement. The system
of measurement used for crediting knowledge is also traditional. Among the sys-
tems used by colleges for measuring the value of knowledge are semester
hours, trimester hours, quarter hours, and competencies, In expressing its
degree requirements, Edison College uses only one of these measurements —
semester hours.




Credit for Experiential Knowledge

Before the methods of eaming credit are deseribed in greater detail. one

more basic principle should be stressed.

The College grants credit only for demonstrated know ledge or proficiency
Where this knowledge has been gained through formal coursework at an
accredited college, a satisfactory grade in the a_{']ll"n»-.-_i' 15 considered a qt;ff-ivieni
demonstration of the student's accomplishment. On the other hand, ua:f1-.11'e the
knowledge or proficiency has been acquired through independent study or work
experience, credit will not be granted on the basis of the study or L'."'.]"li_.’l"ll.'l'i('i’ it-
self, rhut only on the strength of proficiency examinations or Individual Assess.
ments.

THE THREE METHODS

One: Earning Credits Through Transfer

Credits earned at a college or university that is regionally accredited or a
candidate for accreditation may be transferred to Thomas A. Edison College
regardless of the number of institutions attended. With the exceplion r:f-those.
credits presented for the professional components of the professional degrees‘
(ASM., AASRT, BSBA and B.S), there is no time limit placed on transfer
credits. The limits placed on credits for the professional degrees are described
on page 49 y -

[hese credits may have been earned previous to enrollment, but they may
also be earned after enrollment by students who continue to take coursework
outside the College,

Many students who come to Edison will bri ng with them enough previously
earned Eredits to qualify for an associate degree without further coursework or
credits. Some of these students may continue their work with the College until
they have earned enough credits — either by additional outside coursework or
h\y examination and assessment— to receive a baccalaureate degree from the
College. Others may transfer, with advanced sta nding, to another institution.

One case selected from among recent graduates may help to clarify how
transfer credits may lead directly to an Edison degree, be combined in an Edison
degree program with other methods of earning credit. or be transferred to
another college: -

= A stenographer, blocked from further promotion in her civil ser-
vice job because she lacked college credentials, enrolled in Thomas A
Edison College. She had taken no previous college work. M

During her first year following enrollment, she earned 20 credits
through an Individual Assessment of her college-level skills in secre-
tarial science and six additional credits for a satisfactory score on a
college-equivalency examination in American history, Duﬁng the next
two years, she earned 18 more credits through college-equivalency
examinations, )

In addition during these same two vears, she also took coursework
in t};e evening division of a local community college, earning 12 more
credits.

She was awarded an Associate in Arts degree and is now qualified
for a promotion on her job. At the present time, she has no plans to
continue on for a four-year degree.

For maore information on transfer credits, see page 49

Two: Earning Credits Through College-Equivalency Examinations

The credit requirements for most Edison degrees can be satisfied entirely
through college-equivalency examinations, although most students will combine
this method with transfer credits and Individual Assessments.

Examinations taken for credit include both those devised by the College
and those administered by outside testing agencies,

Thomas Edison College Examination Program (TECEP)

With the help of subject-matter specialists at colleges and universities in
New Jersey and elsewhere, the College has developed its own program of
achievement tests. These tests have been created for the express purpose of
supporting the College’s degree program in subject areas for which appropnate
outside examinations are not available.

Students working for an Associate in Science Degree in Management may
satisfy many of their credit requirements by passing TECEP exams. Those work-
ing for a Bachelor of Science Degree in Business Administration mav satisfy all
the business requirements of that degree through TECEP examinations, supple-
mented by CLEP examinations. Students working toward either the Assaciate
in Arts or the Bachelor of Arts degree will find a number of TECEP examinations
which can be used to meet degree requirements. For a list of TECEP examina-
tions, with credit allocations, see pages 67 - 73 .

External Examination Programs

All externally prepared examinations approved for credit have been thor
oughly studied by the staff of the College and its adjunct faculty of subject-matter
consultants. In addition, committees of the Academic Council review all outside
examinations for their appropriateness as a basis for granting credit.

Several of these examination programs have been approved by the College
for credit. For example. the College Level Examination Progam (CLEP), devel
oped by the College Entrance Examination Board, offers a very wide range of
achievement tests. CLEP General Examinations cover many of the subjects
required by traditional colleges in the freshman and sophomore years. CLEP
Subject Examinations include many of the standard subjects offered in the
second and third vears of study in traditional institutions. For more information
on examination programs approved by the College for credit, see pages 50 ~58.

B A young man in his early twenties had no college credit when
he received academic counseling and enrolled at Edison, Although he
had taken no formal coursework after high school, he had continued
to study and learn successfully on his own. Deeply involved in working
with handicapped vouth, he had decided to seek a Bachelor of Arts
Degree to authenticate his efforts with young people and to qualify for
a teaching certificate.

After the necessary preparation, this student took all five of the
CLEP General Examinations, earning 30 credits toward a degree. He
then turned to the CLEP Subject Examinations approved for credit in
his area of concentration and, over the period of a year, earned
enough additional credits, in the proper credit distribution, to receive
an Associate in Arts Degree from the College.




At this point, he re-entered the traditional system of higher educa-
tion by taking formal coursework through extension and avening
classes offered by other colleges. By transferring credils accumulated
in this way to his Edison transcript, he has since earned his Bachelor
of Arts Degree from the College.

For more information on eamning credit through college-equivalency exam-
inations, see pages 50-53,

Three: Eamning Credits Through Individual Assessment

Suitable examinations are not available in all the subjects and skills for
which college credit may be awarded. To supplement its program of examina-
tions, the College has therefore developed a third method of earning credits,
which it calls Individual Assessment. When this procedure is used, learning
acquired on the job or through independent study is assessed individually by a

faculty consultant who has been engaged by the College specifically for that
evaluation,

General Procedure

All Individual Assessments follow the same general procedure. In an appli-
cation for assessment, the student, with the help of an academic counselor out-
lines the college-level learning to be assessed. In a preliminary interview, the
student and a faculty consultant selected by the College establish an agreed-
upon agenda for evaluation. This agenda specifies what knowledge will be
assessed, how it will be assessed, and how manvy credits may be awarded. Then
the actual assessment takes place, and the consultant reports the results to the
College.

Individual Assessments can be camied out by the College in almost any sub-
ject. The method of assessment will depend on the nature of the subject matter,
Oral or written exams may be used for many subjects in the liberal arts. For sub-
jects in many technical or artistic areas. portfolios documenting skills and
achievements may be examined or student performance may be observed di-
rectly. Sometimes one assessment interview is sufficient; sometimes several
interviews may become necessary, using more than one assessor.

= A 43.year-old woman combined transfer credits with two Indi-
vidual Assessments to earn her Associate in Arts Degree. This student
had helped to found a successful theater group, in which she later
participated, over a period of several years, as an actress. stage man-
ager, director, and producer. In addition, she had received formal
training as a Sunday school teacher and been certified for that pur-
pose by the education officer of her church. She transferred 39 credits
from another college and earned 9 additional credits after enrollme nt,
from outside coursework taken at three different state colleges.

But she also applied for two Individual Assessments, one in theater
and one in religious education. By presenting detailed documentation
of her very extensive achievements in theater and by undergoing an
in-depth oral examination based on her work experience in religious
education, this student earned 25 additional credits. As a result, she
received her Associate in Arts Degree and is now working on her
Bachelor of Arts Degree

For more information about Individual Assessments, see page 55.

GROUP ASSESSMENT

Noneducational organizations— emplovers, labor organizations, commun-
ity agencies, or governmental departments — frequently offer training programs
that provide an opportunity for college-level learning but no opportunity fqr
college credit. To help men and women enrolled in these programs gain credits
for what they learn, Thomas A. Edison College has developed a special method
of group assessment. Based on close interaction between thg_Co!]ege and the
sponsoring organization, this special procedure has thg add;lhqnal purpose of
helping noneducational institutions upgrade their 1n-seruu;e training programs,

Under this procedure, students are awarded credits if they have completed
an in-service educational course that the College has systematically studied and
approved and if they have passed an examination that the College has supplied
especially for the course. . .

Before it can qualify as an experience for group assessment, the in-service
course must meet two conditions: it must be an opportunity for learning that is
college-level in calibre and scope, and it must fit logically into one of the degree
programs of the College.

General Procedure

After consulting with administrators and teaching staff of the sponsoring
organization to confirm that these conditions have been met, the_CoI]ege will
begin its systematic, on-site evaluation of the training program. This evaluation
will usually involve the use of one or more outside academic consu]tan_ts and
may include detailed discussions with the staff of the sponsoring organization.

If the program is approved, written examinations or other assessment pro-
cedures to evaluate student performance in the course will be created or
adopted by the College staff, in cooperation with outside academic consultants
and the instructional staff of the sponsoring organization,

Students who perform satisfactorily will be given credit for the course once
they enroll in the College. At that time, they will become eligible for all the ser
vices of the College, including educational counseling, the transfer of credits
earned elsewhere, Individual Assessments, the use of approved subject-matter
examinations to earn additional credits, and enrollment in a degree program

Examples of Group Assessment

A few examples will suggest how the process of group assessment can help
to stimulate adult learning and encourage educational opportunity. Some of the
more extensive group assessments recently performed by the College include:

®» Educational programs developed and administered by departments
of the state government to upgrade their personnel. The College has studied
and approved several of these courses offered by Departments of Labor‘ & In-
dustry, Health and Civil Service in both the liberal arts and management, involv-
ing more than 700 persons.

= The Departments of Labor & Industry and Health offer_cpurses_ to
the employees of their departments, whereas, the Department of Civil Service
offers courses to employees of all departments of state government. Stydents
who have completed these courses and pass an examination supplied or
approved by the College have been given transcript credits upon enrollment in
Edison that may be transferred to other institutions.




Through this method of earning college credits, many in state service who
may have been locked into a dead-end position have a chance to upgrade them-
selves. Among this population minority groups and women benefit

The College is continuing to develop similar in-service training courses for
departments of state government that have no training courses of their own.

= A major corporation that has developed four college-level courses as
a first step in helping interested employees earn a college degree. College staff
have been in close consultation with company management and instructional
staff from the earliest stages in the development of two courses. All employees
who enroll for the company-sponsored coursework may also enroll in the Col-
lege, and those who pass an end-of-course assessment, developed and admin-
istered by the College. will receive credits. Employees enrolled in the program
include those with no college credits, as well as those having one hundred or
more, and range from clerical personnel to a vice president in charge of market-
ing. Corporate management hopes to enlarge this program by developing addi-
tional courses to be approved by the College.

s Performance examinations in both classical and modern
dance are offered at the School of the Garden State Ballet. Students may bank
substantial amounts of credit at Edison for examinations taken at the School. In
this way. dance students, professional or nonprofessional. can complete their
studio training at the School while also accumulating credits at Edison College
toward a Bachelor of Arts Degree with a dance specialization. At the same time.
other students enrolled at Edison may take the examinations as liberal arts elec-
tives.

= Courses offered at Day Care Associations throughout the state.
These courses offer an excellent opportunity to those in the field of day care,
Many of these people cannot attend college full-time because of monetary or
time constraints, and therefore are excluded from furthering their career in the
field of day care. Through these programs, funded by either federal or state
revenues, these people are able to further themselves and their careers. Outside
of obtaining college credits, enrollees in these programs are working toward
obtaining a Child Development Associate (CDA) a national professional recog-
nition of child care workers, and certification as a Group Teacher certified to
train others in the field.

ACADEMIC COUNSELING

Many students will encounter Edison College first through its counseling
services. These form a statewide network with three permanent offices—in
northern, central, and southern New Jersey—and part-time offices in several lo-
cations. At these offices, qualified academic counselors, familiar with the special
needs of adult learners, provide educational guidance without charge to persons
of all ages, including those who have had no previous undergraduate training.

Their purpose is to help men and women who want a college degree define
their educational goals and then discover ways to reach those goals through the
learning resources available to them in New Jersey and elsewhere.

All degree candidates should take advantage of these counseling services.
Counseling staff will help Edison students map out their degree programs and
strategies.

DEGREE PROGRAMS

Baccalaureate Degrees

The Bachelor of Arts Degree offered by the College is similar in its
requirements to the four-year liberal arts degree granted by most institutions of
higher learning. Credit requirements must be distributed across subjects and
along levels of difficulty according to a prescribed pattern, one that accommo-
dates the special interests of mid-career adults while it also insures a balance be-
tween breadth and depth of knowledge.

See pages 32-35 for a more detailed description of the B.A. Degree Pro-
gram.

The Bachelor of Science Degree in Business Administration of-
fered by the College is similar in its requirements to the typical four-lyfaar bus.iness
degree. In two ways, however, this degree program has been modified to fit the
spéciai capabilities of adult learners who have a background of experience in
business administration.

First, it has been structured to enable the student to meet all or most of the
requirements through written examinations and Individual Assessments. Sec-
ondly, specializations in several business fields have been ad_de'd. e .

See pages 35-37 for a detailed description of the credit distribution require-
ments for the B.S.B.A. Degree.




The Bachelor of Science Degree recently developed by the College is a
multidisciplinary degree combining the liberal arts with selected professional
studies. The degree provides for a Concentration in Human Services or a Con-
centration in Technical Services. The educational purpose of this degree is to
assist the experienced mid-career adult to integrate on-the-job and relevant
prior learning with an individually developed academic program designed to
meet each person’s professional and personal needs.

Unlike other Edison College degrees, students must apply for and be
accepted into the B.S. degree programs. Applications and guidelines for either
the Human Services or the Technical Services are available through the Office
of the Registrar.

See pages 3841 for a detailed description of credit distribution require-
ments for the B.S. Degree.

Associate Degrees

PROGRAM ADVISING SERVICES

The services of Program Advisors are available through the Office of
Academic Programs. Program Advisors will provide the specialized academic
advising needed by baccalaureate degree candidates and students pursuing In-
dividual Assessment. y

For more detailed information on the academic counseling and advising
services of the College, see pages 27 and 31.

The Associate in Arts Degree offered by the College is comparable to
similar degrees granted by two-year colleges. By satisfying many of the basic
liberal arts requirements traditionally associated with the freshman and sopho-
more years, it facilitates entry into baccalaureate programs at the Junior level,
Many students will therefore use this degree as the foundation for any Edison
College baccalaureate degree. Others will transfer their Associate in Arts Degree
to another college or university in New Jersey or elsewhere.

See pages 41-42 for a detailed description of credit distribution require-
ments for the A.A. Degree.

The Associate in Science Degree in Management is a professional
degree which requires 60 s.h. in liberal arts topics and basic management topics
as well as relevant administrative subject areas. Students can plan to pursue a
B.SB.A. degree using the A.S.M. degree as a foundation.

A detailed description of the A.S.M. degree can be found on pages 42-44.

The Associate in Applied Science Degree in Radiologic Technol-
ogy was created to help professionals widen their career horizons. It was not
designed to prepare new technologists for entry into the field. To be eligible for
this degree, students must be certified by either the New Jersey Licensing Board
(General X-Ray Technology) or the National Registry(A.R.R.T).

For a detailed description of credit distribution requirements for this degree,
see pages 44-45.

TRANSFERABILITY OF DEGREES AND CREDITS

Individuals who receive the Associate in Arts Degree from Thomas A. Edi-
son College will be accepted with Junior standing by any of the other eight state
colleges in New dJersey. These students will then need only tho;e academic
requirements expected of Juniors and Seniors and those prescribed for the
major concentration they intend to follow. '

Students who wish to transfer to one of the private four-year colleges in
New Jersey are urged to speak with the Director of Admissions at the ;ollege to
which they wish to transfer. Many of these colleges will also grant Junior stand-
ing to graduates with the Associate in Arts Degree.

Graduates of Thomas A. Edison College with baccalaureate degrees have
been accepted into graduate programs at private and public universities in New
Jersey and other states as well. ‘

Students who have not earned a degree and who wish to transfer credits
from Thomas A. Edison College to another college should speak with the Direc-
tor of Admissions at that college to determine to what extent the credits earned

through Thomas A. Edison College would be accepted.




“Most fellows try a few things and then quit
I never quit until | get what I'm after.”
Thomas A. Edison

Academic Counseling Services

The Academic Counseling Services of Thomas A. Edison College were
established to provide educational guidance to individuals who are interested in
pursuing their education but who may not be sure of how or where to begin.
One need not be enrolled in Edison College to use these services. Persons of all
ages and with a variety of educational backgrounds, including individuals who
have not previously participated in traditional college-level instructional pro-
grams, may receive assistance in determining their educational goals and plan-
ning the most appropriate ways to attain these goals.

Qualified academic counselors from the College are available at various
locations throughout the state to assist individuals with this planning and to
explain the College's programs and degree requirements. The counselors will
also give tentative and unofficial evaluations of transcripts from colleges and
national proficiency examination programs and provide information on the
various methods available to document college-level knowledge. The College
Counseling Office (609-984-1100) is located in the main office of the College.
However, two other permanent offices are maintained by the College to provide
counseling services in the northern and southern parts of the state at the
following locations:

(_)66 Pal‘k A\:'en'l.lf_’ Labor & [ndustm Buiidi:'lq
R Wil e (17O17 501 Landis Avenue — Lower Level
East Orange, New Jersey 07017 : NewJ 0]360)
2016483771 vl[]elaﬂd, 9\2'\-" : (’.rS(_.'\,’ a0
. 609-691-5533
Counseling is also available by appointment in other areas of New Jersey.
These sites currently include the following:

Northern New Jersey Central New Jersey
Dover Parsippany Eatontown Hightstown
Hackensack Piscataway Flemington Matawan
Newton Whippany Lincroft Union
Woodbridge

Southern New Jersey

Atlantic City Mays Landing

Camden Mt. Holly

Cape May Courthouse Vineland

Cherry Hill Voorhees

Lakewood Willingboro

Manahawkin

Information on schedules at these locations and other counseling sites may

be obtained by contacting the College Counseling Office. Every effort will be
made to schedule appointments at the most accessible locations and the most
convenient times.
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CLEARINGHOUSE OF EDUCATIONAL RESOURCES

A Clearinghouse of Educational Resources for adult-oriented college-level
programs has been established at the College as an adjunct to the counseling
program.

Its function is to research college-level programs and services available to
the adult and to maintain, update, and expand an extensive collection of mate-
rials on such programs throughout New Jersey and reaching into the surround-
ing states of Pennsylvania. New York, and Delaware. Clearinghouse holdings
also include information on innovative programs throughout the continental
United States and Canada.

The emphasis is on courses, programs, and services which are particularly
valuable to the mature student. Verified information is extracted on adult even-
ing schools and extension programs, weekend classes and other forms of flex-
ible college scheduling, television courses for credit, instruction through corre-
spondence, special classes to prepare students for CLEP examinations, and
many other resources for independent study. This information is reqularly trans-
mitted to the network of counselors, who are advised not only of current educa-
tional developments in their region, but often of programs and courses still in
the planning stage. Using information from the Clearinghouse, Edison College
counselors are then able to suggest appropriate instructional programs or mate-
rials to individuals who are seeking ways of preparing for degrees through inde-
pendent study,

Enrolled students receive a copy of a Clearinghouse publication, “Hand-
book of Educational Resources.” The Handbook gives guidelines to the kinds of

resources a student may make use of in pursuing a degree program, together
with general information on how to locate these resources.

COMMUNITY INFORMATION SOURCES

Thomas A. Edison College and its counselors work very closely with other
New Jersey organizations and institutions which serve adults interested in con-
tinuing their education. Information on Edison College programs as well as
other adult educational opportunities is available to the public from these
sources. In some cases, information can be provided by staff members of the
organization. In other cases, Edison College counselors are available at sched-
uled fimes to answer inquiries. Requests for general information can usually be
handled by telephone or on a drop-in basis. However, anyone considering en-
rollment in Thomas A. Edison College should arrange an appointment with a
College counselor.

The following is a partial list of the organizations providing general informa-
tion on Thomas A. Edison College:

Colleges

Atlantic County Community College
Office of Academic Counseling
Mays Landing, New Jersey 08330
Bergen Community College

Hackensack Adult Leaming Center
295 Main Street

Hackensack, New Jersey 07601

Brookdale Community College
Women's Center
Lincroft, New Jersey 07738

County College of Morris
Continuing Education Center
Route #10, Center Grove Road
Randolph Township

Dover, New Jersey 07801

Glassboro State College
Director, Academic Advisement
(Glassboro, New Jersey 08208

Kean College of New Jersey
Evening Office
Union, New Jersey 07083

Mercer Community College

Community Counseling & Information
Office

90)1: State Street

Trenton, New Jersey 08625

Middlesex County College

Office of Counseling

Edison, New Jersey 08817

Adult-Community Education Programs

Hunterdon County Adult School
Route 31
Flemington, New Jersey 08822

Lakewood Community School
521 Princeton Avenue
| akewood, New Jersey 08701

Monmouth Adult Education Commission

(One Main Street
Eatontown, New Jersey (7724

Parsippany Hills Adult School

20 Rita Drive

Parsippany, New Jersey 07054

Vineland Adult Commission Learning
Center

507 Seventh Avenue

Vineland, New Jersey 08360

Public Libraries

Atlantic City Library

Pacific & lllinois Avenues
Atlantic City, New Jersey 08401
609-345-2269

RBurlington County Library
West Woodlane Road

Mt. Holly, New Jersey 03060
609-267-9660

Camden County Public Library

% Echelon Mall

Voorhees Twsp., New Jersey 08043
£09-772-1636

Camden Free Public Library

616 Broadway

Camden, New Jersey 08103
609-963-4807

(Cape May County Library
Mechanic Street

(Cape May Court House
New Jersey 0821()
609-465-7837

Cherry Hill Library

1100 Neorth Kings Highway
Cherry Hill, New Jersey 08034
£09-667-0300

Morris County Free Library
Hanover Avenue

Whippany, New Jersey (07951
201-285-6127

Piscataway Township Librany
500 Hoes Lane

Piscataway, New Jersey (18854
201-463-1633

Sussex County Library
Homestead Lane

Newton, New Jersey 07860
201-948-3660

Vineland Public Library
1058 East Landis Avenue
Vineland, New Jersey 08630
609-696-110()

Willingboro Library

Salem Road

Willingboro, New lersey (O8046
609-877-6685

Woodbridge Free Public Library
George Frederick Plaza
Woodbridge, New Jersey 07095
201-634-4450

Public Agencies

Fort Dix Army Education Office
FFort Dix, New Jersey 08640

Fort Monmouth Education Office
Fort Monmouth, New Jersey 07703

National Aviation Facilities Center
Education and Training Office
Building #8

Atlantic City, New Jersey 08405

Lakehurst Naval Air Station
Education and Training Office
Lakehurst, New Jersey 08733

McGuire Air Force Base Education Office
McGuire Air Force Base, New Jersey 08641

NAFEC.
Tilton Road
Cardiff, New Jersey 08240




“The inspiration point is the perspiration
it o k
point Thomas A. Edison

Degree Programs and Requirements

Program Advising

All degree candidates are urged to take advantage of the counseling. advis-
ing. and information services of the College (see pages 27-29 for services offered
through the Office of Counseling Services)

Program Advisors are professionals with college teaching and advisement
experience in particular academic disciplines. The Program Advisor in the Office
of Academic Programs will assist upper-level B.A. and B.S.B.A. candidates and
all B.S. candidates in program planning, preparing specialization proposals, and.
in the case of B.A. candidates. preparing for the Pre-Graduation Conference.
[n addition, the Program Advisor will coordinate the process of Individual Assess-

ment for any student who applies.
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BACCALAUREATE DEGREES
Bachelor of Arts

I'he Edison College Bachelor of Arts Degree is designed to satisfy the edu
cational needs of a wide range of adult learners, the vast majority of whom fall
into four categories: (1} those whose work toward the degree was interrupted
earlier in life: (2) those needing the degree for career mobility; (3) those seeking
the degree for self-fulfillment; and (4) those desiring to prepare for graduate
work

Basic Degree Requirements

The Bachelor of Arts Degree requires 120 semester hours of credit for
completion, 87 of which must be in the liberal arts, distributed in the manner
presented in the outline below. The remaining 33 credits may be devoted to free
electives in either liberal or non-liberal arts fields.

CREDIT DISTRIBUTION REQUIREMENTS

Bachelor of Arts Degree

Sem. Hrs.
Subject Category Credit
I.  Area Concentration 39
(Select from A. B, or C)
A, Humanities
Select from at least three of the five areas.
Literature
Communication Arts
Fine/Performing Arts
Foreign Languages
Philosophy or Religion
Social Sciences
Select from at least three of the six areas:
History
Paolitical Science
Economics
Psychology
siology or Anthropology
Geography or Area Studies
Natural Sciences/Mathematics
Select from at least three of the five areas
Biological Sciences
Chemistry
Physics
Earth and Planetary Environments
Mathematics or Computer Science
[I.  Liberal Arts Distribution Requirement
The requirement will be satisfied by completing at least 21 credits in
the two liberal arts areas outside the Area Concentration, 12 of which
must be in one area and 9 in the other; the areas are humanities,
social sciences, and natural sciences/ mathematics.
11 Liberal Avts Electives

IV Free Elechves

The degree features an Area Concentration of 39 credits. focusing on a
choice of one of three broad fields: the humanities, social sciences. or natural
sciences/mathematics. This tvpe of emphasis is well suited to meet the needs
and interests of most adult learners, The Area Concentration stresses exposure
1o a broad liberal arts area which brings together related disciplines and at the
same time permits the student to pursue some specialization according to in
dividual interest,

To insure that a reasonable balance between educational breadth and
depth is achieved, all degree candidates must complete a minimum of 36 credits
of advanced work in the liberal arts, 18 of which must be in the Area Concentra
tion. For the purposes of this requirement. the College classifies courses, exam-
inations, and Individual Assessments according to two levels designated as lower
level and upper level. The Academic Council has adopted the following func
tional definitions for the two levels:

Lower level: That knowledge and/or competency in a given discipline
considered to be the foundation for further development in the discipline. usually
covered by a one or two semester course vielding up to 6 credits. Such terms as

asic.” “introductory,” “general.” or “survey” tend to be associated with course
litles or examinations at this level.

Upper Level: That knowledge and/or competency bevond the foundation
level which is developed either sequentially or expansively and which emphasizes
more advanced skills, more complex knowledge or concepts. critical and
interpretive thinking, and/or integration with other disciplines. Terms such as

infermediate,” “advanced.” or “upper level” are commonly applied to such
courses or examinations.

Students are advised to contact the Office of Counseling Services or their
program advisor if they want to insure that work they are considering completing
will qualify as upper-level.

Limitation of Credits in one Subject Area

No more than 70 credits earned in once subject area will be counted toward
meeting the degree requirements of the B.A. degree.

No more than 27 credits of the 39 credits required in the Area Concentra
fion may be selected from any one of the areas designated under each Area
Concentration. Additional credits in an area may be used as liberal arts or free
vlectives.

Optional Specialization

Two degree program options are available to students desiring to specialize
maore than is possible in the Area Concentration. Each specialization will consist
of a minimum of 33 credits in a selected liberal arts dis ipline, 27 of which must
be classified as upper-level according to the definition above. It should be noted
that the 27 credit upper-level requirement for the specialization may also count
towards fulfilling the 36 credit upper-level requirement for general liberal arts.

In most cases, a specialization will be a more in-depth emphasis on a partic-
ular discipline within an Area Concentration. The student must also complete
the additional six credit hours required for the Area Concentration. Those wish-
Ing to prepare a specialization proposal should request application forms and
the booklet “Procedures for Completing a Specialization within the Baccalaure-
ate Degree” from the Office of Academic Programs. The completed application
must be approved by the Directar of Academic Programs and the Committee on
Liberal Arts Degrees.
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I'he two specialization options are the following

(1) Disciplinary Specialization. One of the liberal arts disciplines fall
ing within the area of the humanities. social sciences. or natural
sciences/ mathematics, Examples: communication arts, dance, psy
chology. chemistry. computer science.

Interdisciplinary Specialization. A liberal arts emphasis devel
oped around a topic cutting across subjects in two or more areas. Ex
amples: American studies. black studies. women's studies, community
development, environmental studies, labor studies. (See page 66 for
appropriate TECEP labor studies examinations.)

Additional Requirements

In addition to the subject-matter distribution requirements outlined above
each candidate for the B.A. Degree is expected to meet the two requirements
described below.

(1) Proficiency in Written Expression. All candidates for Edison Col
lege degrees must demonstrate a proficiency in written expression
prior to completion of degree requirements. The usual method of
meeting this requirement is by passing an English composition test
under the Thomas Edison College Examination Program (TECEP)
This examination is described on page 67. Students may also meet
the requirements through one of several alternative methods. which
are described on page 60).

Pre-Graduation Conference. After completing a minimum of 80
credits of work. every candidate for the B.A. Degree. determined to be
ready by the Office of Academic Programs. will be assessed by means
of a personal interview (or ether means when appropniatel conducted
by consultant faculty. The purpose of the interview is to determine that
the candidate demaonstrates an acceptable understanding of basic con
cepts in the chosen Area Concentration (or specialization if pertinent)
and where appropriate. can apply those concepts to given problems,
issues, and situations. The student is given the opportunity to suggest
appropriate topics for the conference. Program Advisors wall assis!
students in preparing for the conference
Waiver of the Pre-Graduation Conference mavy be appropriate if the
student meets one of the following criteria:
la)  After completing 2 minimum of 80 credits toward the B.A. and
most of the Area Concentration. the student completes an Indi
vidual Assessment within the Area Concentration of at least 12
credits with an above-average performance: o1
(b} The student holds & Bachelor of Arts Degree from another ac
credited institution in the same Area Concentration he or she is
pursuing in the Edison College degree
Requests for waivers of the Pre-Graduation Conference based on the
above criteria should be directed to the Office of the Registrar

Methods of Meeting Requirements

The candidate for the B.A. Degree will have all the options open to all Edi
son College students for earning credits and meeting degree requirements
These options are described on pages 16-22 and pages 48-62, For a list of
examinations available for liberal arts credits, see especially pages 50-52 and
66-67.

The opportunities for meeting degree requirements available through the
method of Individual Assessment are of particular significance to students who
have already acquired a great deal of learning and competency through their
own independent educational efforts. including work experience. The use of this
strategy should be investigated early in the student’s planning for the degree.
Should an Individual Assessment be appropriate. the Office of Academic Pro-
grams will refer the student to a Program Aduvisor for aid in preparing for the
Assessment.

Bachelor of Science in Business Administration

Although the Edison College Bachelor of Science Degree in Business
Administration is similar in content to the typical business degree offered by
many institutions of higher education. it differs in one major respect: it is struc-
tured to enable the student to meet all or most of the requirements by examina
fion and Individual Assessment. Therefore. the degree is particularly appropriate
for the adult learner who has acquired a college-level business administration
background through experience or independent study,

Basic Degree Requirements

To attain the B.S.B.A. Degree. the student must earn 120 semester hours
of credit distributed as follows: 48 credits in liberal arts, 60 credits in the business
area, and 12 credits of free electives,

In addition to the 48 credit distribution requirement in liberal arts, every
candidate must demonstrate a proficiency in written expression prior to gradua-
tfion —a requirement all Edison College degree candidates must satisfy. The
usual method of meeting this requirement is by passing an English composition
test under the Thomas Edison College Examination Program (TECEP). This test
is described on page 67. However, several alternative methods are possible,
including transfer credit in English. a passing score on one of several CLEP tests,
or the process of Individual Assessment. For a more detailed description of such
alternative methods, see page 60.

Students are required to complete 60 semester hours in business subject
areas as partial fulfillment of the B.SB.A. degree requirements. These require-
ments include 33 semester hours for the Business Core, 18 semester hours for
a specialization, and 9 semester hours for business electives. An outline and
description of these requirements appear on page 36. Students interested in
receiving a copy of the Informational Guidelines for the B.S.B.A. Degree should
contact the Office of Counseling Services or the Office of Academic Programs.




CREDIT DISTRIBUTION REQUIREMENTS

Bachelor of Science in
Business Administration

Sem. Hrs.
Credit

Subject Category
I. Liberal Arts Requirements 48
A, Subject Area
Options:
Humanities
Social Sciences
Introduction to Macro &
Micro Economics
Electives
Natural Sciences/Mathematics
B, Liberal Arts Electives
Il.  Professional Business Requirements
A. Business Core
Data Processing ([TECEP or CLEP) 3
Introductory Business Law (CLEP) (3)
Introductory Accounting (CLEP) 6]
Introductory Marketing(CLEP) (3)
Statistics (CLEP) (3)
Introduction to Operations Management (TECEP) (3)
Principles of Finance (TECEP) (3)
Business in Society (TECEP) (3)
Business Policy (TECEP) (3)
Management Process(TECEP) (3)
(Note: Titles are CLEP and TECEP examinations approved to satisfy core require-
ments. Equivalent courses or Individual Assessment may be substituted.)
B. Specializations 18
1. Chosen from: Accounting, Finance, Marketing, Management of
Human Resources, or Operations Management
2. General Management Specialization
A minimum of twelve credits distributed among four of the ad-
vanced level business areas listed above. the balance to be filled
through TECEP examinations. or equivalents. in any of the five
areas.
3. Individualized Specialization
a. Advanced level work in a subject area not covered by TECEP
(eg. Data Processing/Management Information Systems,
Real Estate, Insurance. Office Management. etc.) the plan for
which must be approved by the College.
Advanced level work in a combination of two areas which re-
flect an individualized career need, the plan for which must
also receive prior approval,
C. Business Electives ............... . = 9
lll. Free Electives 12

Total 120)

students enrolled prior to July 1978 should consult previous catalogs or write the
Otfice of the Reagistrar for degree requirements applicable to them. Program Advisors will
sl students in determining appropriate B.S.B A requirements

Methods of Meeting Requirements

The B.S.B.A. Degree is structured to enable students to earn the degree pri-
marily through examinations and [ndividual Assessments. As suggested above.
business core requirements (33 credits) may be fulfilled by existing examinations
in the TECEP and CLEP programs. In addition, a complete battery of TECEP
examinations is available to cover the standard and General Management spe-
cialization options (18 credits). These examinations, all of which canry 3 credits
except where noted, are listed below. (Examination descriptions may be found in
a separate section of the catalog beginning on page 65)

Accounting Management of Human Resources

Intermediate Accounting [ Labor Relations and Collective

Intermediate Accounting Il
Managerial Accounting |
Managerial Accounting Il

Advanced Financial Accounting
Auditing

[ax Accounting

(Note: Auditing and Tax Accounting
necessary for CPA)

Bargaining
Advanced Labor Relations and
Collective Bargaining
Organizational Behavior
Advanced Organizational Behavior
Organization Theory and
Organizational Analysis
Advanced Organization Theory and

Organizational Analysis
2 Contemporary Labor [ssues
Corporate Finance Labor Economics
Financial Institutions and Markets Labor Laws
International Finance and Trade

Finance

nay Labor Movement Theories

Public Finance Public Personnel Management

Security Analysis and Portfolio
Management

Advanced Security Analysis and

Portfolio Management Operations Management

Materials Management and Inventory
Marketing Control
Marketing Communications Quantitative Managerial Decision-
Channels of Distribution Making
Market Research Transportation and Traffic Management
Marketing Management Strategy | Management of Quality Control
Marketing Management Strategy [l Management of Information Systems

(6s.h) Woaork Methods and Measurements

The student with business expertise attained through professional experi-
ence and independent study may find it appropriate to complete a significant
portion of the degree requirements by combining examinations with the special
process of Individual Assessment (See pages 20 and 55). This method may be
particularly appropriate as a way to satisfy the requirements for the business
electives and those specialization options for which no examinations have been
developed. Such options can often be built around the adult learner’s profes-
sional experience in fields like insurance, real estate, and Data Processing/Man-
agement Information Systems.

Many students may find it more convenient to satisfy some requirements by
taking courses at other colleges. Where such courses are intended to substitute
for TECEP and/or CLEP examinations in the business core and specialization.
the student is strongly advised to consult a copy of the Informational Guidelines
for the B.S.B.A. Degree or to contact the Office of Counseling Services or the
Office of Academic Programs.

37




Bachelor of Science

The newly developed Bachelor of Science Degree is intended to meet the
educational and professional needs of mid-career adults in a wide variety of
human and technical service fields. Thus. the degree features a Concentration
in Human Services and a Concentration in Technical Services. Each concentra-
tion. in turn. emphasizes an individual professional specialization which is inte-
grated with related liberal arts subjects selected to meet the particular academic
needs of each student.

Because the Bachelor of Science Degree is individually designed to build
upon the already acquired experience of adults in the human and technical
services. individuals interested in either program must apply to and be accepted
by the Office of Academic Programs for the degree. Applications and guidelines
for the Human Services and Technical Services programs may be requested
from the Office of the Registrar

Basic Degree Requirements

The Bachelor of Science Degree requires 120 semester hours of credit. 48
of which are devoted to liberal arts distribution requirements. 54 to the concen-
tration in human or technical services, and 18 to free electives in either the lib-
eral arts or subjects outside the liberal arts.

In addition to meeting the distribution requirements in the three broad
areas described above. the student must also demonstrate competency in writ-
ten expression under the Thomas Edison College Examination Program

(TECEP) or by one of several alternative methods described on page 60,

Concentration Requirements

As indicated above. the student must choose a 54 credit professional con-
centration in either human services or technical services. The outlines of pages
39 and 40 show that each concentration contains a set of Core Requirements
totaling 21 credits of more advanced-level liberal arts and other subjects which
relate closely to and support the student’s required individual specialization,
Thus, for those choosing the human services concentration, a strong back-
ground in upper-level social and behavorial sciences is stressed. For students
opting for the technical services concentration, emphasis is placed upon more
advanced mathematics, relevant natural sciences, and technical subjects which
support this specialization,

In addition to meeting core requirements, each student enrolled in either of
the two concentrations is required to declare an Individual Specialization of 33
credits in his or her professional field. In most cases, this will be a field in which
the student has gained. or is capable of gaining. on-the-job experience which can
be evaluated for degree credit by the process of Individual Assessment.

CREDIT DISTRIBUTION REQUIREMENTS

Bachelor of Science
Human Services Option
Sem. Hrs
Credit

Subject Category o
44

| Liberal Arts Distribution Requirement
A, Humanities
B. Socdial Sciences
1. Psychology and sociology
2. Minimum of 3 selections from anthropology.
economics, history, political science,
psychology. or sociology
C. Natural Science/Mathematics
D. Liberal Arts Electives
Concentration in Human Services
A, Core Requirements
1. “Dynamics of the Social Setting”
(Upper level subjects in sociology. urban
politics, social psychology, social
history, and the like)
2. “Dynamics of the Individual”
(Upper level psychology subjects)
“Dynamics of Intervention and Social Planning”
(Upper level subjects covering such areas
as counseling, interviewing, casework,
community development, and planning) '
4. Statistics or research methodology ( 3) -
Individual Specialization 33
(To include documentation of currency of knowledge and compe-
tency by means of an advanced level practicum of 6-12 s.h.)

8
IIl. Free Electives 1

Total 120




CREDIT DISTRIBUTION REQUIREMENTS

Bachelor of Science
Technical Services Option

Sem. Hrs,
Subject Category Credit
. Liberal Arts Distribution Requirement 48
A, Humanities
B. Sacial Sciences
1. Psychology or sociology
2 Anyselection(s) from anthropology.
economics, history, political science,
psychology, or sociology
MNatural Sciences/Mathematics
1. College algebra or above
2. Physics or chemistry
3. Additional science or
advanced mathematics
D. Liberal Arts Electives
Concentration in Technical Services
A, Core Requirements
1. Advanced theoretical knowledge
in the "Individual Specialization”
{selected under advisement
according to the needs of the student)
2. Statistics
3. Organizational behavior
4. Technical report writing
Individual Specialization 33
(To include documentation of currency of knowledge and compe-
tency by means approved by the College)
[lI. Free Electives 15
Total 120

Attention is also called to the fact that the individual specialization in a hu-
man service field includes 6 to 12 semester hours of advanced-level practicum.
usually based upon the student's current work experience. in which the student
must demonstrate a current grasp of knowledge and competency in the field
of specialization. Credit for this advanced practicum cannot be earned merely
by the transfer of previously eamed equivalent credits; it must be validated by
Edison College faculty consultants according to criteria established by the Com-
mittee on Professional Degrees. Finally, the student specializing in a technical
service field should note that one must produce evidence of currency of knowl-
edge according to means approved by the College. All business and professional
degree candidates are required to provide such evidence when more than 25
percent of credits in the specialization were earned more than ten years previous
to enrolling in the College.

It is important to stress that each degree candidate’s individual concentra-
tion program, including specialization, must be approved by the Office of Aca-
demic Programs and the Committee on Professional Degrees. Program Advi-
sors will be assigned to each degree candidate to provide assistance in planning
individual programs and devising strategies appropriate for meeting degree
requirements

a40)

Methods of Meeting Requirements

E l_|'|.v various methods for meeting the requirements for all Edison C llege
l’ :' .",:“",'_’:,'H .ma desc.ﬁlbe‘d.on pages 16-22 of ”.“5 catalog. The candidate for the R:_.S.
Jree \...ll probably find that all three basic methods — transfer credit credit by
examination, and credit through Individual Assessment - will Hc .1I‘;';.r 1 ?:
atone point or another in working toward the degree. : PR
. I'he method of Individual Assessment will be relevant for ma
because of its emphasis on the evaluation and cre ¢
ularly the knowledge and competency |

nv candidates
diting of prior learning. partic
acquired through on-the-job experience.

ASSOCIATE DEGREES

Associate in Arts

The Assaciate in Arts Degree may be considered the natural com
the Bachelor of Arts Degree, serving many of the same kind s
by the Iatter. I'he Associate in Arts is often classified as the liberal arts transfer
j?gree in that it provides the student with the broad exposure to lf'w\ aria 'I;ncli
sciences necessary for later specialization in four-vear degree programs in l;lw‘ér'll
arts and business and professional fields. Some students may wish to use t :
A.A. Degree as the foundation for any of the three Edison {"n[lche b :
degrees, whereas others will find that their educational and care
sewed by using the degree as the basis for entry in
institutions.

anon to
s of students served

the
)accalaureate
career goals are best
to programs offered by other

Degree Requirements

The Associate in Arts Degree is the equivalent of
degree. Each candidate for the degree
r:.reldit. Of these, 48 credits must be earned in the liberal arts according to a pre-
scribed plan covering the humanities, social sciences, and nalurﬂgscie(nf;‘f
mathematics. The remaining 12 semester hours are allotted to freeL electives Tn

either liberal or non-liberal arts subjec '
: 2 subjects. An outline of the de edi ire-
ments is provided below. RS

a two-vear liberal arts
must complete 60 semester hours of
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CREDIT DISTRIBUTION REQUIREMENTS CREDIT DISTRIBUTION REQUIREMENTS
R :

7 Associate in Science in Management
Associate in Arts

Sem. Hrs. . : Sem. Hrs
Credit wbject Category Credit

Dubject Lategory 13
|, Liberal Arts Distribution ;

Options

Liberal Arts Requirements 30
Humanities
Social Sciences
L. Principles of Economics
2. Electives
Social Sciences ; , _. College Mathematics and/ or
1 or M - ] 3 -~ u
Natural Sciences Mathematics 15 . :\idlLll’d| Sciences
I iberal Arts Electives 12 D. Liberal Arts Electives
el 0 Management Core
Total 60 A.  Accounting
B. Business Law(CLEP)
- T ~ ~ s and Diafa PrarsecisatCT BD
_ T T > |ib C. Computers and Data Processing(CLEP)
A comparison of the A/A. Degree with the B.A. Degree “)\"‘L]l\ ]HME'1hL !ll D Inn‘ojju"!ion t :Bl:'-:i:‘lﬁt‘,‘s :
A compariso ik o e 3y careful planning, the ! ¢ 0 Business
: : iremnents are essentially similar. By careful planning :
eral arts distribution requirements are essenti lys ik St Mo s|lectives to build Management Options
Fiidont oot utilize part of the distribution I)]H‘S the |lbtl!..1l_ulll‘h Li.t-_L l‘wf_ 5 % (Z.‘r_nm‘rlele one of the two I(O“{'J\.\-'H'll.'{ options
it f ‘l ; Area Concentration in the B.A. Degree. There is also sufficient b G it o -
a large part of the Area Loncentralic y selind ati - a specializa- SR | e Tk O e
flexibility in the A.A. to enable the student to l._“u.__ the foundation fl i ?I. e s Minimum of 6 s.h. from subjects listed under
I-JT' \; ‘;‘ a discipline or an interdisciplinary area. Finally. the AA. will serve to I‘m-lf'“-' "Business and Management Topics™, remaining credits
LOTY I & Chiat ] o and free electives requirements for =
A Yo ion requirements and Iree elec &
fu the liberal arts distribution req

the }3= J 2 I)‘—q“- : l HE])“ E’d h“rﬂ tl sareaar’ B_I‘:n' 255
I_]ei_Tl\E'ﬂ
3 2 L S
h 2 HE f\ (8} i)

Humanities

Free Electives (any collegiate field)

1. Business and Management Topics (6-12)
Methods of Meeting Requirements Man.-iggme'r]l of Human Resources
As described in detail on pages 16-18 and pages 48-57 the candidate may Operations Management
s described in delz ag

am degree credits in several ways. The adult learner who is capaExle of 5{ud‘,~nﬂg} 82’;";}2;;:2333?ﬁgf) .
D ) should give serious consideration to the use of CLEP General [ndi\.mﬂ onal Th “
s ll?l{thE)§|fT:l|[§« '2:;)irlq'1tignq c.or.nhirled with some TECEP examinations in meet- M{}}’L;Q[i(ng sychology
e 'Ibu }:.Cre{‘ﬁiremenis{see pages 50-52 and 65): theoretically, o.ne_:ur_m.l.c_l ?a’rﬁ N o A
the ie.g_ff-f? ’\fi Degree through this method. Students whose college careers .
;}11:v:1’1::| rirlnbte,;rruphied in the past will no doubt be able to apply many transfer ;

| Individualized Option

2 e Ac Assess p illed - fir .
odits towards the dearee. For others. the unique process of Individua To be fulfilled under one of the f llowing plans
h'T'_ 18] 3 { - P s - - . -

1. By completing 12 sh. in one of the standard areas of Acc unting

Finance. Management of Human Resources, Marketing, or Opera
Associate in Science in Management :it:JH‘ner'JHr.‘iQL’I'HE‘nr utilizing TECEP examinalions. coursewsrk
il - n ~ Bl e e J = ’ 2
* R, e s J ¢ ndividual Assessment. or any combination of the three et
The Associate in Science Degree in Management is designed primarily to i : ; e “
ey 1a % - Bocaysa requirements can
i s in mid-career  the requirements _ . el | |
i i i o wmhng ‘“hlht" E mld.( i i : ']dI 4 4 base of . By ﬂ}r‘ﬂ])iu:ll@ 12 sh. in lal some other single subyect area, or (b
i.\;;.'.,‘-.qti%ﬁl;!(_l in several wavs. the degree enables students to hu]d upnm; _.L‘r.ﬁa.] et 12 sl it i e wngle sibést .o
college-level knowledge obtained through their careers. This egireL _ T-)lucj-ne e e e et R
- ) q e ab s 2
larly useful to students who wish to develop an emphasis. through an assoc \d- ~_ approved by the Office of Academic Proqr,
Ll - gnf‘n in the areas of business and management. public services a Vi Bpaiaie {
degree program, : S siness ar
| - calth services administration.,
ninistration, and health services ac s _ e At o P
: T}iue ASM. degree is composed of four components: hi.neml .~.E_‘ts,_1](,c51u_1re1
e _h\ maspgetent coied shil. wansgeicsht apitns b v 2d prior to this date should consult previous catalogs
: . ; : 9 : ¢ : : . } 8 (€ 2 C - ] - " - 5 d / + =
froe lect - (3 5.h). Specific credit distribution requirements for the degree may or write the Office of the Registrar. Program Advisors will assict students in determining
e e ]ff:): Lo y which A.S.M. requirements must be met
be found on page 43. . e . ,
"~ TheA %p'l)vqree in Management is designed to articulate with the B.?.Bl,lr]’\d
A C C : ; e G
Degree Therefore. students interested in earning the four year de?ru:e;w?rhe
carefully study its requirements while planning for ”"Iie as;soualL_fL“eg:,Bq A
CLEP and TECEP examinations approved for the business core of the B.5.5.A.
ire particularly useful in articulating the two degrees.

ment mav be a way of gaining substantial amounts of credit.

(At <||1'1:||<;_ [ty o |]|,,|.

Total 60
Students enrolling as of July, 1978 or after must foll w the A S5.M. degree require
ments outlined herein. Those enrolle




Methods of Meeting Requirements

Students may fulfill requirements for the A.S.M. through college course-
work, examinations, and/or Individual Assessment. As indicated previously.
TECEP and CLEP examinations are particularly useful in articulating the A.S.M,
with the B.S.B.A. degree.

Those who choose to complete an Individualized Option in one of the Col-
lege’s five standard business areas (i.e. Accounting. Finance. Management of
Human Resources, Marketing. or Operations Management) may select any 12
semester hours from one of these subject areas listed on page 43. More de-
tailed information conceming articulation between the A.S.M. and B.SBA.
Degrees and methods of meeting the A.S.M. degree requirements is outlined in
the Informational Guidelines for the ASM. Degree. Copies are available
upon request from the Office of Counseling Services or the Office of Academic
Programs.

Associate in Applied Science in Radiologic Technology

The Associate in Applied Science Degree in Radiologic Technology was
developed to encourage X-Rav technologists to continue their education and to
help widen the career horizons of competent professionals. The degree is not
meant to prepare new technologists for entry into the field but is viewed as a
means for facilitating the professional development of practicing technologists.
In order to be eligible for the degree, a student must be certified by either the
New Jersey Licensing Board (General X-Ray Technology) or the National Regis-
try(ARRT).

This degree may be an appropriate foundation for the Bachelor of Science
Degree in Technical Services.

Basic Degree Requirements

The AASRT. Degree requires 60 semester hours of credit for comple-
tion, 26 credits of which are devoted to general liberal arts and 34 credits to the
Professional area. The latter, in turn, is composed of the following components:

(a) a certification component represented by possession of the New
Jersey State Licensure or the National Registry, either of which carries
20 hours of Edison College credit (A notarized copy of the New Jersey
state license or the ARR.T. certificate must be submitted by the stu
dent).

(b) a professional examination component worth 14 credit hours
earned by passing three examinations in radiologic technology offered
under the Thomas Edison College Examination Program (TECEP).

A more detailed breakdown of credit distribution requirements for the degree
appears below in tabular form.,

CREDIT DISTRIBUTION REQUIREMENTS

Associate in Applied Science
in Radiologic Technology

Sem. Hrs
Hubject Category Credit
I Liberal Arts Requirements 20
A.  Communications
B Natural Science/Mathematics
. Anatomy/ Physiology( TECEP)
. General Physics (TECEP)
3. College Mathematics
€. Electives(Humanities or Social/Behavorial Sciences)
Professional Requirements
A, N.J). State Licensure {General X-Rav Technology)
or National Registry(ARR.T)
TECEP Examinations
1. Radiologic Technology: Part A
(Radiologic exposure and technique;
radiation protection)
2. Radiologic Technology: Part B
{Routine and special procedures. medical
and surgical diseases. advanced radiographic
anatomy)
3. X-Ray Phuysics

I
2
A
4]

Total 60
Methods of Meeting Requirements

The basic assumption underlying the development of the A AS. Degree in
Radiologic Technology is the belief that the specialized training and on-the-job
experience of the licensed technologist are at least equivalent to the knowledge
and competency expected of current graduates holding the AAS. Degree
['herefore. the Edison College A/ASR.T. Degree is designed to assess the col
lege-level knowledge and experience acquired by the practitioner and award
college credit for it. The chief method of camving out such assessments in this
degree is the college proficiency examination

The principal examinations stressed are the following;

(1) The New Jersey State Licensing Examination or the National Registry

Examination necessary for the certification component

{2) TECEP examinations in anatomy and physiology, general physics, and

three in radiologic technology

(3) The CLEP General and Subject examinations, useful in satisfying a

large portion of the liberal arts requirements. (Note: The six credits in
communications may be e¢amed by passing any one of several CLEP
tests in English composition or through speech courses.)

The specialized examinations should serve very adequately the needs of
most practicing technologists, who are generally well prepared for them by
previous training and experience. However, some students may prefer to satisfy
partial degree requirements. particularly in the liberal arts, by enrolling in college
courses at other institutions. For others, the methad of Individual Assessment
may be more suitable.




“The qreatest satisfaction in this world is the
doing of worthuwhile work. A good many of us
are not :L;.‘.’h} it f.ls-'f'!.'!u.tic* Lie hut!u never ft}ur'.'d
the kind of work that kindled any glow in us
because we have never been given a chance to
match ourselves right to the demands and
opportunities of life.” — Thomas A. Edison

Academic Policies And_ Prg)cet:_l_ure_s‘._

Enrollment in Thomas A. Edison College is open to all, regardless of age.
residence or previous educational experiences. In the pages that follow, pro
spective students will find the general academic regulations and procecures of
the College. as well as a schedule of fees. Additional information can be obtained
from one of the College's academic counselors.

THE ENROLLMENT PROCESS

The enrollment form can be obtained either from the Office of the Registrar
or from one of the College’s academic counselors. Students should complete
all sections of the enrollment form. indicating which sections do not apply. All
previous educational experiences should be listed: college coursework com
pleted at a regionally accredited college or university (or one that is a candidate
for regional accreditation) with degrees attained. if applicable: college proficiency
examinations such as TECEP, CLEP, APP, DANTES/USAFI. ACT/PEP: formal
military service schools, if attended. Students who have attended a college or
university that has been accredited by an accrediting agency other than the
regional accrediting agencies should indicate this fact in the section marked
Optional Information and should submit official transcripts. Any other educa
tional experiences that have been completed should also be included under
Optional Information. This would include educational programs offered by
employers, non-credit courses and the like. This information is extremely impor
tant for counseling or advisement purposes. Students who wish to exclude cer
tain educational experiences should indicate this on the enrollment form

The completed enrollment form is ta be sent directly to the Office of the
Registrar, together with the enrollment fee. Official transcripts of college
coursework or college proficiency examinations must be sent directly to the
Office of the Registrar by the college. university or testing agency. Documentation
of other educational experiences such as formal senvice schools should be
notarized before being sent to the Office of the Registra

In most instances, the student will be notified of the receipt of the enroll-
ment form and fee within three weeks. A student identification card will accom:-
pany this notification. This card will be valid for one vear after the date of issue
The student will be informed at this time if the file is complete, that is. all tran-
scripts have been received, or which transcripts are still outstanding. A follow-up
notice will be sent to the student when the documents listed as missing have
been received.
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THE EVALUATION PROCESS

The initial evaluation of a student’s file usually takes place within eight to
ten weeks of the receipt of all materals, The evaluation process requires the
cross-checking of courses, examinations or other educational experiences, the
assigning of credits to the specific requirements of the degreds) indicated as
well as the creation of the Thomas A. Edison College transcript. The evaluation
process is not merely an assessment of an applicant’s credentials but it is a de-
tailed statement of where the student stands with regard to a specific degree
program or programs.

In those cases where a student must submit a special application for ap-
proval of a degree plan (the Bachelor of Science degree and non-standard spe-
cializations within the Bachelor of Science in Business Adminstration or Asso-
ciate in Science degrees) the initial evaluation will not include an evaluation for
that degree. This evaluation will be completed after the special application is
approved by the Office of Academic Programs.

The student will receive an evaluation consisting of a listing of all educa-
tional experiences evaluated by the College: a breakdown of the various experi-
ences evaluated according to the student's degree program(s): a sheet giving
general information concerning the College’s academic regulations; a listing of
subject areas by major emphasis (humanities, natural sciences, social sciences.
business administration. human services, technical services) and an individual-
ized statement pertaining to the student’s standing with the College. Other
materials may also be sent with the evaluation at the discretion of the evaluator

[f a student completes additional educational experiences and submits tran-

scripts of these experiences. updated evaluations will be completed and the
results will be sent to the student. A form letter will be sent to the student when-
ever the College receives a transcript from another college or university or the
results of a college proficiency examination. This letter will state exactly what has
been received.

METHODS OF EARNING CREDIT

As an external degree college, Thomas A. Edison College does not give
classroom instruction or offer coursework through correspondence. Students of
the College earn their degrees through a variety of educational experiences. the
most frequent being coursework completed at another accredited college or uni-
versity (transfer credit): college-level examinations offered by Thomas A. Edison
College (TECEP), the College Level Examination Program (CLEP). or other
approved examination programs; Individual Assessments of college-level know-
ledge completed by the College: formal military service schools; and other non-
traditional educational experiences outlined later in this section of the catalog.

The degrees offered by the College are measured in semester hours, The
semester hour is, generally speaking, the standard measure of college courses,
representing approximately fourteen to eighteen classroom hours of instruction.
When other methods of measuring a student's academic growth, such as quar-
ter hours, course units, and competencies, are presented for evaluation, these
will be converted to semester hours

a8

Transfer of Credit

Students of the College may transfer credits earned at a regionally accred
ted college or university or one that is a candidate for regional accreditation
Official transcripts of college coursework must be provided when an evaluation
's requested. Transcripts must be sent directly to the Office of the Reaistrar by
the Registrar’s Office at the college or university where the coursework was com
pleted and must bear a raised seal and the signature of the issuing officer The
Office of the Registrar will not evaluate unofficial transcripts. Transcripts sent to
other offices of the College will delay the evaluation process

Only those courses which the student wishes to apply toward a degree will
be evaluated and placed on the Thomas A. Edison College transcript. In some
instances. especially in the professional degrees, it may be necessary that course
descriptions be submitted. If descriptions are needed, these should be requested
from the Registrar of the college(s) where the courses were completed.

With the exception of coursework presented to meet the professional re-
quirements of the professional degrees offered by the College (Associate in
Science-Management. Associate in Applied Science-Radiologic Technology.
Bachelor of Science in Business Adminstration, Bachelor of Science-Technical
Services), there is no limit to the length of time which may have elapsed since
the credit was earned. There is a ten-year limit for courses presented to meet
the professional requirements of the professional degrees (ASM, AASRT. BSBA.
AND BS-TS).

In the event that a student does present coursework more than ten years
old. up to 25 percent of the total credits needed for the professional require-
ments can be applied to the degree requirements from the older coursework.
In addition, if the student has completed advanced coursework within the ten
vears prior to enrollment in the College, in an area where there were credits
earned more than ten years prior to enrollment, then the recent coursework
will validate the earlier coursework. Likewise, if the student earns a professional
ceritificate such as the CPA. CLU or RT within the ten years prior to enrollment,
then coursework in the subject area governed by the certificate that might have
been completed more than ten years prior to enrollment would be validated

If the amount of coursework completed more than ten vears before enroll
ment exceeds the automatic 25 percent waiver or cannot be waived as a result
of more recently completed advanced level coursework or professional recogni
tion. then the student can request a Demonsiration of Currency evaluation for
that coursework not waived under the procedures descnbed above, The
Demonstration of Currency evaluation is similar 1o the Pre-Graduation Confer
ence required of all Bachelor of Arts Candidates. Requests for a Demonstration
of Currency evaluation should be made 1o the Office of Academic Pre ArAMS.
Students interested in the Demonstration of Currency and who wish to know
more about it should contact their Program Advisors or one of the College's
Academic Counselors. .

Thomas A. Edison College will accept all courses which a student has com
pleted. including those where the minimum passing grade of D was earned, ex-
cept as explained above or where those courses are duplicated by other courses
or examinations as indicated on page 58, or physical education activities
courses. Each student must have a minimum quality point average (QPA) of 2.0.
based on a 4.0 scale, for all coursework accepted in transfer from other colleges
or universities to qualify for & degree. In addition. candidates for a professional
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degree (ASM. BSBA, BS) must have a minimum quality point average (QPA)
of 2.0, based on a 4.0 scale. within the area of professional competence (empha
sis. specialization. concentration) as well as the minimum overall 2.0 QPA.
Grades of D must be balanced by grades of B or A so that the required 2.0 QPA
is achieved. Letter grades are not assigned to college-proficiency examinations
(TECEP. CLEP, etc) or other evaluations completed by the Callege.

College Level Proficiency Examinations

Thomas A. Edison College will grant credit for examinations completed
through its own Thomas Edison College Examination Program(TECEP) as well
as for examinations taken through other approved examination programs.

Thomas Edison College Examination Program (TECEP)

As an integral part of its academic program, the College offers a series of
examinations to enable its students to meet their degree requirements without
formal classroom attendance, if desired. These examinations are described in
more detail on pages 65-73. They are offered four times a year, on the first
Saturday of October, February, April and June at regional test centers in New
r.|t_'r":'~i-_’l,-'.

In addition. all TECEP examinations, except those in Modern Language
and Secretarial Science, are available at the College's main offices five times a
vear, on the first Saturday of November, December, March, May, and August.
Students who reside within twenty-five miles of the State of New Jersey must
register for one of the College’s Test Centers when applying for a TECEP
examination. Students who live more than twenty-five miles from New Jersey
may apply for an out-of-state administration of TECEP examination nine times a
year. October, November, December, February, March, April, May. June and
August. Foreign Language and Secretarial Science examinations will not be
offered out-of-state. Detailed information on TECEP administrations as well as
application forms are mailed to all students prior to the October, February, April
and June administrations. Non-enrolled individuals can obtain this information
by writing to the Office of the Registrar.

A comprehensive study guide has been prepared for each of the examina-
tions offered through TECEP. Study guides may be purchased from the Office
of the Registrar for a nominal charge.

College Level Examination Program (CLEP)

The College Entrance Examination Board, offers the student a wide oppor-
tunity to obtain college credits by examination through its College Level Exam-
ination Program (CLEP). There are five (5) General Examinations which validate
nontraditional learning equal to what is usually taught during the first vear of
college. These examinations test the student's general knowledge in the areas
of mathematics. humanities, natural science and social science/history as well as
English composition,

In addition to the five General Examinations, CLEP offers a wide selection
of Subject Examinations which correspond to specific college courses taught
across the country,

The following is a breakdown of the CLEP examinations currently being
offered, the minimum score necessary for credit and the semester hour value.
Passing scores are applicable only for examinations taken after June 1, 1978.
Information on passing scores for examinations taken prior to June 1, 1978 can
be obtained from the Office of Academic Counseling or the Registrar,
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Minimum Score

Business
\cecounting, Introductory
Business Law, Introductory
Business Management, Introduction to
(omputers & Data Processing
ECP: Fortran IV
Marketing, Introductory
Money & Banking

Dental Technology
Dental Materials
Head, Neck & Oral Anatomy
Oral Radiology
l'oath Morphology & Function

Education

History of American Education
['ests & Measurements

Humanities
Amencan Literature
Analysis & Interpretation of
Literature
College French 1 and 2

College German 1 and 2
College Spanish 1 and 2

English Composition(General)
College Composition

English Literature

Freshman English
Humanities(General)

Medical Technology
Clinical Chemistry
Hematology
Immunohematology & Blood Banking
Microbiology

Natural Sciences-Mathematics
Biology

Calculus with Elementary Functions
" College Algebra

* College Algebra & Trigonometry

General Chemistry

¥ Mathematics (General)

Natural Sciences (General)
Statistics

* Tragonometry




Nursing (North Carolina Nursing
Examinations)
Anatomy, Physiology, Microbiology R
Behavioral Sciences for Nurses 45
Fundamentals of Nursing 44
Medical-Surgical Nursing 46

Social Sciences

Afro-American History 49

American Government 47

American History 46

Educational Psychology 47

General Psychology 46

Human Growth & Development 45

Macroeconomics. Introductory 43

Microeconamics. Introductory 47

Micro-Macroeconomics, Introductory 47

Social Sciences-History (General) 423

Sociology, Introductory 46

Westem Civilization 50
* No more than 6 s h. may be earned for these examinations.
* No more than 6 5.h. mav be eamed for these examinations
~ Minimum passing score and s.h. value not vet decided.

The College Entrance Examination Board offers the CLEP examinations
nationwide as well as at various overseas locations on a monthly basis. More
detailed information about the CLLEP examinations and the locations of test
centers can be obtained by writing to CLEP, P.O. Box 592, Princeton, New Jer-
sey (0854 1.

An official copy of score reports for CLEP examinations will be automati-
cally sent to Thomas A. Edison College by CLEP if the student so indicates on
the CLEP application form. The official number for Thomas A. Edison College
is2748.

Advanced Placement Program (APP)

The College Entrance Examination Board offers another series of college
level examinations through the Advanced Placement Program (APP). Thomas
A. Edison College will grant credit for APP examinations for which a grade of 3
or better has been obtained. Detailed information on these examinations can be
obtained by writing to Advanced Placement Program (APP), P.O. Box 592,
Princeton, New Jersey 0854 1.

United States Armed Forces Institute (USAFI)

The Department of Defense, through the United States Armed Forces
Institute (USAFI), offered a series of examinations for military service personnel
on active duty until mid-1974 when the program was discontinued. The College
will continue to accept transcripts for USAFI Subject Standardized Tests and
End-of-Course Tests as well as the College Level GED examinations. The Col-
lege will use the minimum passing scores and credit recommendations set by
the American Council on Education. Transcripts for USAFI examinations can be
obtained by writing to DANTES. Transcript Contract Service, 2318 S. Park
Street, Madison, W1 53713

Defense Activity for Non Traditional Education Support (DANTES)

The Defense Activity for Non-Traditional Education Support (DANTES)
has made available to active duty military service personnel the CLEP General
and Subject examinations since mid-1974., [n addition, DANTES offers a wide
spectrum of proficiency examinations in academic areas. Examinations taken
through DANTES may be used to meet requirements for degrees offered by
lhomas A. Edison College. The College will use the minimum passing scores
ind credit recommendations set by the American Council on Education. Tran
scripts for DANTES examinations can be obtained by writing to DANTES, Box
2819, Princeton, New Jersey 08541,

Educational Testing Service (ETS)

Language Proficiency Interview (LPI) - Thomas A. Edison College
will grant credit for the Language Proficiency Interview (LPI) developed by the
Educational Testing Service. The LPI's test spoken competency in three lan-
guages: French, German and Spanish. Credit will be granted for scores of 3 or
more. A maximum of 15 semester hours credit can be earned for a score of 5.

If credit has already been eamed for the CLEP Subject examination in the
same language only 3 semester hours credit will be granted for a score of 3 or
3 and 6 semester hours credit for scores of 4, 4 + or 5. If credit has been
earned for the TECEP examination in the same language, only 3 semester
hours credit will be granted for scores of 4, 4 + or 5. Credit will not be granted
[or scores of 3 or 3 +-.

Special Note: Thomas A. Edison College will not grant credit for either the
Graduate Record Examinations (GRE) or the Undergraduate Assessment Pro-
gram Examinations (UAP), These examinations could be used as part of an
Individual Assessment.

American College Test/Proficiency Examination Program (ACT/PEP)

The American College Test (ACT) offers a series of college level examina-
llons four times a year at test centers throughout the country. These examina-
tions are offered in New York State by the New York State Education Depart-
ment which developed the examinations. Examinations are offered in business
administration, criminal justice, education, health, liberal arts and nursing.
I'homas A. Edison College will accept most of the examinations offered as part
of ACT/PEP. Information on these examinations canbe obtained by writing to:
ACT Proficiency Examination Program, P.O. Box 168, lowa City, lowa 52240,

Educational Experiences in the Armed Services

Thomas A. Edison College will accept for credit those recommendations
listed in the Guide to the Evaluation of Educational Experiences in the Armed
Services published by the American Council on Education

Formal Military Service Schools

The College will grant credit for those military service schools which have
been evaluated by the American Council on Education’s Office on Educational
Credit (formerly CASE). Members of the Armed Forces currently on active duty
should submit a listing of formal courses completed on a DD Form 295 certified
by a military education officer

Veterans separated from service after January 1, 1950, should submit a
notarized copy of the DD Form 214 (Armed Forces of the United States Report
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of Transfer or Discharge). Since these forms do not list any information other
then the type of school, the student should list in the space provided on the en-
rollment form the full name of the school, its location. the dates attended, and
the duration of the school in terms of weeks. [f more than one DD Form 214
has been issued, a notarized copy of each form should be sent. if the schools
attended are not listed on the most recent one.

For Veterans separated prior to 1950, the process is more complicated.
Air Force and Army Veterans should request a copy of their Separation Qualifi-
cation Record from the General Services Adminstration, National Personnel
Records Center (Military Personnel Records), 9700 Page Boulevard, St. Louis,
Missouri 63132: Navv and Coast Guard Veterans should request a copy of their
Notice of Separation from the United States Naval Services, which may also be
obtained from the General Services Administration, National Personnel Records
Center (Military Personnel Records); Marine Corps Veterans should request a
copv of their USMC Report of Separation from the Commandant of the Marine
Corps (Code DGK), Headquarters United States Marine Corps, Washington,
D.C. 20380.

Army MOS

Army enlisted men and women who were certified with a Military Occupa-
tional Spedialty classification (MOS) beginning October, 1973, would be eligible
for credit by verifuing that they have successfully held a given MOS skill while on
active duty and that they have achieved an MOS evaluation score of 70 or
higher on at least one evaluation. Individuals seeking credit for an Army MOS
must present official Army documentation, either DA Form 2-1 (Personnel
Qualifications Record) or DA Form 20 (Enlisted Qualifications Record). Active
duty soldiers may obtain the proper form from the Army installation to which
they are assigned. Army National Guard personnel may obtain the proper form
from the National Guard unit to which they are assigned. Army reservists or
retired army personnel may obtain the proper form by writing to the U.S. Army
Reserve Component and Administration Center (TAGO), 9700 Page Boulevard,
St. Louis, MO 63132,

Army Veterans may obtain the proper form from the General Services
Administration, National Personnel Records Center (Military Personnel
Records). 9700 Page Boulevard. St. Louis, MO 63132, Veterans must request
the DA Form 2-1 or DA Form 20 by submitting a U.S. Government Standard
Form 180 which may be obtained from a state Veterans Affairs Office, the Veter-
ans Administration or the National Personnel Records Center,

Special Note: At the time of publication of this catalog, the Office on Educa-
tional Credit was in the process of evaluating formal Navy Ratings. As the
recommendations are published by the American Council on Education, they
will be accepted by Thomas A. Edison College. Additional information on the
acceptance of credit for military educational experiences can be obtained from
the College's Office of Academic Counseling.
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Individual Assessment

Individual Assessment is a special process used by the College to enable
students to earn college credit for college-level knowledge or competency when
other methods of earning credit are not practical.

The general procedure to be followed in an Individual Assessment has al
ready been described on page 20. This procedure demands a close three-way
collaboration among the student, the faculty consultant, and the student’s Pra
qram Advisor.

Individual Assessments will vary in their details precisely because they are
individual. When the preliminary meeting with the faculty consultant establishes
that the learning to be assessed is college-level and that it lies within a clear-cut
subject area, only one assessment may be needed. When the knowledge proves
to be more specialized or when it cuts across more than one subject area. several
1ssessment meetings mav be necessary, requiring more than one assessor.

There will also be a wide variation among the Individual Assessments in the
number of credits awarded. This number will depend on the particular college
course or courses that most nearly match the learning in question. There is no
limit, however, to the number of credits that can be earned through a series of
Inclividual Assessments.

Because they interact closely during assessment, the faculty consultant may
be able to help the student identify areas of knowledge that could form the basis
for another Individual Assessment after additional study. In this wav, the assess
ment process can help students round out their knowledge by discovering in
their backgrounds a clear potential for further college-level learning.

More detailed information on Individual Assessment may be obtained from
the College's Office of Test Development and Assessment.

Evaluation of Other Learning Experiences

Thomas A. Edison College will grant credit for other bona fide college-level
learning experiences that have been approved by the College’'s Academic Coun-
ciland/or its Committees.

Program on Non-Collegiate Sponsored Instruction (PONSI)

The American Council on Education has undertaken the evaluation of
non-collegiate learning experiences available through industry and various
governmental agencies. The Office on Educational Credit of the American
Council on Education has reported its credit recommendations in a publication
called The National Guide. Thomas A. Edison College accepts the recommenda
fions listed in The National Guide. Students interested in knowing if a specific
course has been evaluated by the OEC should contact the College's Office of
Academic Counseling or the training director at their place of employment.

Hospital Based RN Programs

The College will grant up to 60 semester hours to graduates of a hospital-
based RN program who possess an American RN certificate. Students who wish
to receive credit for such a program must submit an official transcript from the
School of Nursing as well as a notarized copy of the RN certificate. Credit will
not be given in those areas where the learning has already been incorporated as
credit by another college or university or where it has been previously credited
by examination.
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A.R.R.T. Registry/New Jersey State License for X-Ray Technicians

The College will grant 20 semester hours to students who have passed the
American Registry of Radiologic Technologists licensure examination in radiog-
raphy (X-ray technology) or the New Jersev licensure examination for X-ray
Technicians. Students who wish to receive this credit must submit a notarized
copy of their ARRT certificate in radiography (X-ray technology) or their New
Jersey State license. Credits earned can be used to meet part of the professional
component of the Associate in Applied Science Degree in Radiologic Technol-
oqy (see page 45), the Bachelor of Science Degree, or as elective credit for other
degrees offered by the College.

A.S.C.P./Histotechnologist Registry

The College will grant 4 semester hours to students who have earned the
ASCP/HT Certificate by successfully completing the Registry examination. Stu-
dents who wish to receive credit for their ASCP/HT Certificate must submit a
notarized copy of the certificate. Credits granted for the Registry can be used
toward an emphasis in Histotechnology within the Associate in Arts dearee,
toward a Bachelor of Science degree or as elective credit for other degrees
offered by the College.

New Jersey Emergency Medical Technician-Ambulance Training
Certificate

The College will grant 4 semester hours elective credit to individuals hold
ing a New Jersey Emergency Medical Technician-Ambulance Training (EMT-A)
cerfificate issued by the New Jersey State Department of Health after January
1. 1974. Students who wish to receive credit for this certificate must submit a
notarized copy of the certificate.

F.A.A. Pilot’s Licenses/Ratings

The College will grant credit for the following F.AA. pilot’s licenses or
ratings: Private pilot (airplane), Commercial pilot (airplane), Instrument pilot
(airplane), Flight Instructor (airplane) and Flight Instructor (Instrument). The
amount of credit awarded will depend on the license or rating held by the stu-
dent. Credit will be automatically granted for ground training: credit will be auto-
matically given for flight if the student holds either a current Flight Instructor
(airplane) or a current Flight Instructor (instrument) rating, Students who do not
hold a current Flight Instructor rating can receive credit in flight through Indi-
vidual Assessment.

Students who wish to receive credit for an F.AA. pilot's license/rating must
submit a notarized copy of the license and/or rating and must request that an
official copy of their F A A. examination results be sent ta the Office of the Regis-
trar. Credits granted for an FAA. pilot's license/rating can be applied toward
the Bachelor of Science degree or be used as elective credit for other degrees
offered by the College.

F.A.A. Mechanic Certificate/Airframe and Powerplant Rating

The College will grant 55 semester hours to those individuals who hold an
F.A.A. Mechanic Certificate/Airframe and Powerplant Rating. Students who
wish to receive credit for this certificate must submit a notarized copy of their
certificate and must request that an official copy of their FAA. examination
results be sent to the Office of the Registrar. Credits granted for an F.A.A. Me-
chanic Certificate/Airframe and Powerplant Rating can be applied toward the
Bachelor of Science Degree or be used as elective credit for other degrees
offered by the College.

1[¥]

New Jersey State Land Surveyor License

The College will grant 7 semester hours to those individuals who hold a
New Jersey State Land Surveyor License. Credits granted will be in Mathematics
and General Surveying. Students who wish to receive credit for this certificate
must submit a notarized copy of their license and must request that an official
copy of their examination results be sent to the Office of the Registrar Credits
in Mathematics will count as liberal arts credit for any of the College's degree
programs; credit in surveying may be applied to the Bachelor of Science degree
or used as elective credit for other degrees offered by the College

As other licenses or certificates are approved for credit by the College, an
announcement will be made in The Registrar Reports. a publication of the Office
of the Registrar

Certified Public Accountant (CPA) Certificate

The College will grant up to 33 semester hours to individuals who possess
the CPA designation. These credits can be used to partially fulfill the Business
Core requirements and the completion of a specialization in Accounting for the
Bachelor of Science in Business Administration degree. Possession of a CPA
designation earned within 10 years of the time of enrollment in the College will
assist in the validation of eredits that may be more than ten vears old, To obtain
credit for the CPA, a notarized copy of the certificate must be forwarded to the
Office of the Registrar. An official copy of the examination results must be sent
by the State Board for Certified Public Accountants of the state which issued the
designation.

Chartered Life Underwriter (CLU) Certificate

The College will grant up to 30 semester hours to individuals who have
eamed the CLU designation. These credits can be used to partially fulfill the
Business Core requirements and as business electives for the Bachelor of
Science in Business Administration degree. Credits granted in Insurance can
also be used for a non-standard specialization in Insurance. A special application
will be required for this type of specialization. To obtain credit for the CLU. a
notarized copy of the certificate must be forwarded to the Office of the Registrar
An official listing of courses completed must be sent by the American College of
Life Underwriters, Bryn Mawr, PA 19010

Chartered Property, Casualty Underwriter (CPCU) Certificate

The College will grant up to 30 semester hours to individuals who possess
the CPCU designation. These credits can be used to partially fulfill the Business
Core requirements and as business electives for the Bachelor of Science in
Business Administration degree. Credits granted In Insurance can also be used
for a non-standard specialization In Insurance. A special application will be
required for this type of specialization. To obtain credit for the CPCU. a nota-
rized copy of the certificate must be forwarded to the Office of the Registrar. An
official listing of courses completed must be sent by the American Institute for
Property and Liability Underwriters, Malvern, PA 19355. Partial credit can be
earned for CPCU courses through the recommendations of the Program on
Noncollegiate Sponsored Instruction (PONSJ).

Please Note: There is a considerable amount of duplication within the credit
recommendations of the CPA, the CLU and the CPCU. Where duplication
exists, credit will be granted only once




Foreign Credentials

Thomas A. Edison College will also evaluate the college-level learning
completed at bona fide institutions of higher education in countries other than
the United States. In completing these evaluations. the College will make use of
the placement recommendations given in the World Education Series published
by the American Association of Collegiate Registrars and Admissions Officers
(AACRAO),

Students who wish to have foreign credentials evaluated for credit must
submit a formal application for such an evaluation. Part of this application will
be a detailed listing of all prior educational experiences. Students will be asked
to provide official (notarized) copies of their original documents (or transcripts)
as well as official (notarized) translations of the original documents. if the origi
nals are in a language other than English.

Additional information such as student workbooks, catalogs, course de-
scriptions, etc.. may be required before the evaluation can be completed. Due to
the complexity of evaluating foreign credentials, the initial evaluation may take
considerably longer than would usually be the case. Failure to submit the types
of documentation required will delay the process even more

DUPLICATION OF CREDIT

In the acceptance of credit presented by students enrolled in the College. it
should be understood that credit will not be granted in cases of obvious or ap-
parent duplication. An example would be two college courses taken at different
institutions which cover the same subject matter, such as “Survey of American
History Since the Civil War™ and "American History II. 1865 to Present.” Like
wise credit will not be granted for both the CLEP Subject Examination in Sociol-

ogy and a two-course sequence in Introductory Sociology. Individual Assess:
ments will be built upon prior academic credit and will not duplicate credit
already eamed.

The possibility of duplication that may exist between college courses and
proficiency examinations (institutional, TECEP, CLEP Subject. APP. ACT/PEP.
etc) and the CLEP General Examinations presents a more difficult situation.
The College recognizes that there may be a duplication of credit between the
CLEP General Examinations and college courses and/or proficiency examina-
tions. In the interest of fairmess to the student. the following guidelines are pre-
sented:

English Composition

The College will accept for credit a maximum of two one-semester
courses, or equivalent. in Freshman English. This includes courses or exam-
in English Composition, Freshman English. Fundamentals of Communica-
tion, etc. Thus. a student who presents 6 semester hours in coursework or
examinations in these areas will not receive credit for the CLEP General
Examination in English Composition. A student cannot receive credit for
more than one of the following CLEP examinations: the General Examina
tion in English Composition. the Subject Examination in College Composi-
tion, and the Subject Examination in Freshman English. These policies on
duplication are in effect regardless of the order in which the examinations
and/or courses were completed.
Mathematics

The College will accept for credit a maximum of two one-semester
courses. or equivalent, in basic college mathematics. This includes such

courses and examinations as Introductory College Mathematics, College
Algebra, College Algebra and Trigonometrv. ete. Thus, 6 semester hours of
coursework or examinations in these areas will duplicate the CLEP General
Examination in Mathematics. A student who presents 3 semester hours in
basic college mathematics will receive partial credit of 3 semester hours for
the CLEP General Examination in Mathematics. These policies are in effect
regardless of the order in which the examinations and/or courses were
completed. Please Note: Courses or examinations in Calculus will be
counted in addition to credits earned in basic college mathematics.

The policies on duplication of credit for the three CLEP General Examina
tions listed below are divided into two separate policies for each of the three
examinations. The first paragraph under each examination fitle is in effect only
if the courses or examinations were complete prior to the CLEP General Exam
inations. The policies in the second paragraph under each examination title are
n effect regardless of the order in which the General Examinations and college
courses and/or proficiency examinations were completed. To receive partial
credit for these three General Examinations. a student must have an overall
passing score for the entire examination and a minimum scaled score of 42 on
the portion which has not been duplicated.

Natural Sciences

If a student has completed 6 semester hours or more in two or more
of the following areas: (1) Physics (2) Chemistry (3) Astronomy, Geology or
Meterology, no credit will be granted for the physical sciences portion
(3 s.h) of the examination. If a student has completed 6 s.h. in Biology, no
credit will be granted for the biological sciences portion (3 s.h) of the exam-
ination,

A course or examination which is a survey of the physical sciences is
considered to be a duplication of the physical sciences portion of the exam-
ination. A course or examination which is a survey of the biological sciences
is considered to be a duplication of the biological sciences portion of the
examination.

Humanities

If a student has completed 6 s.h. of basic literature courses. e g.. World
Literature, or 6 s.h. in two or more areas of literature e.q., Amerncan Litera
ture. English Literature. the Novel, etc,, no credit will be granted for the
literature portion (3 s.h) of the examination. If a student has completed 6
s.h. in basic fine arts courses, e.q. Foundations of Art, Foundations of
Music. no credit will be granted for the fine arts portion (3 s.h) of the exam-
ination.

A course or examination which is a survey of the fine arts is considered
to be a duplication of the fine arts portion of the examination,

Social Sciences History

If a student has completed 6 s.h. in two or more areas of the social
sciences, e.g., Government, Economics, Geography, Anthropology, Sociol-
ogy. or Psychology, no credit will be granted for the social sciences portion
(3 s.h) of the examination If a student has completed 6 s.h. in World His-
tory, History of Western Civilization, etc., or 6 s.h. in two or more areas of
history. no credit will be granted for the history portion of the examination.

A course or examination which is a survey of the social sciences is con-
sidered to be a duplication of the social sciences portion of the examination.
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WRITTEN EXPRESSION

All students enrolled in the College for a degree must demonstrate a pro-
fiency in written expression before graduation. This proficiency can be met by:

(1) The noncredit TECEP Examination in Written Expression
(See page67);
Three semester hours of college coursework in English Composition
with a grade of B;
Six semester hours of college coursework in English Composition with
an average grade of C;
The completion of one of the CLEP examinations in English — English
Composition (General), College Composition. Freshman English or the
College-Level GED Examination in Expression:
By demonstrating a satisfactory standard of written expression as de-
termined by a faculty examiner in an Individual Assessment.

Students enrolled in the Associate in Applied Science in Radiologic Tech-
nology program must complete six semester hours in communication. Comple-
tion of these six semester hours will satisfy the written expression requirement,
Students who are following the requirements of the Associate in Science-Man-
agement degree in effect until June 30, 1978 will likewise complete the written
expression requirement through the ASM requirement in communication.

SPECIALIZATIONS/WAIVERS/APPEALS

Students who are interested in applyving for a specialization within a degree
program, a waiver of degree requirements or in appealing a College decision
should follow the procedures outlined below.

All requests should be submitted in writing. If a request is to be presented
to one of the College Committees, the request should be received by the Col-
lege at least three (3) weeks prior to the Committee’s scheduled meeting.

The dates for Committee meetings are listed in the calendar on the inside
back cover of the catalog. The College’'s Academic Counselors and Program
Advisors will assist students in applving for specializations or in submitting
requests for waivers or appeals.

Specializations

A special application must be completed if a student wishes to complete an
individualized option within the Associate in Science degree in Management, a
non-standard specialization within the Bachelor of Science in Business Adminis-
tration degree, or a disciplinary or interdisciplinary specialization within the
Bachelor of Arts degree. All students interested in the Bachelor of Science
degree in the human or technical services must likewise submit a special applica-
tion in addition to the enrollment form.

These applications are available from any office of the College but must be
returned to the Office of the Registrar. All specializations must be approved by
the appropriate degree commitiee of the Academic Council and/or the Office
of Academic Programs.

Waivers

Students who believe that a waiver of a specific requirement and/or college
policy is In order may submit a request for a waiver to the Office of the Registrar.
Requests for a waiver of specific requirements and/or college policies are sub-
mitted to the Committee on Academic Polices and Standards for review. This

committee also recommends all candidates for graduation to the College's Aca-
demic Council and Board of Trustees,
Appeals

A student may request the reconsideration of the quality of performance on
a particular TECEP examination, Individual Assessment or Pre-Graduation
Conference. All appeals should be made to the Office of the Registrar which will
forward the appeal to the appropriate College office for consideration.

SECOND ASSOCIATE OR BACCALAUREATE DEGREES

A student who has earned an associate degree from a regionally accredited
college or university and who wishes to earn a second associate Jegrue from
Thomas A. Edison College must submit a minimum of 15 semester hours above
those used for the first degree. The student must also have met all the require-
ments specific to the second degree.

A student who has earned a baccalaureate degree from a regionally accred
ited college or university and who wishes to eamn a second baccalaureate degree
from Thomas A. Edison College must submit a minimum of 30 semester hours
above those presented for the first degree. The student must also have met all
the requirements specific to the second degree.

A student may wish to enroll for a double concentration or a double special-
ization within one degree program. In such a case, the student will be required
lo complete the requirements specific to both concentrations or specializations
and not necessarily more than the ordinary minimum number of semester hours
required for that degree program.

LIMIT ON CREDITS FROM TWO YEAR COLLEGES

Students who enroll in Thomas A. Edison College subsequent to July 1.
1978, will be limited in the number of credits earned at a two vear college which
can be presented for a baccalaureate degree. No more than 80 semester hours
earned at a two year college and through the CLEP General Examinations can
be applied toward a baccalaureate degree. The Academic Programs Office and
where necessary, the appropriate degree committee will review the use of two
vear college courses used to meet individual specialization requirements as part
of the approval process, to ensure that each specialization has sufficient depth.

CROSS REGISTRATION

Many Thomas A. Edison College students complete their degrees through
coursework at other colleges or universities. If a student plans to register for a
course at another college or university, he or she should apply as a non-matricu-
lated “Guest Student”, Thomas A. Edison College will forward a Statement of
Good Standing whenever a student wishes to cross register at another college.
Requests for a Statement of Good Standing should be submitted in writing to
the Office of the Registrar at least three weeks in advance of the registration
deadline for the institution where the course will be taken. A copy of the State-
ment of Good Standing will be sent to the student as well.

Requests for a Statement of Good Standing should include the name of
the school the student plans to attend, the academic term of attendance and the
office or person to whom it is to be sent.

GRADUATION

Upon completion of a degree program, the student will be notified by the
Registrar of the College. At that time. the student will be provided with informa-
tion on how to apply for the degree.

Degrees are awarded by the Board of Trustees at each meeting of the
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Board. A formal Commencement ceremony will be held each fall to honor those
individuals who have received their degrees during the previous academic year
Each graduate is welcome to participate in the formal Commencement cere-
monies, Details will be mailed to all graduates in advance of the date of the fall
Commencement ceremonies,

TRANSCRIPTS

At the time of the first evaluation. a permanent transcript is made of all prior
educational experiences accepted by the College. As additional credits are
earned, these are added to the student’s transcript. Students mav request that
copies of their transcripts be sent to other academic institutions, employers or
themselves at no cost. While transcript requests are honored as soon as possible,
it is advisable to request the transcript at least two weeks in advance of the date
it is needed so that it can reach its destination on time. All requests for tran-
scripts must be made in writing to the Office of the Registrar.

Notification that a transcript has been sent will be mailed to the student
whenever an official transeript has been requested.

STATEMENT OF NONDISCRIMINATION

Thomas A. Edison College is an open-admissions institution. An individual
regardless of race. creed or sex may enroll in the College. A high school diploma
is not a requirement for enrollment. The College will assist handicapped individ-
uals in meeting their degree needs to the best of its ability through its counseling
and testing functions.

PROTECTION OF PRIVACY FOR STUDENTS

Once a vear the College will publish in The Registrar Reports the guidelines
for implementing the Family Educational Rights and Privacy Act of 1974. Stu-
dents will be informed as to what is considered directory information and will be
allowed to prohibit release of any or all parts of the directory information. Aca-
demic information concerning the student which is not part of the directory in-
formation will only be released with the written consent of the student.

FEE SCHEDULE FOR 1979-80' ACADEMIC YEAR

General Fees In-State Qut-of-State

Enrollment Fee $ 75.00 $100.00
20.00 25.00
Upper Division Fee 50.00 60.00
Graduation Fee (Associate Degree) 40.00 40.00
Graduation Fee (Baccalaureate Degrees) 55.00 55.00
Transcript Service No Charge No Charge

Annual Registration Fee

Individual Assessment Fees
Application Fee (per assessment) $ 7500 $125.00
Assessment Fee (per semester hour) 10.00 10.00
(N.B.} In certain exceptional cases, which
involve extensive observation by the
faculty assessor, such as field work,
laboratory experiments, etc., an addi-
tional charge may be necessary, In
such cases the student will be so
informed before formal acceptance of
the Assessment Agreement.
Bachelor of Science degree practicum
(per semester hour)
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Thomas Edison College Examination Program (TECEP) Fees?
In-State Out-of-State
All examinations except Modern Language &
Special Subject Examinations _
Examinations valued at up to 3
semester hours S 400 % 6000
Examinations valued al 4-6 semester
hours 5500 7500
Examinations valued above 6 semester
hours 7500 a5.00)
(Typical credit values for examinations are 3. 6, & 9 semester hours)

Modern Language Examinations?
Battery A (Reading, Writing, Listening, Speak

ing) $ 75.00 INA:
Battery B (Culture & Civilization, Applied

Linguistics, Professional Preparation) 50.00 NA®
Battery A and B 100.00 NA?

Special Subject Examinations Variable Variable
Direct arrangements made with cooperating in

stitutions)

[ransenpt Service No Charge No Charge

Pre-Graduation Conference Fees
(Bachelor of Arts Candidates Only) $ 40.00 $ 75.00

Fee Refund Policy

All general fees (enrollment, upper division, annual registration and graduation) and
the application fee for individual assessment are non-refundable fees, A 50% refund of
lees submitted for individual assessment, BS practicum and the Pre-Graduation Con
ference will be made if the student notifies the College. in writing. postmarked or received
by the College five (5) working days prior to the scheduled assessment or conference

Fees paid for TECEP examinations are non-refundable. Students who are unable to
attend a scheduled testing session must notify the Office of the Registrar at least five (5)
days in advance of the actual administration. TECEP fees will be applied to the next test
administration or will be forfeited.

Failure to notify the College in advance will result in forfeiture of fees paid

'Fees are effective July 1. 1979. All fees are subject to change: the College reserves the
right to change fees when needed

All TECEP examinations except Modern Language & Secretarial Science examina
tions are offered out-of-state on an ad-hoc basis. All non-New Jersey residents must follow
the out-of-state fee schedule.

LOWER DIVISION /UPPER DIVISION CLASSIFICATION

All students with less than 75 semester hours of credit are classified as lower division
students by the College. All students with 75 semester hours of credit or more are
classified as upper division students. All upper division baccalaureate students will be
assessed an Upper Division Classification Fee of $50.00 ($60.00 out-of-state) at the time
lhey are certified as upper division students, This fee has been instituted to help offset the
added costs of advising the upper division students and is applicable to all students
regardless of degree program or date of enrollment
~ Students who fail to pay the Upper Division Classification Fee will be ineligible for
luture academic services, e.g., program advisement, evaluations, etc.

ANNUAL REGISTRATION

All students who have not completed their degree programis) will be sent an Annual
Registration Form on the anniversary of their enrollment in the College. This Regstration
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Form and the Annual Registration Fee of $20.00 ($25.00 out-of-state) must be returned
to the College in order for the student to remain classified as an active student. Students
who fail to return the Annual Registration Form and Fee will be ineligible for any academi
services during the remainder of the academic year

FINANCIAL AID

Enrolled students at Thomas A. Edison College are eligible for the Basic
Educational Opportunity Grant (BEOG) program if: (a) you establish financial
need bu means of a Basic Grant application; (b) you are enrolled in courses at an
approved college on at least a halftime basis. The courses must apply to the
Thomas A. Edison College degree program that you are pursuing: (c) you have
not previously received a bachelor’s degree: (d) you are a U.S. citizen or are in
the United States for other than a temporary purpose

The Basic Opportunity Grant applies only to courses that a Thomas A.
Edison College student takes at a conventional college. Federal regulations
precludes the Basic Grant from applying to credits earned through the College
Level Examination Program (CLEP). Thomas Edison College Examination
Program (TECEP), or Individual Assessment

“Basic Education Opportunity Grant Guidelines” and the application for
the determination of Basic Grant eligibility can be obtained from the Financial
Aid Officer at Thomas A. Edison College.

Alumni Association Scholarship Fund

The Thomas A Edison College Alumni Association established a Scholar
ship Fund in 1979 to assist qualified students in need of financial aid. The Fund
is administered through the Thomas A. Edison Foundation for Nontraditional
Learning, Inc. by the Financial Aid Committee which recommends the final
awards. Awards are made under general scholarship regulations. Information

o
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"The way to find out how to do a thing is to try
everything you can think of ... know before
you start what you are trying to accomplish
and then try everything.” — Thomas A. Edison

ihout the Scholarship Fund is available through the College Financial Aid Officer
it the Alumni Association.

Thomas Edison College Examination Program

The Thomas Edison College Examination Program (TECEP) offers a range
of subject-matter examinations that enrolled students may use to fulfill (_qur:?.e
requirements or to transfer credit to other institutions. Individuals who are not
enrolled may also take these examinations.

ITECEP examinations are offered the first Saturday of October, February,
\pril and June at regional test centers in New Jersey and the first Saturday in
November, December, March, May. and August at the College’'s main offices.
hese examinations may also be taken out-of-state by 5[)&'("[‘.![ request to the
Office of the Registrar

IECEP score results are usually sent to students within thirty days from the
ime of the test administration. Along with the score report is a qi‘f:de’of “eredit”
t “no credit.” which will only be placed on the college lranscnpf at the student’s
(uest

I'he following pages provide brief descriptions of the TECEP examinations
now available. Each description gives only a general review of the test's content.
I'or more details about any TECEP examination and suggestions on how to pre-
pare for a test. individuals may obtain a Study Guide from the Office of the
Registrar. There is a charge of $1.00 for each study guide requested.




LIBERAL ARTS EXAMINATIONS

HUMANITIES

Major Philosophical Ideas. (6 s.h.) A cntical
examination of philosophical problems and the most
significant justifications of human beliefs. Areas in
clude: the mind-body relationship. the existerice of
God, the nature of being, knowledge of the external
world, human freedom, the problem of verfication,
and the meaning of moral judgments

Art History and Appreciation L. (3 s.h.) A
survey of the art of Antiquity. Medieval Art, and Re-
naissance and Baroque Ari, covering painting, sculp
ture, and architecture.

Art History and Appreciation II. (3 s.h.) A
survey of Orental Art. Primitive Art, and the art of the
nineteenth and twentieth centuries, covering painting,
sculpture. and architecture. May be taken indepen
dently of Art History and Appreciation |.

Introduction to the Art of Film. (3 s.h.) The
background and development of the motion picture
from its earliest stages to the present. Emphasis is on
the evaluation of film as an art form; on techniques of
film production: on theory and esthetics: and on film
as a cultural, social, and economic force. Important
trends and movements, genres, and major influential
figures are considered.

Introduction to the Art of Theater. (3 s.h.) An
introduction to the art of the theater, covering dra-
matic literature, types of drama and of theatrical
events; theater design and play productions; eriticism

Public Relations Thought and Practice
(3 s.h.) An overview of the public relations field: the
foundation ideas and fundamental concepts of con-
temporary public relations practice; studies of public
opinion formation, influence and measurement; tech-
niques of communication and journalism which effec
tively reach large audiences. and management skills
required to plan and execute a successful public rela
hons program

Introduction to Shakespeare. (3 s.h.) An
introduction to the development of Shakespearean
drama from the farces, through the romantic come
dies and history plays, 1o the tragedies and final plays.
The survey is chronological, beginning with the son
nets, and focuses on Shakespeare's poetic and dra
matic development. Basic literary terminoclogy and
the literary concepts of structure. style, and principles
appropriate in analyzing Shakespeare's works are
considered

SOCIAL SCIENCES

Foundations of Political Science. (6 s.h.) A com
prehensive analysis of the nature of political science.
with emphasis on fraditional political philosophy, be
haviorism, and the main approaches to and theories
of the study of pelitics. An understanding of the
American political system, international politics, and
contemporary problems of the leading governments is
required

(1]

Contemporary Labor Issues. (3 s.h.) Con
centrates on a selected number of current labor issues
of particular relevance to contemporary society, such
as autornation, unemployment, and civil rights,

Labor Economics. (3 s.h.) Study of labor mar
kets and theones of wage determination: analysis of
problems of unemplovment, automation, manpower
needs; wage and hours legislation

Labor Laws. (3 s.h.) A studu of the evolution of
labor rights in the United States. The topics will in
clude specific labor statutes such as the Wagner and
Taft-Hartly Acts: procedures of the National Labor
Relations Board, court decisions invalving boycotts,
p'n:ke.tmg_ union secunty, and recent civil rights laws

Labor Movement Theories. (3 s.h.) The var
ious theories which influenced the develapment of
trade unionism in the United States. including the
works of Marx. Commons, Perlman and Ken

Trade Union Structure and Administration.
(3 s.h.) An analysis of the structure and [unctions of
the various units of labor organizat re q from
the national federation to the local union; and some
consideration of special problems and activities, such
as democracy in trade unions,

Civil Rights and Labor. (3 s.h.) An examina
tion of legislative, judicial. and administrative deci
sions and their effects on minority groups at work

Cultures of the World. (3 sh.) A geographic
investigation of the traditional and less developed
nations of the world as c '1“["\'”\.'(' ta the modem
l!z'\'l']l)]'!t'l.i nations. The traditional and modem
worlds are contrasted in terms of natural environment
population charactenstics, and cultural features

Introduction to Social Psychology. (3 s.h.)
An introduction to the field of social psvchology and
methods of sacial psuchological research. Topics in
clude socialization and its consequences, intemer
sonal behavior, attitudes and attitude change, influ
encing and helping others. groups and organization,
aggression and collective behavior

Introduction to Transactional Analysis.
(3 s.h.) Emphasizes the basic concepts of transac
tional analysis, along with the major issues involved
in structural analysis, game analysis and script anal
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Principles of Economics (Macroeconomics).
(3 s.h.) Focuses on the importance of economics to
evervday life and well-being, the crucial role of econ
omic decisions and events in determining the success
of society as a whole, the economic vocabulary; basic
economic principles in capitalistic economics, and the
complexities and intenelatedness of modern eco
nomics

Substance Abuse: Fundamental Facts.
(4 s.h.) A general introduction to drug abuse with
content areas: treatment and rehabilita

qal, pharmacological and psvchosocial
See also Labor Relations and Collective Bargaire
examinations listed for Business Administration
itact the Office of Academic Programs for informe
on on other business examinations appropriate for

irts credit)

NATURAL SCIENCES /MATHEMATICS

Anatomy and Physiology (6 s.h.) A survey of
thee structure and function of the human body, Topics
ude cells and tissues; intequmentary, muscu
ervous, circulatory, respiratory, digestive. urogenital

| endocnne systems.

General Physics 1. (3 s.h.) A test of General
f covering mechanics, elecincity and magne

m. elementary electricial circuits, and elementary
toimic theory

General Physics 11 (3 s.h.) A continuation of
whneral Physics |, covering general wave proper
ound, light as a wave. interference and diffraction
iptics and optical devices: properties of ic :
i theromodynamics

Fundamentals of Mathematics. (3 s. h.)
Math concepts for the non major. including sets,
wmeranon and number systems. geometri nd
gebrale « oncepts, probability and statistics Dupli

ites one-half of CLEP general

General Chemistry. (6 s.h.) Subject matier

wers stoichiometry and units; states of matter: acid
hase chemistry including solution  stoichinmetn
viquilibra including homogenous and heterageneous

trochemistry, thermochemistry and thermod
descriptive chemistry: carbon or coval

impound chemistny,

Biochemistry., (3 s.h.) Emphasizes areas
macromolecular biochemistry, the biochemistn,
mall molecules, biochemical sunthesis. act
nzymes and intermediary metabolism. Also inch
the physical and chemical properties of ca
Irates, lipids. and proteins

Inorganic Chemistry. (3 s.h.) Theoreteal and
lescoptive inorganic chemistny. including nomencls
lure, bonding. structure. reaction mechanisms, coo
lination chemistry, and thermodyrnamics of (n AN
¢lements and compounds

Instrumental Analysis. (3 s.h.) Floctroanaly
tical chemistry, spectrophotometry, instrumentation
chromato |[_‘I}'|'-,_ choice of method lor an analutical
situation, NMR, EPR, emission spectroscopy, atomic
absorption, spectroscopy, radiochernical methods
thermal methods, mass spectrometry, electran prabe
and kinetics

Organic Chemistry. (6 s.h.) Theoretical con
cepis, synthetic sequences, reaction mechanisms
sterecchermstry, Important ypes ol organic reactions
spectroscopic methods of identification of structure
acidity and basicity of organic compounds

Physical Chemistry. (6 s.h.) Thermodunamics:

libriurn; electrochemistry; states of matter; and
phase equilibria; Chemical Dynamics: reaction rate
theory, kinetic theory of gases: and transport phe
nomena; Quantum Chemistry and Spectroscopy
basie quanturm mechanics; atomic structure; molecu
lar structure; spectroscopuy: statistical mechanics; and
solid state, There are three separate sections of the
Physical Chemistry examination; Thermodynamics.
Chemical Dynamics and Quantum Chemistry. Fach
separate section is worth two semester-hours of
credit, and each section mavy be taken independently
of the others

Quantitative Analysis. (3 s.h.) A comprehen
sive evaluation of Introductory topics in analutical
chemistry, including separations, statistics; and volu
metric. gravimetnic, electrical and spectrophotometric
analysis

Qualitative Analysis. (3 s.h.) Theorv of ioni
equilibra, qualitative chemistry of common anion:
and cations, and -1].]'[]]|(‘I]-'f'J|I of these in the identifi
cation of "paper” unknowns

WRITTEN EXPRESSION REQUIREMENT

Written Expression. (No credit allocation)

A test of basie writing ability in English. The examina

tion requires the writing of a number of short pass

ach involving a different topical area and

t's writing is evaluated on the

mmatical correctness, clarity of expression

and appropriateness of style 1o the audience ad

dressed. The Written Expression examination camies

no credit value. It is offered as a means of satisfying

the written  expression requirement for a degree
from Thomas A, Edison College. (See page 60))




BUSINESS ADMINISTRATION EXAMINATIONS

ACCOUNTING

Principles of Accounting 1. (3 s.h.) Covers
fundamental accounting theory. including the
accounting eycle. as well as concepts and techniques
of accounting for business transactions. Major topics
are; accounting for merchandising, periodic reporting,
and inventory systems and valuation

Principles of Accounting II. (3 sh.} Covers ac
counting theory for partnerships and corporations
Major topics include: budgeting, manufacturing, finan
cial transactions, financial statement analysis, and
introduction to cost accounting

Intermediate Accounting 1. (3 s.h.) Covers
the conceptual basis, as well as the actual preparation
and interpretation, of financial statements for large
publicly-held industral corporations. Familiarity with
the relevant pronouncements of the Accounting
Principles Board of the American Institute of Certified
Public Accountants and its successor, the Financial
Accounting Standards Board, is required. Topics in
clude: accounting for assets and liabilities, balance
sheet, income statement formats, and revenue recog
nition

Intermediate Accounting Il. (3 s.h.) Topics
include: accounting for stockholders' equity, leases,
pension costs, earning per share, presentation of
accounting changes, and the statement of changes in
financial position

Managerial Accounting 1. (3 s.h.) Covers
concepts and techniques in the development of
accounting information for product costing by manu
facturing organizations. Areas include: cost classifi
cations; job order; process and standard costs sus
tems; and comprehensive budgeting techniques, in
cluding flexible budgets. The use of cost data for
decision-making, with emphasis on the cost-volume-
profit model and incremental analysis, is also included

Managerial Accounting II. (3 s.h.) The Inte
gration of concepts from quantitative analysis (man
agerial decision-making), behavioral sciences (organi
zational behavior), and economics with managerial
accounting. Topics include: regression for statistical
cost estimates, linear programming for product-mix
decisions, leaming curve, inventory and queuing
models, and the relationship between performance
evaluation (including budgeting) and the behavior of
employees. Performance evaluation systems examined
include cost centers, profit centers, return on invest-
ment, and gbsolute residual income.

Advanced Financial Accounting. (3 s.h.)
Covers accounting topics related to business combin-
ations, partnerships, and the effects of foreign ex
change on financial statements, Relevant pronounce
ments of the Accounting Principles Board, and the
Financial Accounting Standards Board are included.
The business combination area covers the nature of
business combinations, consolidation methods, freat-
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ment of intercompany transactions, changes in
equity, and reciprocal stockholdings. The partnership
accounting portion includes formation, admission of
a new partner, and liquidation and insolvency. The
foreign exchange areas includes techniques for trans
lating statements prepared in foreign currency, treal
ment of gains and losses due to currency fluctuations,
and financial statement presentation

Auditing. (3 s.h.) Covers the nature of auditing,
the audit report, evidential matters. and planning.
conducting and completing the audit. Integration of
the Statement on Auditing Standards and the Code
of Professional Ethics of the ALCPA. with actual
auditing situations is required. Evaluations of internal
control (including flowcharting of existing accounting
procedures), statistical sampling. the special problems
of auditing computerized accounting systems, and
audit programs for specific balance sheet and income
statement accounts are included

Tax Accounting. (3 sh.) A comprehensive cov
erage of the federal income tax structure as it pertains
to individual taxpavers, partnerships and corporations
Topics include: classification of taxpavers, determina
tion of gross income. exemptions. taxable income.
computation of tax. special tax computations, and
credits agains! tax

BUSINESS ENVIRONMENT
AND STRATEGY

Business in Society. (3 s.h.) Analysis of the
social and governmental aspects of business opera
tions. The total environment in which management
decisions are made is examined in terms of laws, and
government regulations. the social respansibilities of
concemed corporate executives, and the activities of
consumer advocates. Problems of monopolistic com
petition, administrative commissions, comorate
ethics, public relations, and consumer protection are
included

Business Policy. (3 s.h.) A capstone review of
senior management decision areas, using concepts
usually covered in an undergraduate course in bus-
ness policy or corporate planning. Topics include:
corporate goals and resources, financial analysis,
long-range plans, policy models, and management
strateqy, Case problems are used to integrate theories
and apply concepts to simulated situations.

FINANCE

Principles of Finance. (3 s.h.) Designed io
familiarize the student with managerial finance and
the environment within which the financial decision-
maker functions. Principles of Finance is intended for
students who will not go on to further studies in fi
nance, as well as for students who will find a career in
the field. Among the major topics of inquiry are: the
role of the financial manager, elementary concepts
and tools of financial analysis, and management and

linancing of short-term and long-term assets. The
external environment of finance, that is. money
wonetary and fiscal policy. the Federal Reserve, com
rcial banking, and financial institutions and instru
nis will be treated. (Familianty with the basic as-
pects of accounting is necessary to study Principles
of Finance)

Corporate Finance. (3 s.h.) Treats financial
functions typically utilized by a practitioner of finance
within a firm or institution, Following a brief review of
(he scope and nature of financial management and
mtlo analysis, major subjects of inquiry include funds
flow analysis, break even and leverage analysis, man
agement of current assets and liabilities, management

f long-term assets and liabilities, equity capital and
mergers and acquisitions, Familianty with basic ac-
counting 1s essential to the study of Comporate Fi-

nance

Financial Institutions and Markets. (3 s.h.)
An analysis of the financial structures of the United
States. Includes an examination of the nature of fi
nancial markets including money and capital markets,
vredit creation, the role of commercial banks and
the Federal Reserve, and the role of saving. Also con-
sidered are savings banks, savings and loan associa
tions. insurance companies, pension funds, invest
ment companies, and other financial institutions. In
the area of international finance, the major topics in
clude balance of payments. the foreign exchange
market, intermational banking, and International
financial markets.

International Finance and Trade. (3 s.h.)
An introduction to international financial manage-
ment, including: (1) the international monetary and
economic environment such as the foreign exchange
market; the balance of payments; and the financing
of multinational business activities; (2) the institutions
and instruments of international finance, such as
international banking, the International Bank for
Reconstruction and Development, and the Export-
Import Bank of the U.S; (3) special aspects and
problems of international financial management,
including legal factors, taxation of international
ly dlerived income, and exchange risks

Public Finance. (3 s.h.) An introduction to

penditures, taxes, and debts of federal, state and
local governments. A review of public budgets and
intergovernmental fiscal relationships and their eco
nomic implications on financial activities

Security Analysis and Portfolio Manage
ment. (3 s.h.) An introduction to investment in
securities, including: (1) studv of various investment
vehicles such as government securities, corporate
bonds, preferred stock, and common stock; (2) the
slock market and securities brokerage; (3)analysis of
the stock of a company as an investment, (4) the
iheory and practice of portfolia management.

Advanced Security Analysis and Portfolio
Management. (3 s.h.) An advanced study of the
analysis of investments and the management of port
folios of securities, Topics include: (1) economic
factors underlying securities values; (2) methods of
determining personal risk uvtility; (3) advanced tools
of securities analysis; (4) study of the role of major
securities exchanges: (5) advanced techniques of
portfolio management.

MANAGEMENT OF HUMAN RESOURCES

The Management Process. (3 s.h.) An intro-
duction to the principles and practices of man-power
management. Subjects include: the functions of man-
agement, individual and group behavior at work, the
dunamics of organizational behavior, and personnel
management. Topics include: scientific management,
human relations. participative management, plan-
ning. organization. motivation, controlling, decision:
making, and coordination. Also covered are: leader-
ship. power and influence, work group structure,
training, authority, line and staff relationships, dele
gation, and organization goals

Labor Relations and Collective Bargaining.
(3 s.h.) A survey of the principles and practices of
modern industnal relations. Topics are: the history of
labor unions and labor laws in the United States, the
political and social aspects of unionism, modemn
union organizational structures, the practice of col-
lective bargaining, and the major labor legislation in
the United States.

Advanced Labor Relations and Collective
Bargaining. (3 s.h.) An indepth analysis of the
role, structure, and practice of modern industrial
relations. Emphasis is on integration of the major
principles of labor relations and collective bargaining
and their application to specific problems, Areas in-
clude: the significance of collective bargaining in a
modern industrial society; the impact of collective bar-
gaining on sociefal behavior and public policy; the
negotiation and administration of a labor contract:
and the relationships among unions, business, gov-
emment, and the public

Organizational Behavior, (3 s.h.) Introduction
to the behavior of modem complex organizations.
Areas examined are: organization goals, processes,
and procedures; the role of technology in manpower
management; the individual and the organization;
motivation, communications and group dynamics:
leadership, authority, power and influence; and the
structure of work groups,

Advanced Organizational Behavior. (3 s.h.)
An indepth analysis and integration of the knowledge
areas of organizational behavior. Emphasis is on the
behavorial aspects of modern organizations and
applications of basic principles to specific problems.
Areas covered are: landmark research results with
regard to leadership, power and authority, and the
major applications of theory to practice; organiza-
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tional change, including the strategic methodoloaical
and conceptual issues involved in change in complex
organizations. organizational conflict and its resolu
tion, including the role of conflict as 1t relates to
change: organization development, including the
dynamics of planned change and process intervention
and the role, norms, and behavior of groups in or
ganizations, including the methods for obsenving
and analyzing group beha )

Organization Theory and Organizational
Analysis. (3 s.h.) An analysis of the historical and
theoretical development of systems nof organize
and the emerging concepts in organization theory
Covered in depth are: ¢ and modern theones
of management, organization and manageral models,
measures of organizational effectiveness. the impact
of data-based managemeni information systems on
the structure of and relationships within organiza
tions, and the impact of modern technology and
complex organization structure on mangement prob
lem-salving and decision-making

Advanced Organization Theory and Organi
zational Analysis. (3 s.h.) Intearation of the areas
covered in the Organization Theory and Organiza
tional Analysis examination into human resources
managerment in a complex organization, Emphasis
15 pL’:sL’L".'j on the ability to analyze l'nm[)l.t'.\. organmza
tional structures and apply concepts. techniques, and
theories to an evaluation of organizational effective
ness, Covered are: classical organizations and their
effect on modem organization structure, bureau
cratic forms of organization. neoclassical theores
of organization, their concepts. revisions, and
effects on organization theory: modermn organization
theory, including project/mat models IMS
management, administrative decision models, and
the relationship between organization structure and
modern technology: and the application of the four
preceding areas to management problem- solving and
decision making

Marketing Communications. (3 s.h.) A sur
vey of the promotional area of the marketing mix.
Covered are: the role of communication: advertisi
objectives, strategies and plans; advertising pre
design, implementation, and evaluation; adve
budgets; media selection: sales promotion; sales force
organization, recruitment and training: sales man-
agement goals, policies and strategies: and sales force
compensation, motivation and evaluation.

Channels of Distribution. (3 s.h.) A surve,
the channels of distribution or place area of the mar-
keting mix. Covered are: seller distnbution goals,
policies and strategies: middlemen buying policies
and practices and relationships with s
leadership; char
making: channel incentive. and promotion strategies
and programs
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)| sustems; channel-design decision

Marketing Research. (3 s.h.) Covers funda
mental concepts, principles and practices in the area
of {H--ﬂkL'II.’lg’t research. Included are; ]111'1[“[0[11 defini
tion. data collection methods mmpl ng. analysis of
market research information, data sources, and sur
vey planning.

Marketing Management Strategy | and IL
These two examinations were developed cap
stanes for the business student who spec S in
marketing, These two tests may be taken indepen
dently of each other. Both test the student’s grasp of

epts which come into play in marketing policy
and strategy formulations

Marketing Management Strategy 1. (3 s.h.)
This consists of directed essay-tupe questions as well
as marketing incidents and very short problems re
quiring resolution from a policy or strateqy standpeint

Marketing Management Strategy Il. (6 s.h.)
This consists of a somewhat more complex and un
structured case depicting a realworld problem en
countered bu an actual marketing executive. The
student is expected to analyze the case accordingto a
prescribed analytical structure (evolved by leading
schools of business) and to derive recommendations
that logically flow from the analysis (The prescribed
analytical structure is found in the appropriate Study
Guides.)

OPERATIONS MANAGEMENT

Introduction to Data Processing. (3 s.h.) A survey
ol the basic concepts. principles, and procedures
normally covered in an introductory undergraduate
course in electronic information processing. The fol
lnwing major topics are covered: computer concepts
components and functions: elementary data process
ing applications, sustems analysis and design, basic
forms of in ||ul and output, elements of operating
systems; and data communication systems. F amllsor‘lTU
with the concepts underlving computer programming
is required, but no particular programming language is
formally tested

Introduction to Operations Management.
(3 s.h.) A survey of operations management, using
sustems concepts to stress coordination. optimization,
and control of matenals. equipment and people in
the management of all types of organizations, Topics
covered include logistics, praduction, purchasing.
Inventory contral, and other areas of operations man-
agement and research

Quantitative Managerial Decision-Making.
(3 s.h.) Covers the more widely-used quantitative
approaches to making management decisions, em
phasizing the understanding of the nature of various
mathematical and statistical tools of decision-making
as they relate ta managerial problem-solving, as well
as the limitations of these tools, Topics include: corre-
lation, regression, probability, analysis of variance,
hypothesis testing. nonparametric statistics, Bayesian
analusis, forecasting and scheduling techniques, sta:
tistical quality control, nventory control, indices,

r programming, PERT/CPM, and applied queu
theary, Emphasis 1s on the application of statisti
procedures involved rather than their mathemat
denvaltion

Materials Management and Inventory Con
trol. (3 s.h.) The integrated approach to the control
¢l physical movement of raw materials, compon-
ts. and finished goods from the supplier through
he manufacturer and distributor to the ultimate user

{vmcentration is placed on the concepts, methods,

i functions of inventory control and its relationship
ihe area of materials management
Management of Quality Control. (3 s.h.) A
urvey of the quality control function in industry,
ncluding principles of organization and management
15 well as techniques of statistical quality control, and
vellability

Transportation and Traffic Management.

(3 s,h.} An overview of the management of traffic

d trans 'pr-n'l;s!-un systems, stressing the economics

4 moving people and goods. Topics include freight

sification, rate formulation and negotiation; mode,

ute, and camier selection critera: traffic demand

orecasting: and government regulation of the trans-
partation industry

Management Information Systems. (3 s.h.)
nalysis and desian of computer-based information
wstens. Topics include business systems analysis:

ation of data requirements; data collection,

-ation, transmission, and display; data base
ganization; management reporting systems; on-line
real ime systerns and software related system
lesign

Work Methods and Measurements, (3 s.h.)
Concepts of work analysis, time study, and work mea

mement practices, Stop-watch time study, micro-
notlon study, establishment of allowances by stop

tch and work sampling and simplification studies.
Fatablishment and use of predetermined time values;
nstruction and application of work measurement

formuiae

PROFESSIONAL AREA EXAMINATIONS

Community Health. (3 s.h.) This intraduction
community health deals with the historical prece
ents of present-day health care services and pro
pams, the leading causes of iliness. disability, and
lsath, the services being rendered by local, state and
deral agencies. and the structure and role of volun
iry agencies. It includes the planning process and
w need for community invalvement as well as the
mentary concepts of epidemiology
Public Administration 1. (3 s.h.) A survey of
le basic admi
lunctions of government agencies, the principal

istrative structure and administrative

ares underlying the study of these structures and
wtions, and the major political and philosophical

ad to the study ol public administrative

Public Administration II. (3 s.h.) An indepth
examination of the environment of public agencies,
theories of administraton, management processes,

nd political and philosophical problems facing public
.-lr_irt'nrn.s{mhn:. Topics include the political environ
ment of public administration, administrative law,
policy analysis, and program evaluation and ethics

Public Personnel Management. (3 s.h.) This
examination stresses the principles and practices of
manpower managerment in the public sector Topics
include recruitment, placement training, health plans,
incentive and merit systems, collective bargaining in
the public sector. ernplmef_ development and bene
fits, retirement planning, manpower planning, EEO
and affirmative action as well as intergovernmental
personnel relations.

Public Policy. (3 s.h.) This examination ad
dresses ethical, legal. and legislative problems and
issues faced by a manager in the public sector. It in
cludes an analysis of critical relationships between a
governmental organization and its various publics,
constituencies, and influence sources as well as an
examination of the public policy process, with special
emphasis on antitrust and requlation.

Radiologic Technology A. (5 s.h.) A review of
the fundamentals of radiographic exposure and tech
nique, including radiation protection. The radiogra-
phic exposure and technique section covers the
prime factors of radiography and their interrelation-
ships. and apparatus for improving radiographic
quality, The protection section includes protection to
personnel and patients and basic concepts from phy
sics and radiobiology as they relate to radiation pro
tection.

Radiologic Technology B. (6 s.h.) A review of
routine and special radiographic procedures, medical
and surgical diseases, and radiographic anatomy and
positioning. The routine and special procedures por
tion of the examination includes questions relating to
equipment and to a variety of different procedures,
such as pneumoencephalography. bronchography,
cardioangiography, sialography, and body section
radiography. The radiographic anatomy and posi
tioning portion requires knowledge of the more diffi
cult and advanced radiographic positions and related
anatomy.

X-Ray Physics. (3 s.h.) An overview of the basic
principles of physic
lo design and use of radiographic equipment. Topics
include: nature and classification of electromagnetic
radiations. measurement ol radiation quantity and
duration, generation of xrays, x-ray tube design,
principles of operation of transformers and coils.
rectification. Hluoroscopy, image intensifiers, use of

as they relate to x-radiation and

in radiography. and mobile x-ray equip-

ment

Shorthand. (6 s.h.) This test requires the candl
date to take dictation in six uninterrupted three-min
ute intervals at speeds of 60 and 80 words per minute,
Students are given partial transcripts of the dictated
materials and are required to supply the missing con
tent from their own shorthand notes. The student
submits his or her shorthand notes with the test. A
degree of 95 percent accuracy in the transcnption is
required to pass.




Typing. (6 s.h.) This test requires the candidate
to demonstrate a minimum speed of 50 words per
minute with no more than three errors on the best of
two three-minute straight copy timings and ta demon
strate competency in typing corrected draft manu
scripts, letters, memoranda, and tabulations

Introduction to the Library. (1 s.h.) An over
view of the academic library. including amangement
of materials and access to books, periodicals, docu
ments, and reference materials

Behavior Modification Techniques in Coun
seling. (3 s.h.) Emphasizes the basic concepts and
techniques of behavior modification, including relaxa
tion, sensitization and desensitization, self-image im-
provement, rational thinking and assertiveness train
ing.

Counselor Training: Short Term Client Sys
tems. (3 s.h.) Deals with skills in the areas of
empathy, values and attitudes, exploration and prob
lem-solving that may be applied to establishing and
maintaining more effective helping relationships with
clients

Vocational Rehabilitation: Introduction,
Evaluation, Work Adjustment. (3 s.h.) The
philosophy and practice of vocational rehabilitation.
Topics include historical development, current state
of the art, federal legislation, vocational evaluation,
work adjustment, placements, the substance abuser
as disabled

Alcohol Abuse: Fundamental Facts. (3 s.h.)
Covers the pharmacology, anatomy, culture and soci
ology of alcohal: the definition of alcoholism: the
phases and symptoms of alcoholism: and therapy for
the alcohlic.

Women in Treatment. (3 sh.) Deals with issues
and approaches in the treatment and rehabilitation of
the female drug addict. Topics covered include
climate setting. characlenstics of the female drug

ot, attitudes toward women, the counselor-client
interaction, treatment planning and action planning

Real Estate Sales (3 s.h.) Designed for individ
uals who hold a New Jersey State license for real
estate sales or for those who have a strong back
ground in this area, Major topics include; property
interests and nights, mortgages, municipal and state
requlations, laws of agency, license act, and real
estate mathematics

Applied Linguistics. (3 s.h.) Major to
ered are language acquisition and linguistic inter
ference as related to second language acquisition
Also included are contrastive analysis and social dia
lects, Credit will not be granted for both this examina
tion and the MLA Applied Linguistics examination

Foundations of Bilingual /Multicultural Edu
cation. (3 s.h.) The topics covered are history,
philosophy, and rationale of national and local bilin
gual programs, definitions, linguistic perspectives.
program design and staff development, U5 and New

od to bilingual education, results and

Theory and Practice Teaching English as a
Second Language. (3 s.h.) Theories of second
language leaming and related methads of teaching
the language skills, including ESL cumiculum, mate
rials and evaluation, lesson ing, and recent re
search and developments in teaching ESL

OTHER EXAMINATIONS

ADMINISTERED BY THE COLLEGE

TECEP Foreign Language Examinations

As part of its examination program. Thomas A, Edi
con College administers the MLA-Cooperative For
eign Language Proficiency Tests. These tests were
designed for use in colleges with language majors
and advanced students. In each language—French,
German, ltalian, Russian and Spanish — the tests pro
vide separate measures of skills in listening, speaking,
reading, and writing (Battery A as well as Applied
Linguistics, Civilization and Culture, and Professional
Preparation for teachers (Battery B).

Language Skills. (18 s.h.) Consists of a series
of examinations in the four-basic skills of language
listening, speaking, reading, and writing. Each candi
date must demonstrate an acceptable proficiency in
each of the four skills in order to receive credit.

Individuals who receive credit have a proficiency in
the foreign language expected of college students
who have completed three vears of a foreign lang
uadge,

Examinations are offered in five languages areas:
French, German, ltalian, Russian. and Spanish.

Applied Linguistics. (3 s.h.) Topics covered
are pronunciation, and phonetics and orthography,
morphology and syntax, general linguistics, and his-
torical and comparative philogy. Theemphasisin
each test is on the differences between English and
the foreign language. Examinations are offered in five
areas: French, German, Italian, Russian and Spanish.
Credits will not be granted for both this examination
and the Applied Linguistics examination listed above

Civilization and Culture. (3 s.h.) This examin
ation is designed to measure a knowledge of civiliza
tion and culture as distinct from knowledge of the
language. The term “culture” is taken in the broad
sense, embracing such content areas as geography,
history. the arts, literature, and social institutions
Individuals are tested on basic facts and terms; under
standing important ideas, themes, and institutions
understanding the complexity and variety of the cul
ture; appreciation of historical and cultural meaninc
of terms; appreciation of cross-cultural differences
Examinations are offered in five language areas
French, German, Italian. Russian, and Spanish
Please note; Students who take the examination in

Spanish Civilization and Culture should note that it
includes culture and civilization of Spain and Latin
America

Professional Preparation. (3 s.h.) This exam-
ination is designed to test not only a knowledge of
teaching methods that are common to different for
eign languages (with an emphasis on the audio-lin
gual approach), but a knowledge of important devel
opments in the field of language teaching as well

Also covered are such broad areas as objectives,

teaching techniques, professional development, and
evaluation. The examination in Professional Prepara
tion is common to all five language areas.

SPECIAL SUBJECT EXAMINATIONS

“Special Subject Examinations” are administered
to students enrolled in particular courses of study
within the College's Group Assessment program. For
a description of Group Assessment, see pages 21-22.
Additional information on these programs mav be
obtained by contacting the Coordinator of Special
Programs

"One hundred percent functioning is not im-
possible to human beings. Don't let anyone

make you believe it is,”

Thomas A. Edison
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Jarbara Drescher (Council member)

Margaret H. Dunn(Council member)

Charles R. Giardiana, Director, Off Campus Extension Programs, Professor of Mathematies,
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Audrev G. Jones. Coordinator, Secretarial Program, Assistant Professor of Secretarial
Scienice. Passaic County Community College

Manan S, McNulty{Council Member)
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Glen E. Rehorn. Assistant Professor of Automechanics, Department of Industrial
Education, Montclair State College

John W, Searight, Associate Professor of Sacial Wark, Department of Social and
Behavioral Sciences, Stockton State CU”HQP

Ali Tooshi, Chairperson, Health Sciences Department, Jersey City State College
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Bergen Community College

Brookdale Community College
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Mercer County Community College
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Ocean County College

Passaic County Community College
Somerset County College

Private Four Year
Bloomfield College

Fairleigh Dickinson University
Monmouth College
Princeton University

Rider College

Seton Hall University

Independent Units

Cherry Hill Free Public Library

East Orange Housing Services

Educational Testing Service

Fort Dix Academy, Ft. Dix

National Oceanographic and Atmospheric Administration
New Jersey Hospital Assaciation

Riverview Hospital

Sandoz Pharmmaceuticals

Union Carbide Corporation

Public Four Year

College of Medicine and Dentistry of New Jersey
Glasshoro State College

Jersey City State College

Kean College of New Jersey

Monitclair State College

New Jersey Institute of Technology
Ramapo College of New Jersey

Richard Stockton State College
Rutgers, The State University

Trenton State College

William Paterson College of New Jersey

TECEP EXAMINATION COMMITTEE CONSULTANTS

Carol S. Auletta, Assistant Instructor of Biology and Chemistry, Mercer County Community Colleae
{Anatomy and Physiology) ; I

Irving Bloom, Professor of Education, Jersey City State College (Foundations of Bilingual
Multicultural Education) :

William M. Brant, Associate Professor of Business, Trenton State College (Management of Human
Resources) (Operations Management) .

Norman Brier, Assistant Clinical Professor, Albert Einstein College of Medicine (Behavior Madifica-
tion Technique in Counseling) (Substance Abuse)
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Enid H. Campbell, Professor of Psychology. Trenton State College (Pre-Graduation Conference)

Rose Carreto, Bilingual Teacher, George Washington School, Elizabeth, N.J. (Foundations of
Bilingual/Multicultural Education)

Carmen P. Cerasoli. Research Associate, Geophysical Fluid Dynamics Laboratory, National
Oceanographic and Atmospheric Administration (General Physics)

Robert J. Chamberlain, Jr.. Instructor of Radiologic Technology. Middlesex County College
(Radiologic Technology)

Juan Cobarrubias, Coordinator, Bilingual Programs. William Paterson State College
(Applied Linguistics

Thomas J. Dawy, Professor of Political Science, Graduate School, Newark College of Arts
and Sciences. Rutgers, The State University (Public Administration)

Nelson Dimas, Research Associate. Graduate School of Education, Rutgers, The State University

(Foundations of Bilingual/Multicultural Education)

Linda Dold-Collins, English as a Second Language Teacher. Lanning Square School,
Camden, N.J.{Applied Linguistics)

Alex Don. Assistant Professor of Accounting, Richard Stockton State College (Finance)

Walter Eliason, Associate Professor of Education. Rider College (Applied Linguistics)

Hussein A. Elkholy, Professor of Mathematics and Physics, Fairleigh Dickinson University
(Operations Management)

Daryl R. Fair, Professor of Political Science, Trenton State College (Foundations of Political
Science)

Bruce French, Professor of Economics, University College. Rutgers, The State University
(Finance)

Abraham Givner, Associate Professor of Psychology, Yeshiva University (Introduction to
Transactional Analysis) (Behavior Modification Technique in Counseling)

Linda Gladstone, Bilingual Coordinator, Monmouth College (Theory and Practice of
Teaching English as a Second Language}

Charlotte Glickfield. Professor of English, Cumberland County College (Written Expression)

Margaret Goertz, Assistant Professor of Political Science. Trenton State College ( Public
Administration)

Elizabeth C. Hager. Assistant Professor of Biology. Trenton State College {Anatomy and
Physiology)

Sister Monica Haney, Coordinator of Radiologic Technology Programs, Mercer County
Community College

Francis H. Hannold. Jv., Instructor of English, Trenton State College (Written Expression)

Eileen Hansen. Associate Coordinator. Program in Amenican Language Studies, Rutgers.
The State University (Theory and Practice of Teaching English as a Second Language)

Sallyann Hanson, Associate Professor of Mathematics, Mercer County Community College
{Operations Management|

James Hennessey, Assistant Professor, Counseling, Fordham University (Counselar
Training

Richard G. Henson, Professor of Philosophy. Douglass College, Rutgers, The State
University (Foundations of Philosophical Thought)

Charles Herring, Director of Education. Radiologic Technology Program, College of Medicine
and Dentistry of New Jersey (Radiologic Technology)

Sharon Hymer, Instructor in Psychology, New York University(Introduction to Transactional
Analysis) | Behavior Modification Technique in Counseling)

Rodney G. Jurist. Assistant Professor of Business Education. Rider College (Secretarial
Science)

Benjamin J. Katz, Associate Professor of Marketing, Philadelphia College of Textiles and
Science (Business Environment and Strategy)

Susan Keegan, Clinical Instructor in Radiology. Overlook Hospital { Radiologic Technology)

William S. Klug, Associate Professor of Biology, Trenton State College (Pre-Graduation
Conference)

Simeon Larson, Professor of Labor Studies. University College. Rutgers, The State
University{Labor Studies)

Martin M. Laurence. Professor of Administrative Studies, William Paterson College
of New Jersey (Finance) (Operations Management)

Milton Leontiades, Associate Professor of Management. College of Arts and Sciences. Camden,

Rutgers, The State University(Marketing)

Carmine A Loffredo, Professor of Social Science, Essex County Community College
(Art History and Appreciation)

Kenneth L. Maxwell, Visiting Professor, Clarion State College, formerly Professor of Political
Science and Administration, Rider College (Public Administration)

Edward M Mazze, Professor of Marketing, Seton Hall University (Marketing)

Marion 5. McNulty, Associate Professor of Management, Seton Hall University (Management
f Human Resources)

Ennque V. Menocal, Associate Professor of Business. Trenton State College (Accounting)
Finance) .

Hobert Miller, Professor of Linguistics, Montclair State College {Applied Linguistics)

[ 1 K. Moran, Instructor in Art History and Art Appreciation. Atlantic Communitu
(Art History and Appreciation)

Marvkay Mulligan, Assistant Professor of Sociology, Bloomfield College (Pre-(
Conference)

Ce l”i"i.]l'

raduation

Dennis F. Murray, formerly Assistant Professor of Accounting, Rider Cq llege (Accounting)

Prabhaker Nayak, Associate Professor of Business and Fec nomics, Wil .
of New Jersey(Marketing)

Roberi R, Neff, Associate Professor of Biology, Mercer County Ce rnmunity Colls
and Physiology)

Barry Novik, Instructor in English, Trenton State College (Theater and Film)

Rosary H. O'Neill, Assistant Professor of Theater. Rider College (Theater and Film)

Nathaniel J. Pallone, Professor of Education and Psychology. University College. Rutgers,
The State University(Substance Abusel . .

Robert W. Pease, Professor of Marketing, | Iniversity College, Rutgers, The State University
(Marketing)

Joseph A. Pino, Assistant Professor of Educational Administration, Glasshoro State
College (Pre-Graduation Conference)

Joseph Pizzillo, Associate Professor of Education. Glassboro State College (Foundations of
Bilingual/Multicultural Education) .

Joseph M. Rich, Professor of Management. University College, Rutgers, The State University
(Management of Human Resources) 7

Israel Rubin, Professor of Economics, Jersey City State College (Labor Studies)

Laura Schorr, Public Administration, Sociology and Gerontology, formerly with Department
of Transportation{Public Administration) 5

Anna Marie Schuhmann. Instructor of Bilingual Education. Kean College of New Jersey
(Theory and Practice of Teaching English as a Second I anguage)

Bany Seldes, Associate Professor of Political Science. Rider College (Foundations of
Political Science)

im Paterson (:..Ul.h_'l__{i'

ge (Anatomy

LLaverne Shelton, Assistant Professor of Philosophy, Livingston College. Rutgers, The State
University (Foundations of Philosophical Thought

Bernard Sless, Assistant Professor of Marketing, Richard Stockton State College
(Business Environment and Strategy) .

William A Stahlin, Assistant Professor of Accounting, Trenton State College (Accounti




Carmen M. Stimac, Education Director. School of Radiologic Technology, Overlook Hospital

(Radiologic Technolog

s A, Sullivan, Associate Professor of Business. Bergen County Community College
etarial Scienc

John E. Sweeney. Office of the Superintendent of Schools, Middlesex County, formerly

Assistant Professor of Philosophy, Rider College (Foundations of Philosophical Thought)
loseph Talarica, Professor of Economics, Rider College (Finance)
Joseph Tram v, Professor of Commercial Law and Management, Fairleigh Dickinson o N "y
Unive Academic Council, 13, 14, 75

Mary L. West, Associate Professor of Physics, Montclair State College (Pre-Graduation Academic Counseling, 13,22, 2

Conference)
James D. Westwater, Associate Professor of Socia ence. Mercer Countu Community College Admissions requirements, 47

(Four 15 of Pe al Science) Advanced Placement (AP), 52
Gerald L. Witt, Associate Professor of Physics, Rider College | General Physics) Appeals, 60 i Arts examinations. 66-67
Emma Wolfe. Education Director. X-Ray School, Riverview Hospital (Radiologic Technologyl Armed Forces, 13, 29, 52-54

Associate in Applied Science in Radiologic Tech
nology Degree, 24, 44-45 Manag nt subjects, 69-70)
Associate in Arts Degree, 24, 4142 Middle States Assoq n of Colleg
e in Science in Management Degree. 24, ary Schools, Inside front cover
Military, 53

Natural Se
23,32-35 Mursing,
24,3840

Bachelor of Saience Degree in Business Administra Pilot’s Licences, 56

rymond Mal » Director

G, Gordon Beaver. B.A.. Assistant Director

tion, 23, 35-37 Pre-Graduation Conference, 63
siness Administration examinations, 68-71 Proficiency Examination Program (PEP), 53
37,42-44, 6871 Program Aduvisors, 25, 31

- :
Business degrees

Cleaminghouse of Educational Resources. 28 Quality Point Averz (QPA), 49-50)
College-equivalency examinations, 19, 50
College Level Examination Program (CLEP). 19, 50 Radiologic Technology. 44, 45
Community Information Sources, 28 Registration, annual, 63
“ounseling, 13, 22, 27-29
Credits, methe f eaming, 18-20, 48-57 S | Sciences, 66
Special Subject Ex:
Study Guides, 50, 65
DANTES (Defense Activity for Non-Traditional
Education Support), 53 Techn
Degree programs, 23-45 Television ¢
Demonstration of Currency, 49 I'homas Edison C » Examination Program
Duplication of credit, 58 (TECEP)

Enrollment, 47
Examinations for credit, 19, 50, 65-73

Faculty consultants, 74
Fees, 62-63
Financial Aid. 64-65

Foreign language examinations
gl guagl

Graduation, 62
Group Assessment, 2

Human Servi
Humanities, 31, 40, 59, 66




1979-80 ACADEMIC YEAR/TENTATIVE CALENDAR

September, 1979
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TECEP

er Administration of

October, 1979
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TECEP
y ttee on Professional Degrees
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Thomas A
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1 Academic P

lege closed
( licies and Standards
cademic Coun

Thanksgiving Day i

College closed

December, 1979
Ag tion of TECEP in Trenton
Comr Academic Policies and Standards

Board of

January, 1980
New Year's Day—Ce
Last Day lo Register
TECEP
Committee on Liberal Arts Deg
Martin Luther King Day

Comm > on Testing and Assessment
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February, 1980
1 Last Da
TECEP
Committee on Professional Degrees
2 1 ministration of TECEP

12

“ College closed
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! ouncil

18 s Birthday—College closed

2y Board of Trustees

March,
I Administration of TECEP in Trenton

April Administr

April, 1980
3 Last Day egister for May
TECEP
Good Fr

Administration of

Statewide # |
Committee on Busin

Committee on Testing Assessment

May, 1980
2 Committee on Professional Degrees
istration of TECEP in Trenton
Last Day to Regster {or June Administration of
TECEP
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demic C

Standards

rial Day—College closed
I of Trustees

June, 1980

Statewide Administration of TECEP

July, 1980

Last Day to Register for August Administration of

|| 1
icies and Standards
Board of
August, 1980

2 Administration ol TECEP in Trenton




What is a College?

An institution of learning.

What is a business?

An institute of leaming.

Life, itself, is an institute of learning.
—Thomas A. Edison

THOMAS A.

EDISON STATE COLLEGE
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