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1978-1979 Arnold Fletcher. Acting President 
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Message To The Students From The President 

Tho mas A. Edison Colleg e. founded in 1972 by the New Jersey State 
Bmird of Higher Education. was named after the great inventor and prominent 
1Psident of New Jersey to symbolize the unique mission of the College. Thoma s 
A Edison . exposed to but a few month s of formal education. acquired his vast 
understanding o f science and engineering through intensive independent study 
.md experiment ation . Simil arly. thousand s of adult learners have acquired col -
lege-level know ledge and/ or competen cy through a variety of independent 
\!fforts. It is the unique mission of Edison College to provide these mid-career 
,tdu lts with the opportunity to translate their relevant life-long educat ional ex-
periences into college credits and degrees. 

The College is also unique in that it offers no instruction and has no faculty 
of its own. However . like more tradition al colleges. it does have an academic 
governance structure represented by an Academic Council and Committees 
made up o f faculty member s chosen from a cross-section of New Jersey public 
and private higher edu cation institutions. 

Stude nts meet degree requirement s through co llege equivalency examina-
tions. through individua l assessment of college-leve l learning. or through the 
trdnsfer o f credit s earned at other col leges and universities . Students also have 
lht1 option of using the College as a "credit bank" by having all of their credits 
l.'.'arned through the above methods entered on an Edison College transcript 
and then transferring them to another institu tion for the comp letion of degree 
obiectives. The pages immediately following provid e an interesting and repre-
'>entative sampling of students who have successfully utilized one or all of the 
three methods in meeting their educational goals. 

If. after reading this catalog. you feel that we can assist you in achieving you r 
l.'.'ducational goals. or if you still have many questions regarding an external 
degree, I urge you to call the Colleg e academic counseling service and set up an 
c1ppoinlment to discuss your individual needs and objectives. If it is imp ossible for 
Voll to meet with an academic counselor at one o f several locations throughout 
the stale. the counseling office will be glad to answer you r questions by mail. 

Since the College was found ed. it has enabled over 8,000 students 
I hrougho ut the country to earn college credits for their educational achieveme nts 
regardless of where those achievements occurr ed. at work. in volunteer service or 
di home. Over 1500 students have been awarded an Edison College degree and 
muny have been accepted into graduate schoo l. If you are one of those 
mdividuals who has learned throu gh experience and desires to have that 
~xperienced evaluated. Thomas A Edison College is ready to serve you . 

Larraine R. Matusak 
President 



A few profiles of men and women, se lected from among recent graduates, 
who have completed requirements for an Edison degree may help to 
desc ribe the new kind of student that the College was created to serve. 

A licensed embalmer and funeral 
directo r in Virginia since 1959. Oliver 
Washington earned his associate in 
arts degree from Edison College and is 
now a candidate for a bachelor of 
science degree in technical services. 
Oliver comments , " I want to comp lete 
my degree so that someday I can teach 
my profession on a college level." 

His studies have been individualized 
with a specialization in mortuary science, 
an area in which he is currently under -
going a 36 -credit assessment of matetial 
ranging from " restorative art" to the 
" psychology of gtief." 

Mr. Washington began wo rk toward 
an Edison College degree last year by 
transfemn g 44 credits from an accred-
ited community college. Following his 
individua l assessment , he will complete 
his degree requiremen ts by taking col-
lege prof iciency examinations and 
further classroom work at a college near 
his home . 

Agnes Hordeman is a wife , mother, 
qrundmother, realtor, broker, reporter , 
pollt!cia n and a Thom as A. Edison stu-
dt'l11. This year she will complete the 
H•quirements for a bachelor of science 
ln business administration degree. 

Agnes first enrolled in Edison College 
111 1975. By transferr ing credits from 
previously completed college work and 
bv earning additional credits throug h 
Individua l assessment and through col-
l!'ge equivalency examinations , she 
met all the requiremen ts for her degree. 

Edison College became a family 
tradi tion when husband Walter enrolled 
.md ful fi lled course requirements for an 
,1ssociate in arts degree and a daughter 
began work towards her degree. 

Mrs. Hordeman stated, "When 
rtrst enrolled in Edison College l had a 
need for academic credent ials and Edi-
-;on was exactly tight for me. Frankly , 
I've gone beyond that initial need. Now 
I enjoy education and the knowledge I 
gc1in. I'm interested in learning about 
lots of differe nt things. I plan to begin 
wor k on a Master's degree." 



" I value educat ion both as an experi-
ence and a tool, " states Thomas A 
Edison ~raduate Carolyn A Houss. By 
transfemng extensive co llege creden -
tials from previous work at three col-
leges to an Edison transcript and 
g_aining addit ional credits th rough indi -
vidual assessment, Carolyn first com-
pleted the requi rements for an associ-
ate in arts degree. She then went on to 
earn her bachelor in arts degree from 
Edison. 

Recently Carolyn talked about her 
education, " Initially I majored in art 
with the projected hope of entering into 
the field of medical illustration. How-
ever, I moved into the field of science 
for_ more intellectua l gratif ication. My 
Edison Co llege BA degree, with a con-
cent ration in the natural sciences, was 
designed to satisfy the needs of adu lt 
learners like myself whose wor k toward 
a bachelors degree was interrupted by 
family relocation and who need the 
degree for career mobility or for con -
tinuat ion into graduate work and hence 
self-fulfillment." 

Employed as a Nuclear Medicine 
Research Technologist at Cornell Uni-
versity's New York Hospita l, Carolyn 
now plans to be a physician and will 
enter medical school next year. 

I or Donald Christiano . a 28-year -old 
I dison College student and a prisoner 
who has served mo re than six years, his 
wbuil ding as a person and as a valuable 
< 111zen in his community will be en-
h,1nced by his completing requi rements 
for a bachelor of arts degree from Edi-
~on 

Eighteen months ago, after earn ing 
hts associates degree in sociology from 
,1 cou nty college, Don was introduced 
10 Tho mas A. Edison College by one of 
I <.lison's counselors. "The College 
,e(;!med ideal for me. I was not on ly able 
to transfer previously earned credits but 
,,lso to receive credits fo r knowledge I " 
ht1d gained from the work I had been 
doing ." he said. 

Mr . Christ iano was able to obtain 
more than 20 credits through individual I 
,,ssessment in gro up dynamics , social 
work techniques, analysis of social work 
,1gencies, and criminal justice and cor-
r~ctions systems. 

l le enjoys his role as a counselor l 
withi n the prison system and when 
paro led hopes to become a full -time 
employee of the state. He aspires to a 
Cdreer in social work and specifically 
w,ints to work with juveniles. With his 
l'homas A Edison BA degree in hand . 
he is confident of his future. 



Harvey Myers is a regional staff nurse 
working for the New Jersey State Divi -
sion of Medical Assistance and Health 
Services. A lready possessing an associ-
ate's in science degree from a commu -
nity col lege, he realized that further 
education wou ld bring him greater per -
sonal satisfaction and enhance his 
career potent ial. 

Harve y enrolled in Edison College in 
1977 and by transferring previous col-
lege credits and taking college equiva-
lency examinations became the first 
Edison Col lege student to earn a B.S. 
degree in Hum an Services comp leting 
degree requirements in less than a year. 

Mr. Myers commented, "At Edison 
I was able to develop the best kind of 
degree program to fit my needs using 
all my prior knowledge. I found a 
unique type of prog ram at Edison Col -
lege, extremely thorough , not over-
bearing, but consistent throughou t. I 
have just been accepted into a tradi-
tiona l Master's progra m at a state uni-
versity in the field of health care admin -

.- istration ." 

Bdrbara Mill er is a busy woman. She 
1t·.1chers ballet at a private dance school, 
111 at a county college, exercise ther apy 
to a senio r citizens group and coordi-
11t1les a pre-school program in creative 
movemen t at a nursery school. And last 
hut not least she has her husband. three 
1 hilclren and a home to care for . 

Barbara's lifestyle during her years of 
tOmmitment to dan ce. art. teaching, 
tom munity service, church and fami ly 
h<1ve made her a product of " real world 
-.chooling ." Her effort during the last 
two years to complete her bachelor of 
.irts degree was precipit ated by the fact 
lhr1I she needed it to be given a teaching 
contract by a county college where she 
had been an instructor . 

Barbara says she used all possible 
methods to earn her BA degree . Be-
c<1use of her broad experien tial base, 
she acq uirecl 5 7 credits through the 
College's individual and group assess-
ment process: 42 in art and 15 in dance. 
$he also transferred college credits 
,incl took both TECEP and CLEP exam-
inations. 

" I have good feelings about comp let-
ing the assessments," states Barbara. 
"No t only have I demonstrated what I 
know, I always come away from an 
indi vidual assessment experience know -
Ing that I have learned something new." 



Characterized by his superior as a 
"skilled professional with a deep interest 
in people ... one who is always thinking 
in terms of helping others, " Amilcar 
Torres has just completed a bachelor of 
science in hum an services degree. 

Mr. Torres ' professional and degree 
specialization is in the field of social 
gerontology , which focuses on social 
problems of the elderly and solutions of 
those problems. For the past four years 
he has been director of a community 
elders council which serves the needs 
of over 1200 senior citizens in a south-
ern New Jersey county . 

A planner, supervisor and imp lemen -
tor, Torres discovered Edison College 
after taking course work at his native 
University of Puerto Rico and 24 
straight A credits at another New Jersey 
state college. Since enrolling in Edison 
he has scored high on TECEP examina -
tions and been awarded 24 assessment 
credits in such areas as the "sociology 
of aging" and " human services for the 
aged." 

Accepted in a leading university 
graduate program in social work, he 
begins classes in the fall. "Mickey ," 
Torres says, " If I went to a traditional 
classroom setting at nights, I would have 
finished in 1981. Edison College al-
lowed me to complete my dream now." 

Well known New Jersey artist Sarah 
McGe e teaches art therapy to children 
c,f migrant workers . She's been an active 
,rt therapist for a number of years. Two 
vears ago she discovered in order to be 
,1 nationally registered art therapist , she 
11111st have a degree from an accredited 
college. Undaunted , 30 years out of 
,('hool, she enrolled in Thomas A. Edi-
-.on Co llege and in 18 months was able 
to finish work for her bachelor 's degree. 

First. Sarah transferred her previous 
1 redit work from various county col-
l1•ges to her Edison transcript. For addi -
tiona l credits, she took college profi -
uency examinations and through 
individua l assessment earned 64 more 
, redits. 

Sarah says, " My second career ... 
my daily work with the migrant mother 
ind her children is the most rewarding 
of my life. Through the creative process 
of art therapy , an individual can grow 
because someone showed an interest 
,n them. It helps them to relate to the 
wor ld in which they live. I'm grateful to 
I ho mas A. Edison College for enabling 
me to do this type of work. " 



General Information 

A Stat e College - with a Difference 
If young Thomas Edison were alive today, he would probahlv not b1• < 0 11 

sidered for a responsible job by any research firm in the countrv I{ lw ln(>d to 
enter graduate school in order to round out his vast knowlerlgl' of -.< 14•nt 1• .1nd 
engineeri ng, no college wou ld consider his app lication . For despite lus col1(1!JC 
level knowledg e in many fields, Thomas Edison lacked a colleg<' dt•!.{rl'<' 

Tod ay, in New Jersey and across the country, there are m,111v thnu':><.111c.l-. of 
men and women who possess college-level knowledge but who l,H I< lh 1• t ollt>ge 
credential s necessary for advancement in their careers or in their {0 1m.1I 11dll{ ,1 
tion. Appropri ately named after the great inventor and prominent 11>c;ldent of 
New Jersey, Th omas A Edison College was created for the cxpn,.,~ purp ow of 
serving these men and women. 

"W11/ioul 11T1Cl(lt11W 1111t 111011 "1111w11· mu , 110/ 

/fom1CJ.\ 1\ I di>"" 

Purpos e of the Coll ege 

Thomas A. Edison College is one of New Jersey's nine state colleges. Like 
the other eight, it is authorized by the State Board of High er Education to grant 
college credits and to award college degrees. Like them, it depends upon aca-
demic councils (that is, committe es made up of college facul ty and administra -
tors) to determine its degree requirem ents. 

But in other, equally important respects, Edison Colleg e is radically unlik e 
the other eight state colleges - and unlik e nearly every col lege in the country. 
When it was created by the State Board of Higher Education in 1972, it was 
mandated to perform a unique mission. That mission is twofold: 

(1) To develop flexible methods of evaluating college-level knowledge. 
regardless of how that knowledge has been acquired; and 

(2) To make use of these methods to award valid college credits and de-
grees to individ uals who have not met - or have not chosen to meet - the 
requirements of a traditional college or university. 

In short , the College exists to verify and to credentia l college-level learning , 
without regard to where or how that learning was acquired. It will grant credits, 
leading toward a degree, for any learning of college calibre and scope that can 
be verified through examin ation or assessment or documented by officia l tran-
script s from other accredited colleges or universities. 

In canying out its mission , the College performs four specific function s: 
(1) It provides free academic counseling, by appointment. for any• 

one interested in pursuing a college education. including individuals not en-
rolled in Edison. 

(2) It awards baccalaureat e and associate degre es: the Bachelor 
of Arts Degree, the Bachelor of Science Degree with concentrations in either the 
human or technical services, the Bachelor of Science in Business Admin istra-
tion Degree. and three associate, or two-year degrees - in liberal arts, manage-
ment, and radiologic technology. 

(3) It grants college credits , which may be applied toward a degree 
through Thom as A. Edison College or transferred to ano ther college. These 
credits are earned in three ways: 

(a) By passing college-equivalency examinatio ns, approved or 
devised by the College: or 
(b) By receiving an Individu al Assessment o f college-level knowledge. 
performed by an academic consult ant engaged for that particular 
evaluation by the College . 
(c) By the evaluation of form al mil itary service schools. hospital based 
RN certificates, as well as other licenses and certificates listed in the 
catalog on pages 55-57. 

In addition, the College accepts transfer credits earned through other 
regionally accredited colleges and universities. 

(4) It acts as a cata lyst for adult ed ucati on by awarding college 
cred its for approved in-service training courses sponsored by employe rs, labor 
organizations, and community or government agencies. 

Thomas A. Edison College offe rs no instru ction . As a result, it has no class· 
rooms and no resident faculty . Neverthe less. nearly 500 faculty members of both 
public and private colleges in New Jersey and elsewhere work closely with the 
staff in developing academic poUcies and standards, setting degree require -
ments, creating and grading examinations , and evaluating students in Individual 
Assessments. 
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Hist ory oft he oll~gc 
The College was established as p<1rt of thl' Ntw J,,,.,,, ,v 1mn of higher 

educatio n in July, 1972. During Its firs! vear. ii dev<>lnrwd h~,n d,,911,,, programs 
- the Associate in Arts Degree and the Bachc>lo1 of ~riPnn 1n Hu~tne~~ Admin -
istration Degree. The first student was enrolled 111 Nc,vPrnUt't 197'2. In June. 
1973. Edison College became New Jersey's 11111th -.t.ile I ollc,g,• wht'II 1ls Board 
of Trustees was formally installed. Ar the first meeting of tl1~ Bo<.lfc.l o f I I ustees 
that same month. seventy candidates were cipprovcd for the i\"><or1,1te 111 Arts 
Degree. Also, in 1973. the College became a canciid<1t1• for full Jrtredl tarlon by 
the Middle States Association of Colleges and School'.', 

In the fall of 1973. the Board of Tru stees approved the ,ipprnntmen t of an 
Academic Council as well as planning comm ittees for each of til e Co llege's 
degree programs. The sixty members who now compose the Council and its 
committees represent every sector of the state's system of htgh!:!r education. 

Thr oughout the second year of its history, the College began to build a 
statewide counseling network. to develop profi ciency examinations in support 
of its degree programs, and to refine its unique methods o f certif ying college· 
level knowledge through Individual and group assessments. 

During 1974, the State Board of Higher Education authorized the College 
to grant the Bachelor of Art s Degree and two additional associate degrees. In 
the spting of 1975. the College granted its first baccalaureate degrees: 31 
Bachelor of Arts and four Bachelor of Science in Business Adm inistration as 
well as 245 Associate in Arts degrees. 

More than 3.000 students had enrolled in the College by the fall of 1975. 
At that point in its history, the College had been in operation long enoug h to 
pennit a penetrating look at all of ils programs and services. An in tensive self-
study was therefore undertaken that. over a period of eight months, involved the 
efforts of more than fifty individuals. representing the staff. Academic Council. 
Trustees. and students of the College. 

The product of this investigation was an Institutional Self-Study that helped 
the College to refine its operation and clarify its direction before embarking on 
further expansion. 

During 1976. in line with the recommendation s of the Self-Study, the Col-
lege increased its services by adding to the number of staff members who work 
directly with students both before and after enrollment. 

In the spring of 1976, having outgrown its original headquarters in Tren • 
ton, the College moved to larger quarters in the Forrestal Center in Princeton. 
The following June, the Coll ege's fourth annual commencement was held at the 
site of Thomas A Edison's laboratories in West Orange honoring more than 
350 students. The College was itself honored by the presence of Thoma s A. 
Edison's daughter. Mrs. John Sloane. 

A third baccalaureate program - the Bachelor of Science Degree with con-
centration in either human or technical services- was approved by the New Jer-
sey Board of Higher Education in July, 1977. In October, again at the Edison 
Laboratories, 400 graduates were honored during the College's fifth annual 
commen cement with the keynote address delivered by New Jersey's chancellor 
of higher education, Dr. T. Edward Hollander. 

As of the summer of 1978 , more than 8,500 students had enrolled in the 
College and over 1.500 had qualified for degrees. In June. 1978, it was 
announced that the College would move into the capital city of Trenton during 
the summer of 1979, occupying as its permanent home the five•story Kelsey 
Build ing, a federal and srare historic landmark located within the New Jersey 
Capitol Commons complex_ 
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Accreditation 
Thomas A. Edison College of New Jersey is approved by the New Jersey 

State Board of Higher Education. 
In June 1977, full accreditation status was awarded to the College by the 

Commission on Higher Education of the Middl e States Association of Colleges 
and Schools, the official body for the accreditat ion of educational i nstitutions in 
thls region. 

Accreditation by the Midd le States Association of Coll eges and Schools 
constitutes recognition by the higher education communit y of the College's in-
novative approach to education. Because of the nature of the College, evalua• 
lio n procedu res utilized by the accrediting body were very tigorous . Accredila· 
tion implies that, while the College's method s are non -traditiona l. its students 
have met valid degree requirements on a par with traditional colleges. 

A NEW KIND OF STIJDENT 
Thomas A. Edison College is a new kind of college precisely because it is 

meant for a new kind of student - an unusual kind of adult student whose grow-
Ing numbers have demanded nontraditional ways to credential non -traditional 
learning. 

The men and women who enroll at Edison vary widely in age, educational 
background , and occupation . Though some are in their teens and many are 
retired. most are in their middle years. Most, though by no means all, have had 
some previous college training. Some are well established in their careers. 
Others are hoping to qualify themselves for new career opportunities . 

Some Common Characteristics 

Despite these individua l variations, the men and women who come to Edi-
son College have much in common. 

(1) Most would have gone directly to col lege if the education al opportu 
nities now available had existed when they were graduated from high school, 

(2) Outside the walls of a traditional college, they have achieved skills and 
knowledge through their jobs or through independent study that wou ld have 
l>een taught in formal classroom settings, resulting in college credits leading to a 
formal degree. 

(3) Many have earned actual credits. perhaps from more than one college. 
but have not earned college degrees. 

(4) Most have career and family responsibilities that make it necessary for 
them to conduct their education at their own pace and in their own setting s, 
independent of class schedules and residence requirements. 

These men and women should not be required to adapt to tradltlonal edu 
cational institutions and procedur es. which have been evolved mainly for post-
adolescents. Unlike the teenager fresh from high school. they have been primed 
to learn by competencies acquired on the job or knowledge developed through 
independent study. 

They need to be acknowledged for what they already know, but they may 
also need special help in relating that experiential learning to the theoretical 
disciplines which sun ound and support 1t. 

In founding Th omas A. Edison College, the New Jersey State Board of 
Education recognized that these m~n and women deserve an institution of 
higher learning that will respect their achievements and autonomy and that will 
meet their special needs. 

JS 



Some Typical tud<.>nt~ 
A few profiles of men and women who ht1w ( rmc,ult,•rl r d1son Co llege 

counselors may help to typify the new kind of o,tud,•nt tit,,, thr College was 
created to serve. 

• A salesman in his ea rly forti es who ht1d dropp1'd out of il state 
college twenty years ago after earning thirty six, 11•d1t~ Owr th(' next 
fen years. he accumulated 21 more credits. ,11 two d1Hcw11t w lleges, 
by taking course wo rk at night or on the weekend~. But the process 
had been so slow that, under the pressure of yr owing fttmrly responsi· 
bilities and expenses. he had finally lost intere st 111 .1 d<•gree. Now he 
saw a chance to pool his 57 credits at Edison and to earn more. by 
examination or assessment fo r an Associate in Art s Degree, I le could 
decide later whether or not to continu e on for a four-year degree. 

• A wom an in her mid -forti es who had done clerical work 
mainl y bookkeeping and typing. for twenty years. She could not afford, 
to enroll in a traditional college program, but without college creden -
tials she could not advance beyond her present level of employment. 
She desired an Associate in Arts Degree, with a Bachelor of Arts De-
gree as a long-range goal. 

• A woman in her late forties who had worked interm ittent ly 
for twenty years in several unrelated fields. She had been trained for a 
profe ssion in home economics, but had married instead o f finishlng 
her degree. When she was free at age 49, to return to school, her col-
lege had discontinued its home econo mics program , and she had 
since taken a vaiiety o f courses at different colleges, hoping to put to-
gether a compr ehensive degree program. For this wom an. a Bachelor 
of Arts Degree had become both an economic necessity and a fitting 
conclusion to nineteen years of college courses. 

• A police lieutenant in his late thirti es who had acquired 
extensive college-level knowl edge in criminology. poli ce science. and 
urban affairs. By earning college credits through Individual Assess· 
ments of his special knowledge in these fields, he could gain formal 
recognition for what he had learned on the job and also increase his 
chances of prom otion. 

Adul t learners are inevitably more diversified than the population of a tradi -
tional college. For this reason, no list of examples can exhaust the wide range of 
educational interests and backgrounds to be found among the students enrolled 
at Edison, Recent graduates include comp any presidents and union organizers, 
prison inmates and chiefs of police. firemen and ballet dancers, jazz mu slcians 
and tax assessors. novelists and comput er ana lysts. 

HOW CREDITS ARE EARNED 

Since Thomas A Edison College does not offer instruction , it grants credits 
only for learning acquired outside the College. In granting credi ts for this prior 
learning, the primary interest of the College is not in how that learning was 
achieved but rather in its academic quality and how that quality can best be 
verified and measured 

I (i 

There are three method s of veriflcat ion and measurement used by the Col-
lege in awarding credits. Some students have earned a degree at Edison by 
using only one of these method s. The typical patt ern. however, is a combination 
of two or all three. Students earn credit at the College by: 

(1) Transferring credits from coursework taken at another college or from 
evaluation of educational experiences in the military, hospital based RN certifi -
cate, as well as other licenses and certificates listed in the catalog on page "S . 

(2) Passing college-equiva lency examinations that have been approved or 
devised by the College: or 

(3) Receiving an Individual Assessment of their know ledge or skill in a 
specific area from an academic consu ltant who is a specialist in that area and 
who has been selected by the College for that part icular evaluation. 

Nontradition al Ways Toward Traditional Goals 
The methods used by the College in awarding credit reflect assumptions 

that are partl y nont raditional and partly traditio nal. To avoid basic confusion 
about the College, ii is important for students to understand this unique com-
bination of nontraditional and traditional practices. 

The nontraditional assumption is that college-level knowledg e can be ac-
quired and verified in many different ways. 

The traditional assumption is that such knowledge - if it is to result in a 
transferable college degree should be: classified according to traditiona l subject 
matte rs, distributed according to basic degree requirements , and credi ted 
according to standard systems of measurement. Each of these three point s 
deserves special attention. 

(1) Classified acco rding to traditional subject matters. Although the 
methods used by the Co llege to decide whether students are entitled to credi l 
fo r their knowledge are more or less nontr aditiona l, the conceptual academic 
framework used to classify that knowledge is largely traditional. Th at is, the sub-
ject and skill areas designated for credit by the College (sociology. accounting, 
composition) correspond to those designated for credit with in the traditional 
college curricu lum . 

(2) Distributed according to basic degree requi remen ts. If credi ts accumu• 
lated at the College are to result in an Edison degree. their distribution among 
traditiona l subject matters must coincide with the pattern o f credil distributio n 
prescribed for the degrees awarded by the College. Alth ough the cred it distribu-
tion requirement s for a degree from Edison College have been broadened to 
accommodate the special needs and interests of mid career adul ts. they have 
also been given definit e shape to represent a body of knowledge that is both 
comprehensive and coherent. To constitute the basis for an Edison degree. 
credits accumu lated at the College must fit lhal definite pattern. regardless of 
how numerous they may be. 

(3) Credited according to s tandard systems of measurement. The system 
of measurement used for credit ing knowledge is also traditional. Among the sys-
tems used by colleges for measuring the value of know ledge are semester 
hours, trimester hours, quarter hours. and competencies, In expressing its 
degree requir ements, Edison College uses on ly one of these measurements-
semester hours. 
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Cred it for Experientia l Know ledge ------- --
Before the meth ods of earning credit t1re de'>rribud in gre;,tcr detail, one 

more basic principle should be stressed. 
The College grants credit only for demonstrated l<nowledge c>t proficiency. 

Where this knowledge has been gained through formnl roursewor k at an 
accredited college, a satisfactory grade in the course ts ('<Jm,ldered a st1fficient 
demonstration of the student's accomplishment. 011 thu other h(trl<l. where the 
knowledge or proficiency has been acquired through ind <,>rwn<lcnt study or work 
experience, credit will not be granted on the basis of the study or experience it-
self, but only on the strength o f proficiency examinations 0 1 Individual Assess-
ments. 

THE THREE METHODS 

One : Earning Credits Through Transfer 

Credi ts earned at a college or university that is region ally accredited or a 
candidate for accreditation may be transferred to Thoma s A Edison College, 
regardless of the number of institutions attended. With the exception of those 
credits presented for the professiona l components of the professional degrees 
(A.S.M .. A.AS .RT., B.S.B.A. and B.S.), there is no time limit placed on transfer 
credits. The limits placed on credits for the professional degrees are described 
on page 49. 

Th ese credits may have been earned previous to enrollment, but they may 
also be earned after enrollmen t by students who continue to take coursework 
outside the College . 

Many studen ts who come to Edison will bring with them enough previo usly 
earned credits to qualify for an associate degree without further coursewo rk or 
credits. Some of these students may continu e their work with the College unti l 
they have earned enough credits - either by additional outside coursework or 
by examination and assessment - to receive a baccalaureate degree from the 
College. Others may transfer, with advanced standing, to anothe r institution. 

One case selected from among recent graduates may help to clarify how 
transfer credits may lead directly to an Edison degree. be comb ined in an Edison 
degree program with other methods of earning credit, or be transferred to 
another college: 

I>-

• A ste nographer . blocked from further promotion in her civil ser-
vice job because she lacked college credentials, enrolled in Th omas A 
Edison College. She had taken no previous college work 

During her first year following enrollme nt, she earned 20 credits 
through an Individual Assessment of her college-level skills in secre· 
taria l science and six additiona l credits for a satisfactory score on a 
college-equi valency examination in Ameri can history . During the next 
two years, she earned 18 more credits through college-equiva lency 
examinations. 

In addition during these same two years. she also took coursework 
in the evening division of a local com munity college, earning 12 more 
credi ts. 

She was awarded an Associate in Arts degree and is now quali fied 
for c:1 promotion on her job. At the present time, she has no plans to 
con tinue on for a four-year degree. 

For more informatio11 on transfer credits. see page 49 . 

Two: Earning Credits Through College -Equivalency Examinations 

The credit requirements for most Edison degrees can be satisfied entir ely 
through college-equ ivalency examinations, although most students will combine 
this method with transfer credits and Individual Assessments. 

Examinations taken for credit inclu de both those devised by the College 
and those administered by outside testing agencies. 

Thomas Edison Colleg e Examination Program (TECEP) 
With the help of subject-matter specialists at colleges and universit ies in 

New Jersey and elsewhere, the College has developed Its own program of 
achievement tests. Thes e tests have been created for the express purpose of 
supporting the College's degree program in subject areas for which appro priate 
outside examinations are not available. 

Studen ts working for an Associate in Science Degree in Management may 
satisfy many of their credit requirements by passing TECEP exams. Those work · 
ing for a Bache lor of Science Degree in Business Administr ation may satisfy all 
the business requirements of that degree throug h TECEP examin ations, supple-
mented by CLEP examinations. Students working toward either the Asso~iate 
in Arts or the Bachelor of Arts degree will find a number of TECEP examinations 
which can be used to meet degree requirements . For a list of TECEP examina -
tions, with credit allocations . see pages 67 - 73. 

External Examination Programs 
Al l extern ally prepared examinations approved for credit have been thor -

oughly studied by the staff of the College and its adjunct faculty of subject-matter 
consultants. In additio n. committees of the Academic Council review all outside 
examinatio ns for their appro priateness as a basis for granting credit. 

Several of these examination programs have been approved by the College 
for credit. For example. the College Level Examination Progam ( CLEP), devel-
oped by the College Entrance Examination Board, offers a very wide range of 
achievement tests. CLEP General Examinations cover many of the subiects 
required by traditional colleges in the freshman and sophomore years CLEP 
Subject Examinations include many of the standard subjects <JffereJ in the 
second and third years of study in traditional instituti ons. For more informa tion 
on examination programs approved by the College for rredlt, see pages 50 - 58. 

• A young man in his early twenties had no college credll when 
he received academic counseling and enrolled al Edison. Alth ough he 
had taken no formal coursework after high school, hf:I had con tinued 
to study and learn successfully on his own. Deeply irtvolved in working 
with handicapped youth, he had decided to s~ek a Bachelor of Arts 
Degree to authenticate his efforts with young people and to qualify for 
a teaching certificate . 

After the necessary prepara tion , this scudent look all five of the 
CLEP General Examinations. earning 30 credits toward a degree. He 
then turned to the CLEP Subject Examinations approved for credit in 
his area of concentration and, over the period of a year, earned 
enough additional credits, in the proper credi t distribution, to receive 
an Associate in Arts Degree from the College. 
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At this point. he re-entered the trad11:tonal system t) I higher educa-
tion by taking fonnal coursework through extension and evening 
classes offered by other colleges. By transfenin g credi1s accumulated 
in this way to his Edison transcript. he has since earned hi~ Bachelor 
of Arts Degree from the College. 

For more information on earning credit through coll ege-equiualency exam-
inations, see pages 50-53. 

Three: Earning Cr edits Through Individual Assessment 

Suitable examinations are not available in all the subjects and skills for 
which college credit may be awarded. To supplement its program of examina -
tions, the College has therefore developed a third method of earning credits. 
which it calls Indi vidual Assessment. When this procedure is used, learning 
acquired on the job or through independent study is assessed individually by a 
faculty consultant who has been engaged by the College specifically for that 
evaluation. 

General Procedure 

All Individual Assessments follow the same general procedure. In an appli -
cation for assessment , the student , with the help of an academic counselor out -
lines the college•level learning to be assessed. In a preliminary interview , the 
student and a faculty consultant selected by the College establish an agreed-
upon agenda for evaluation. This agenda specifies what knowledge will be 
assessed, how it will be assessed. and how many credits may be awarded . Then 
the actual assessment takes place, and the consultant reports the results to the 
College. 

Individual Assessments can be canied out by the College in almost any sub-
ject. The method of assessment will depend on the nature of the subject matter. 
Oral or written exams may be used for many subjects in the liberal arts. For sub-
jects in many technical or artistic areas, portfolios documenting skills and 
achievements may be examined or student performance may be observed di-
rectly. Sometimes one assessment interview is sufficient; sometimes several 
interviews may become necessary, using more than one assessor. 

• A 43 -year -old woman combined transfer credits with two Indi -
vidual Assessments to earn her Associate in Arts Degree. This student 
had helped to found a successful theater group , in which she later 
participated. over a period of several years, as an actress, stage man -
ager. director, and producer. In addition , she had received formal 
training as a Sunday school teacher and been certified for that pur -
pose by the education officer of her church. She transferred 39 credits 
from another college and earned 9 additiona l credits after enrollment. 
from outside coursework taken at three different state colleges. 

But she also applied for two Individual Assessments, one in theater 
and one in religious education. By presenting detailed documentation 
of her very extensive achievements in theater and by undergoing an 
in ·depth oral examination based on her work experience in religious 
education, this student earned 25 additional credits. As a result, she 
received her Associate in Arts Degree and is now working on her 
Bac-helor of Art s Degree, 

hJ1 more 1n(orrrm11on about lnd iuidual Assessments, see page 55. 

GROUP ASSESSMENT 
Noneducational organizations - employers, labor organizations, commun -

ity agencies, or governmental departments - frequently offer training programs 
that provide an opportunity for college-level learning but no opportunity for 
college credit. To help men and women enrolled in these programs gain credits 
for what they learn, Thomas A Edison College has developed a special meth od 
of group assessment. Based on close interaction between the Col lege and the 
sponsoring organization, this special procedure has the additional purp ose of 
helping noneducational institutions upgrade their in-service training programs. 

Under this procedure , students are awarded credits if they have complet ed 
an in-service educational course that the College has systematically stud ied and 
approved and if they have passed an examination that the College has supplied 
especially for the course. . . 

Before it can qualify as an experience for group assessment, the in-service 
course must meet two conditions: it must be an opportun ity for learning that is 
college-level in calibre and scope, and it must fit logically into one of the degree 
programs of the College. 

General Proc edure 
After consulting with administrators and teaching staff of the sponsoring 

organization to confirm that these conditions have been met , the College will 
begin its systematic, on-site evaluation of the training program. This evaluation 
will usually involve the use of one or more outside academic consultants and 
may include detailed discussions with the staff of the sponsor ing organization. 

If the program is approved, written examinations or other assessment pro · 
cedures to evaluate student perfonnance in the course will be created or 
adop ted by the College staff, in cooperation with outside academi c consultants 
and the instructional staff of the sponsoring organization. 

Students who perform satisfactorily will be given credit for the course once 
they enroll in the College. At that time, they will become eligible for all the ser-
vices of the College. including educational counseling , the transfer of credits 
earned elsewhere, Individual Assessments. the use of approved subject-matter 
examinations to earn additional credits, and enrollment in a degree program. 

Examples of Group Assessment 
A few examples will suggest how the process of group assessment can help 

to stimulate adu lt learning and encourage educational opportunit y. So me of the 
more extensive group assessments recently performed by the Co llege include : 

• Educational program s developed and admin istered by departments 
of the state government to upgrade their personnel. Th e Colleg e has studied 
and approved several of these courses offered by Departm ents of Labor & In -
dustry, Health and Civil Service in both the liberal arts and management. involv -
ing more than 700 person_s. 

• The Department s of Labor & Indu stry and Health offer courses to 
the employees of their depa11ments. whereas, the Department of Civi l Service 
offers courses to employees of all departments of state government. Students 
who have completed these courses and pass an examinatio n supplied or 
approved by the College have been given transcript credits upon enrollmen t in 
Edison that may be transferred to other institutions. 



Thro ugh this method of earning college credits, many in state seJVice who 
may have been locked into a dead-end position have a chance to upgrade them -
selves. Among this population minority groups and women benefit. 

The College is continuing to develop similar in -se!Vice training courses for 
departments of state government that have no training courses of the ir own. 

• A major corporation that has developed four college-level courses as 
a first step in helping interested employees earn a college degree. College staff 
have been in close consu ltation with company management and instructional 
staff from the earliest stages in the development of two courses. All employees 
who enroll for the company -sponsored coursework may also enroll in the Col -
lege, and those who pass an end-of -course assessment. developed and admin -
istered by the College. will receive credits. Employees enrolled in the program 
include those with no college credits , as well as those having one hundred or 
more , and range from clerical personnel to a vice president in charge of market -
ing. Corporate management hope s to enlarge this program by developing addi -
tional courses to be approv ed by the College. 

• Performance examin ation s in both classical and modem 
dance are offered at the School of the Garden State Ballet. Students may bank 
substantial amoun ts o f credit at Edison for examinations taken at the School. In 
this way. dance studen ts, professional or nonprofessional. can comp lete their 
studi o training at the School while also accumul ating credits at Edison College 
toward a Bachelor of Arts Degree with a dance specialization. At the same time. 
other students enrolled at Edison may take the examinations as liberal arts elec-
tives. 

• Courses offered at Day Care Associations throughout the state. 
These courses offer an excellent opportunity to those in the field of day care. 
Many of these people cannot attend college full -time because of monetary or 
time constrain ts, and therefore are excluded from furthering their career in the 
field of day care. Through these programs, funded by either federal or state 
revenues, these people are able to further themselves and their careers. Outside 
of obtaining college credits, enrollees in these programs are working toward 
obtaining a Child Development Associate (CDA) a national professional recog· 
nition of child care workers, and certification as a Group Teach er certified to 
train others in the field. 

ACADEM IC COUNSELING 
Many students will encounter Edison College first through its counseling 

se!Vices. These form a statewide network with three permanent offices - in 
northern , central, and southern New Jersey- and part-time offices in several lo-
cations. At these offices, qualified academic counselors, familiar with the special 
needs of adu lt learners, provide educational guidance without charge to persons 
of all ages, including those who have had no previous undergraduate training. 

Their purpose is to help men and women who want a college degree define 
their educational goals and then discover ways to reach those goals through the 
learning resources available to them in New Jersey and elsewhere. 

All degree candidates should take advantage of these counseling se!Vices. 
Counsel ing staff will help Edison students map out their degree programs and 
strategies. 
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DEGREE PROGRAMS 

Baccalaureate D egrees 

The Bachelo r of Arts Degree offered by the College is simi lar in its 
requirements to the four-year liberal arts degree ~ra~ted by mo st institut ions of 
higher learning. Credit requirements must be d1stnbuted across subJects and 
along levels of difficulty according to a prescribed pattern, one that accommo -
dates the special interests of mid-career adults while it also insures a balance be-
tween breadth and depth of knowledge. 

See pages 32-35 for a more detailed description of the BA. Degree Pro-
gram. 

The Bachelor of Science Degree in Busin ess Administration of -
fered by the College is similar in its requirements to the typical four -year bus_iness 
degree. In two ways, however , this degree program has been modified to fit the 
special capabilities of adult learners who have a background of experience in 
business administration. 

First, it has been structured to enable the student to meet all or most of the 
requirements through written examinations and Individual Assessments. Sec-
ondly , specializations in several business fields have been a~de?. . . . 

See pages 35-37 for a detailed description of the credit distribution reqwre -
ments for the B.S.BA. Degree. 



!he _ B~chelor of Scien ce Degre e recently developed by the College is a 
multid1sc1phnary degree combining the liberal arts with selected professional 
studies. The degree provide s for a Concentration in Hum an Services or a Con-
centration in Technical S~rvices. The educationa l purpose of this degree is to 
assist the expenenced mid -career adult to integrate on-the-job and relevant 
prior learning with an individually developed academic program designed to 
meet each person 's professional and personal needs. 

Unlike other Edison College degrees. students must app ly for and be 
accepted into the B.S. degree programs. Applications and guidelines for either 
the Hum an Services or the Technical Services are available through the Office 
of the Registrar. 

See pages 38-41 for a detailed description of credit distribution require-
ments for the B.S. Degree. 

Associate Degrees 

. . The Associate in Arts Degree offered by the College is compa rable to 
s1m1lar degrees granted by two-year colleges. By satisfying many of the basic 
liberal arts requ irements traditionally associated with the freshman and sopho -
more years, it facilitates entry into baccalaureate programs at the Junior level. 
Many students will therefore use this degree as the found ation for any Edison 
College baccalaureate degree. Others will transfer their Associate in Arts Degree 
to another college or university in New Jersey or elsewhere. 

See pages 41 -42 for a detailed description of credit distribution require-
ments for the A.A. Degree. 

The Associate in Science Degree in Management is a professional 
degree which requires 60 s.h. in liberal arts topi cs and basic management topics 
as well as relevant admi nistrative subject areas. Students can plan to pursue a 
B.S.B.A. degree using the A.S.M. degree as a foundation. 

A detailed description of the A.S.M. degree con be found on pages 42-44. 
The Associate in Applied Science Degree in Radiologic Technol -

ogy was created to help professionals widen their career horizons. It was not 
d~signed to prepare new technologists for entry into the field. To be eligible for 
this degree, students must be certified by either the New Jersey Licensing Board 
(General X-Ray Technology) or the National Registry(A.R.R.T.). 

For a detailed description of credit distribution requirements for this degree 
see pages 44-45 . ' 

PROGRAM ADVISING SERVI CES 
The services of Program Advisors are available through the Office of 

Academic Programs. Program Advisors will provide the specialized academic 
advising needed by baccalaureate degree candidates and students pursuing In-
dividual Assessment. 

For more detailed information on the academi c counseling and aduising 
seruices of the College. see pages 27 and 31. 

TRANSFERABILilY OF DEGREES AND CREDITS 
Individuals who receive the Associate in Arts Degree from Thomas A Edi-

son College will be accepted with Junior standing by any of the other eight state 
colleges in New Jersey. These students will then need only those academic 
requi rements expected of Juniors and Seniors and those prescribed for the 
major concentration they intend to follow. 

Students who wish to transfer to one of the private four-year colleges in 
New Jersey are urged to speak with the Director of Admission s at the college to 
which they wish to transfer. Many of these colleges will also grant Junior stand-
ing to graduates with the Associate in Arts Degree. 

Graduates of Thom as A. Edison College with baccalaureate degrees have 
been accepted into graduate programs at private and public universities in New 
Jersey and other states as well. 

Students who have not earned a degree and who wish to transfer credits 
from Thomas A. Edison College to anothe r college shou ld speak with the Direc-
tor of Admissions at that college to determine to what extent the credi ts earned 
through Thomas A. Edison College would be accepted. 
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"Most fellows tiy a few things and 1hen quit . .. 
I neuer quit until I get what I'm after." 

- Thomas A. Edison 
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The Academi c Counseling Services of Thom as A. Edison College were 
established to provid e educational guidance to individuals who are interested in 
pu rsuing thei r education but who may not be sure of how or wh ere to begin. 
One need not be enrolled in Edison College to use these services. Persons of all 
ages and with a variety of educational backgrounds , including individuals who 
have not previously participated in traditional college-level instructional pro -
grams, may receive assistance in determining their educational goals and plan-
ning the most appropriate ways to attain these goals. 

Qualified academic counselors from the College are available at various 
locations throughout the state to assist individuals with this planning and to 
explain the Col lege's programs and degree requirements. The counselors will 
also give tentative and unofficial evaluation s of transcripts from colleges and 
national proficien cy examination programs and provide informa tion on the 
various methods available to document college-level knowl edge. The College 
Co unseling Offic e (609 -984-1100 ) is located in the main office of the College . 
However, two other permanent offices are maintained by the College to provide 
counseling services in the north ern and southern parts of the state at the 
following locations: 

666 Park Avenu e 
East Orange , New Jersey 070 17 

201 -648 -377 1 

Labor & Industry Bu ildinq 
501 Landi s Avenu e-Lowe r Level 

Vineland, New Jersey 08360 
609-691 -5533 

Counseling is also available by appointment in ot her areas of New Jersey. 
These sites current ly include the following : 

Northern New Jersey Central New Jersey 
Dover Parsippany Eatontown Hight stown 
Hackensack Piscataway Fleming ton Matawan 
Newton Wh ippany Lin croft Union 

Woodbridge 

Southern New Jersey 
Atlanti c City Mays Landing 
Camden Mt. Holly 
Cape May Courthouse Vineland 
Cherry Hill Voorhees 
Lakewood Willingboro 
Manahawkin 

Information on schedules at these locations and othe r counseling sites may 
be obtained by contacting the College Counse ling Office. Every effort will be 
made to schedule appo intm ents at the most accessible locatio ns and the most 
convenient times. 
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CLEARINGHOUSE OF EDUCATIONAL RESOURCES 

A Clearinghouse of Educational Resources for adult -oriented t.ollege-level 
programs has been established at the College as an adjunct to the counseling 
progr am. 

Its function is to research college-level program s and services available to 
the adult and to maintain, update , and expand an extensive collection of mate-
rials on such programs throughout New Jersey and reachin g into the surround-
ing states of Pennsylvania. New York , and Delaware . Clearingh ouse holdings 
also include information on innovative programs throughout the continental 
United States and Canada. 

Th e emphasis is on courses, programs , and services which are particu larly 
valuable to the mature student. Verified information is extracted on adult even-
ing schools and extension programs , weekend classes and other forms of flex-
ible college scheduling , television courses for credit , instruction throug h con·e-
spondence. special classes to prepare students for CLEP examinations, and 
many other resources for independent study. This information is regularly trans-
mitted to the network of counselors. who are advised not only of current educa-
tional developments in their region , but often of programs and courses still in 
the planning stage. Using inform ation from the Clearinghouse. Edison College 
counselors are then able to suggest appropriate instruct ional programs or mate-
rials to individuals who are seeking ways of preparing for degrees through inde-
pendent study . 

Enrolled students receive a copy of a Clearinghouse publication, " Hand-
book of Educational Resources." The Handbook gives guidelines to the kinds of 
resources a student may make use of in pursuing a degree program. together 
with general information on how to locate these resources. 

COMMUNITY INFORMATION SOURCES 

Thomas A Edison College and its counselors work very closely with other 
New Jersey organizations and institutions which serve adu lts interested in con-
tinuing their education . Inform ation on Edison College programs as well as 
other adult educationa l opportunit ies is available to the public from these 
sou.rces. In some cases, information can be provided by staff members of the 
organization. [n other cases, Edison College counselors are available at sched-
uled times to answer inquiries. Requests for general information can usually be 
handled by telephone or on a drop -in basis. However , anyone considering en• 
rollment in Thomas A. Edison College should arrange an appointment with a 
College counselor. 

The following is a partial list of the organization s providing general informa -
tion on Thomas A. Edison College : 

Atlantic Cou nty Community College 
Office of Academic Counseling 
Mays Lan ding. New Jersey 08330 

B!!rgen Co mmunity College 
1 lack<msack Adult Leaming Center 
29.':> M,, ln Street 
H, 1rkt>ns.1ck. New ,Jersey 0760 I 

Colleges 
Brookdal e Community College 
Women's Center 
Lincroft , New Jersey 07738 

County College of Morris 
Continuing EducaUon Center 
Route # 10. Center Grove Road 
Randolph Township 
Dover, New Jersey 07801 

Glassboro State College 
Di rector. Academic Advisement 
Glassboro. New Jersey 08208 

Mercer Communi ty College 
Community Counse ling & lnform a11011 

Kean College of New Jersey 
Evening Office 
Union, New Jersey 07083 

Offic e 
90 1}i State Street 
Trenton , New Jersey 08625 

Midd lesex County College 
Office of Counseling 
Edison. New Jersey 088 1 7 

Adult -Community Education Programs 
l lunterdon County Adult School Parsippany Hills Adu lt School 
Route 31 20 Rita Drive 
Flemington, New Jersey 0882 2 Parsippany. New Jersey 07054 
Lakewood Community School Vineland Adult Commission Learn ing 
52 1 Princeton Avenu e Center 
Lakewood. NewJersey08701 507 Seventh Avenue 
Mon mouth Adult Education Commission Vineland. NewJe rsey08360 
One Main Street 
Eatontown. New Jersey 07724 

Public Libraries 
Atlan tic City Libra ry 
Pacific & Illinois Avenues 
Atla ntic City, New Jersey 0840 1 
609-345 -2269 

Rurlingt on County Library 
West Wood lane Road 
Mt. Holl y. New Jersey 08060 
609 -267-9660 
Camden Co unty Public Ubrary 
8 Echelon Mall 
Voo rhees Twsp., New Jersey 08043 
h09· 772 -1636 
Camd en Free Public Library 
6 16 Broadway 
Camden. NewJ ersey08 103 
609-9634807 

Cape May County Library 
Mechanic Street 
Cape May Court Hou se 
New Jersey 08210 
6094 65-783 7 

Cheny Hill Library 
1100 North Kings Highway 
Cheny Hill , New Jersey 08034 
609-667,0300 

Morri s County Free Library 
Hanover Avenu e 
Whippan y. New Jersey 07981 
201 -285 -6127 
Piscataway Townsh ip Library 
500 Hoes Lane 
Piscataway, New Jersey 08854 
201 -46 3-1633 

Sussex County Library 
Homeste ad Lane 
Newton. New Jersey 07860 
201-948 -3660 

Vine land Public Library 
1058 East Landis Avenue 
Vinel and. New Jersev 08630 
609-696 110() 
Willin gboro Library 
Salem Road 
WIiiingb oro. New J~rsey ll804b 
609 -877 -668~ 

Woodb ridge Free Public Library 
George Frederick Plaza 
Woodbridge, New Jersey 07095 
20] -6:¼-4450 

Publi c Agencies 

Fort Dix Anny Education Office 
Fort Dix. New Jersey 08640 

Lal1ehurst Naval Ai r Statio n 
Education and Training Office 
Lakehurst, New Jersey 08733 Fort Monmouth Education Offi ce 

Fort Monm outh, NewJersey0770 3 

Natio nal Aviat ion Facilities Center 
Education and Training Office 
Build ing #8 

McGuir e Air Force Base Education Offi ce 
McGui re Air Force Base, New Jersey 0864 1 

Atlantic City. New Jersey 08405 

NAF.E.C. 
Tilton Road 
Cardiff, New Jersey 08240 
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"The inspiration point is the perspiration 
point . .. - Thoma s A. Edison 

De gree Programs and Requirements 

Prog ram Advising 
All degree candidates are urged to take advantage of the counseling. advis· 

ing, and inforrnat ion services of the College (see pages 27 -29 for services offered 
throug h the Office of Counseling Services). 

Program Advisor s are professionals with college teaching and advisement 
experience in particular academic disciplines. ThE! Program Advisor in the Office 
of Academic Programs will assist upper -level B.A. and B.S.B.A. candidates and 
all B.S. candidates in program planning. preparing specialization proposals, and. 
1n the case of B.A. candidates. preparing for the Pre-Graduation Conference. 
In addition. the Program Advisor will coordinate the process of Individua l Assess-
ment for any student who applies. 
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BACCAIAUREATEDEGREES 
Bac helor of Arts 

The Edison College Bachelor o f A1is Degree is designed lo satisfy the edu• 
cation al needs of a wide range of adult learners. the vast majori ty of whom fall 
into four categolies: (1) those whose work toward the degree was interrupted 
earlier in life: (2) those needing the degree for career mobilitv: (3) those seeking 
the degree for self-fulfillm ent: and (4) those desiring to prepare for graduate 
work. 

Basic Degree Requirements 
Th e Bachelor of Arts Degree requires 120 semester hours of credit for 

completion, 87 of which must be in the liberal arts, distributed in the manner 
presented in the ou tline below. The remaini ng 33 credits may be devoted to free 
electives in either liberal or non-liberal arts fields. 

CREDIT DISTRIBUTION REQUIREMENTS 
Bachelor of Arts Degree 

Subject Category 
I. Area Concentration 

(Select from AB. or C) 
A Humanities 

II 

Select from at least three of the five areas: 
Literature 
Communication Arts 
Fine/ Performing Arts 
Foreign Languages 
Philosophy or Religion 

B. Soclal Sciences 
Select from at least three of the six areas: 

History 
Political Science 
Economics 
Psychology 
Sociology or Anthropology 
Geography or Area Studies 

C. Natural Sciences/ Mathematics 
Select from at leas t three of the fiue areas. 

Biological Sciences 
Chemistry 
Physics 
Earth and Planetary Environments 
Mathematics or Computer Science 

Liberal Arts DislTibution Requirement 

39 

39 

39 

The requirement will be satisfied by completing or least 21 credits in 
the two liberal arts areas outside the Area Concentration. 12 of which 
mus t be in one area and 9 in the other; the areas ore hvmanities. 
sorrnl sciences. and natural sciences/ mathematics. 

Sem. Hrs_ 
Credit 

39 

21 

Ill I .llwr,11 Atl5 F.lectives 
IV I fl'l' Llf•CIIVl?S 

27 
33 

Total 120 

The degree features an Area Concentra tion of 39 credits. focusing on a 
choice of one o f three broad fields: the humanities. social sciences. or nr1tural 
sciences/ mathematics . Th is type of emph asis is well suited to meet the 11eeds 
.tnd interests of most adult learners. Th e Area Concentr ation stresc:;es exrosu re 
to a broad liberal arts area which brings together related disciplines and nl the 
same tim e permits the stud ent to pursue some specialization according to in -
dividual interest. 

To insure that a reasonable balance between educatio nal bread th and 
depth is achieved. all degree candid ates must comp lete a minimum of 36 credi t,, 
of advan ced work in the liberal arts. 18 of which must be in the Area Concenfrn-
tion. For the purposes of this requirement. the College classifies courses. exam· 
,nations. and Indi vidu al Assessments according to two levels designated as lower 
level and upper level. The Academi c Council has adopted the followin g func 
tional definitions for the two levels: 

Low er level: Th at l<nowledge and/o r comp etency in a given discipline 
<.:ensidered to be the foundation for fuiiher develop ment in the discipline. usually 
t overed by a one or two semester course yielding up to 6 credits. Such terms as 
'basic." "i ntrod uctory:· "ge neral." or '·survey·· tend to be associated with course 
titles or examinations at this level. 

Upp er Level: That knowledge and/ or comp etency beyond the foundation 
lla:'vel which is developed eith er sequentially or expansively and which emphasizes 
mo re advanced skills. more complex know ledge or concepts. critical and 
interpretive thinking. and / or integration with other disciplines. Terms such as 
.. in termedia te:· "advanced :· or " upper level" are commonly applied to such 
ro urses or examinations. 

Students are advised to con tact the Office of Counseling Se1vices or their 
program advisor if they want to insure that work they are considering completing 
will qualify as upper-level. 
Limitati on of Credits in one Subject Area 

No more than 70 credits earned in once subject area will be counted toward 
meeting the degree requirements of the B.A. degree. 

No more than 27 credits of the 39 credits required in the Area Conce ntra-
tion may be selected from any one of the areas designated under each Area 
< 'oncentration . Additi onal credits in an area may be used as liberal arts or free 
, ·lectives. 
Optional Specia lizatio n 

Two d'?gree program options are available to studen ts desiring lo specialize 
more than is possible in the Area Concentration_ Each specialization will consist 
of a minimum of 33 credits in a selected liberal arts discipline. 27 of which must 
he classified as upper-level accord ing to the definition ,1bove. It should be noted 
that the 27 credit upper-level requiremern for the sp~c1alization may also count 
towards fulf illing the 36 credit upper -level requirement for genera l liberal arts. 

In most cases. a specialization will be a more in-depth emphasis on a partic-
ular discipline within an Area Concentration. The student must also complete 
the additiona l six credit hours required for the Area Concen tration. Those wish-
ing to prepare a specialization proposal should request app lication forms and 
the booklet ''Procedures for Completing a Specialization within the Baccal.aure-
il te Degree'' from the Offi ce of Academic Programs. Th e completed application 
must be approved by the Dir ector of Academic Programs and the Co mmittee on 
Liberal Arts Degrees. 



The two specialization op tions are the following. 
( 1) Disciplinary Speciali zation . One o f the liberal c1rts disciplines fall 

ing within the area of the hum anities. soclal science'>. or natural 
sciences/ mathematics. Examples. commun ication arts. dance. psv 
chology. chemistry. computer science. 

(2 ) Int erdisciplin ary Specia li zation . A liberal arts emph asis devel 
oped around a topic cutting across subjects in two or more Meas. Ex 
amp les: Americ an studies. black studies. women's studie,. communi ty 
development, environmental studies. labor studies. (See page 66 for 
appropii ate TECEP labor studies examinations .) 

Additional Requirements 
In addition to the subject-matter distribution require ments outlined dbove. 

each candidate for the B.A. Degree is expected to meet the two 1equiremenrs 
described below. 

( 1) Proficien cy in Writt en Expr essio n. All candida tes for Edison Col · 
lege degrees mu st dem onstrate a profl ciencv in written expression 
prior to completion of degree requirements . Th e usur1l method of 
meeting this requirement is by passing an English composition test 
under the Thomas Edison College Examination Program (TECEP ), 
Th1s examination is described on page 67. Students may also meet 
the requi rements thro ugh one of several alternative methods. which 
are described on page 60. 

(2 ) Pre-Grad uation Co nferenc e. After comp leting a minimum of 80 
credits of work. every candid ate for the BA Degree. determined to be 
ready by the Offi ce of Academic Programs. will be dSsessed by means 
of a personal interview (or other means when appropriate) cond ucted 
bv consultant faculty. The purp ose of the inte1view is to de1ermine that 
the candidate dem onstrates an acceptable understanding of basic con 
cepts in the chosen Area Concentration (or specialization if pertinent) 
and where app ropriate. can appl y those concepts lo given problem s. 
issues. and situations. The student is given the oppo11unitv to suggest 
.lppropri ate topics for the conference. Program Advisors wlll assist 
students in prepa1ing for the conference . 
Wdiver of the Pre-Graduation Conference mciy be appropri ate if the 
student meets one of the followlng criteria: 
(a) After comp leting a minimum of 80 credits toward the BA and 

most of the Area Concentration. the student comp letes an lndi 
vidual Assessment within the Area Concentration o f at least 12 
credits with an above-average perform ance: or 

(b) The student holds a Bachelor of Arts Degree from another ac-
credited institution in the same Area Concentration he or she is 
pursuing in the Edison Co llege degree. 

Requests for waivers of the Pre·Gradu ation Conference based on the 
,1bove criteria should be directed to the Office of the Registrar. 

Methods of Meet in g Requir ements 
The candid ate for the BA Degree wi ll have all the options open to all Edi 

son College students for earning credits and meeting degree reciuiremenls . 
These optio ns are described on pages 16-22 and pages 48 -62. For a list of 
examinations available for liberal arts credits, see especially pages 50-52 and 
66-67. 

The opportunities for meeting degree requi rements available through the 
method of Individua l Assessment are of particular signi ficance to student s who 
have already acquired a great deal of learning and competency through their 
ow n independent educa tiona l efforts. including work experience. The use of this 
strategy sho uld be investigated early In the student's planning for the degree. 
Should an Individua l Assessment be appropria te. the Office of Academic Pro· 
grams will refer the student to a Program Advisor for aid in preparing for the 
Assessment. 

Bachelo r of Science in Business Adminjstration 

Al though the Edison Co llege Bachelor of Science Degree in Business 
Adm inistration is similar in content to the typical business degree offered by 
many institu tions of higher education. it differs in one major respect: it is struc-
tured to enable the student to meet all or most of the requirements by examina • 
lion and Individ ual Assessment. Therefore . the degree 1s particularly appropriate 
for the adu lt learner who has acquired a college·level business adm inistration 
background through experience or independent study. 

Basic Degree Req uirem ents 

To attain the B.S.B.A. Degree. the student must earn 120 semester hours 
o f cred it distribu ted as follows: 48 credits in liberal arts. 60 credits in the business 
area. and 12 credits of free electives. 

In addition to the 48 credi t distribution requirem ent in liberal arts. every 
candidate must demonstrate a proficien cy in written expression prior to gradua -
tion -a requi rement all Edison College degree candida tes mus1 satisfy. The 
usual method of meeting this requir ement is b1J passing a,1 English composition 
test under the Thoma s Edison College Examination Progrn m (TECEP). Th is test 
is described on page 67 . However , several alternative methods are possible, 
includ ing transfer credit in English. a passing score on one of several CLEP tests. 
or the process of Individual Assessment. For a more detailed description of such 
alternative meth ods, see page 60. 

Studen ts are required to complete 60 semester hours in business subject 
areas as partial fulfillment of the B.S.B.A . degree requi rements. These require-
ments include 33 semester hou rs for the Business Core. 18 semester hours for 
a specialization, and 9 semester hours for business electives. An outline and 
description of these requirements appear on page 36. Stud ents interested in 
receiving a copy of the Informational Guidelines for the B.S.B.A. Degree should 
contact the Office of Counseling Services or the Office of Academic Programs. 



CREDIT DISTRIBUTI ON REQUIREMENTS 
Bachelor of Scie nce in 

Business Administrati on' 
Sem. Hrs. 

Subject Category Credit 
48 

33 
I. Liberal Art s Requirements 

A. Subject ArecJ 

Humanities 
Social Sciences 

Introduction to Macro & 
Micro Economics 

Electlves 
Natural Sciences/ Mathematics 

B. Liberal Arts Electives 

Options : A 
(12 

6 

6 
9 

B 
12 

b 

3 
12 

C 
9) 

6) 

6) 
12) 

15 
II. Professional Business Requirements 60 

A. Business Core 33 
Data Processing(TECEP or CLEP) (3) 
Introductory Business Law(CLEP) (3) 
lntr oductoryAccounting(CL EP) (6) 
Introductory Marketing (CLE P) 13) 
Statistics(CLEP) (3) 
ln troducrion 10 Operations Management (TECEP) (3) 
Princip\esofFinance (TECEP) 13) 
Business in Society(TECEP) (3) 
Business Policy(TECEP) (3) 
Managemenl Process(TECEP) (3) 

(Note: Titles are CLEP and TECEP examinations approved to satisfy core require· 
nients. Equivalent courses or Individual Assessment may be substituted.) 
13. Specializations 18 

L Chosen from : Accounting, Finance. Marketing . Management of 
Human Resources. or Operations Management. 

2. General Management Specialization 
A minimum of twelve credits distributed among four of the ad-
vanced level business areas listed above. the balance to be filled 
through TECEP examinations. or equivalents. in any of the five 
areas. 

3 . Individualized Specialization 
a. Advanced level work in a subject area not covered by TECEP 

(e.g. Data Processing/ Management Information Systems, 
Real Estate. Insurance. Office Management. etc.) the plan for 
which must be approved by the Co llege. 

b. Advanced level work in a combination of two areas which re-
flect an individualized career need. the plan for which must 
also receive pti or approval. 

C Business Electives . . ..... . . , . 9 
Ill. Free Electives 12 

Total 120 

" tud,•11h ('il l(>lleJ prior It"> July 1978 should consult previous catalogs or write the 
1 nri, ,. n l 1lw Hq11s1rar fnr cle!:lree requirements applicable io them. Program Advisors will 
,,, ,i.1 ~11111 .. 111~ 111 cJvtetm lnlng appropriate B.S.B.A requirements. 

It 

M ethod s of Meeting Requir ement s 
The B.S .B.A. Degree is structured to enab le students to earn the degr ee pri -

marily through examinations and Individual Assessm en ts. As suggeste d above . 
business core requirements (33 credits ) may be fu lfilled by existing examina tions 
in the TECEP and CLEP programs . In addition. a co mpl ete battery o f TECEP 
examln ation s is available to cover the standard and General Management spe · 
cialization options ( 18 credit s). These examinations. a ll of which carry 3 credi ts 
except where noted. are listed be low . (Examination descripti ons may be foun d in 
a separate section o f the cata log beginning on page 65.) 

Accounting 
Intermediate Accounting I 
[ntermediate Accounting 11 
Managerial Accounting I 
Managerial Accounting 11 
Advanced Financial Accounting 
Auditing 
r ax Accounting 

(Note: Aud iting and Tax Accounting 
necessary for CPA) 

Finance 
Corporate Finance 
Financial Institutions and Markets 
International Finance and Trade 
Public Finance 
Security Analysis and Portfolio 

Management 
Advanced Security Analysis and 

Portfolio Management 

Mark eti ng 
Marketing Communications 
Channels of Distribution 
Market Research 
Marketing Management Strategy I 
Marketing Management Strategy II 

(6s. h.) 

Manag em ent of Hum a n Reso urces 
Labor Relations and Collective 

Bargaining 
Advanced Labor Relations and 

Collective Bargaining 
Organizational Behavior 
Advanced Organizatlonal Behavior 
Organization Theory and 

Organizational Analysis 
Advanced Organization Theory and 

Organizational Analysis 
Contemporary Labor Issues 
Labor Economics 
labor Laws 
Labor Movement Theories 
Public Personnel Management 

Op erations Managem ent 
Materials Management and Inventory 

Control 
Quantitative Managerial Decision-

Making 
Transportation and Traffic McJnagemenl 
Management of Quality Contro l 
Management of Information Systems 
Work Methods and Measurements 

The student with business expertise atta ined thr ough professional experi· 
ence and independent stud y may find it appropri ate to complete a significant 
portion of the degree requirements by co mbining examinations with the special 
process of Individual Assessment (See pages 20 and 55). This metho d may be 
particula rl y appropriate as a way to satisfy the requirements for the business 
electives and those specialization options for whi ch no examinations have been 
developed. Such options can o ften be bu!lt around the adul t learne r's pro fes-
sional expenence in fields like insuran ce. real estate, and Data Processing/ Man-
agement Info rmation Systems. 

Many students may find it more conven ient to satisfy some require ments by 
taking courses at other coll eges. Wher e such co urses are intended to substi tute 
for TECEP and / or CLEP examinations ln the business core and specializa tion . 
the studen t is strongly advised to cons ult a copy o f the Info rmational Guidelines 
for the B.S.B.A. Degree o r to co ntact the Offi ce o f Counseling Services o r the 
Office of Academic Program s. 
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Bachelor of Sci ence 

The newly developed Bachelor of Science Degree is intended to meet the 
educational and professional needs of mid-career adu lts in a wide variety of 
human and technical service fields. Thu s. the degree features a Concentration 
in Human Services and a Concentration in Technical Services. Each concentra -
tion. in turn. emphasizes an individual professional specialization which is inte -
grated with related liberal arts subjects selected to meet the particular academ ic 
needs of each student. 

Because the Bachelor of Science Degree is individually designed to build 
upon the already acquired experience of adul ts in the human and technical 
services. ind ividu als interested in either program must app ly to and be accepted 
by the Office of Academic Programs for the degree. Applications and guidelines 
for the Human Services and Technical Services programs may be requested 
from the Office of the Registrar. 

Basic Degree Requirements 

The Bachelor of Science Degree requires 120 semester hours of credit. 48 
of which are devoted to liberal arts distribution requirements. 54 to the concen-
tration in hum an or technic al services. and 18 to free electives in either the lib-
eral arts or subjects outside the liberal arts. 

In addition to meeting the distribution requirements in the three broad 
areas described above. the studen t must also demonstrate comp etency in writ -
ten expression under the Thomas Edison College Examination Program 
(TECEP) or by one of several alternative methods described on page 60. 

Concentration Requirements 

As indicated above. the student must choose a 54 credit professional con-
cent ration in either human services or technical services. The outlines of pages 
39 and 40 show that each concentration contains a set of Core Requirements 
totaling 21 credits of more advance d-level liberal arts and other subjects which 
relate closely to and support the student 's required individua l specialization. 
Thus , for those choosing the human services concentration , a strong back-
ground in upper -level social and behavorial sciences is stressed. For studen ts 
opting for the technical services concentration, emphasis is placed upon more 
advanced mathem atics, relevant natural sciences, and technical subjects which 
support this specialization. 

In addition to meeting core requirements . each student enrolled in either of 
the two concentrations is required to declare an Individual Specialization of 33 
credit s in his or her professional field. In most cases. thi s will be a field in which 
the student has gained, or is capable of gaining. on-the-job experience which can 
be evaluated for degree credit by the process of Individual Assessment. 
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CREDIT DISTRIBUTION REQUIREMENTS 

S ubject Category 

Bache lor of Science 
Human Services Opt ion 

I. Liberal Arts Distribution Requirement 
A. Humanities 
B . Social Sciences 

1. Psychology and sociology 
2. Minimum of 3 selections from anthropology. 

economics. history. political science. 
psychology. or sociology 

C. Natura l Science / Mathem atics 
D. Liberal Arts Electives 

II. Concentration in Hum an Services 
A. Core Requirements . . 

J . " Dynamics of the Social Setting ·• 
(Upper level subjects in socio logy, urban 
politics . social psychology. socia l 
history. and the like} 

2. "Dynamics of the Individual '' 
(Upper level psychology subjects) 

3. " Dynamics of Intervention and Social Planning' ' 
(Upper level subjects covering such areas 
as co unseling. interviewing. casework. 

( 6) 

(12) 

( 6) 

( 6) 

( 6) 

12 
18 

9 
9 

21 

community development. and planning) 
4. Statistics or r_esearch methodology ( 3) 

33 B. Individual Spec1ahzation . . . . · · 

Sem . Hrs. 
Credit 

48 

54 

(To include documentation of currency of knowledge and compe -
tency by means of an advanced level practicum of 6-12 s.h.) 

Ill. Free Electives 18 
Total 120 



CR.EDIT DISTRIBUTION REQUIREMENTS 

StJbject Ca tegory 

Bach elor of Sci ence 
Te chni cal Services Option 

I. Liberal Arts Distribution Requirement 
A. Humanities 
B. Social Sciences 

l , Psychology or sociology 
2. Anvselection(s) from anthropology. 

economics. hlslory. political science. 
psychology. or sociology 

C. Natural Sciences/ Mathematics 
1 College algebra or above 
2. Physics or chemistry 
3. Additional science or 

advanced mathematiC's 
D. Liberal Arts Electives 

11. Concentration in Technical Services 
A. Core Requirement s 

1 Advanced theoretical knowledge 
in the ··tndividual Specialization" 
(selected under advisement 

( .I) 
( ') ) 

( 6) 
( 6) 
( 6) 

( 12) 

according to the needs of the student) 
2. Statistics ( :{) 

( :~) 3. Organizational behavior 

Sem. Hrs. 

12 
12 

1H 

6 

21 

Credit 
48 

54 

4. Technical report writing ( 3) 
Individu al Specialization :i3 
(To include documentation of currency of knowledge and compe· 

B. 

tency by means approved by the College) 
IIL Free Electives 18 

Total 120 

Attention is also called to the fact that the individual specialization in a hu-
man service field includes 6 to 12 semester hours of advanced -level practicum. 
usually based upon the student 's current work experience. in whi ch the student 
must demonstrate a current grasp of knowledge and competency in the field 
of specialization . Credit for this advanced practicum cannot be earned merely 
by the transfer of previously earned equiva lent credi ts; it must be validated by 
Edison College faculty consultants accordi ng to criteria established by the C~m-
mittee on Professional Degrees. Finally, the student specializing in a technical 
service field should note that one must produce evidence of currency of know l-
edge according to means approved by the College. All business and pro fessional 
degree candidates are required to provide such evidence when more than 25 
p~rcent of credits in the specialization were earned more than ten years previous 
to enrolling in the College. . , . . . 

It is important to stress that each degree candidates individual concentra-
tion program , including specialization, must be approved by the Office of Ac~-
clemic Program s and the Committee on Pro fessional Degrees. Program Advi -
sors will be assigned to each degree candidate to provide assistance in planning 
individuc:11 programs and devising strategies appropriate for meeting degree 
,equirements. 
'10 

Methods of Me eting Req uirements 

The various methods for meeting the requirements for all Edison College 
d<'!:Jrees a.re descnbed on pages 16-22 of this catalog. The candidate for the B.S. 
Degr~e ~ill probably find that all three basic methods transfer credit. credft by 
l'X,,mina ti_on. and credi t through Individu al Assessment will be appropriate 
ul on.~ prnnl or ano ther in working wward the degree. 

I he method of Individual Assessment will be relevant for maI1v candidates 
because o f its emphasis on the evaluation and crediting of prior lea;ning. partic 
ularly the know ledge and competency acquired through on-the -job experience . 

ASSOCIATE DEGREES 

Associate in Arts 
The Associate in Arts Degree may be considered the natural companion to 

the Bachelor of Arts Degree, serving many of the same kind s of students seived 
by the latter. The Associate in Arts is often classified as the liberal arts transfer 
degree in that it provides the student with the broad e>.'Posure to the arts and 
sciences nec~ssary for later specialization in four -year degree programs in liberal 
arts and business and professional fields. Some students may wish to use the 
AA. Degree as the foundation for any of the three Edison College baccalaureate 
degrees, wh~reas others will find that their educational and career goals are best 
served.by using the degree as the basis for entrv mto programs offered by other 
institutions. 

Degree Requirements 

The Associate in Arts Degree is the equivalent of a two-year liberal atts 
degr_ee. Each candidate for the degree must comp lete 60 semester hours of 
cre_d,t. Of these, 48. credi!s must be earned in the liberal arts according to a pre-
scnbed pl~n covenng the humanities , social sciences, and natural sciences/ 
~ather:natics. The remaining 12 semester hours are allotted to free electives in 
either liberal or non-liberal arts subjects. An outline of the degree credit require-
ments is provided below. 
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CREDIT DISTRIBUTION REQUIREMENTS 

Associate in Art s 

Subject Category 
I. Liberal Arts Distribution 

Humanities 
Social Sciences 
Natural Sciences 1M.:ithematics 

II Liberal Arts Electives 
Ill. Free Electives(any collegiate field) 

Options: A B 
12 1:2 
12 9 

') 1:2 

C 
() 

1:2 
12 

Sem . Hrs. 
Credit 

:13 

IS 
12 

Total 60 

A comparison of the A .A. Degree wlth th e B.A. Degree reveals that the lib 
era! arts distribution requir eme nts are essentiallv simi lar. By careful planning. the 
stud ent can utllize part of the distribution plu s the liberal arts electives to build 
a large part of the Ar ea Con centr atio n in the B.A. Degree. Th ere is also suff icient 
flexibility 1n the A.A. to enable the studen t to lay the foundation for a specializa-
tion in a discip lin e or an interdisciplin ary nrea. Finally. the A.A. wlll seNe to satis-
fy the libe ral arts distribution requirements and free electives requ irement s for 
the B.S.B.A. or S.S. Degrees. 

Methods of Meeting Requirements 
As described in detail on pages 16-18 and pages 48-57 the candidate may 

earn degree credits in several ways. The adult learne r who is capable of studying 
independently should give serious consideration to the use of CLEP General 
and Subject Examinat ions combined with som e TECE P examinations in meet-
ing degree requirements(see pages 50-52 and 65); theoretically, one could earn 
the entire A.A. Degr ee thr ough this meth od. Students whose college careers 
have been interrupted in th e past will no doubt be able to appl y many transfer 
credits toward s the degree . For othe rs. the uniqu e process o f Individu al Assess-
ment may be a way of gaining substantial amount s of credi t. 

Associat e in Scienc e in Manag ement 
Th e Associate in Science Degree in Manage men t is designed p1imarily to 

meet the needs of working adults in mld -career. Because the req uirement s can 
be satisfied in several ways. the degree enables stud ents to build upon a base of 
co llege-level kn ow ledge obtained through their careers. Thi s degree ls particu-
larlv useful to student s who wish to develop an emphasis. through an associate 
degree program. in th e areas of business and management. publi c services ad· 
min istratio n, and health services adm inistration . 

The A.S.M. degree is compo sed of fou r components : liberal arts require-
m ents (30 s.h.). management co re (15 s.h.). management options (12 s.h.). and 
free electives (3 s.h.). Specific credit distribution requirements for the degree may 
be found on page 43 . 

The A.S. Degree in Managemen t is designed to articulate wl th the B.S.B.A. 
Degree There fore. students intere sted in earning the four -year degree should 
care full y study i ts requirements while planning for the associate deg ree. T he 
CLEP and TECEP examina tions approv ed for the business core of the B.S.B.A. 
<1rt-prn11rnlc1rlv useful in articulating the two degrees. 
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CREDIT DISTRIBUTION REQUIREMENTS 
Asso ciate in Scienc e in Manag em ent 

.,111>1ect Category Sem . Hrs. 

I Liberal Arts Requirements 
/\ . Humanities 
B. Social Sciences 

1. Principles of Economics 
2. Electives 

C. College Mathematics and/ or 
Natural Sciences 

D. Liberal Arts Electives 
II. Management Core 

A. Accounting 
B. Business Law(CLEP) 
C. Computers and Data Processing(CLEP) 

l) 
t) 

(3) 
(6) 

3 
3 
9 

6 
3 
3 D. Introduction to Business 

Ill. Management Options 3 
Complete one of the two following options· 
A General Management Option · 

~in imum of 6 s.h, from subjects listed under 
Bbusmess and Management Topics'·; remaining credits 

to e_sele,:ted from this area or '"Business 
Electives. 
l. Business and Management Topics 

Management of Human Resources 
Operations Management 
Office Management 
Organizational Theory 
Industrial Psychology 
Marketing 

2. Business Electives 

B. Individualized Option 
- OR 

(6-12 ) 

(0 6) 

To be fulfilled under one of the following plans: 

1. ~~ ~~:P~~~~;ez:~~ ·/:f~ e of thRe standard areas of Accountiny. 
ti 

' uman esources Marketing O o 
ons Management utilizing TECEP : . · r pera· 

~~dividual Assessment. or any combina~;~ ~~~~nt~r;i~~:~i~: : 

2. By completing 12 sh · ( ) h a combination of s. b·_ 111 a some _ot er single subiect ill ea, or (h) 
u iect areas utillzmg my rnixt f 

lions. coursework and Ind· d I A < ur~ 0 ex.1mi1M 
approved by the Off I A1~ <.t' . ssessment ,1rTord1ng lo,, pl,1n 

IV. Free Electives ice o ct1 em1c 1-'rograms 

Credit 
:w 

IS 

12 

1 
cStudents enrolling as of July 1973 or ft I Total 60 

ments outlined herein. Those enr~lled prior~ ~1
• ir~tt o~o,v the A,S.M. degree require-

or write the Office of the Remstrar p oA 111~ ate~ ould consult previous catalogs 
I 
. h ,,. · rogram ( visors will 11ss· tt · d • w uc A.S.M. requirements musr be me1. 15 s u ents m deterrn1ning 



Methods of Me eting Requirements 
Stu dents may fulfill requirements for the A.S .M . through coll ege co urse· 

work, examinations. and/ or Individu al Assessment. As indicated pr eviously. 
TECEP and CLEP examinations are pa11icularly useful in art iculating the A.S.M . 
with the B.S.BA degr ee. 

Those wh o choose to compl ete an Ind ividu alized Opti on in one of the Col -
lege·s five standa rd business areas (i.e. Accounti ng. Finance. Manageme nt o f 
Hum an Resources. M ark etin g. or Operations Manage m ent) may select any 12 
semester hou rs from one of these subject areas listed on page 43 . M ore de-
tailed information concerning articula tion between the A.S .M. and B.S.B.A. 
Degrees and methods of meeting the AS .M. degree requirement s is outl ined in 
the Informational Guidelines for the A.S.M. Degree. C opi es are available 
upon request from the Office of Counseling Services or the Offi ce o f Ac ademic 
Progra ms. 

Asso ci ate in App lied Sci enc e in Radiologic Technology 
T he Associate in Appli ed Science Degree in Radiologic Te chnology was 

developed to encourage X-Ray technologists lo cont inue their educatio n and to 
help widen the career horizo ns of comp etent professionals. The degree is not 
meant to prepare new techno logists for entry into the field but is viewed as a 
means for facili tating the pro fessional developm ent of practic ing technologists. 
In ord er to be eligible for th e degree. a student must be certified by eith er the 
New Jersey Licensing Board (Ge neral X.R ay T echn ology) or the National Regis· 
try (A.R.R.T.). 

This degree may be an appropriate founda tion for the Bachelor of Science 
Degree in Technical Services. 

Basic Degree Requirements 
The A.AS .RT. Degree requires 60 sem ester ho urs of credit for com pl e-

tion, 26 credit s o f whi ch are devoted to general liberal arts and 34 credits to the 
Professional area. Th e latter. in turn. is co mposed of the following comp onen ts: 

(a) a certification component represented by possession of the New 
Jersey State Licensure or the Natio nal Registry. either o f which carries 
20 hou rs o f Edi son College credit (A notarized copy of the New Jersey 
state license or the AR.RT. certifi cate must be submitted by the stu· 
dent) . 

(b) a pro fess ional examination component worth 14 credi t hours 
earn ed by passing Lhree examin ations in radiolo gic techn ology o ffered 
under the Thom as Edison College Examin atio n Program (TECEP). 

A more detailed breakdown of credit distribution requirem ents for the degree 
appears below in tabular form . 
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CREDIT DISTRIBUTION REQUIREMENTS 

,•;11bJect Category 

Associate in Applied Science 
in Radiologic Technology 

I Libernl Art s Requirements 
/\. Communica tions 
8 . Nat ural Science/ Mathematics 

1. Anatom y; Physiology(TECEP) 
2 . Ge neral Physics(TECEP) 
3. Co llege Mathema tics 

C. Electives( Huma n1ties or Social/Be havorial Sciences) 
II Pro fessional Require ments 

A. N.J . State Licens ure(Genera l X-RayTec hn ology) 
or National Registry(A R.R. T.) 

B. TECEP Exami natio ns 
1. Radiolog ic Technology : Part A 

(Rad io logic exposure and technique : 
radiation pr otection) 

2. Radiologic Techn ology: Part B 
(Rou tin e and special procedures~ medical 
and surgical diseases. adva nced radiograp hic 
anato my) 

(6) 
(3) 
(3) 

(5) 

(6) 

3. X-Ray Physics (3) 

Me th ods of Me eting Requirem en ts 

Sem I {rs 
C1ed;1 

~6 
6 

12 

8 
34 

20 
14 

To tal 60 

The basic assumption unde rlying the development of the AAS . Degree in 
Radiolog ic T echnol ogy is the belief that the specialized training and on-the-job 
experien ce of the licensed techno logist are at least equ iva lent lo the knowledg e 
~ind co mpeten cy expected of current graduates ho lding the AAS . Degree . 
The refor e. the Edison College A.AS .RT. Degre e is designed to assess the col 
lege-level knowledg e and experience acq uired by the practitioner and award 
c.:ollege cred it for it. The chief method of carrying out such assessments in this 
rlegree is the colle ge pro ficiency examination. 

The prin cipal examin atio ns stressed are the follow ing: 
( 1) The New Jersey State Li censing Examination or th(• National Kegistn; 

Examina tion necessary for the certification component. 
(2) TECEP e)(clminations in anatomv and phvs,ologv . general physics. an d 

three in radio logic technology . 
(3) The CL EP Genera l and Subiect eXi.lrrnnutions. useful in satisfying a 

large portion of the libernl arts 11~qu1remenr~. (Note· Th e six credits in 
communi cations mav be t'flrned bv pussmg .inv one of several CLEP 
tests in English composition or through speech co urses.) 

The specialized examina tions should serve very adequately the needs of 
most practicing technologist s. who are generally well prepared for them by 
previou s training and experience. However. some stud ents may pr efer to satisfy 
partia l degree requirement s. particularly in the libera l arts. by enrolling in college 
courses at other ln stltuti ons. For othe rs. the meth od of Individu al Assessment 
may be more suitable. 
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"The greatest satisfaction in this world is the 
doing of wor1hwhile work. A good many of us 
are not doing it because we haue neuer found 
the kind of work that k indled any glow in us -
because we have never been given o chance to 
mat ch ourselues right to the demands and 
opportimfties of life. " - Thomas A. Edison 
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Academic Policies And Procedures 

Enrollment in Thomas A. Edison College is open to all. regardless of age. 
residence or previou s educational expeiiences . In the pages that follow. pro -
spective students will find the general academic regulations and procecures o f 
the College. as well as a schedule of fees. Additional information can be obtained 
from one of the College's academic counselo rs. 

THE ENROLLMENT PROCESS 

The enrollment form can be obtained either from the Office of the Registrar 
()r from one of the College·s academic counselors. Students should complete 
c1II sections of the enrollment form. indicating which sections do not apply . All 
previo us educational experiences should be listed: college coursework com-
pleted at a regionally accredited college or university (or one that is a candid ate 
for regional accreditation) with degrees attained. if applicable: college prof iciency 
examinations such as TECEP. CLEP. APP. DANTES / USAF!. ACT / PEP: formal 
military service schools. if attended. Students who have attended a college or 
university that has been accredited by an accredi ting agency other than the 
regional accrediting agencies should indicate this fact in the secrion marked 
Optional Info rmation and should submit official transcripts. Any other educa-
tional experiences that have been completed should also be included under 
Optional Information . This would include educational progr ams offered by 
employers. non -credit cou rses and the like. This informa tion is extremely impor-
tant for counseling or advisement purpo ses. Student s who wish to exclude cer-
tain educationa l experiences should indicate thi s on the enrollment form . 

The completed enrollment form is to be sent directly to the Office o f the 
Registrar. together with the enrollment fee. Offi cial transcripts of college 
coursework or college pro ficiency examinations mu st be sent directly to the 
Office of the Registrar by the college. university or testlng agency. Documentation 
of other educational experiences such as formal service schoo ls should be 
notarized before being sent to the Office of the Registrar 

In most instances. the student will be notified of the receipt o f the enroll-
ment form and fee within thr ee weeks. A student identification card will accom -
pany this notification. This card will be valid for one year after the date of issue. 
The student will be informed al this time if the file is comp lete. that is. all tran· 
scripts have been received. o r whi ch transcripts are still outstanding. A follow-up 
notice will be sent to the student when the documents listed as missing have 
been received. 
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THE EVALUATION PROCESS 
The initial evaluation of a student's file usually takes place within eight to 

ten weeks of the receipt of all materials . The evaluation process requires the 
cross-checking of cours~s. examinations or other educationa l experiences. the 
assigning of credits to the specific requi rements of the degree(s) indicated_ as 
well as the creation of the Thomas A. Edison College transcript. The evaluation 
process is not merely an assessment of an applicant's credentia ls but it is a de-
tailed statement of where the studen t stands with regard to a specific degree 
progr am or programs. 

In those cases where a student must submit a special application for ap-
proval of a degree plan ( the Bachelor of Science degree and _non-s~andard spe· 
cializations within the Bachelor of Science in Buslness Admmstrallon or Asso-
ciate in Science degrees) the initial evaluation will not incl ude an evaluation f~r 
that degree. This evaluation will be completed after the special application 1s 
approved by the Office of Academi c Pro~rams. . . . . 

The student will receive an evaluation cons1stmg of a hstmg o f all educa-
tional experiences evaluated by the College: a breakdown of the various experi· 
ences evaluated accord ing to the studen t's degree program (s): a sheet giving 
general information concerning the College·s academic regulations_: a listing of 
subJect areas bv major emphasis (humanities , natura l s~1ences. socia_l s~1~nces. 
business admin istration. human services. technical serv1ces) and an 1nd1vidual -
i2ed statement pertaining to the studenfs standing with the College. Other 
materials may also be sent with the evaluation at the discretion of the eval_uator. 

If a student completes addi tional education al experiences and submits tran-
scripts of these experiences. upd ated evaluations will be comp leted and the 
results will be sent to the student. A form letter will be sent to the student when-
ever the College receives a transclipl from another col lege or university or the 
results of a college proficien cy examination. Th is letter will state exactly what has 
been received. 

METHODS OF EARNIN G CREDIT 
As an external degree college, Thomas A . Edison College does not give 

classroom instruction or offer coursework through correspondence. Students of 
the College earn their degrees through i:I variety of educationa l expe,iences. the 
most frequent being coursework comp leted at another accredited college or _uni-
versity (transfer credit): college-level examinations offered by Thomas A. Edison 
College (TECEP), the College Level Examination Program (C LEP). or other 
approved examina tion progr ams: Individu al Assessn:ients of college-level know -
ledge comple ted by the Co llege: formal military ~erv1~e schools: and other non -
traditional educational experiences out lined laterin this section of the catalog. 

The degrees offered by the College are measured in semester hours . The 
semester hour is. generally speaking. the standard measure of col lege courses. 
representing approximately fourteen to eighteen classroom hours of instruction. 
When other methods of measu,in g a student's academic growth. such as quar-
ter hours. course unit s, and competencies, are presented for evaluation. these 
will be converted to semester hour s 

Transfer of Crndit 
Studen ts o f the College may transfer credits earned at ,1 regionally accred 

,ted college or university or one that is a cand1d<1te for regional accreditatio n. 
Offici al transcripts of college coursework must be provided when an evaluation 
I!> requested. Tr anscripts must be sent directly to the Offi ce o f the Regisrrar by 
the Registrar' s Office at the college or university where the coursework was com 
pleted and must bear a raised seal and the signature of the issuing officer Th e 
Office of the Registrar will not evaluate unofficia l transcripts . T ra nscrirt s sent to 
nther offi ces of the Col lege will delay the evaluation process, 

Only those courses which the student IArjshes lo apply toward a degree wil l 
lie evaluated and placed on the Thomas A. Edison College transc1ipl. In some 
instances. especially in the professiona l degrees. it may be necessary that course 
descriptions be submitted. If descriptions are needed, these should be requested 
from the Registrar of the college(s) where the courses were comp leted . 

With the exception of coursework presented lo meet the pro fessional re-
quirements of the professiona l degrees offered by the College (Associate in 
Science-Management. Associate in Applied Science-Radiologic Technology . 
Bachelor of Science in Business Adminstration. Bachelo r of Science-Technical 
Services). there is no limit to the length of time which may have elapsed since 
the credit was earned. There is a ten-year limit for courses presented to meet 
the professional requirements of the professional degrees(ASM, AASRT. BSBA. 
AND BS-TS). 

In the event that a student does present coursework more than ten years 
old, up to 25 percent of the total credits needed for the professional require-
ments can be appl ied to the degree requirements from the older coursework. 
In addi tion. if the student has completed advanced coursework within the ten 
years prior to enrollment in the College. in an area where there were credits 
earned more than ten years prior to enrollment. then the recent courseworl( 
wil l validate the earlier coursework . Likewise . if the student earns a prof essional 
ceritificate such as the CPA. CLU or RT within the ten years prior to enrollment. 
then coursework in the subject area governed by the certificate that might have 
been completed more than ten years prior to enrollment would be v<1lidated 

If the amount of cou rsework co mpleted more than ten vears before enroll 
ment exceeds the automatic 25 percent waiver or cannol be w<.11wd as <1 result 
of more recently comple ted advanced level coursework or pro fc>-,!-ilonnl tecogni 
tlo n. then the student can request a Demonstrn!ion of Curr\!ncv ew1luc1tion fo r 
that coursework not waived under the procedure s de.s,nlwd ,1bove The 
Demo nstration of Currencv evaluation 1s similM to tlw Pre Cr.1du<.1lion Con fer-
~nce required of all Bachelor of Arts Crnd id{1te-;. Hequests for n Demonstratio n 
of Currency evaluation should be rr1<1de to th(> Off1r1• of ALc1dem1c Programs. 
Students interested in the Demon::,t1,1tio11 uf Currencv <md who wish to know 
more about it should co ntacl their Program /\dvi~o,~ rn one o f the College's 
Academic Counselors. 

T homas A. Edison College will cit-cept ull cnurses wh1rh a stud ent has com-
pleted. incl uding tho se where the m1111mum p<1::.s111g grade of D was earned. ex· 
cept as explained above or where tho:,e rourses ore duplicated by other couises 
or examinahons as indi cated on page !J8_ or physical education activities 
cou rses. Each student mu st have ,1 minimum qual ity point average (QPA) o f 2.0. 
based on a 4 .0 scale. for ,ill coursework accepted in transfer from other colleges 
or universities to qualify lo, " degree. In addition. candidat e~ for a professional 
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degree (ASM . BSBA BS) must have a minimum quality point average (QPA) 
of 2.0. based on a 4.0 scale. within the area o f pro fessional competence (emph a· 
sis. specialization. conce ntration) as well as the minimum overall 2.0 QPA. 
Grades of D must be balanced by grades o f B or A so that the rnquired 2.0 QPA 
is achieved. Letter grades are not assigned to college·pro ficiency examinations 
(TECEP . CL EP. etc) or other evaluations compl eted by the College . 

College Leve.I Proficiency Examinations 
Thomas A. Edison College wi ll grant credit for examina tions completed 

through its own Th omas Edison College Examination Program{TECEP) as well 
as for examinations taken through other approved examination programs . 

Thomas Edison College Exam ination Program (TECEP) 
As an integral part of its academlc program, the College offers a series of 

examinations to enable its students to meet their degree requir ements without 
formal classroom aHendance. if desired. Th ese examina tions are described in 
more detail on pages 65-73. Th ey are offered four times a year. on the first 
Saturday of October, February, April and June at regional test centers in New 
Jersey. 

In addit ion. all TECEP examinations. except those in Mod em Language 
and Senetaria l Science, are available at the College 's main offices five times a 
yl:'a1-. on the first Saturday of November. December. March. May. and August. 
Students who reside within twenty-five miles of the State o f New Jersey must 
register for one of the College·s Test Centers when applying for a TECEP 
examination_ Students who live more than twenty-five miles from New Jersey 
may apply for an out-of-state administrnti on o f TECEP examination nine tim es a 
year: October. November, December, February, March, April, May. June and 
Au gust. Foreign Language and Secretarial Science examination s will not be 
offered out-of-state. Detailed information on TECEP administrat ions as well as 
app lication forms are mailed to all stud ents prior to the October , February, April 
and June administrations. Non -enroll ed individuals can obtain this informati on 
by writing to the Office of the Registrar. 

A comprehensive study guide has been prepared for each of the examina -
tions offered through TECEP . Study ~uides may be purchased from the Office 
of lhe Registrar for a nominal charge. 

Co llege Leve l Examination Program ( CLEP) 
The College Entrance Examination Board , o ffers the student a wide oppor • 

tunity to obtain college credits by examination through its College Level Exam-
ination Program { CLEP). There are five (5) General Examinations which validate 
nontraditional learning equal to what is usually taught during the first year of 
college. These examinations test the student's general knowledge in the areas 
of mathematics. hum anities. natur al science and social science/ history as well as 
English com position. 

In addition to the five General Examinati ons, CLEP offers a wide selection 
of Subject Examinations which correspond to specific college courses taught 
across the country . 

The following is a breakdown of the CLEP examinations currently being 
o ffered, the minimum score necessary for credit and the semester hour value. 
Passing scores are applicable only for examinations taken after June 1, 1978 . 
Inform ation on passing scores for examinations taken prior to June 1, 1978 can 
be obtained from the Office of Academic Counse ling or the Registrar. 
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Minimum Score 

Business 
Accounting, Introductory 4 7 
Business Law. Introductory 51 
Business Management. Introduction to 4 7 
{ omputers & Data Processing 46 
l CP: Fortran N 48 
Marketing, Introductory 48 
Money& Banking 48 

De nta l Technology 
Dental Materials 
I lead. Neck & Oral Anatomy 
Oral Radiology 
Tooth Morphology & Function 

Education 
I listory of American Education 
Tests & Measurements 

Human ities 
Ameriean Literature 
Analysis & Interpretation of 

Literature 
College French land 2 

College Gennan l and 2 

College Spanish l a11d 2 

English Composition ( General) 
College Composition 
English Literature 
Freshman English 
Humanities(GeneraO 

Medical Technology 
Clinical Chemistry 
Hematology 
lmmunohematology& Blood Banking 
Microbiology 

Natural Sciences -Mathem atics 
Biology 
Calculus with Elementary Functions 

11 College Algebra 
11 College Algebra & Trigonometry 

General Chemistry 
11 Mathematics(General) 

Natural Sciences(General) 
Statistics 

" 'frigonometry 

46 
46 

46 

49 
41 
53 
40 
48 
41 
50 

530 
47 
46 
47 

422 

47 
46 
tJ7 
48 

110 
47 
r)n 
49 
1\7 

424 
424 
49 
49 

SH 

c, 
J 
~{ 
3 
3 
3 
1 

3 
:1 

6 

6 
6 

12 
6 

12 
6 

12 
6 
6 
6 
f, 
6 

;{ 
! 
l 

() 
0 
3 
1 
6 
6 
6 
3 
3 
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Nursing {North Carolin a Nursing 
Examinations ) 

Anatomy. Physiology. Microbiology 
Behavioral Sciences for Nurses 
Fundamentals of Nursing 
Medical -Surgical Nursing 

Social Scien c es 
Afro -American History 
American Governmtlnt 
American History 
Educational Psychology 
General Psychology 
Human Growth & Development 
Macroeconomics. Introductory 
Microeco nomics. Introductory 
Micro -Macroeconomics, Introductory 
Social Sciences-History(General) 
Sociology. Introductory 
Western Civilization 

44 
45 
44 
46 

49 
47 
46 
47 
46 
45 
48 
47 
47 

423 
46 
50 

6 
6 
6 
6 

No more than 6 s.h. may be earned for these examinations. 
11 No more than 6 s.h. may be earned for these examinati ons. 

- Minimum passing score and s.h. value not yet decided. 

The College Entrance Examination Board offers the CLEP examinations 
nationwide as well as al various overseas locations on a monthlv basis. More 
detailed information about the CLEP examinations and the locations of test 
centers can be obtained by writing to CL EP. P.O. Box 592 . Princeton, New Jer· 
sey 08541. 

An official copy of score reports for CLEP examinations will be automati-
cally sent to Thoma s A. Edison College by CLEP if the student so indicates qn 
the CLEP application form. The officia l number for Thomas A. Edison College 
is 2748. 

Advanced Placement Program (APP) 
The College Entrance Examination Board offers another series of college 

level examinations through the Advanced Placement Program (APP). Thomas 
A. Edison College will grant credit for APP examinations for which a grade of 3 
or better has been obtained. Detailed information on these examinatio ns can be 
obtained by writing to Advanced Placement Program (APP). P.O. Box 592. 
Princeton, New Jersey 08541. 

United States Armed Forces Institute (USAFI ) 
The Department of Defense. through the United States Armed Forces 

Institute (USAF(), offered a series o f examinations for military service personnel 
on active duty until mid-1974 when the program was discontinued. The College 
will cont inue to accept transcripts for USAF! Subject Standardized Tests and 
End-of-Course Tests as well as the College Level GED examinations . The Col -
lege will use the minimum passing scores and credit recommendations set by 
the American Council on Education . Transcripts for USAF! examinations can be 
ob1c1ined by writing to DANTES. Transcript Contract Service, 2318 S. Park 
Street. Mt1dison, WI 537 13. 
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De fense Activity for Non -Traditional Education Support (DANTES) 
The Defense Activity for Non-Traditional Education Support (DANTES) 

has made available to active duty military service personnel the CLEP General 
,111d Subject examinations since mid -1974 . In addition , DANTES o ffers a wide 
spectrum of proficiency examinations in academic areas. E.xaminalions taken 
thro ugh DANTES may be used to meet requirement s for degrees offered by 
fhomas A. Edison College. The College wi ll use the minimum pnssing scores 
and credit recommendations set by the American Council on Education. Tran -
;cripts for DANTES examinations can be obtained by writing to DANTES . Box 
28 19, Princeton, New Jersey 0854 1. 

Educational Testing Servic e (ETS) 
Language Proficien cy Interview (LPI) - Thomas A. Edison College 

will grant credit for the Language Proficiency Interview (L P[) developed by the 
Educational Testing Service. The LPl's test spoken competency in three lan-
guages: French. German and Spanish. Credit will be granted for scores of 3 or 
more. A maximum of 15 semester hours credit can be earned for a score of 5. 

If credit has already been earned for the CLEP Subject examination in the 
same language only 3 semester hours credit will be granted for a score of 3 or 
'3 -!- and 6 semester hours credit for scores of 4, 4 + or 5. If credit has been 
earned for the TECEP examination in the same language, only 3 semester 
hours credit will be granted for scores of 4. 4 1 or 5. Credit will not be granted 
for scores of 3 or 3 1 . 

Special Note : Thomas A. Edison College will not grant credit for either the 
Graduate Record Examinations (GRE) or the Undergraduate Assessment Pro-
gram Examinations (UAP). These examinations could be used as part of an 
Individual Assessment. 

A merican College Test / Proficien cy Examination Program (ACT / PEP ) 
The American Col lege Test (ACll offers a series of college level examina-

11ons four times a year at test centers throughout the country . These eX<1mina-
tions are offered in New York State by the New York State Education Depart· 
men t which developed the examinatio ns. Examinations are offered in business 
<.1dministration. crimina l justice, education, health, liberal arts and nursing. 
Tho mas A. Edison College will accept most of the examinations offered <1s par1 
of ACT / PEP. Inform ation on these examinations can be obtained by wnttng to: 
ACT Proficiency Examination Program, P.O. Box 168 . Iowa City, Iowa 52~40. 

Educational Experiences in the Arm ed Services 
Thomas A. Edison College will accept for credit those recom mendations 

listed in the Guide to the Eualuation of Educational 0..-periences in the Armed 
Services published by the Am erican C0Lt1Kil on F<focc1t1on 
Formal Military Service Schools 

The College will grant credit for those military service schools which have 
been evaluated by the Ameri can Coun cil on Ed1Jcation·s Office on Educational 
Cred it (formerly CASE). Members of the Arml:!d Forces currently on active duty 
should submit a listing o f formal courses LOmpleted on a DD Form 295 certified 
by a military education officer 

Veterans separated from service after January 1, 1950, should submit a 
notarized copy of the DD Form 214 (Armed Forces of the United States Report 
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of Transfer or Discharge). Since these forms do not list any information other 
then the type of school. the student should list in the space provided on the en-
rollment form the full name of the school. its location. the dales attended, and 
the duration of the school in tenns of weel<s. If more than one DD Form 214 
has been issued. a notarized copy of each form should be sent. if the schools 
attended are not listed on the most recent one. 

For Veterans separated prior to 1950, the process is more complicated. 
A ir Force and Army Veterans should request a copy of their Separation Qualifi • 
cation Record from the General Services Adminstr ation. Nation al Personnel 
Records Center (Military Personnel Records). 9700 Page Boulevard, St. Louis, 
Missouii 63132: Navy and Coast Guard Veterans should request a c:opy of their 
Notice of Separation from the United States Naval Services. which may also be 
obtained from the General Services Administration. National Personnel Records 
Center (Military Personnel Records): Marine Corps Veterans should request a 
copy of their USMC Report of Separation from the Commandant o f the Marine 
Corps (Code DGKl. Headquarters United States Marine Corps, Washington. 
D.C. 203S0. 

Army MOS 

Army enlisted men and women who were rert: fied with a Mil itary Occupa-
tional Specialty classification (MOS) beginning October. 1973, would be eligible 
for credit by verifying that they have successfully held a given MOS skill while on 
active duty and that they have achieved an MOS evaluation score of 70 or 
higher on at least one evaluation , Individuals seeking credit for an Army MOS 
must present official Army documentation, either DA Form 2-1 (Personnel 
Qualification s Record) or DA Form 20 (Enlisted Qualifications Record). Active 
duty soldiers may obtain the proper form from the Army installation to which 
they are assigned. Army National Guard personnel may obtain the proper form 
from the National Guard unit to which they are assigned. Army reservists or 
retired army personnel may obtain the proper form by writing to the U.S. Army 
Reserve Compone nt and Administration Center(TAGO). 9700 Page Boulevard. 
St. Louis. MO 63132. 

Army Vet erans may obtain the proper form from the General Services 
Administration. National Personnel Records Center (Military Personnel 
Records). 9700 Page Boulevard. St. Louis. MO 63132. Veterans must request 
the DA Form 2-1 or DA Form 20 by submitting a U.S. Governmen t Standard 
Form 180 which may be obtained from a state Veterans Affairs Office. the Veter-
ans Administration or the National Personnel Records Center. 

Special Note: At the time of publication o f this catalog, the Office on Educa-
tional Credit was in the process of evaluating forma l Navy Ratings. As the 
recommenda tions are published by the American Council on Education. they 
will be accepted by Thomas A. Edison College. Additiona l information on the 
acceptance of credit for military educational experiences can be obtained from 
th~ College's Office of Academic Counselin g. 

!YI 

Individ ual Assessm ent 
Individual Assessment is a special process used by the College to enable 

students to earn college credit for college-level knowledge or competency when 
other methods of earning credit are not practical. 

The general procedure to be followed in an Individual Assessment has al-
ready been described on page 20. This procedure demand s a close lhree-way 
collaboration among the student. the faculty consultant. and the student s Pro 
grnm Advisor. 
. . !ndividual Assessments will vary in their details precisely because they are 
m<l1vidual. When the preliminary meeting with the faculty consultant establishes 
rhat the learning to be assessed is college-level and that lt lies within a clear-cul 
5ub1ect area, only one assessment may be needed. When the knowledge proves 
to be more specialized or when it cuts across more than one subject area. several 
.-1ssessment meetings may be necessary, requiring more than one assessor. 

There will also be a wide variation among the Individual Assessments in the 
number of credits awarded. This number will depend on the particular college 
course or courses that most nearly match the learning in question. There is no 
limit. however. to the number of credits that can be earned through a series of 
Individual Assessments. 

Because they interact closely du1ing assessment, the faculty consultant may 
he able to help the student ldentify areas of knowledge that could form the basis 
for another Individual Assessment after additiona l study. In this way. the assess· 
tne~t process can help students round out their knowledge by discovering in 
their backgrounds a clear potential for further college-level learning. 

More detailed information on Individual Assessment may be obtained from 
the Col lege's Office of Test Development and Assessment. 

Evaluation of Other Leaming Experiences 
Thomas A. Edison College will grant credit for other bona fide college level 

learning e~periences that have been approved by the College's Academic Coun· 
ctl and/ or its Committees. 

Program on Non -Co llegiate Sponsored Instru ction (PONS I ) 
The American Council on Education has under1aken the evaluation of 

non-collegiate learning experiences available throu gh industry and various 
yovernmenta l ngencies. The Office on Educational Credit of the American 
Cou ncil on Education ~as reported its credit recommendati ons in a publication 
called The National Gwde. Thomas A. Edison Colleg(' accepts the recomm enda• 
tions listed in The National Gvi de . Students interested 111 knowing if a specific 
course has been evaluated by the OEC should conk1cl the College's Office o f 
Arade m1c Counseling or the tra1r1ing director at their pl,ice of employment. 

Hospi tal -Based RN Programs 
The College will grant up to 60 semester hours to graduates of a hospital• 

based RN program who possess an American RN certificate. Students who wish 
to receive credit for such a program must submit an official transcript from the 
School of Nursing as well as a notarized copy of the RN certificate. Credil will 
not ~e given in those areas where the learning has already been incorporated as 
credit by another college or university or where it has been previously credited 
by examination. 
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A.R.R.T . Registry / New Jersey State Lic ense for X -Ray Tec hnicians 
The College will grant 20 semester hours lo students who have passed the 

American Registry of Radiologic Technologis ts licensure examination in radiog· 
raphy (X-ray technology) or the New Jersey licensure examination for X-ray 
Technici ans. Students who wish to receive this credit must submit a notaiized 
copy of their ARRT certificate in radiography (X-ray technology) or their New 
Jersey Stale license. Credlts earned can be used to meet part of the professional 
componen t of the Associate in Applied Science Degree in Radiologic T echnol-
ogy (see page 45). the Bachelor of Science Degree. or as elective credit for other 
degrees offered by the Col lege. 
A.S.C .P./ Histotechnologist Registry 

The College will grant 4 semester hours to students who have earned the 
ASCP/ HT Certificate by successfully comp leting the Registry examination. Stu-
dents who wish to receive credit for their ASCP/ HT Certificate must submit a 
notaiized copy of the certificate. Credits granted for the Registry can be used 
toward an emphasis in Histotechnology within the Associate in Arts degree. 
toward a Bachelor of Science degree or as elective credit for other degrees 
offered by the College. 
New Jersey Emergency Medical Technician-Ambu lance Training 
Certificate 

The College will grant 4 semester hours elective credit to individuals hold · 
ing a New Jersey Emergency Medical Technicidn-Ambulance Training (EMT-A) 
certificate issued bv the New Jersey State Department of Health a her January 
1. 1974. Students ·who wish to receive credit for this ce1iificate must submit a 
notarized copy of the certificate. 
F.A.A Pilot 's Licenses / Ratings 

The College will grant credit for the following FAA. pilot's licenses or 
ratings: Private pilot (airplane). Commercial pilot (airp lane). Instrument pilot 
(airplane). Flight Instructor (airplane) and Flight lnstructor (lnstrumen~ . The 
amount of credit awarded will depend on the license or rating held by the stu· 
dent. Credit will be automatically granted for ground training: credlt will be auto· 
matlcally given for flight if the student holds either a curren t Flight Instructor 
(airplane) or a current Fllght Instructor (instrument) rating. Students who do not 
hold a current Flight Instructor rating can receive credit in flight through lndi · 
vidual Assessment. 

Studen ts who wish to receive credit for an FAA. pilot's license/ rating must 
submit a notarized copy of the license and/ or rating and must request that an 
official copy of their EA.A. examination results be sent to the Office of the Regis· 
trar. Credits granted for an FAA. pilot's license/ rating can be app lied toward 
the Bachelor of Science degree or be used as elective credit for other degrees 
offered by the College. 
F.A.A. Mechanic Certificate / Airframe and Powerplant Rating 

The College will grant 55 semester hours to those individua ls who hold an 
FAA. Mechanic Certificate/ Airframe and Powerplant Rating. Students who 
wish to receive credit for this certificate must submit a notarized copy of their 
ceitlficate and must request that an official copy of their FAA. examination 
results be sent to the Office of the Registrar. Credits granted for an FA A. Me-
chanic Certificate/ Airframe and Powerplant Rating can be applied toward the 
Ba1,;helor of Science Degree or be used as elective credit for other degrees 
offered bv the College. 

New Jersey State Land Surveyor Lic ense 
The College will grant 7 semester hours to those individuals who hold a 

New Jersey State Land Surveyor License. Credits granted will be in Mathematics 
and General Surveying. Students who wish to receive credit for ti 11s certificate 
must submit a notarized copy of their license and must reriuest that an officiil l 
copy of their examination results be sent to the Office of the RegistTar Credits 
in Mathematics will count as liberal arts credit for any of the College's degree 
programs; credit in surveying may be applied to the Bachelor of Science degree 
or used as elective credit for other degrees offered by the College 

As other licenses or certificates are approved for credit by the College. an 
,mno uncement will be made in The Registrar Reports. o publication of the Office 
of the Registrar. 

Certified -Public Accountant (CPA) Certificat e 
The College will grant up to 33 semester hours to individuals who possess 

the CPA designation. These credits can be used to partially fulfill the Business 
Core requirements and the completion of a specialization in Accounting for the 
Bachelor of Science in Business Administration degree. Possession of a CPA 
designation earned within 10 years of the time of enrollment in the College will 
assist in the validation of credits that may be more than ten years old, To obtain 
credit for the CPA. a notarized copy of the certificate must be forwarded to the 
Office of the Registrar. An official copy of the examination results must be sent 
by the State Board for Certified Public Accountants of the state which issued the 
designation . 

C hartered Life Underwriter (CLU ) Certificate 
The College will grant up to 30 semester hours to individuals who have 

earned the CLU designation. These credits can be used to partially fulfill the 
Business Core requirements and as business electives for the Bachl:llor of 
Science in Business Administration degree. Credits granted in Insurance can 
<Jlso be used for a non-standard specialization in Insurance. A special application 
will be required for this type of specialization. To obtain credit for the CLU. a 
notarized copy of the certificate must be foiwarded to the Office o{ the Reg1sh·or. 
An official listing of courses completed must be sent by the AmeriCTln College of 
Life Underwriters. Bryn Mawr. PA 19010 . 

C hartered Property, Casualty Underwrit er (CP CU) Ce rti fica te 
The Col lege will grant up to 30 semester hours to individuals who possess 

the CPCU designation. These credits can be used to p,1rtiallv fulfill the Business 
Core requirements and as business electives for the Bachelor of Science in 
Business Administrati on degree. Credits granteo tn h1surance can also be used 
for a non-standard specialization 111 lnsurnnce. /\ special application will be 
required for this type of specialization . 1 o obtt1111 credi t for the CPCU. a nota-
rized copy of the certificate must be forwarded to the Office of the Registrar. An 
official listing of courses completed must be sent by the American Institute for 
Property and Liability Underwriter s. Mcilvern, PA 19355. Partial credit can be 
earned for CPCU courses through the recommendations of the Program on 
Noncollegiate Sponsored Instruction (PONSO. 
Please Note: There is a considerable amount of duplication within the credit 
recommendations of the CPA. the CLU and the CPCU. Where duplication 
exists. credit will be granted only once. 



Fore ign Cred entials 
Thomas A. Edison College will also evaluate the college-level learning 

completed at bona fide institution s of higher education in counhies other than 
the United States. In completing these evaluations. the College will make use of 
the placement recommendations given in the World Education Seiies published 
by the American Association of Collegiate Registrars and Admissions Officers 
(Ai-\CRAO). 

Students who wish to have foreign credentials evaluated for credit must 
submit a formal application for such an evaluation. Part of this application will 
be a detailed listing of all pri or educational experiences. Students will be asked 
to provide official (notarized) copies of their origina l documents (or _transcri~ts) 
as well as officia l ( notarized) translatio ns of the original documents. 1f the ong1-
nals are ln a language other than English. 

Additional information such as student workbooks. catalogs. course de-
scriptions. etc .. may be required before the evaluation can be completed. Due to 
the comp lexity of evaluating foreign credentials. the 1nitial evaluation may take 
considerably longer than would usually be the case. Failure to submit the types 
of documentation required will delay the process even more . 

DUPLICATION OF CREDIT 
In the acceptance of credit presented by students enro lled in the College. it 

should be understood that credit will not be granted in cases of obvious or ap· 
parent duplication. An example wou ld be two college courses taken at different 
institutions which cover the same subject matter. such as "Survey of American 
History Since the Civil War" and "American History II. 1865 to Present. .. Like-
wise credit will not be granted for both the CLEP Subject Examination in Sociol-
ogy and a two-course sequence in Introductory Sociology. Individual Assess· 
ments wil l be built upon piior academic credit and will not duplicate credit 
already earned. 

The possibility of duplication that may exist between college courses and 
proficien cy examinations(inst itutiona l. TECEP. CLEP Subject. APP. ACT / PEP. 
etc.) and the CLEP Genera l Examinations presents a more difficult situation. 
The College recognizes that there may be a duplication o f credit between the 
CLEP General Examinations and college courses and/ or proficiency examina-
tions. In the interest of fairness to the studen t. the following guide.lines are pre-
sented: 

English Composition 
Th e Co llege will accept for credit a maximum o f two one-semester 

courses, or equivalent. in Freshman English. This i nclude.s courses or exam-
in English Com position. Freshman English. Fundamentals of Communi ca-
tion. etc. Thus. a student who presents 6 semester hour s in coursework or 
examinations in these areas will not receive credit for the CLEP General 
Examination in English Composition. A student canno t receive credit for 
mor e than one of the following CLEP examinations: the General Examina-
rion in English Composition. the Subject Examination in College C~~posi-
tion. and the Subject Examination in Freshman _Engli7h. These pol_1c1~ on 
duplication are in effect regardless of the order in which the examinatio ns 
and/ or courses were completed. 

Mat hemati cs 
The College will accept for credit a maximu m of two one-semester 

courses. or equivalent. in basic college mathematics. This includes such 
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courses and examinations as Introductory Col lege Mathemullcs. College 
Algebra. College Algebra and Trigonometrv. etc. Thus. 6 semester hours of 
coursework or examinations in these areas will duplicate the CLEP General 
Examination in Mathematics. A student who presents 3 semesrer hours in 
basic college mathematics will receive partial credit of :3 semester hours for 
the CLEP General Examination in Mathemati cs. These policies are in effect 
regard less of the order in which the examinations and/ or courses were 
completed . Please Note: Courses or examinations in Calculus will be 
counted in addition to credi ts earned ln basic college mathem atics. 

The policies on duplicatio n of credit for the three CLEP Generdl Examina-
tions listed below are divided into two separate policies for each of the three 
examinations. The first paragraph under each exami nation title is in effect only 
if the courses or examinations were complete prio r to the CLEP General Exam 
!nations. The policies i n the second paragraph under each examination title are 
in effect regardless of the order in which the General Examinations and college 
courses and/o r proficiency examinations were completed. To receive partial 
credit for these three General Examinations. a student must have an overall 
passing score for the entire examination and a minimum scaled score of 42 on 
the portion which has not been duplica ted. 

Natural Sciences 
If a student has completed 6 semester hours or more in two or more 

of the following areas: (1) Physics (2) Chemistry (3) Astronom y, Geology or 
Meterology, no credit will be granted for the physical sciences portion 
(3 s.h.) of the examination. If a student has complet ed 6 s.h. in Biology , no 
credit will be granted for the bio logical sciences portion (3 s.h.) of the exam-
ination . 

A course or examination which is a survey of the physical sciences is 
considered to be a duplication of the physical sciences portion of the exam-
ination. A course or examination which is a survey of the bio logical sciences 
is considered to be a duplication of the biologica l sciences ponion of the 
examination. 
Humaniti es 

If a student has comple ted 6 s.h. of basic literature courses. e.g .. World 
Literature.. or 6 s.h. in two or more areas of literature e.g .. Amencan Litera 
ture. English Literature. the Novel, etc., no credit will be granted foi the 
literature portion (3 s.h.) of the examination , If a student has completed 6 
s.h. in basic fine arts courses. e.g .. Found ationf. of Arr. Foundations of 
Music. no credit will be granted fort he fine arts r,urtio11 (3 s.h.) of the exam· 
inafion . 

A course or examination which 1s a surwy o f the fine arts is considered 
to be a dup lication of the fine <1rts portion of the eXilmination. 
Social Scienc es-History 

If a student has completed 6 :,.h. in two or more areas of the social 
sciences. e.g .. Government. Econom ics, Geography. Anthropology. Sociol-
ogy. or Psychology. no credit will he granted for the social sciences portion 
(3 s.h.) of the examination If ;:i student has completed 6 s.h. in World His-
tory, Histo ry of Western Civili.:ation , etc.. or 6 s.h. in two or more areas of 
history, no credit will be granted for the history portion of the examination . 

A course or examination which is a survey of the social sciences is con-
sidered to be a duplication of the social sciences portion of the examination. 
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WRITTEN EXPRESSION 
All students enrolled in the College for a degree must demonstrate a pro-

fiency in written expression before graduation. This proficien cy can be met by: 
(1) The noncrediL TECEP Examination in Written Expression 

(Seepage67): 
(2) Three sem1::~ter hours of college coursework in English Composition 

with a grade of B: 
(3) Six semester hours of college coursework in English Composition with 

an average grade of C: 
(4) The completion of one of the CLEP examinations in English - English 

Composition(General). College Composition. Freshman English or the 
College-Level GED Examination in Expression: 

(5) By demonstrating a satisfactory standard of written expression as de-
termined by a faculty examiner in an Individual Assessment. 

Students enrolled in the Associate in Applied Science in Radiologic Tech -
nology program must complete six semester hours in communication . Comp le-
tion of these six semester hours will satisfy the written expression requirement. 
Students who are following the requirements of the Associate in Science-Man-
agement degree in effect until June 30. 1978 will likewise complete the written 
expression requ irement through the ASM requirement in communication. 

SPECIAL IZATIONS / WAIVERS / APPEALS 
Students who are interested in applying for a specialization within a degree 

program . a waiver of degree requirements or in appealing a Co llege decision 
should follow the procedures outlined below. 

All requests should be submitted in writing. If a request is to be presented 
to one of the College Committees. the request should be received by the Col-
lege at least three (3) weeks piior to the Committee's scheduled meeting. 

The dates for Committee meetings are listed in the calendar on the inside 
back cover of the catalog. The College's Academic Counselo rs and Program 
Advisors will assist student s in applying for specializations or in submitting 
requests for waivers or appeals. 

Specializations 
A special application must be completed if a student wishes to comp lete an 

individualized option within the Associate in Science degree in Management. a 
non-standard specialization within the Bachelor of Science in Business Adminis· 
tration degree. or a disciplinary or interdisciplinary specialization within the 
Bachelor of Arts degree. All students interested in the Bachelor of Science 
degree in the human or technical services must likewise submit a special applica-
tion in addition to the enrollment form. 

These applications are available from any office of the College but must be 
returned to the Office of the Registrar. All specializations must be approved by 
the approp riate degree committee of the Academic Council and/ or the Office 
of Academic Programs. 

Waivers 
Students who believe that a waiver of a specific requirement and/ or college 

policy is In order may submit a request for a waiver to the Office of the Registrar. 
Requests for a waiver of specific requJrements and/ or college policies are sub· 
milted to rhe Commihee on Academic Polices and Standards for review. This 
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committee also recommends all candidates for graduation to the Co llege·s Aca-
demic Council and Board of Trustees. 
Appea ls 

A student may request the reconsiderat ion of the quality of performance on 
a particular TECEP examination. Individual Assessment or Pre-Graduation 
Con ference. All appeals should be made to the Office of the Registrar which will 
forward the appeal to the appropriate College office for consideration. 
SECOND ASSOCIATE OR BACCALAUREATE DEGREES 

A student who has earned an associate degree from a regionally accredited 
college or university and who wishes to earn a second associate degree from 
Tho mas A. Edison College must submit a minimum of 15 semester hours above 
those used for the first degree. The student must also have met all the require-
ments specific to the second degree. 

A student who has earned a baccalaureate degree from a regionally accred• 
ited college or university and who wishes to earn a second baccalaureate degree 
from Thomas A. Edison College must submit a minimum of 30 semester hours 
above those presented for the first degree. T he student must also have met all 
the require ments specific to the second degree. 

A student may wish to enroll for a double concentration or a double special-
ization within one degree program. In such a case, the student will be required 
lo complete the requirements specific to both concentrations or specializations 
and not necessarily more than the ordinary minimum number of semester hours 
required for that degree program . 
LIMIT ON CREDITS FROM 1WO YEAR COLLEGES 

Studen ts who enroll in Thomas A. Edison College subsequent to July 1. 
1978, will be limited in the number of credits earned at a two year college which 
can be presented for a baccalaureate degree. No more than 80 semester hours 
earned at a two year college and through the CLEP General Examinations can 
be applied toward a baccalaureate degree. The Academic Programs Offic.-e and 
where necessary. the appropriate degree committee will review the use of two 
year college courses used to meet individual specialization requirements as part 
of the approval process, to ensure that each specialization has sufficient depth. 
CROSS REGISTRATION 

Many Thomas A. Edison College students complete their degrees through 
coursework at other colleges or universities. If a student plans to register for a 
course at another college or university, he or she should apply as a non-matricu-
lated "Guest Student". Thomas A. Edison College will forward a Statement of 
Good Standing whenever a student wishes to cross register at another college. 
Requests for a Statement of Good Standing should be submitted in writing to 
the Office of the Registrar at least three weeks in advance of the registration 
deadline for the institution where the course will be taken. A copy of the State-
ment of Good Standing will be sent to the studen t as well. 

Requests for a Statement of Good Standing should include the name of 
the school the student plans to attend. the academic term of attendance and the 
office or person to whom it is to be sent. 

GRADUATION 
Upon comp letion of a degree program, the student will be notified by the 

Registrar of the College. At that time. the student will be provided with informa-
tion on how to apply for the degree. 

Degrees are awarded by the Board of Trustees at ~ch meeting of the 
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Board. A formal Commencement ceremony will be held each fall to honor those 
individuals who have received their degrees during the previous academic year. 
Each graduate is welcome to participate in the formal Commencement cere-
monies. Details will be mailed to all graduates in advance of the date of the fall 
Commencement ceremon ies. 

TRANSCRIPTS 
At the time of the first evaluation . a permanent transcript is made of all prior 

educationa l experiences accepted by the Colleg e. As additiona l credlts are 
earned. these are added to the student's transc1ipt. Students may request that 
copies of their transcript s be sent to other academic institutions, em ployers or 
themselves at no cost. While transcript requests are honored as soon as possible. 
it is advisable to requ est the transcript at least ti.vo weeks in advance of the date 
it is needed so that it can reach its destination on time. All requ ests for tran -
scripts must be made in w1iting to the Offi ce of the Registrar. 

Notification that a transcript has been sent will be mailed to the student 
whenever an official transcript has been requested . 

STATEMENT OF NONDISCRIMINATION 
Thomas A Edison College is an open-admiss ion s institution. An individual 

regard less of race. creed or sex may enroll in the College . A high school diploma 
is not a requirement for enrollment. The College will assist handicapped individ -
uals in meeting their degree needs to the best of its ability through its counseli ng 
and testing functions. 

PROTECTION OF PRIVACY FOR STUDENTS 
Once a year the College will publish in The Registrar Reports the guidelines 

for implementing the Famil y Educational Rights and Privacy Act of 1974. Stu -
dents will be informed as to what is conside red directory information and wil l be 
allowed to prohibit release of any or all parts of the di rectory informat ion. Aca-
demic information concerning the student whi ch is not part of the directory in -
form ation will on ly be released with the written consent of the student. 

FEE SCHEDULE FOR 1979-80 1 ACADEMIC YEAR 
Genera l Fees 

Enrollment Fee 
Annu al Registration Fee 
Upper Division Fee 
Graduation Fee (Associate Degree) 
Graduation Fee (Bacealaureate Degrees) 
Transcript Service 

Indi vidual Assessment Fees 
Application Fee (per assessment) 
Assessment Fee (per semester hour) 
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(N.B.:) In certain excentional cases. which 
involv e extensive observation by the 
faculty assessor. such as field work. 
laboratory experiments. etc .. an addi · 
tional charge may be necessary. In 
such cases the student will be so 
informed before formal acceptance of 
the Assessment Agreement. 

Bachelor of Science degree practicum 
(per semester hour) 

In-State 
$ 75.00 

20.00 
50.00 
40.00 
55.00 

No Charge 

$ 75,00 
10.00 

$ 10.00 

Ou t-of-State 
$100.00 

25.00 
60.00 
40.00 
55.00 

No Charge 

$125.00 
10.00 

$ 10.00 

T homas Edison College Examination Program (TECEP) Fees' 
In-State 

All examinations except Modern Language & 
Special Subject Examinations 
F.xaminations valued at Uf> lo 3 

semester hoL1rs $ 4000 
Examinations valued at 4-6 semester 

hours 55.00 
Examin,tlions valued above 6 semester 

hours 75.00 
(Typical credit values for examinatio ns are 3, 6, & 9 semester hours) 

Modern Language Examinat ions2 

Battery A (Reading, Writing. Listening. Speak 
1ng) 

Batiery B (Culture & Civilization. Applied 
I .1nguistics. Professional Preparanon) 

Battery A and B 
Special Subject Examinations 

Direct arTangements madP With cooperati ng in 
sttlutions) 
f1ansc1ipt Service 

Pre-Gradua tion Conference Fees 
(Bachelor of Arts Candidates Only) 

Fee Refund Po l icy 

$ 75.00 

50.00 
100.00 

Variable 

No Charge 

$ 40.00 

Ou t-of-State 

$ 60.00 

75 ()() 

95.00 

NN 

NN 
NA2 

Variable 

No Charge 

$ 75.00 

All general fees (enrollment. upper uivision. annual registrntion and graduation) and 
the application fee for individual assessment are non -refundable fees. A 50% refund of 
f1•es submitted for individual assessment, BS practicum and the Pre-Graduation Con -
frrence will~ made if the student notifies the College. in writing . postmarked or received 
hv the College five (5) working days prio r to the scheduled assessment or conference 

Fees paid for TECEP examinations are non-refundable. Student s who are unable to 
<1ttcn? a schedu led testing session must notify the Office of the Registrar at least five (5) 
d<1ys rn advance of the actual administration. TECEP fees will be applied to the next test 
,1dministration or will be forfeited. 

Failure to noti fy the College in advance will result in fo rfeiture of fees paid 
1Fees are effective July L 1979. All fees are subject to change; the College reserves the 

nght lo change fees when needed. 
2AII TECEP examinations excep t Modem Language & Secretaridi Science examina 

lions are offered out-of-state on an ad-hoc basis. All non -New ,Jersey residenls must follow 
the out-of -slate fee schedule. 

LOWER DIVISION/U PPER DIVISION CIASSIFI CATION 
All students with less than 7,r:; semester how~ of credit are classified as lower division 

students by lhe College. All students with 75 semester hours of credit or more are 
classified as upper division students. All upper divisio11 baccalaureate students will be 
,,ssessed an Upper Division Classificatio n Fee of $50 00 ($60. 00 out-o f-state) at the time 
I hey are certified as upper division students This lee has been instituted to help offset the 
,1dded costs of advising the upper division students and is applicable to all students 
regardless of degree program or date of enrollmen t. 

Students who fail to pay the Upper Division Classification Fee will be ineligib le for 
future academic services, e.g .. program advisement, evaluations. etc. 

ANNUAL REGISTRATION 
All students who have not completed their degree progranis) will be sent an Annua l 

Registration Form on the anniversary of their enro llment in the College . This Registration 
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Form and the Annual Registration Fee of $20.00 ($25.00 out-of-state) must be returned 
to the College in order for the student to remain classified as an active student. Stud ents 
who fail to return the Annual Registration Form and Fee will be ineligible for any academic 
services during the remainder of the academic year. 

FINANCIAL AID 
Enrolled students at Thomas A. Edison College are eligible for the Basic 

Educational Opportunity Grant (BEOG) program if: {a) you establish financial 
need by means of a Basic Grant application: (b) you are enrolled in courses at an 
approved college on at least a half-time basis. The courses must apply to the 
Th omas A. Edison Col lege degree program that you are pursuing: (c) you have 
not previously received a bachelor's degree: {d) you are a U.S. citizen or are in 
the United States for other than a temporary purpose. 

The Basic Opportunity Grant applies only to courses that a Thoma s A. 
Edison College student takes at a conventiona l college. Federal regulation s 
precludes the Basic Grant from applying to credits earned through the Coll ege 
Level Examination Program (CL EP). Thomas Edison College Examination 
Program {TECEP). or Individual Assessment. 

" Basic Education Opportunity Grant Guidelines" and the application for 
the determination of Basic Grant eligibility can be obtained from the Financial 
Aid Officer at Thomas A Edison College . 

Alumni Associat ion Scholarship Fund 
The Thomas A Edison College Alumni Association established a Scholar· 

ship Fund in 1979 to assist qualified students in need of financial aid . The Fund 
is administered through the Thomas A. Edison Foundation for Nontraditional 
Learning, Inc. by the Financial Aid Committee which recommends the final 
awards. Awards are made under general scholarship regulations. Information 

~allt.s , .eaisoli 
COLLEGE 

"The way 10 find ou t how to do a thing is lo try 
euerything you can think of . .. know before 
you start what you are trying to accomplish 
and then try euerything. ·· - Thomas A. Edison 

,,houl the Scholarship Fund is available through the College Financial Aid Officer 
ot the Alumni Association. 

Thomas Edison Colle e Examination Pro am 

The Thomas Edison College Examination Program (TECEP) offers a range 
of s~bject-matter examinations that enro lled students may use to fulfill degree 
requirements or to transfer credit to other instituti ons. Individuals who are not 
,,nrolled may also take these examinations. 

TECEP examinations are offered the first Saturday of October. February. 
1\pnl and June at regional test centers in New Jersey and the first Saturday in 
November, December, March. May, and August at the College's main offices. 
1 lw<,e examinations may also be taken out-of -state by special request to the 
OfftCL' of the Registrar. 

fEC EP score results are usually sent to students within thirty days from the 
tlllll' o f the test administration. Along with the score report is a grade of "credit'' 
111 " 110 credit." which will only be placed on the college transcript at the student's 
ll'qlll'St 

The following pages provide brief descriptions of the TECEP examinations 
nnw available. Each description gives only a general review of the test's content. 
I 01 more details about any TECEP examination and suggestions on how to pre-
Jl-Hl' for a test. individuals may obtain a Study Guide from the Office of the 
Kegistrar. There is a charge of $1.00 for each study guide requested. 

65 



LIBERAL ARTS EXAMINATIONS 

HUMANITIES 

Major Philosophica l Id eas. (6 s.h.) A cnllcal 
examinatio n of philosophical problems and the most 
significant Justifications of human beliefs. Areas In-
d ude: rhe mind-body relationship. the existence of 
God. the nature of being. knowledge of the external 
world. human freedom. lhe problem of verification, 
and the meaning of mora l judgments, 

Art Hist ory and Appr eciation I. (3 s.h.) A 
su,vey of the at1 of An tiquity, Medieval Art. and Re· 
naissance and Baroque Art. covering painting. sculp-
ture. and architecture. 

Art Hi story and Appr eciation II . (3 s.h.) A 
survey of Orienta l Art, Primitive Art. and the art of the 
nineteenth and twentieth centuries. covering painting. 
sculpture_ and archi tecture. May be taken indepen • 
dently of Art History and Appreciation I. 

Introdu ction to th e Art of Film . (3 s.h.) The 
background and development of the motion picture 
from its earliest stages to the present Emphasis is on 
the evaluation of fi lm as an art form: on techniques of 
film production : on theory and esthetics: and on film 
as a cultura l, social. and econom ic force. lmpot1ant 
trends and movements. genres. and major influential 
figures are considered. 

Introduction to the Art of Th eater. (3 s.h. ) An 
introduction to the at1 of the theater, covering dra-
matic literature. types of drama and o ( theatrical 
events: I heater design and play productions: criticism 

Publi c ReJations Though t and Practi ce 
(3 s.h.) An overview of the public relation s field : the 
foundati on ideas and fundam ental concepts of con• 
temporary public relations practice; studies of public 
opinion fom1atlon. infl uence and measurement: tech-
niques of commun icallon and ;ournalism which effec• 
lively reach large audiences. and management skills 
required to plan and execute a successful public rela-
tions program. 

Introduction to Shak espeare . (3 s.h.) An 
introdu ction to the development of Shakespearean 
drama from the farces. through the romantic come-
dies and history plays. to lhe tragedies and final plays. 
The survey is chronological. beginning with the son• 
nets. and focuses on Shakespeare's poelic and dra-
matic developmen t. Basic literary terminolog y and 
the literary concepts of structure. style. and principl es 
app ropria te in an.ilyzing Shakespeare's works <1re 
considered. 

SOCIAL SCIENCES 
Foundations of Politica l Scien<.:e. (6 s.h.) A com-

prehensive .ina lys,s of the nature of politi cal science. 
with emphasis on traditional poli tical philosophy. be 
liaviorism. and the main approaches to .ind theories 
of the study of politics. An undt!rstanding of the 
American polit ical system. international polit ics. and 
contemporary problems of the leading governments is 
requi red. 
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Co nt emp orary Labor Issues. (3 s.h.) Con• 
centrates on a selected number of currem labor issues 
of pat1icular relevance to contemporary society. such 
as automation, unemployment . and civil rights. 

Lab or Economi cs. (3 s.h.) Study of labor mar-
kets and theories of wage determination : analysis of 
problem s of unemp loyment. automation. manpower 
needs: wage and hours legislation, 

labor Laws. (3 s.h.) A study of the evolution o( 
labor rights in the United States. The topics will in• 
elude specific labor statutes such as the Wagner and 
Taft -Hartly Acts: procedures of the National Labor 
Relations Board , court decisions invo lving boycot ts. 
picketing. union security. and recent civil rights laws 

Labor Mo vement Theories . (3 s.h.) The var• 
ious theories which influenced the development of 
trade unionism in the Urnted States. including the 
works of Marx. Commons, Perlman and l<err. 

Trad e Uni on Structur e and Admi nistrati on. 
(3 s.h.) An analysis of the structure and functions of 
the various units of labor organiiation. ranging from 
the national federatlon to the local union ; ond some 
consideration of special problems and activllies. such 
as democracy in trade unions. 

Civil Right s and Labor. (3 s.h.) An examina-
tion of legislative. jud icial. and adminis trative deci 
sions and their effects on minority groups at work 

Cultures of th e World . (3 s.h.) /I geographic 
lnwsliga tion of the trac.htional ,ind less developed 
nations of the wor ld as compared to 1he modern 
developed n111ions The iradition.i l and modern 
v.,orlds c1re contrasted 111 lerms of natural environment 
population characteristics. and cultural features. 

Introduction to Soci al Psychol ogy. (3 s.h.) 
An lmroduclion io the field of social psvchology and 
methods of social psychological research. T epics in , 
elude socialization and 11s conseque nces. interper 
sonal behavior. <1ttitud es and attitud e i:hange. influ 
encing and helping others. groups and organllation . 
c1ggression and collective behavior 

Introdu ct ion to Transa ctional Analy sis. 
(3 s.h.) Emphasizes the basic concept, of transac-
tional analysis. along with the ma1or issues invo lved 
in structural analysls, game analysis and script anal 
ysis. 

Principl es of Eco nomi cs (Macroeco nomi cs). 
(3 s.h.) Focuses on the importance of economics 10 
everyday life and well-being, the crucial role of econ-
omic decisions and events in determining the success 
of society as a whole , the economic vocabulary: basic 
economic principles 111 capitalistic economics. and the 
compl exities and interrelatedness of modern eco-
nomics 

',u bsta nce Ab use: Fund am e nt a l Fac ts. 
('1 .I\ .) A general introd uction to drug ,1buse with 
I ,11 inr11or content areas: treatment and rehabilita 

,n lt>!J,1I. pharmaco logical and psychosocial. 
I ',,·c u/so Labor Relutions and Collectiue Bargair~ 

••I ,•xami11ntions /;seed for Business Administrot,011. 
' ontnrt the Office of Academic Programs for inform-
,1,. "' urt other business examinations oppropnote for 
1/~•ml,1,ls credit.] 

NATURAL SCIENCES/MATH EMATICS 

An at om y a nd Physiology (6 s.h.) A survey ()f 
th,• ~,ninure and function of the human body. Topi cs 
"" lnde cells and tissues; in leyumentary. muscular. 
"t·1v.1us. circulatory, resplrawry. digestive. urogenital. 
,nd 1.•ndocnne systems. 

Ge neral Physics I. (3 s.h.) A test of General 
l"livst\CS covering mechanics. elechicity and magne• 
tt m elementaiy elecnicial circuits, and elementarv 
1tr,111,, theory. · 

GMe ral Physics II . (3 s.h.) A continua tion of 
,,,,,.,,.,1 Physics I. covering general wave properties. 

. ouncl. light as a wave. interference and diffraction . 
,puu. 11nd op1icc1I devices: properties of ideal gases: 
1111] theromodyna mfcs. 

F undam e ntal s of Math e matic s. (3 s. h.) 
M,1th concepts for the 11011 maior. includ111y sels, 
1111r11c111t1011 and number syste!)ls. geometncal and 
,,lqebraic concepts. probability and sralistlc-s Dup/i 
cates one Ila// of CLEP general 

Ge neral C hemistry . (6 s.h.) Sub1ert milller 
• ,w,s stoich,ometry and urnts. stales of maller .irid-•~•,l' chemistry including solution sto1<:hlometrv 
,·quihhna including homogenou s and heterrig,meous 
,·l,•ctroch"mist11,1: ttiermochemistrv i1l1d tlwrm,xlv 
11,1m1c~. desrrip llve chemistry: c.irbon or cov<1l1:11t 
<impo und chemistry. 

Biochemistry. (3 s.h.) Emphdsizes ,lie,,, ,,1 
m.icromo lecular biochemistry. lhe b1ochemlstrv of 
,m,111 molecules. biochemical synthesis . .:,c1111111es nf 
••11ty111es .ind in termediary metabolism. Also indud 1•s 
tlw physical and chem,ral properties of r,11bohv 
th,1tes. lipids. and proteins. 

Inorga nic Chemi stry. (3 s.h.) n,eorl!t1c.il ,111d 
d-,,.criptive inorganic chemistrv 111dud1ny nome>rn 1:-i 
lure. bonding. structure, reaction mech,in,sm,. ,·om 
,hnation chemistry. and 1hermvdvnum1t·s ,)( lnmq,1111r 
,•lements and compounds -

In strum ent al Ana lysis. (3 s.h.) rlectmilnaly -
tical chemistry. spectroph<itometrv. 11,s1rument,1tion. 
chromatograph y, choice nf n1ethod for <111 ,.111alvtwill 
situation. NMR. EPR. em1ss1011 ,p ectrosrnpy. ,1tom1c 
absorption. spectroscopy, ,adlorhe ,nit,11 methods, 
thermal methods, mdSS specnomt<trv. l'ie(hon prob~ 
and kinetics 

Orga nic Chemistry. (6 s.h.) Th eoreu,·al con 
cepts, synthetic sequences. reaction methc1rnsms. 
stereochemislry, Important rypes of organic reactions, 
spectroscopic methods of identificat,011 of structu1e. 
add itv and basicity of organic compounds 

Physical Chemi stry. (6 s.h.) Thermodynamics: 
equilibriu m; electrochemistry: states of matter· and 
phase equilibria: Cllemico/ Dynamics· reaction rate 
theory, kinetic theo,y of gases: and transpon phe -
nomena: Quan1um Chemistry and Spectroscopy: 
basic quantum mechanics: atomic structure: molecu • 
lar structure, spectroscopy: slalistical mechanics: and 
solid state. There are three separate sections of the 
Physical Chemistry examination : Thermodynamics. 
Chem/col Dynamics and Quantum Chemistry_ Each 
separate section is wonh two semester-hours of 
credit , and each section may be taken Independently 
of the others. 

Qu anti tati ve Analysis. (3 s.h.) A comprehen-
sive evaluation of lnt roducto 1y topics in analytical 
chemistry, including separations. statistics. and volu , 
metric. gravimetric. electncal and specu•opho tometrlc 
;,nalysis . 

Qu alitativ e Analysis. (3 s.h.) Theory of ionic 
equilibria. qualitative chemistry of common anions 
and cauons. and application of these in the idenllfi 
C'ation of "paper ·' unknowns . 

WRITT EN EXPRESSION REQUIREMENT 

Written Expression. (No credit allo cati on) 
A tesl •>f basic writing ,,billty 1n English. The exam1na 
uni, 11.'(fUlll.'S the writing of a number of shon pass 
l!:jl'> Mch tnvolving a uifferent topi cal area ,1nu 

11ud1ence. The student's wnting 1s evaluated on the 
1,,,,15 nf yram matical correctness. clarity of expression, 
..ind appro priateness of style to tile audience ad• 
d1-,swd. The Written Expression examination carries 
no credit value. It is offered as a means of satisfying 
tlw written expression requiremen t for a degree 
from Thomas A. Edison College. (See p,ige 60J 
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BUSINESS ADMINISlRATION EXAMINATIONS 

ACCOUNT I NG 

Prin ciples of Accou nting I. (3 s.h.) Covers 
fundamental accounting theory. Including the 
accounting cycle. as well as concepls and techniques 
of accounting for business transactions. Major Iopics 
are: accounting for merchandislng. periodic reporling. 
and inventory systems and valuation. 

Prin cipl es of Acco untin g II. (3 s.h.) Covers ac· 
coun ting theory for partnerships and corporations. 
Major topics include: budgeting, manufac turlng, finan-
cial transactions, financial staleme nt analysis. and 
introduction to cost accounting. 

Int ermediate Accounting I. (3 s.h.) Covers 
the conceptual basis. as well as the aclual preparation 
and interpretation, of financial statements for large 
publicly-held industria l corporatio ns. Familiarity with 
the relevant pronouncements of the Accountlng 
Princip les Board of the Am erican lnstitu1e of Certifi ed 
Public Accountant s and its successor. the Rnancial 
Accounting Slandards Board. is required Topics in• 
elude· accounting for assets and liabilities. balance 
sheet, l ncome 5tatement form ats, and revenue recog-
nition . 

Intermediat e Accounting II . (3 s.h.) Topics 
include: accounting for s1ockholders' equity. leases. 
pension costs. earning per share. presenlation of 
accounting changes. and the statement of cha.,ges in 
financial position. 

Mana geria l Ac counting I. (3 s.h.) Covers 
concepts and techniqu es in ihe development of 
accounting informal ion for producl costing by manu• 
facturlng organizations. Areas include: cost classlfi• 
cations: job order. process and standard costs sys• 
terns: and comprehensive budgeting techmques. in-
cluding flexible budgets. The use of cost data for 
decision-making. with emphasis on 1he cost-volume · 
profit mode l and incremental analysis, is also included . 

Manageri al Accounting II . (3 s.h.) Th e lnte • 
gration of conceplS from quantitative analysis (man 
agerial decision-making). behavioral sciences (organi 
zational behavior), and economics with managerial 
accounting. Topics include: regression for statistical 
cost estimates. linear programming for product -mix 
decisions. learning curve, inventory and queuing 
models, and the relationship between performance 
evaluation {including budgeti ng) and the behavior of 
employees. Performance evaluation systems examined 
include cost centers. profit centers. return on invest· 
ment. and gbsolute residual income. 

Advanc~d Financial Accounting . (3 s.h.) 
Covers accounting topics related to business combin • 
ations, partnerships, and the effects of foreign ex-
change on financial statemenlS. Relevant pronounce • 
ments of the Accounting Principles Board. and the 
Financial Accounting Standards Board are included. 
The business combination area covers the nature of 
business combinations, consoli dation methods. treat· 
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ment of interco mpany transactions. changes in 
equity. and reciprocal stockholdings. The partnership 
accounti ng portion Includes form ,,1ion. admission of 
a new partner. and liquidation and insolvency. The 
foreign exchange areas includes techniques for trans 
lating statements prepared in foreign curr ency. 1reat 
ment of gains and losses due to currency fluctuations, 
and financial statement presentation . 

Auditing . (3 s.h.) Covers the nature of aud!trng. 
the audit repo rt. evidential matters. and planning. 
conducting and comp leting the audit. Integration of 
the Statement on Auditing Standards and the Code 
of Professional Ethics of the A.I.C.P.A. with actual 
auditing situations is required. Evaluations of Internal 
control (including flowcharting of existing account ing 
procedures), S1atistical sampling. the special problems 
of auditing compu terized accounting systems. and 
audit programs for specific balance sheet and income 
statement accounts are Included. 

Tax Acco untin g. (3 s.h .) A comprehensive cov 
erage of the federal income tax structure as it pertains 
to individ ual taxpayers, partnerships and corporations. 
Topics include : classification of laxpayers. determina 
11cm of gross income. exemptions. taxable income . 
romp utation of tax. special lax compu tations. and 
cr"'dits againsl lax. 

BUSINESS ENVIRONMENT 
AND STRATEGY 

Business in Society. (3 s.h.) Ana lysis of the 
social and governmental aspects of business opera• 
tions. The to1al environ ment in which management 
decisions are made is examined in terms of laws, and 
government regulattons. the social responsibilities of 
concerned corporate executives, and the activities of 
consumer advocates. Problems of monopolistic com• 
petition, administrative commissions. corpora te 
ethics. public relations. and consumer protection are 
included. 

Business Polic y. (3 s.h.) A capstone review of 
senior management decision areas. using concepts 
usually covered in an undergraduat e course in bus· 
ness policy or corporate planning . Topics include: 
corporate goals and resources, financial analysis, 
long-range plans. policy models. and management 
strategy. Case problems are used to integrate rheortes 
and apply concepts to simulated situations. 

FINANCE 

Principles of Finance . (3 s.h.) Designed ro 
famillanze the student with managerial finance and 
the environment within which the financial decision• 
maker functions. Princip les of Finance Is Intended for 
students who will not go on to furlher studies in fi 
nance. as well as for students who will find a career in 
the field. Among the major topics of inqu iry are: the 
role of the fina ncial manager. elementary concepts 
and tools of financial analysis, and management and 

hn,incing of sho rt-term and long·term assets. Th e 
c•>(h.:rnal environment of finance. that is. money . 
monetary and fiscal policy. the Federal Reserve. com 
1111.-rcial banking. and financial institutions and inslru • 
m,•nts will be treated. (Familiarity with the basic as· 
prcts of accounting Is necessary to study Principles 
r,f f7tnance). 

Corporate Finan ce. (3 s.h.) Treats financial 
functtons typically utilized by a practitioner of finance 
within a firm or institution . Following a b1ief review of 
the scope and nature of financial management and 
1iltlo analysis, major subjects of inquiry include funds 
flt)\.\/ analysis. break even and leverage analysis. man• 
"geme nt of current assels and liabilities. management 
nf long-term asselS and liabilities, equity capital and 
mergers and acquisitions. Familiarlty with basic ac-
counting Is essential to the stlldy of Corporate Fi-
nance_ 

Financ ial Institution s and Markets. (3 s.h.) 
/\n ,Jnalysis of the financial structures of the Unlted 
~tales. Includes an examination of the nature of fi· 
11anc1al markets including money and capital markets. 
, , edit creation, the role of commercial banks and 
the Federal Reserve. and lhe role of saving. Also con• 
s1dered are savings banks, savings and loan associa-
hOns. insurance companies, pension funds. invest-
menl companies, and ot her financial institutions. In 
the ~rea of lnternation11I finance. the major topics in-
, lude balance of payments. the foreign exchange 
mnrket, internat ional banking, and International 
finuncial markets. 

Int ernational Finan ce and Trad e. (3 s.h.) 
/\n introduction to international financia l manage• 
rmmi. including : (1) the international monetary and 
economic environment such as the foreign exchange 
market: the balance of payments: and the financing 
cif multinational business activities; (2) the institutions 
,,nd instruments of international finance. such as 
111ternational banking. the ln1ernational Bank for 
Reconstruction and Development, and the Export· 
Import Bank of the U.S.; (3) special aspects and 
problems of international financial management. 
lnd uding legal factors. taxation of international 
ly derived income. and exchange risks, 

Public Finan ce. (3 s.h.) An ,ntruduction 10 
e>.-penditu res, taxes. and debts of federal. slate and 
local governments_ A review of public budgets and 
1rt1ergovemmental fiscal relationships and their eco 
nomic impli cations on financial activit ies. 

Sec urity Ana lysis and Portfolio Manage 
ment . (3 s.h.) An introdu ction to lnveS1ment in 

securities, including : (] ) study of various investment 
vehicles such as governm ent securlties, corpora te 
bonds, preferred stock, and commo n stock: (2) lhe 
~Lock market and securiti es brokerage; (3)analysrs of 
the stock of a company as an investment: (4) the 
theory and practice of portfolio management. 

Advanced Security Analysis and Portfolio 
Management . (3 s.h.) An advanced study of the 
analysis of investments and the management of port -
folios of securities, Topics include : (1) economic 
factors under lying securities values: (2) methods of 
determining personal rlsk utilrty: (3) advanced tools 
of securities analysis: (4) study of the role ol major 
securtties exchanges: (5 ) advanced techniques of 
ponfolio management . 

MANAGEMENT OF H UMAN RESOUR CES 

The Management Process. (3 s.h.) An lntro· 
duction to the principles and practices of man-power 
managemenL Subjects include: the functions of man• 
agement. individual and group behavior at work, the 
dynamics of organizational behavior. and personnel 
managemen t Topics include: scientific management, 
human relations. participative management , plan-
ning. organization. motivation. controlli ng. decision• 
making. and coordination. Also covered are: leader• 
ship. power and influence. work group structure. 
training, authority, line and staff relationships. dele• 
gation. and organization goals. 

Labor Relations and Colle ctjve Bargaining . 
(3 s.h.) A survey of ihe prin ciples and practices of 
modern industrial relalions. Topics are: the history of 
labor un ions and labor laws in the United States. the 
po litlcal and social aspecls of unionism. modern 
union organizational structures. the practice of col• 
lective bargaining. and the major labor legislation in 
the United States. 

Advanced Labor Relations and Co ll ective 
Bargain ing . (3 s.h.) An indepth analysis of the 
role. structure. and practice of modern industrial 
relations. Emphasis ls on integration of the major 
principles of labor relatio ns and co llective bargaining 
and their applicat ion to specific problems. Areas in • 
elude: the significance of collective bargaining in a 
modern industrial society; the im pact ol collective bar-
gaining on societal behavior and public policy: the 
negotiatio n and adminis tration of a labor contract : 
and the relationships among unions, business, gov-
ernmen t, and the public . 

Organizational Behavi or. (3 s.h.) Introduction 
to 1he behaviot of modem complex organizations. 
Areas exammed are: organization goals, processes, 
and procedures: the role of technology in manpowe r 
management; the Individua l and the organization : 
motival!on . communications and group dynamics: 
leadership, authonty, power and innuence: and the 
structure of work groups. 

Advanced Organizational Behavior . (3 s.h.) 
An indepth analysis and integration of the knowledge 
areas of organizational behavior. Emphasis is on the 
behavoria l aspects of modern organizations and 
applications of basic principles to specific proble ms. 
Areas covered are: landmark research results with 
regard to leadership, power and authority. and the 
major applications of theory to practice: organiza-
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fional change, Including the strategic methodologi cal 
and conceptual issues involved in change in comple,~ 
organizations: organizational conflict and its resolu 
tion, including the role of conOicl as 11 relates lo 
change: organization developme11I, induding the 
dynamics of planned change and r,ocess intervenlton: 
and the role. norms. and behavior of grours 111 or· 
gan1za1ions, including lhe methods for observing 
and analyzing group behavior. 

Organization Theory and Organ i:i:ational 
Ana lysis. (3 s.h.) An analysis of the historicill and 
theoretical development of systems of organization 
and the emergi11g concepts in orgom.:ation Iheo,y 
Covered in depth are: classical and modem theories 
of management. organiwtionand managerial models. 
measures of orgamzational effectiveness. the impact 
of data-based management Information systems on 
the structure of and relationships ,vithin organiza 
Iions, and the impact of modern technology and 
comp lex organization structure on mangemen1 prob 
!em-solving and decisio11•making. 

Advanced Orga nizat ion Theory and Organ i-
zati onal Ana lysis. (3 s.h.) Integration of the areas 
covered in the Organization Theory and Organiza 
Iional Analysis examination into human resources 
managemem in a complex organization. Emphasis 
is placed on the ability to analyte complex orgamza-
tiona\ strurtures and apply concepts. techniques. and 
theories to an evaluation of organizational effective 
ness, Covered are: classical organizations and their 
effect on modem organiZatlon structure. bureau 
cralic forms of organizallon: neoclassical theories 
of organization. their concepts. revisions. and 
effects on organization 1heoiy. modem organization 
theory. including project/ matrix models. systems 
management. administra11ve deasion models. ancl 
the relationship be1ween organization structure and 
modern technol0gy: and the application or the fow 
preceding areas 10 management p1·01Jlem solving and 
decision making. 

MARKETIN G 

Mark et ing Co mm unications. (3 s.h.) A sur 
vey of the promotional area of the marketing mix. 
Covered are: the ro le of communication: advertising 
objectives. strategies and plans: advertising program 
desiqn, implementation. and evaluation: advertising 
budgets: media selection: sales promotion:S<lles force 
organization. recruitment and training: S<1les man -
agement goals. policies and strategies: and S<lles force 
compenS<llion. motivation and evaluation. 

Chann els of Distributi on. (3 s.h.) A survey of 
!he channels of distribution or place area of the mar-
keting mix Covered are: seller distribution goals. 
policies and strategies: middlemen buying policies 
and practkes ,;ind relationships with sellers: channel 
leadership, ch1111nel systems: channel-design decision 
making: ,h,111nel incentive. and promotion str,,legtes 
and programs. 

70 

Marketing Research. (3 s.h.) Covers funda 
mental concepts. principles and practices in the area 
of marketing research. Included are: problem definl -
lion. data collection methods. sampling. analysis of 
m11rker research informa11on. data sources. and sur• 
vey planning. 

Marketi ng Ma nageme nt Stra tegy I and II . 
These two examinations were developed as cap 
stones for the business student who specializes in 
marketing. These two tests may be taken indepen 
dentlv of each other Both test the student's grasp of 
concepts which come into play in marketing policy 
and strategy formulations . 

Marketi ng Man ageme nt Strategy l. (3 s.h. ) 
This consists of directerl essay•t\lJ)e questions as well 
as marketing incide111s and very short problems re-
quiring resolution from a policy or strategy standpoint . 

Mark et ing Ma nagement Stnitegy LI. (6 s.h.) 
This consists of a somewhar more comp lex and un· 
structured case deptcting a real-world problem en• 
countered by an actual marketing executive. The 
student is expected to analyze the case according to a 
prescribed analytical structure (evolved by leading 
schools of business) and lo derive recommendations 
1haI logically now from the a11c1lysis (The prescribed 
analytical structure is found in the appropria te Study 
Guides.) 

OPERAT IONS MANA GEMENT 

Intr oducti on to Data Processing . (3 s.h .) A survey 
, ,f the basic concepts. principles. and procedures 
normc1\ly covered in an lntroduclory undergraduate 
course in electronic information processing. The fol 
lmving major top,cs are covered: computer concepts. 
, ompo nents and functions: elementary da1a process 
1r1g applicalions. systems analysis and design, basic 
forms of input and output : elements of operating 
systems. and da1a communication systems. Familiarity 
1vilh the concepts underlying computer programming 
Is required bul 110 particular programming language is 
furm11lly tested. 

Introd uct ion to Operations Manage ment . 
(3 s.h.) A survey of operations management, using 
systems concepts to stress coordination. optimization. 
and control of materials. equipment and people in 
the management of all types of organizations. Topics 
covered include logistics. production. purchasing. 
Inventory contro l. and other areas of operations man· 
agemen1 and research. 

Quantitativ e Managerial Decisio n-Maki ng. 
(3 s.h.) Covers the more widely-used quantitative 
approaches to making management decisions. em• 
phasizing the understanding of the nature of various 
mathematical and statistical tools of decision-making 
as they relate 10 managerial problem-solving. as well 
as the limitations of these too ls, Topics include: corre• 
lation, regression, probability . analysis of variance, 
hypothesis testing. nonparametric statistics. Bayesian 
analysis. forecasting and scheduling techniques. sta• 
tistic.il quality control. inventory control, indices. 

11••,Ir programming, PERT/ CPM, and applied queu· 
"I ti 1eory Emphasis is on the application of slatisti-
1\ procedures involved rather than their mathemati · 
11 derivation. 
Materials Manag ement and I nventory Co n 

1,0I. (3 s.h.) The integrated approach lo the control 
,nrl physical movement of raw malelials. compon• 
,·nt,. and finished goods from the supplier through 
llw manufacturer and distributor to the ultimate user 
r·,,ncentration is placed on the co ncepts. methods. 
1l1rl functions of inventory control and its relationship 
• 1he area of materials management. 

Management of Qua li ty Co ntrol. (3 s.h.) A 
,urvey of lhe qua lity contro l function in industry. 
indudl ng principles of organizanon and management 
. ,~ well as techniques of staiistical quali1y control, and 
1,•li,1bl!lly. 

Trans portation and Traffi c Management. 
(3 s.h.) An overview of the management of traffic 
,,nd transportation systems. stressing the economics 
,{ moving people and goods. Topics include freight 
\Jssifica1ion. rate formulation and negotiation: mode. 

f0lIte. and carrier selection criteria: traffic demand 
fotl!casting: and govemmenl regulation of the trans-
portahon industry. 

Ma nagement lnfonnation Syste ms. (3 s.h. ) 
An,1lys1s and design of computer-based information 
111',tI·ms. Topics include business systems analysis: 
•>((1mmalion of data requirements: da1-a collection. 
, I,,sslficarion, transmission, and display: data base 
organization: management reporting systems: on-line 
,,•,,I time systems and software related to system 
di-~1gn 

Wor k Meth ods and Measureme nts. (3 s.h.) 
! n11cepts of work analysis, time study. and work mea 
'<m•menI pr3ctices. Stop-watch rime sludy. micro-
motion study. esiablishment of allowances by stop 
w,,tlh and work sampling and simplification studies. 
f ·,tdblishmenl and use of predetermined time values: 
on~truc11on and applica11on of work measurement 

f1H1nulae 

PROFESSIONAL AREA EXAMINATIONS 

Commu ni ty H ealth . (3 s.h.) This introdu ction 
lu community health deals lvith the historical prece 
l,•nIs of present-day health care services and pro 
11<1ins. the leading causes of illness. disability. and 
i.,,Ih. Ihe services being rendered by local, state and 
I ,,h•ral agencies. and the structure and roll! of vofu,1 
l<11V agencies. It includes the planning process an<l 
t ,.. need for community involvement ilS well .,s the 
.. t,,rnentary concepts or epidemiology 

Public Adm ini stration I. (3 s.h.) A SUM?V of 
'"' l>,1sic administrative structure and admi111s1raIiw 
lun1..ttons of government ,1gl!nI ies. the p1incip,il 
fwunes underlying the study of these su ut·lures ,1nJ 

'11nd1ons. and the m,IJor pol,t1cal ilnd philosophical 
~11\?S related to the study of pubhc admi111straItve 
1t•ncIes. 

Public Admin istration II . (3 s.h.) An indeplh 
examination of the environment of public agencies, 
theories of administration. management processes. 
and political and philosophical problems facing p11blic 
administrators. Top ics include 1h11 political environ 
ment of public administraI1on. administrative law. 
policy analysis. and program evaluation and ethics. 

Publi c Personn el Management . (3 s.h.) Thi s 
examination stresses the prinriples and practice.s of 
manpower management in 1he -public sector. Topics 
Include recruitment. placemenl trairnng, health plans. 
incentive and merit systems, collective bargaining in 
the public sector. employee development and bene 
fits, retirement planning, manpower planrnng. EEO 
and ;ifflrmative action as well as intergovernmental 
personnel relations . 

Public Policy . (3 s.h. ) This examination ad 
dresses ethical. legal. and legislative problems and 
Issues faced by a manager in the public sector. It i11· 
eludes an analySis of critical relationships between a 
governmental organization and its various pub lics. 
constiluencles. and influence sources as well as an 
examination of the public policy process. with special 
emphasis on anlitTUsl and regulation. 

Radiologic Technology A. (5 s.h.) A review of 
the fundamentals of radiographic exposure and tech-
nique. including radiation protection. The radiogra-
phic exposure and technique section covers the 
prime factors of radiography and their inlerrelation• 
ships. and apparatus for Improving radiographic 
quality. The protection section includes protection to 
personnel and patients and basic concepts from phy• 
sics and radiobiology as they relate to radiation pro-
leclion. 

Radiologic Techn olo gy B. (6 s.h.) A review of 
routine and special radiographic procedures. medical 
and surgical diseases. and radiographic anatomy and 
positioni ng. The routine and special procedures por 
t\on of the examination includes questions relating to 
equipment and to a variety of different procedures, 
such as pneumoenceph alographv. bronchography. 
cardioangiography, sialography, and hodv section 
radiography . The radiograph,c anatomy ;,nd posi 
tionlng portion requires knowledge of the more diffi 
cult and advanced radiographic p<.>slti()nS and related 
anatomy . 

X -Ray Physics. (3 s.h.) An overview of the basic 
plinciples of physics as they rel<1te to x-radial ion and 
lo design ,md use of radiogr;iphic equipment. Topics 
include: natu,e and c\as~1fic,Jtion of electromagneIic 
radiations. measuremenl of radiation quantity and 
duration, generation of x rays, x-ray tube design, 
principles of operallon of transformers and coils. 
rectlfic,~tion, fluoroscopv. lmage inlens11iers. use of 
1el11visIon 1n radloqraphv . .:ind mobile , rav equip· 
1nl!ttl 

Short hand. (6 s.h.) This 1esI requires the Candi· 
dare to take dictation i11 six uninterrupted three-m111 
ule intervals at speeds of 60 and 80 words per minute. 
Students are given partial IranscripIs of the dictated 
materials and are required to supply the missing con 
1eI11 from their own shorthand notes. The student 
submits his or her shorthand notes with lhe test. A 
degree of 95 percent accuracv in !he transcription is 
required to pass. 
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Typing. (6 s.h.) This test requires the candidate 
to demonstrate a minimum speed of 50 words per 
minute with no more than three errors on the best of 
two three-minute straight copy timings and to demon -
strate competency in typing corrected draft manu -
scripts. letters. memoranda, and tabulahons_ 

Introduction to the Library. (1 s.h.) An over-
view of the academic library. including arrangement 
of materials and access to books. periodicals. docu -
ments. and reference materials. 

Behavior Modification Techniques in Cou n-
seling . (3 s.h. ) Emphasizes the basic concepts and 
techniques of behavior modificat ion. including relaxa-
tion. sensitization and desensitization. self-image im-
provement. rational thinking and assertiveness train · 
ing. 

Counselor Training : Short -Tenn Clien t Sys• 
terns. (3 s.h.) Deals with skills in the areas of 
empathy. values and atti tudes. exploration and prob· 
!em-solving that may be applied to establishing and 
maintaining more effective helping relationships with 
clients. 

Vocational Rehab ilitation: Introduction , 
Evaluation , Work Adjustment . (3 s.h.) The 
philosophy and practice of vocational rehabilitation. 
Topics include historical developmenl. current state 
of the an. federal legislation. vocational evaluation. 
work adjustment. placements. the substance abuser 
as disabled. 

Alcoho l Abus e: Fundamental Facts. (3 s.h.) 
Covers the pharmacology , anatomy. culture and soci 
ology of alcohol: the definition of alcoholism: the 
phases and symptoms of alcoholism: and therapy for 
the alcohlic. 

Women in Tr eatm ent. (3 s.h.) Deals with issues 
and approaches in the treatment and rehabililation of 
the female drug addict Topics covered include 
clima te setting, charac1eristics of the female drug 
addict. attitudes toward women, the counselor -client 
interaction , treatment planning and action planning . 

Real Estate Sales (3 s.h.) Designed for individ-
uals who hold a New Jersey State license for real 
estate sales or for those who have a strong back· 
ground in this area, Major topics include: property 
interests and rights. mortgages, municipal and state 
regulations , laws of agency, license act. and real 
estate mathematics. 

App lied Linguistics. (3 s.h. ) Major topics cov-
ered are language acquisition and linguistic inter· 
ference as related 10 second language acquisition . 
Also included are con trastive analysis and social dia-
lects. Credit will not be granted for both this examina-
tion and the MLA Applied Linguistics examination. 

Fou ndations of Bilingual / Multicultu ral Edu-
cation. (3 s.h.) The topics covered are history. 
philo sophy , and rationa le of national and local bilin · 
gual programs . definitions, linguistic perspectives. 
program design and staff development, U.S. and New 
Jersey laws related to bilingual education, results and 
evaluations of b;isic research studi es. 
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Th eory and Practice Teaching English as a 
Second lan guage. (3 s.h. ) Theories of second 
language learning and related methods of teaching 
the language skills. including ESL curriculum, mate-
rials and evaluation, lesson planning, and recent re· 
search and development s in teaching ESL 

OTHER EXAMINATIONS 
ADMINISTERED BY THE COLLEGE 

TECEP Foreign language Examinations 
As part of its examination program. Thomas A . Edi-

con College administers the MLA -Cooperative For· 
eign Language Proficiency Tests. These tests were 
designed for use in colleges with language major s 
and advanced students. In each language - French. 
German. Italian, Russian and Spanish- the tests pro• 
vide separate measures of skills in listening. speaking. 
reading, and writing (Battery N as well as Applied 
Linguistics. Civilization and Culture . and Professional 
Preparation for teachers(Battery B). 

language Skills. ( 18 s.h.) Consists of a series 
of examinations in the four-basic skills of language -
listening. speaking. reading, and writing. Each candi-
date must demonstrate an acceptable proficiency in 
each of the four skills in order io receive credit 

Individual s who receive credit have a proficiency in 
the foreign language expected of college students 
who have completed three years of a foreign lang· 
uage. 

Examinations are offered in five languages areas: 
French. German. Italian. Russian, and Spanish. 

Applied Linguistics . (3 s.h.) Topics covered 
are pronunciation, and phonetics and orthography, 
morphology and syntax. general linguistics, and his-
torica I and compa rative philogy . The emphasis in 
each test is on the differences between English and 
the foreign language. Examinations are offered in five 
areas: French, German. Italian. Russian and Spanish. 
Credits will not be granted for both this examination 
and the Applied Linguistics examination listed above. 

C ivilizati on and Cu lture. (3 s.h.) This examin· 
ation is designed to measure a knowledge of civiliza-
tion and culture as distinct from knowledge of the 
language. The term "cultur e" is taken in the broad 
sense. embracing such con tent areas as geography, 
history, the arts. literature. and social institutions . 
Individuals are tested on basic facts and terms: under· 
standing important ideas. themes, and institutions , 
understand ing the complexity and variety of the cul 
ture; appreciation of historical and cultural meaning 
of terms: appreciation of cross-cultural diffe rences 
Examinations are offered in five language areas 
French, German, Italian, Russian, and Spanish. 
Please note: Students who take the examination in 

Spanish Civi lization and Culture should note that it 
includes culture and civilization of Spain and Larin 
America . 

Professional Preparation . (3 s.h.) This exam-
inatio n is designed to test not on ly a knowledge of 
teaching methods that are comm on to different for 
eign languages (with an emphasis on the audio -lin-
gual approach), but a know ledge of important devel-
opme nts in the field of language teaching as well. 
Also covered are such broad areas as objectives, 
reaching techniques. professional development. and 
evaluation. The examination in Professional Prepara-
tion is com mon to all five language areas. 

SPECIAL SUBJECT EXAMINATIONS 

"Special Subject Examinatk,ns" are administered 
to students enrolled in particular courses of study 
withi n the College's Gro up Assessment program. For 
a description of GroupAssessmenr ,see pages 21-22. 
Additional information on these programs may be 
obtained by contacting the Coordinator of Special 
Programs. 

"One hundred percent functioning is not im-
possible to human beings_ Don ·1 let anyone 
make you belieue it is." - TI1omas A Edison 
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Public Two Year 
Bergen Community College 
Brookdale Community Co llege 
K.ingsboroug h Co mmunit y College (N,Y) 
Mercer County Co mm unity College 
Middl esex County College 
Ocean County College 
Passaic Cou nty Community College 
Some rset County College 

Privat e Four Year 
Bloomfield Co llege 
Fairleigh Dickinson Urnversily 
Mon mouth College 
Princeton Un iversity 
Rider Col lege 
Seton Hall Un iversity 

Independent Units 
Cherry Hi ll Free Public Library 
East Orange Housing Services 
Educationa l Testing Service 
Fort Dix Academy, Ft. Dix 
Nation al Oceanographic and Atmospheri c Administration 
New Jersey Hospita l Association 
Riverview Hospital 
Sandoz Pharmaceu llcals 
Un ion Carbide Corpo ration 

Public Four Year 
College of Medicine and Dentistry of New Jersey 
Glassboro State College 
Jersey City State Col lege 
Kean College of New Jersev 
Montclair State College 
New Jersey Institute o f Technology 
Ramapo College of New Jersey 
Richard Stockton State College 
Rutgers, Th e State Urnversity 
Trenton State College 
William Paterson College of New Jersey 

TECEP EXAM INAT ION COMM ITTE E CONSUL TANTS 
Carol S. Au letta, Assisront Instructor of /311J/oqy and Chemistry. Mercer County Community College 

(Anat omy and Physiology ) 
hving Bloom, Professor of E,lu cati<m .. Jersev Citv State College (Fou ndations of Bilingual/ 

Multicultural Education) 
Willi am M. Brant. Associate Professor of l311slness. Trenton State College ( Managemen t o f Hum an 

Resources) (Opera lions Management) 
No~man Brie~. As~lstant Clin,cal Professor. Albert Einstein College of Medicine (Behavior Modifi ca-

tion Techrnque in Counseling) (Substance Abuse) 
77 



Enid H. Campbell, Professor of Psychology. Trenton State College(Pre -Graduation Conference) 
Rose Carreto, Bilingual Teacher . George Washington School. Elizabeth, N.J. (Foundations of 

Bilingual/ Multicultural Education) 
Carmen P. Cerasoli. Research Associate. Geophysical Fluid Dynamics Laboratory. National 

Oceanographic and Atmospheric Administration (General Physics) 
Robert J. Chamberlain. Jr .. Instructor of Radiologic Technology. Middlesex County College 

( Radiologic Technology) 
Juan Cobam1bias, Coordinator. Bilingual Programs. William Paterson State College 

(Applied Linguistics) 
Thomas J. Davy, Professor of Political Science. Graduate School. Newark College of Arts 

and Sciences, Rutgers. The State University(Public Administration) 
Nelson Dimas. Research Associate. Graduate School of Education. Rutgers, The State University 

(Foundations of Bilingua l/ Multicultural Education) 
Linda Dold -Collins. English as a Second Language Teacher. Lanning Square School . 

Camden . N.J. (Applied Linguistics) 
Alex Don. Assistant Professor of Accounting. Richard Stockton State College ( Finance) 
Walter Eliason. Associate Professor of Education. Rider College (Applied Linguistics) 
Hussein A. Elkholy. Professor of Mathematics and Physics. Fairleigh Dickinson University 

(Operations Management) 
Daryl R. Fair. Professor of Political Science. Trenton State College (Foundations of Political 

Science) 
Bruce French. Professor of Economics. University College. Rutgers. The State University 

(Finance) 
Abraham Givner. Associate Professor of Psychology, Yeshiva University(lntroduction to 

Transa ctional Analysis) (Behavior Modi~cation Technique in Counseling) 
Linda Gladstone. Bilingual Coordinator. Monmouth College (Theory and Practice of 

Teaching English as a Second Language) 
Charlotte Glick field. Professor of English, Cumberland County College (Written Expression) 
Margaret Goertz, Assistant Professor of Political Science. Trenton State College ( Public 

Adminis tration ) 
Elizabeth C. Hager , Assistant Professor of Biology.Trenton State College (Anatomy and 

Physiology) 
Sister Monica Hane y. Coordinator of Radiologic Technology Programs. Mercer Count y 

Community College 
Francis H . Hannold. Jr .. Instructor of Eng/;sh. Trenton State College(Written Expression) 
Eileen Hansen. Associate Coordinator. Program in American Language Studies. Rutgers. 

The State University(Theory and Practice of Teaching English as a Second Language) 
Sallyann Hanson , Associate Professor of Mathematics. Mercer County Community College 

(Operations Management) 
James Hennessey. Assistant Professor. Counseling. Fordham University(Counselor 

Training) 
Richard G. Henson. Professor of Philosophy, Douglass College. Rutgers. The State 

University(Foundations of Philosophical Thought ) 
Charles Herring. Director of Education. Radiologic Technology Program. College of Medicine 

and Dentistry of New Jersey(Radiologic Technology) 
Sharon Hymer. Instructor in Psychology, New York University(lntroduction to Transactional 

Analysis)(Behavior Modification Technique in Counseling) 
Rodney G. Jurist. Assistant Professor of Busines s Education. Rider College(Secretari al 

Science) 
Benjamin J. Katz. Associate Professor of Marketing. Philadelphia College of Textiles and 

Science(Business Environment and Strategy) 
Susan Keegan . Clinical Instructor in Radiology. Overlook Hospita l ( Radiologi c Technology) 
Willi am S. Klug. Associate Professor of Biology. Trenton State College(Pre-Graduation 

Conference) 
Simeon Larson. Professor of Labor Studies. University College. Rutgers. The Stale 

University(Labor Studies) 
Martin M. Laurence. Professor of Administrative Studies. William Paterson College 

of New Jersey (Finance) (Opera tions Management ) 
Milton Leontiades, Associate Professor of Management. College of Arts and Sciences. Camden. 

Rutgers. The State University(Marketing) 
Carmine A. Loffredo. Profe.ssor of Social Science. Essex County Community College 

(Art History and Appreci ation) 
Kenneth L. Maxwell. Visiting Profe.ssor. Clarion State College. formerly Professor of Political 

Sc1e11ce and Administration. Rider College(Public Administration) 
Etlw,11tl M Maae. Professor of Marketing, Seton Hall University (Marketing) 

7R 

'-l,111,m S. Mc Nulty. Associate Professor of Management, Seton Hall University (Management 
of I luman Resources) 

f nrtque V. Menocal . Associate Professor of Business. Trenton State College (Accounting) 
(I inance) 

Hobert Miller. Professor of Linguistics. Montclair State College(Applied Unguishcs) 
IJ1,rna K Moran. Instructor in A,t 1-listory and Art Apprec1at1on. Atlantic Community College 

(A rt History and Appreciation) 
Milrykay Mulligan. Assistant Professor of Sociology. Bloomfield College( Pre Graduation 

Conference) 
Dennis F. Murray. formerly Assistant Professor of Accounting. Rider College (Account mg) 
Pr.ibhaker Nayak. Associate Professor of Business and Economrcs. William Paterson College 

of NewJersey(Marketing) 
Robert R. Neff , Associate Professor of Biology. Mercer County Co mmuni ty College (Anatomy 

and Physiology) 
B,my Novik, Instructor in English. Trenton State College (Theater and Film) 
Rosary _H O'Neill. Assistant Profe.ssor of Theater. Rider College (Theater and Film) 
Natharnel J. Pallone. Professor of Education and Psychology . University College, Rutgers 

The State University(Substance Abuse) ' 
Roberl W. Pease, Professor of Marketing. University College, Rutgers. The State University 

(Marketing) 
Joseph A. Pino. Assistant Professor of Educational Administration. Glassboro State 

College(Pre-Graduation Conference) 
Joseph Pizzillo. Associate Professor of Education. Glassboro State College (Foundat ions of 

Bilmgual/Mulhcultural Education) 
Joseph M. Rich, Professor of Management. University College, Rutgers, The State University 

(Management of Human Resources) 
Israel Rubin , Professor of Economics, Jersey City State College(Labor Studies) 
Laura Schorr. Public Administrat ion. Sociology and Gerontology , formerly with Department 

of Transportation ( Public Administration) 
Anna Marie Schuhmann. Instructor of Bilingual Edt1cation, Kean College of New Jersey 

(Theory and Practice of Teaching English as a Second Language) 
Barry Seldes, Associate Professor of Political Science. Rider College (Foundat ions of 

Political Science) 
Laverne Shelton, Assistant Professor of Philosophy. Livingston College. Rutgers. The State 

U111vers1ty(Foundations of Philosophical Though0 
Bernard Sless, Assistant Professor of Marketing , Richard Stockton State College 

(Business Environment and Strategy) 
William A. Stahlin, Assistant Professor of Accounting, Trenton State College (Accounting) 



Carmen M. Stimac. Education Director. School of Radiologic Technology. Overlook Hospit al 
( Radiologi c Technology) 

Lois A . Sullivan. Associate Professor of Business. Bergen County Community College 
(Secretarial Sciences) 

John E. Sweeney. Office of the Superintendent of Schools. Middlesex County. fonnerly 
Assistan t Professor of Philosophy. Rider College(Founda1ions of Philosophical Thought ) 

Joseph Talarico. Professor of Economics. Rider College ( Fina nee) 
Joseph Tramuiola. Jr .. Professor of Commercial Law and Management . Fairleigh Dickinson 

University(Finance) 
Mary L. West. Associate Professor of Physics. Montclair State College (Pre-Graduation 

Conference) 
James D. WesIwa1er. Associaie Professor of Social Science. Mercer County Community College 

(Foundations of Poli1ical Science) 
Gerald L. Witt. Associate Professor of Physics. Rider College (General Physics) 
Emma Wolfe . Education Director. X-Ray School , Riverview Hospital (Radiologi c Technology) 

Federally Funded Coopera li ve Proj ect 

Work. Education & Leisure Initiative 

HO 

Ruvmond F. Male. B.A.. M.A.. Exew riue Oirecror 
G. Gord on Beaver. B.A .. Assistant Director 

INDEX 

Academic Council. 13, 14. 75 
Academic Counsel ing.13, 22. 27. 29 
Accreditation, Inside front cover. 15 
Admissions requirements, 4 7 
Advanced Placement (AP). 52 
Appeals. 60 
Armed Forces, 13. 29. 52 -54 
Associate in Applied Science in Radiologic Tech 

nology Degree. 24. 4445 
As,ociate in Arts Degree. 24. 4 I 42 
Associate in Science in Managem ent Degree. 24. 

4344 
Aviation. 56 

Bachelor of Arts Degree. 23, 32-35 
Bachelor of Science Degree. 24. 3840 
Bachelor of Soence Degree in Business Administra -

tion, 23. 35-37 
Business Administration examinations. 68-71 
Business degrees, 35 -37. 42-44, 68-71 

Cleaminghouse of Educational Resources. 28 
College-equivalency examinations, 19, 50 
College Level Examination Program(CLEP). 19. 50 
Community Information Sources, 28 
Counseling. 13. 22. 27 -29 
Credits, methods of earning. 18-20. 48-57 
Cross Registration , 61 

DANTES (Defense Activity for Non -T radi1ional 
Education Support). 53 

Degree programs. 2345 
Demonstration of Currency, 49 
Duplication of credit . 58-59 

Enrollment. 47 
Examinations for credit. J 9. 50, 65-73 

Faculty consultants. 74 
Fees.62-63 
Financial Aid. 64-65 
Foreign language examinations. 72 

Graduation. 62 
Group Assessment, 20 21 

Human Services, 38-39 
Humanities. 31, 40. 59. 66 

ln -servire framing programs. ::!0-21 
Individual Assessment, 20. 55 
lnterdisciplinc1ry Studies .• i4 

Liberal Arts. 66-6 7 
Liberal Arts examinations. 66 67 
Libraries. 29 

Management subjects, 69-70 
Middle States Association of Colleges and Sewn cl 

ary Schools. Inside from couer. 15 
Military. 53 

Natural Sciences. 67 
Nursing. 55 

Pilot's Licences. 56 
Pre-Graduation Conference. 63 
Proficiency Examination Program (PEP), 53 
Program Advisors. 25. 31 

Quality Point Average (QPA). 49-50 

Radiologic Technology. 44. 45 
Registration. annual. 63 

Social Sciences. 66 
Special Subject Examinations. 20-21. 73 
Study Guides. 50. 65 

Technical Services. 40 
Television course for credit, 28 
Thomas Edison College Examination Program 

(TECEP). 19 50. 63. 65 
Tran script-;. 62 
Trnnsfer of credits, I H. 49 ."i!I 

of degr1<cs. 25 
Tuition. See I ePs 

llnllt,>d ':it,1h•~ Armed rorces lnsUlule (USAFO 52 

W,,l\l\•r, h 1 
Wnu,•n I xpr.•~~t,,n R,•quuement. 60. bl 

8 1 



1979-80 ACADEMIC YEAR/ TENTAT IVE CALENDAR 

September. 1979 
3 L3bor Day College closed 
7 Las1 Day 10 Regisler for Oc1ober AdminiSlration of 

TECEP 

Oclob er. 1979 
5 LasI Day to Register for November Adm,nislration of 

TECEP 
Comm,uee on Professional Degrees 

6 Sra1ew1de Adm1nistra1ion of TECEP 
8 Columbus D;iy College closed 

11 Commil1ee on Academic Policies and Slandards 
12 Board of Truslees 
19 Comm111ee on Business Degrees 
26 Commiuee on Teshng and AssessmenI 
28 Seven1h Annual Commencemenl of Thom<1S A 

Edison College 

November. 1979 
2 LasI Day to Regisler for December Admmistrahon of 

TECEP 
Comm1l1ee on Liberal Ans Degrees 

3 Admims1rat1on of TECEP in Trenlon 
6 Election Day- College closed 

12 Veterans Day Observed College closed 
16 Comm,nee on Academic Policies and Standards 

Academic Council 
22 Thanksg1vmg Day- College closed 

December . 1979 
I Administration of TECEP in Trenton 

13 Comm111ee on Academic Pol,cies and S1andMds 
14 Board of Trusiees 
25 Chnstmas Day College closed 

January. 1980 
1 New Years Day College closed 
4 L3sl Day lo Register for February Administration of 

TECEP 
11 Committee on Liberal Ans Degrees 
15 Martin LuIher King Day- College closed 
18 Commillee on Business Degrees 
25 Commillee on Tes1ing and Assessment 

· Common sense is the ihing we need most 
and the 1/11nq w<' hove least of. " 

- Thomas A Edison 

82 

February. 1980 
I Last Day 10 Regisier for March Admm1strallon of 

TECEP 
Comm1t1ee on Professional Degrees 

2 Statewide Adminisrration of TECEP 
12 Lincoln·s Birthday - College closed 
15 Comm11tee on Academ,c Pohc1es and Standards 

Academic Council 
18 Washmgton·s Binhday - College closed 
29 Board of Trustees 

March, 1980 
1 Admmistrallon of TECEP in Trent on 
7 L3sl Day 10 Register for Apnl Administration of 

TECEP 

April. 1980 
3 Last Day to Register for May Administration of 

TECEP 
4 Good Friday College closed 

11 Comm11tee on Liberal Ans Degrees 
12 Sta1ew1de Administra11on of TECEP 
18 Comm111ee on Business Degrees 
25 Commillee on Testing and Assessmen1 

May. 1980 
2 Commillee on Professional Degrees 
;3 Adminislralion of TECEP in Trenton 
9 Las! Day 10 Register for June Administration of 

TECEP 
16 Commillee on Academic Pohcies and Standards 

Academic Council 
26 Memorial Day- College closed 
:lO Board of T rusIees 

June. 1980 
7 Stalewide Admlnislration of TECEP 

Jul y. 1980 
3 Last Day to Reglsler for August Admlnls1ration of 

TECEP 
4 Independence Day- College closed 

24 Comm11tee on Academic Policies and Standards 
25 Board of T rusiees 

August. 1980 
2 Adminis1rat1on of TECEP In Tren1on 



What is a College? 
An institution of teaming. 
What is a business? 
An institute of teaming. 
Life,· itself, is an institute of learning. 
- Thomas A. Edison 

THOMAS A. 

EDISON STATE COLLEGE 

THE KELSEY BUILDING • 101 WEST STATE STREET • IBEl\'TON , NEW JERSEY 08625 • 609-984·1100 
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