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Message to
the Students
from

the President

Thomas A. Edison. the great inventor and prominent resident of New Jersey, had only
a4 few months of formal education. His vast understanding of science and (-n_uillt'('i'illii_“ as
acquired through diligent independent study and experimentation. Yel his contributions
to mankind have been equaled by few scientists throughout history oy ‘

In founding Thomas A, Edison College. the New Jersev State Board of Higher Educa-
tion recognized that many men and women who have not had the rapp{:r'lllrlnl_\ to complete
their formal education have acquired the equivalent knowledge and therefore deserve lllfr
opportunity to receive college credits and (1{“:.!‘{'&‘\ by L]i'tmlmlklr;xlnllg what they know. To
provide this opportunity is the unique mission of Thomas A. Edison College .

To fulfill this mission, the College grants credits and awards both associate and |!.‘.li..'t‘.'l'
laurate degrees. Degree requirements can be satisfied throueh college i'.l|lri\;l|l'l!l'\ examina-
tions. individual assessments of college-level knowledge, or the transfer of college credits
earned at other institutions

Credits and degrees earned at the College may also form the basis for continued study
in a more traditional college setting. Edison students will then transter to other institutions
to complete their degree objectives _

Since the College offers no instruction and has no faculty ol its own its degree require-

In 1878, when he was 31, Thomas A, Edison went to Washington
170 to demonstrate his phon iraph to the American Academy ol
Sclence, members of Congress, and President Butherford Haves
Phis picture was tuken by the famons Civil War photographer
Mathew Brady at his studin

ments and examination program are under the supervision of an Academic Council. The
faculty members who comprise this Council have been chosen from other New Jersey public
and private colleges to represent the various subject disciplines. Examinations in many fields
of higher education are prepared and graded by faculty committees appointed by the
Council

If, alter reading this catalog. vou feel that we can assist vou in achieving vour educa-
tional goals, I urge vou to call the College academic counseling service and set up an appoint-
ment to discuss your individual needs and objectives. You will find more information about
these counseling services on pages 19-21 of this catalog. If it is impossible for vou to meet

i academic counselor al one of several locations throughout the state, the counseling
olhice will be glad to answer vour questions by mail

with

During the past three vears, the College has enabled several thousand students, from

throughout the country, to continue their education by earning college credits and degrees

tor what they know, not where they learned @, 1f vou are one of those individuals who have

learned through experience und wish to have this knowledge recognized, Thomas A. Edison

College is ready Lo serve vou

James Douglas Brown, Ir
President




A NEW KIND OF COLLEGE

lhomas A. Edison College is one of New lersey s nine
state colleges. In some respects. it is similar to the other eight,
Like them., it is authorized bv the State Board of Higher Edu-
cation to grant college credits and to award ‘college degrees
Like them, it depends upon academic councils (that is, ¢om-
mittees made up of college instructors and administrators) to
determine its degree requirements,

\nd like them. il cooperates with other colleges and
universities—and with manv noneducational institutions—
in common efforts to stimulate learning and to meet the
ever-changing educational needs of contemporary Americans.

In other, equally important respects, however, Thomas A.
Edison College is unlike the other eight state colleges in New
lersev—and unlike nearly every college in the country. It
was created by the State Board of Higher Education for the
express purpose of performing a unique mission

Purpose of the College

I'he mission of Thomas A, Edison College is twofold: (1) to
develop flexible methods of evaluating college-level knowl-
eilge, regardless of how that knowledee has been achieved.

id (2) to make use of these methods to award valid college
ind degrees to individuals who have not met—or

chosen to meet—1thie requirements of a traditional

e exisls to o verify and to credential
without regard to where or how that
||."|ifl'|
oul this mission, Thomas A Fdison ( ollege
A\wards live i[l'::ll'l'\, |r|||||-'||1|:_'_ 1 H.nil("il] ol Arts
Degree, u Bachelor of Science Degree in Business Adminis-
tration, and three associate, or two-vear. degrees—in arts,

managernent .|I||I |.|lE|I!|I".1!l' L e !l[|u|1r1_{\




(2) Grants college credits, which mayv either be applied toward an Fidison degree or
transferred to '.II'Iilth('T.t'Ulli'L'.t' These credits are granted on the ls_;l-xi-- of

(a) Documentary evidence of credits pres iously earned from an ;L:'l-r't-tliif’cl college or
1l|. {'”“"L’J“li'\ l‘] |\lu\\\ |('(lt;t‘ ualim‘(i |1‘n1i| l_rn'm.ul service '\t‘hll: rlu.r!' ll]t‘ .JI’IIIH{ illi'l_'f“'

() Satisfactory completion of subject-matter tests taken for eredit. including those
developed by the College and those developed and uihniniul:'l't:t! 1!_\_ other approved
testing agencies, such as the College-Level Examination Program (CLEP) e

(o) Individual assessment of a student’s knowledge or skill by an academic specialist
engaged for thal particular assessment by the College.

(3) Provides [ree academic counseling to help individuals evaluate their !‘(!.Ill_'iltlli_li'.l]
history. clarify their educational goals, and attain those goals by making use of learning
resourees in New Jersey and elsewhere .

(4) Acts as 1 catalyvst lor adult edueation by giving college credits for ;11':[”':1\:_::] in-
service training L-r-nrw'».L.['ummrwl v emplovers. labor organizations. and community or
government agencies

Thomas A. Edison College offers na instruction As a resull, it has no classrooms and no
resident faculty, although neaely 200 faculty members of Loth private and publie colleges
in New Jersev and elsewhere work closely with the stafl in drawing up credit and degree

requirements making and grading tests, and evalnating students in individual assessments

History and Accreditation

I'he College was established as part of the New Jersev svstem of higher education in
Julv, 1972 [)l:.nn-._'_ its first year, it developed two degree programs- i|'1!'.\_\~.tn'.lutt‘ in Arls
.1 Yeeree and the Bachelor of Science Degree in Business \dministration. The first klmilrnl
was enrolled in November. 1972 [n June, 1973, Thomas A Edison College became \‘m\'
lersev’s ninth state college when its Board ol Trostees was formally iIIHt:IUl'!l. At the l.irkt
meeting of the Board that same month, seventy candidates were approved for the Associate
in Arts Degree. . _

In the fall of 1973, the Board of Trustees approved the appointment ol an .\L‘.'J.{_h‘HLIt_'
Couneil as well as planning committees for each of the College’s degree programs. 1 h_t' )
members who now compose the Couneil and its committees represent every sector ol the
stute's system ol higher education

Ihroughout the second vear of its history, the College began to build a statewide coun-
seling netwaork, to develop subject examinations in support of its degree programs. and to
refine its unique methods of certifving college-level knowledege through individual and
IO dssessments,

During 1974, the State Board of Higher Education authorized the ( ollege to 'le.“i the
Bachelor of Arts Degree and two additional associate degrees, In the spring of 1975. 280
dudents were graduated . .

A\ of September, 1975, over 3,000 students were enrolled in [hn'l{,f-H(‘gl- . _

'homas A Edison College of New Jersev is approved by the New Jersey State Board of
Higher Fducation, In 1973, the College was accepted as a Candidate for v\cereditation by the
Commission on Higher Edncation of the Middle States Association of Colleges and Second-
iy Sehonls -

Voeentance as o Candidate for Middle States acereditation attests that the Commission

Hivcher Fedueation considers an institution to be offering its students, on at least a mini-

iivtactory level, the edueational ll|:1n:|‘lllllili(’- 'Impﬁt'tl by its fl|1j('t‘li\l.“~. In Tlll,'

Commission s view, the institution's organization, structure and staffing are acceptable tor
its stage of development, its sponsors are committed to supplving its needs and are able to do
so, its governing board is functioning properly, and its academic and financial plans are
well-designed.

A NEW KIND OF STUDENT

Thomas A. Edison College is a new kind of college ],1|'|-rihr'1\ hecause it is meant for a
new kind of student—an unusual kind of adult student whose growing numbers have
demanded nontraditional wavs to credential nontraditional learning

The men and women who enroll at Fdison var widelv in age. educational background.
and occupation. Though some are in their teens and many are retired. most are in their
middle years. Most, though by no means all, have had some previous college training. Some
are well established in their careers, Others are hoping to qualify themselves for new career
upportunities.

Some Common Characteristics

Despite these individual variations, the men and women who come to Fdison College
have much in common. Most would have gone directly to college if the educational oppor-
tunities now available in New Jersey had existed when they were graduated from high
school. As it is, they have found it difficult, usually for economic reasons, to benefit from
stundard degree programs

Yet, outside the walls of the traditional college, they have achieved skills and knowledge
—through their jobs or through independent study—that would have been rewarded., inside
those walls, with college credits leading to a formal degree. Because of their real accomplish
ments, they have a legitimate desire to receive the public recognition formalized by college
credentials. In addition, !Ilt'} iy have earned actual credits, p(‘I'lmph trom more than oue
college. While representing real effort und achievement. these credits remain useless Lo them
as credentials because lh(’} do not add np pmp(-ri\ or fit together properlv—to form a
college degree.

Some of these men and women need college credentials, cither to advance professionally
or to enter the traditional system of higher education at a leve appropriate to thewr maturity
knowledge, and interests. Just as many want these credentials, some for reasons of abjective
self-evaluation, others because they feel personally entitled to them

Obviously, another special circumstance that distinguishes this new graup of students.
with their career and family responsibilities. is the need to conduet their education at their
owrn pace and in their own settings. independently of class schedules und residence require-
ments.

In addition to their special circumstances in life. there are other reasons why these
students cannot be adequately served in the traditional undergradiate setting. Charae-
teristically self-directed, often with a hard-won mastery of exacting subject matters, and
usually mature in their interests and attitudes. these men and women need an institution ol
higher learning that will respect their achievements and their antononn

\cademic Counseling Services of the College

Many students will encounter Thomas A, Edison College first through its counseling

services. These form a statewide network with three permanent offices—in north, central,




and southern New Jersey —and part-time offices in several colleges. At these and nl.tl.{'r
locations l[ll.l.!”il"l academic counselors }:!'{a\ull' '_Lllil.l;uu'l' \\il||nllll \.‘ll;u‘ul.‘ Lo persons of all
ages, including those who are not enrolled in the College and those who have had no
previous undergraduale training oy |

I'heir purpose is to help men and women who want a college degree define their edu-
cational goals clearly and then discover ways to reach those goals through the learning
resources now available to them in New Jersey and elsewhere. (For a more detailed descrip-
tion of the counseling services of the College, see pages 19-21.)

Some Typical Students

\ few profiles of men and women who have consulted Thomas A Edison counselors
may help to typify the new kind of student that the College wias created to serve:

s A teacher in his mid-twenties who had been :'||'||rln\l't1 |1_\ the \;nlili |fri\ur.[‘ hii_',h
school for the past five vears. Highly regarded by both students and .uinlmu.lr;xlnr.\.._hv
had taken some college work but needed to complete his degree to advance profes-
sionally

* A single woman in her mid-lorties who had done elerical work, mainly bookkeep-
g and Ly ping for twenty vears. She could not atford te enroll in o traditional college
PrOLnm. but without college credentials she could nol advance |-tl'\m|({ her present level
ni'{-tn[lh}\!llt‘:lt She desired an Associate in Arts Degree. with a Bachelor of Arts Degree
iHs a 1tlll1.{-l".lli_1_[l.' L',i-;ﬂ

¢ A man in his forties on active duty with the military. Over a period of twenty-two
vears. he had been taking courses at colleges near his military post and at the same time
enrolling in USAFI correspondence courses. He was looking forward to a second career
in some area of business management where his supervisory l’\]n'T'il‘Tlt'l-l‘ could be of
value. He viewed a bacealaureate degree as both the logical culmination of twentv vears
of college-level learning and a necessity for his future career,

* A man in his fifties who had buill a very suceessful career in the medical field. He
had neither the time nor the inclination to enroll in a traditional four-year college pro-
gram, but he wanted to ACquUIre a bacealaureate degree to authenticate thirty-five vears
ol independent study

* A woman in her late forties who had worked intermittently for twenty years in
several unrelated fields, She had been trained for a profession in home economics, but
had married instead of finishing her degree. When she was free, at 49. to return to
sehool, her college had discontinued its home economies program, and she had HH.IL'l'
Laken a variety of courses at different colleges, hoping to put together a comprehensive
degree i”‘“\.‘,!‘.l‘lll For this woman. a Bachelor of Arts Ih'}.’]'_("(' had become both an eco
nmic necessity and a fitting conclusion to nineteen vears of college courses.

NEW WAYS TO OLD GOALS: HOW CREDITS ARE EARNED

dnee Thomas A Edison College does not offer instruction, it grants credits mi|_\ for
i acqutred outside the College. The variety of ways in which that learning can take
vactically tneshaustible Independent study. elassroom instruction at other colleges,

ik onperience, informal study groups. tutoring, civie involvement—these are

only a few ot the more obvious ways in which college-level learning can oceur.

Maoreover. the way that certain units of knowledge have been assimilated ~whether
traditionally or nontraditionally, formally or informally—has no necessary bearing on their
value, including their value as academic learning, In agranting credits for achieved learning,
therefore, the primary interest of the College is not in how that learning was achieved but
rather in (1) its academic quality and (2) how that guality can best he verified and measured.

The Three Methods

There are three methods of verification and measurement used by the ( ollege in
awarding credits, Some students have earned a degree at Edison by using only one of these
three methods. The typical pattern, however, is a combination of two or all three. The
extended (‘.\':tIl'lp]t'H given l}lnaughm_il this section will illustrate some of the MUre commaon
ways in which the varions methods are combined, These three methods are:

(1) The evaluation of credits earned at another college or university or of records from
formal service schools of the armed forces

(2) The administration and scoring of subject-matter examinations developed by the
staff and its facolty consultants or the use of externally prepared examinations approved by
the College and administered by other, authorized testing agencies. In the case ol coopera-
tive learning programs (see pages 13-16) special subject-matter examinations supplied by
the College are used to validate knowledge gained by individuals in approved in-service
educational courses.

(3) The individual assessment of a student's knowledge or skill by an scademic con:
ultant specifically selected for that purpose by the College.,

Combination of Traditional and Nontraditional Practices

The methods used by the College in awarding credit reflect assumptions that are partly
nontraditional and partly traditional. To aveid basic confusion. it is important for students
(o understand this unique combination of nontraditional and traditional practices

The nontraditional assumption behind these methods is that college-level knowledge
van be (1) acquired and (2) verified in many different wavs.

The traditional assumption is that college-level knowledge— if it is to resull in a college
degree—ought to be (1) elassified according to traditional subject matters, (2) distributed
aceording to basic degree requirements, and (3) eredited according to standard systems of
measurement.

(1) Although the methods used by the College ta decide whether students are entitled
o credit for their L\Ii!l\\'ll'ii_ﬁ_’.i' are more or less nontraditional, the conceptual acadermic
framework used to classify that knowledge is largely traditional. That is, the subject and
skill areas designated for credit by the College (sociology, accounting, composttion) corre-
-|n-ru| to those fj(_"ﬁi_&!ll}.lil‘(l for credit within the traditional t'H”r':,:{‘ curricul um

(2) If eredits accumulated at the ( ollege are to result in an Edison degree, their distri-
biition among these traditional subject matters must coincide with the pattern of credit
distribution prescribed for the degrees awarded by the College \Mthough the credit distri-
biution requirements for an Edison degree have been broadened to accommuodale the \pw_-i;ﬂ
needs and interests of mid-career adults, they have also been given definite shape to repre-
wnt a body of knowledge that is both compreliensive and coherent. To constitute the basis for
in Edison degree, credits accumulated at the College must fit that definite shape, regardless




of how numerous they mav be. (These degree requirements are desc ribed on pages 16-17
e D94
and pages 23-24,) : Py _ : by :
(3) The system of measurement used for erediting college-level ]\Itl!\\tll'ih_'.!.‘ is also tra-
ditional Among the systems used by colleges for measuring the value of I\Izm\'fv:hl:v are
e 1 ex Y] its ST EE
semester hours, trimester hours, quarter hours, and competencies. In expressing its degree
requirements, Thomas A. Edison College uses only one of these measurements—semester

hours

Credit for Experiential Knowledge

Before the methods of earning eredit are deseribed in greater detail, one more basic
rinciple should be stressed. . . .
l””“;}f‘:&{" (Ian‘t'qv grants credit only for demonstrated knowledge or [)Ir{n{fit"rt'ru:\. \\'|n‘rt_' this
knowledge has been gained throngh formal course work at an accredited L'n”i’_s,'t'. o \&lTIH%Ll;‘-
tory grade in the course is considered a sulficient :1vr||r1||xlr‘.|l|..>;| of the student J accomplish-
ment. On the other hand, where the knowledge or proficiency has been ;u':{.mrml [hr““ﬁh
imhtl':t.'mlrllt study or work experience eredit will not |.,.- granted on the |'1:r1|-_nl 1lu'. nlII;t ._\_
or experience per se. but only on the strength ol proticiency examinations or some other

appropriate test of accomplishment in the subject areas involved

THE THREE METHODS OF EARNING CREDIT

The methods of earning eredit at Edison have been carefully r]a'\iwti_:lml [['hlll‘l{ by a
staff of professional educators and specialists in assessment. with l}u.- help of college |n.-l_1n(-—
tors and administrators throughout the state Together, these various methods constitute
r.\m- system with one commanding purpose. That purpose is lo incorporate knn\\-l.wig(‘-_
n.'li;n'(.”rw.\. af how or where it was L',::itl('nl. into the ll';.li““ill.l_iil _{I'illl-l'lt'\\'lllf'k for ;l(‘;lltl_‘t'I‘lHL'
achievement. and to do so in wavs that maximize educational flexibility without sacrificing

academic standards.

One: Earning Credits Through Transfer

Credits earned at other aceredited colleges (T be transferred to :|'llnlt1al‘- \. Edison
College. regardless of the number of jostitutions attended. These credits may have lu';‘n
carned previous o enrollment. hut t||:'_\ mayv also be earned after enrollment by students who
continue to take course work outside the College

Many students who come to Edison will bring with them enough |;|‘r'\|=tllla1_\ll‘:_1rm'r|
credits to qualify for an associate degree withont further (':n:rlw.\\url\ ur \'!'H{.I'? Some tl#
these students may continue their work with the College until they have carned enough
credits—either by additional outside course work or by examination and assessment—to
receive o baccalaureate degree from the ( ollege. Others mav transler, with advanced stand-

robovan roanshitulon, : ‘
o 1l hlq]-tll!’.\lsu‘ llui-hu of Arts Degree may also be earned entirely by l1‘:n|wh._'r L'l'll‘{lll. although
thee vast majority of BA eandidates will combine this way of earning credits with one or both

d 1 he other two |I||'[l|'|\i‘-

I ‘.,||;l|r1| il ll.”l\{['l ( ll'llil

Chpe Dl evarnple ¥|:-|;- tor clarily how pres iously earned credit ean lead directly

Lo an associate i{l‘_‘.{l‘{‘f_' and thereafter to advaneed standing at unother institution

The student in question was a 32-year-old public service emplovee. a woman with
rt'f'”,lilii?.#'fl .'J{'t'”lll|I]i\}lTTIl"l'll\ in the field of urban l.‘[ill’llil[lL{ \|I|reul1{|| she had taken f_'l‘”l"-_'\l’
work some years previously, this woman had nol completed her undergraduate degree. As a
result. despite her demonstrated achievements, she could not he accepted for advanced
study in her own field at the university of her choice

I'his student received counseling at the ( ollege, enrolled. and requested that all official
(ranseripts of her previous college work be forwarded to the Registrar. After careful evalua-
tion, the Registrar determined that she had accumulated more thian enough credits—and
with the proper credit distribution—to qualify for an Associate in Arts Degree from the
College. After this degree was awarded, she was .u.‘(‘i'[l'f“l for advanced work at the univer-
sitv she had originally chosen.

Had this student continued on for her Bachelar nf Arts Degree at Edison, she could hiave
carned some of her credits for that degree by more outside course work or by college pro
liciency examinations. In addition, she would almost certainly have earned a substantial

amount of credits through an individual assessment of her special knowledge in

Il[l\jll'l
|J|:|I1r|il{|_\"

(For more detailed information on transfer credits, see pages 35-56.)
I'wo: Earning Credits Through Subject-Matter Examinations

The mission of Thomas A. Edison College is to enable individuals who have college-
level learning but lack college credentials to earn degrees equivalent in meaning to those
eranted by traditional institutions. Vital to this mission are reliable methods of evaluation
that make it possible for individual learning to be verified efficiently outside the ¢lassre WOIT
In many cases, the most effective way to evaluate knowledge outside the classroom is |
specitic subject-matter examinations

The credit requirements for any Edison degree can be satisfied entirels through such
¢xaminations, although the vast majority of students will combine this methad with transfer
credits and individual assessments,

Examinations taken for eredit include both tests developed by the Callege and those
devised and administered by outside testing agencies.

My

I'homas A, Edison College Examination Program (TECEP)

With the ]i('!p of w||r_ii-|_-t-n|ullf_'r \]){"t'i[lliﬁlﬁ at colleges and universitios in New Jerses
and elsewhere. the College has developed its own program of achievement tests. These tests
have been created for the express purpose of supporting the College's degree ProOgrams in
ubject areas for which appropriate outside examinations are not available

Students working for an Associate in Science Degree in Managemenlt mav '~.|lit.i'_\
il their eredit requirements by passing TECEP exams. Those working for a Bachelor of
seicnee Degree in Business Administration may satisfy all the business requirements of
that degree through TECEP examinations. supplemented by GLEP examinations. Students
working for an Associate in Arts Degree or o Bachelor of Arts Degree may satisfy some ol
Hieir eredit electives through TECEP exams. (For a list of TECEP examinations, with credit
ullocations, see pages 45-52.)

Py

External Examination Programs

Wl externally prepared examinations approved for credit have been thoroughly studied




by the stall of the College and its adjunet faculty of subject-matter consultants. In addition,
the College's Committee on Testing and Assessment reviews all outside examinations from
a psvehometric standpoint. and its Committee on Academic Policies and Standards reviews
each test for the purpose of setting percentile and other performance levels.

Several examination programs have been approved by the College for credit. For
example. the College-level Examination Program (CLEP), developed by the College
Entrance Examination Board, offers a very wide range of achievement tests. CLEP General
Examinations cover many of the subjects required by traditional colleges in the freshman
and sophomore vears. CLEP Subject Examinations include many of the standard subjects
offered in the second and third vears of study in traditional institutions. (For more informa-
tion on examination programs approved by the College for credil, see pages 36-39.)

Examples of Credit Through Examination

Two brief examples may help to illustrate how credits can be earned through college
equivalency examinations,

The first example concerns a student in his twenties who eventually received his
Bachelor of Arts Degree from the College by combining written examinations with transfer
credits, This voung man had stopped formal class attendance alter high school but had
continued to study and learn successfully on his own. Deeply involved in working with dis-
advantaged and handicapped youth. he decided to seck a Bachelor of Arts Degree to authen-
ticate his efforts with voung people and to qualify for a teaching certiticate He received
academic counseling and enrolled al Thomas A, Edison College

After the necessary preparation, this student took all five of the € 'LLEP General Examina-
tions. on which he received high scores. By this means, he earned 30 credits toward his
degree. He then proceeded to the CLEP Subject Examinations that had been approved for
credit in his area of concentration. Over the next year, he earned enough additional credits
by passing these tests to receive an Associate in Arts Degree from the College.

\t this point, he re-entered the traditional system of higher education by taking formal
course work through extension and evening classes offered by other colleges. By transferring
credits accumulated in this way to his Edison transcript, he has since earned his Bachelor of
Arts Degree from the ( '.1_;11{‘;!,1'.

The second example concerns a 53-year-old man who had been retired from the federal
government after thirty vears of working as a computer analyst, Equipped with college-level
skills of obvious value and too young to retire, he was nevertheless unable to find suitable
-‘l|1[1|::\ ment because he lacked a t“n”l'u!‘ d(-gnrv

During an 18-month period of concentrated study. this man succeeded in passing all
the subject-matter examinations necessary to qualify for his Bachelor of Science Degree
in Business Administration.

He is now employed as a systems analyst at a major hospital and plans to enroll in
gradwite school

For more information on earning eredit through subjecl-matter examinations, see

nages 96 <39

I'hree: Earning Credits Through Individual Assessment

e onvanthtions are nol available in all the subjects and skills for which college
e awarded Moreover, such examinations inevitably favor diserete subject mat-
lisciplinary knowledge Thomas A, Edison College has therefore supplemented

ol

its program of subject-matter examinations with a method of evaluation that is more tlexible
and individualized. This unique procedure is called Individual Assessment ‘

When this procedure is used, experiential learning, not readily verifiable through avail-
thle written tests, is assessed individually by a faculty consultant engaged by the ( ra”vi.{-"‘hur
that particular assessment. In essence. a unit o . hat v

: | y _ b achieved learning that cannot otherwise be
e ‘m.‘" into "'1“t'_L'.i‘ eredit receives academic classification. evalnation, and eredit from i
college instructor whao is especially selected for that purpose

: Betore Individual Assessment can take place, several conditions must usiually be met
Ihe h_-uruim{ at issue must be college-level in calibre and scope. and it should correspond 1o
i subject or skill designated for eredit in the traditional college curriculum. At the same
time, it should not be adequately measured by an existing .\Hl}it't'[-[[l.llll'l r".;tlllrrl'lfllllﬂ
Finally, the subject area and the credits to be awarded for the assessment ought to fit I-uf‘i all
nto the student’s educational objectives. = o

CGeneral Procedure

\Ithough they will vary in important details, all Individual Assessments follow the same
weneral procedure. This procedure demands a close three-way collaboration atmnong lh:-lntn-
tlent. the faculty consultant, and a College staff member specializing in such assessments

\fter an enrolled student has officially applied for assessment and after the College has
determined that the learning described in the application meets the necessary wnmlT!lur.‘\
the College staff selects a faculty consultant who seems particularly well qualified to make
the desired assessment. A preliminary interview is then arranged. in which the faculty :-;.”
-.ult.'u_i[ and the student establish an uj.(:'l"vd-npnu agenda for evaluation 'Hu\..-;-'n-t-nwur
‘precities the content and level of the knowledge to be assessed. the methods gmi‘:rih-:i-‘ to
e used in making the assessment, and the maximum number of credits thal \.'<II; e aw ;mhl‘nf

Al a time agreed upon, the faculty member then carries out the assessment i uceor-
ance with the agreement. Following the assessment, the consultant submits = report Ilu the
College, describing the method of evaluation, assessing the student’s performance and
recommending the number of credits to be assigned. ‘ ;

Because they interact closely during assessment. the faculty consultant mav be able to
lielp the student identify promising areas of partial knowledge that can form the h-‘m\ for
inother Individual Assessment after additional study. In this wav. the assessmern| ‘1;'|-<--ax

i help students round out their present k:mwli*du{; by discovering in r|l;‘.il }--u-L;:n!mnit
ur potential for further college-level learning - l -
\ssessments can be carried out by the Col
Ixamples include
Advanced Data Processing
\merican History
\nimal Husbandry
\nthropology -
Afro-American Studies
Art
\viation
Botany

ege in almost any subjeet or discipline

Government
Horticulture

Hotel Technology
Human Growth and Development
Hispanie Studies
Industrial Psvchology
Journalism

Labor Relations
Library Science
Medical Technology
Madern Dance .
Geography Music

Communications
Comparative Literature
Creative Writing




Office Management Social Work

Philosophy Sociology

Photography Textile Technology

Public Relations Theater

Real Estate Urban Studies

Religion Zoology

Secretarial Science
Many other areas of assessment are possible, including advanced accomplishments in stan-
dard subjects. such as historyv, sociology, psychology, economics geology, and chemistry
Iru'm_'i;h'rf the student's Jr\'nfm'l"t'tl".-;-::' in the .\'J.rh_;]"r'l’ r'fi‘m'f“ 208 f:.'f,rrmd‘ the content HJ'. TECEP,
CLEP, and other approved examinations.

Variations in General Procedure

individual Assessments vary in their details, precisely because they are individual. When
the level of knowledge is basie and the subject area elear-cul. one assessment inlerview may
be sufficient. along with a minimum of student preparation and staff planning When the
level of knowledge is more specialized or when the subject area is interdiseiplinary. so that a
complex of subjects may have to be resolved back into its traditional components. several
assessments may hecome necessary. using more than one assessor.

The method of assessment nsed by the faculty consultant will also vary, depending on
the nature of the subject matter and on the methods of evaluation practised within the
discipline. Oral or written examinations iy be used for many subjects in the liberal arts.
For subjects in many technical or artistic areas, portlolios documenting skills and achieve-
ments may be examined or student performance may be ohserved directly.

Finallv. there will be a wide variation in the number of credits assigned. The number
granted for any Individual Assessmenl will be based on the number usually granted tor the
college course or courses maost nearly equivalent to the nnits of leaming being assessed
Fhere is no limit. however. to the number of eredits that may be carmed through the method

of Individual Assessment

Examples of Individual Assessment

'wo brief examples will help to clarify how credits earned through Individual Assess-
ment may be combined with credits earned through transfer and through written examina-
linns to satisfy degree requirements

'he first example concerns a 43-year-old woman who combined transfer credits with
two Individual Assessments to earn her Associate in Arts Degree, This student lad helped
to tound a suceessful theater group. in which she later participated. over a period of sey eral
vidars, as an aclress, stage manager director, and I:J'::(fil{;l‘l'. In addition, she had received
formal training as o Sunday school teacher and been certified for that purpose by a local
diocese: She transferred 39 eredits from another college and earned 9 additional credits,
dter enrollment. from outside course work taken at three different \[;1[1'-.'::”1’_&:"&

Bt she also applied for two Individual Assessments, one in theater and one in religious
ducation By presenting a detailed portfolio documenting her very extensive achievements
Ctheater and by undergoing an indepth oral examination based on her work experience in
clivine education. this student earned 25 additional credits. As a result, she received her

Lt 1 Arts Degree and is now working on her Bachelor of Arts Degree.

Pl seennd example involves a 44-vear-old police detective who earned his Bachelor of

\ris Degree by combining the method of Individual Assessment with all the other methods of
varning credit that have been described in the preceding pages

Fhis student enrolled with 25 transfer credits from an Ohio university, 12 credits From
| ) y s ‘ ¥ H . H H . o) ;

LEP General Examinations taken previously, and 8 credits from a formal Navy school. After
etirolling : he eurned 6 more credits from CLEP General Examinations. 8 credits from CLEP
Subject Examinations, and 41 credits from additional eourse work at the same university
that he had attended hefore enrolling

] lnln in his own area of special knowledae. he also ecarned 21 important credits from
11 j\ 10 ||.|| \ssess 5 i i ' ] ’ ‘ol
Aty e ‘- II].l nt. In ale IIL{l]I\ ass¢ \_HI]H nt. he i>|r'--.r'|1€;'t| a detailed |'1rnH|1lg|| and took
both oral and written examinations to receive 21 credits in Police Seience

He is presently scheduled to receive his Bachelor of Arts Degree from tHhe € ollege
lror mare information about Individual Assessment. see pages 39 -40). )

COOPERATIVE LEARNING PROGRAMS

Noneducational organizations—emplovers, labor organizations. communily agencies
nr government t]t'i)ltl'fIllt‘!lt‘ﬂ—h‘l'l{lll‘llll\ offer training programs that provide an n|=;r:rlum|lx
tor college-level learning but no opportunity for college eredit. To help men and women
enrolled in these programs gain credits for what they learn, Thomas A Fdison I( ollege has
developed a special method of group assessment. Based on close interaction between (he
College and the sponsoring organization, this special procedure has the additional PUrpose
ol helping noneducational institutions upgrade their in-service training programs

Under this procedure, students are awarded credits (1) when they have completed an
In-service educational course that the College has systematically studied and approved and
') when they have passed an examination that the College has supplied especially Tor rl‘.[-
nrse
Belore it can qim[if\ as an experience for group assessment. the in-service coumse must
meet three conditions; (1) it must be an opportunity for learning that i \'n||r."-‘1'-]l‘\|'f i
calibre and scope; (2) it must be assignable within the _\.H}.‘|t'1'l-r|1:ll"! l'l.l.\\iiir".]!‘:tluln tradi-
Honally used to describe undergraduate courses: and (3) it must fit logically into one rni‘rhr‘
degree programs of the College |

General Procedure

Mter consulting with administrators and teaching staff of the sponsoring organization
fi conlirm that these conditions have been met. the College will hegin its '.\'—.|<"‘III:H—‘II' mla-l-‘m-
waluation of the training program. This evaluation will usually involve the use :.f. one or
nore outside academic consultants and mav inelude detalled cdiseussions with the statf of the
Ponsoring organization

It the program is approved, written examinations to evaluate student performance in the
oirse will be ereated or adapted by the College stalf in cooperation with outside academic
onsultants and the instructional staff of the sponsoring organization 4

'hose who perform satistactorilv on the examinations will be given credits tor the
wrse once they enroll in the College. At that time. they will become cligible 1or all the
CIvices -'a! !|it‘ ( u||1'\_":' I!r-"II!’.“H‘._‘ f_'irlu .|fiflln,|| sl-il{r\i'lill: |||'_' !l.|!l‘-if'l' I?'I [} |r'|]if~. i."il"lié'i!
lsewhere, Individual Assessmaonts. the use of approved subject-matter examinations Inlr carn
wlihitional eredits, and enrollment in a [i(';_'rvt ORI .




Examples of Cooperative Learning Programs

\ few s‘\.'nralﬂm will suggest how the Process ul group assessment can help bo shimulate
adult learning and encourage educational opportunity. Some ol the more extensive srong
assessments recently performed by the College include:

* An educational program developed and administered by o departiment ol the
state government to upgrade its personnel The College has studicd and approved
severda of these courses in both the liberal arts ;mr.} management inviolving maore than
130 Persons, Slill!l‘llt\ who |I;1\'L" L'nll'i[)](‘tt"(l th:‘_\(’ courses .m:f [J;i‘w‘-\l'il AL EXArTal g
supplied by the College have been given transcript credits upon enrollment i Fdison
that may be transferred to other institutions.

* Police Academy courses in psychology and sociology. Two faculty cotsultants
have evaluated these courses to confirm their level of difficulty or recommend chunig
l'ests (lt'\{'ll}[!L‘LI by the (:tallt‘ul' have been administered. and several hundred ',m||l e
trainees have since enrolled in the College.

o A program of noncredit courses for potential union leaders offered by u labio
education center. The program includes several courses, and over a hundred persons
have been enrolled. The College has evaluated and approved the first group of courses
and has created testing instruments for them. Many of the students who have completed
these courses and ;'1;15}:(‘(' the Edison examination for them have since enrolled in the
College and received credits for the program

® A major corporation that has tit'\r'li:]lw_l two college-level courses as a First step
in helping interested emplovees earn a college degree. College staff have been in close
consultation with company management and instructional staff from the earliest stages
in the [I(‘\!'lup]‘llt‘li' of the two courses. All I_'Tllplli\r't_'\ \\Ilr_\ t']lFlIH for the COTRany
sponsored course work may also enroll in the college. and those who pass an end-of
course assessment developed and administered by the College will receive credits
Emplovees enrolled in the program include those with no college eredits, as well us those
having one hundred or more. and range from clerical personnel to a vice president i
L‘Ilul‘_u'(' of IIl;LrL'('ling. ( orporate management II(!IH_“\ to {'I"ILH'_L’_I' this program }J_\ (|l'\t‘lc1[1
ing additional courses to be approved by the College

DEGREE PROGRAMS

Liberal Arts Degrees

The Bachelor of Arts Degree oftered by the College is similar in its requirements to the
four-year liberal arts degree granted by most institutions of higher learning. It requires 120
semester hours of eredit. These must be distributed aeross subjects and along levels of diffi
culty aceording to a preseribed pattern, one that accommodates the special interests of mid-
career adults while it also insures a balance between breadth and depth of knowledge. (See
pages 23-26 for a detailed description of credit distribution requirements.)

All B.A. candidates must meet two additional requirements

(1) They must demonstrate proficieney in written expression, The methods of meeting
this requirement are described on page 42,

(2) In a pre-graduation conference with faculty consultants engaged especially for that
interview, they must demonstrate an acceptable grasp of the basic concepts in their area of

concentration and in one other area of the liberal arts selected by them (See page 25.)

The Associate in Arts Degree offered by the College is comparable to similar degrees
granted by two-year colleges. By satisfying many of the basic liberal arts requirements
traditionally associated with the freshman and sophomore vears, it facilitates entry into
baccalaureate programs at the Junior level. Many students will therefore use this degree as
the fonndation for an Edison Bachelor of Arts Degree or Bachelor of Science Degree in Busi-
ness Administration. Others will transfer their Associate in Arts Degree to another college
or university in New Jersey or elsewhere. (See Transferability of Credits and Degrees,
page 18.)

The A A. Degree requires 60 semester hours of credit. of which 48 must be in the liberal
arts according to a prescribed distribution. (See pages 26-28 for a detailed deseription of
credil distribution requirements for the A.A. Degree

Business and Professional Degrees

The Bachelor of Science Degree in Business Administration offered by the College
is similar in its requirements to the typical four-vear business degree. In two wavs, however,
this degree program has been maodificd to fit the special capabilities of adult learners who
have a background of experience in business administration

First, it has been structured to enable the student to meet all or most of the require
ments through written examinations and Individual Assessments. Secondly, several flexible
options have been added 1o its eredit distribution requirements. The B.S.B.A. Degree
requires 120 semester hours of credit. Fortv-cight of these must be in the Liberal arts and 60
in the business area; 12 mayv be taken as free electives, (See pages 25-30 for a detuiled
deseription of eredit distribution requirements for the B.S B.A Degree,)

The Associate in Science Degree in Management articulutes with the BS B A Degree
The A S M. carries a 21-credit liberal arts component and a 39-credit professional cormponent
with primary emphasis on business management. (See pages 31-32.)

The business core requirements for both the B.S.B.A. and the A S M. may be fulfilled
by existing CLEP and TECEP examinations, described on pages 37 and 45 In meeting the
liberal arts requirements for either business degree, students may want ta combine transter
credits with CLEP general and subject examinations. The student with some vears ol
management experience may be able to earn substantial bloes of credit throngh individoal
assessment,

The Associate in Applied Science Degree in Radiologic Technology was created to
help protessionals widen their career horizons. 1t was not designed to prepare new tech
nologists for entry into the field. To be eligible for the degree, students must be certified by
either the New Jersey Licensing Board ( General X-Rav Technology) or the National Registry
(AR RT ) (See pages 32-34 for a detailed deseription of eredit distribution requirements. )

Academic Counseling

Al degree candidates should take advantage of the counseling services ottered without
charge by the College. Academic counselors familiar with the special needs of adult learners
-and with the special educational resources available to them in New Jersey and else
where—will help Edison students map out their degree programs and strategies. These
services are described in greater detail on pages 19-2]




TRANSFERABILITY OF DEGREES AND CREDITS

Individuals who receive the Associate in Arts Degree from Thomas A. Edison College
will be accepted with Junior standing by any of the other eight state colleges in New Jersey.
These students will only need to meet those academic requirements expected of juniors and
seniors and those prescribed for the major concentration they intend to follow.

[n all other respects, transeript credits and associate degrees transferred from the College
will be accepted to the extent that they coincide with the grade and degree requirements of
the receiving institution.

ACADEMIC COUNCIL

Although Thomas A. Edison College has no teaching faculty, it depends upon sound
faculty direction for the formulation of its academic policies and standards, for the con-
struction of its degree programs, and for the development of its testing instruments, including
its special procedures for individual and group assessment. To meet this need, the College
has formed an Academic Council.

This Council is composed ol twentyv-two men and women representing every sector of
the state’s system of higher education, including both two- and four-year public and private
institutions and ituli»;u-m{c-nl educational organizations. Several committees and subcom-
mittees assist the Council inits work. (See pages 54-55.)

The 70 educators and administrators who compose the Council and its various commit-
tees recommend to the Board of Trustees and officers ol the College the content and require-
ments of its degree Programs as well as the pi licies and standards goveming those Programs.
The Council will also approve all candidates who Tullill the requirements for degrees and
recommend them to the Trustees

ENROLLMENT

Anyone may enroll in Thomas A. Edison College, regardless of age. residence, or
previous educational experience. Individuals wanting to enroll should request an enrollment
form. A student has become enrolled in the College when this lorm has been received by the
Registrar, along with the $50.00 enrollment fee

Students should list on the enrollment form all past collegiate educational experience:
college course work (and degrees attained, if applicable); college proliciency examinations;
formal military service schools, if attended. The student should also list those educational
experiences that are not to be counted toward a degree at Thomas A, Edison College. This
information is extremely important for counseling purposes

Upon receipt of all records, a preliminary evaluation will be made, and a Thomas A.
Edison College transcript constructed. If all requirements for a degree have been met, the
student will be sent instructions for requesting a tlt‘gn'('. If there are more requirements to
be met, the student will be told what these requirements are and will be given several options
for meeting them. As these requirements are met, the student will submit supporting docu-
mentation for further evaluation. Typical documentation will include college transeripts or
official grade reports from one of the approved proficiency examination programs listed in
this publication

The Academic Counseling Services of Thomas A, Edison College were estab
lished to provide educational guidance to individuals who are interested in pursuing
their education but who may not be sure of how or where to begin. One need not be
enrolled in Edison College to use these services. Persons of all ages and with a variety
of educational backgrounds, including individuals who have not previously par-
ticipated in traditional college-level instructional programs, may receive assistance
in determining their educational goals and planning the most appropriate wavs Lo
attain these goals.

Qualified academic counselors from the College are available at various loca-
tions throughout the state to assist individuals with this planning and to explain the
College's programs and degree requirements. The counselors will also give tentative
and unofficial evaluations of transcripts from colleges and national proficiency
examination programs and provide information on the various methods available
to document college-level knowledge. The College Counseling Office (Phone-
292-8096) is located in the main office of the College, However. two other per-
manent offices are maintained by the College to provide tounseling services in the
northern and southern parts of the state. These centers are located at :

Montelair Publie Library Labor & Industry Building

50 So. Fullerton Avenue 501 Landis Avenue—Lower Level
Montclair, New Jersey 07042 Vineland, New Jersey 08360
(201) 744-0500 (609)691-5533




In addition. counseling is available by appointment at other sites. These currently
include Hackensack. Parsippany. Edison, Eatontown, Glassboro, Lincroft. Atlantie City,
Cape May Courthouse, and Cherry Hill. Information on schedules at these locations and
other counseling sites may be obtained by contacting the College Counseling Office. Every
effort will be made to schedule appointments at the most accessible locations and the most
convenient times

CLEARINGHOUSE OF EDUCATIONAL RESOURCES

A Clearinghouse of Educational Resources for adult-oriented college-level programs has
been established at the ( an[t'uv as an ;1f|ilmc-r to the 1-{=nr1~.:-1inu program

Its function is to research college-level Programs and services available to the adult and
to maintain, update, and expand an extensive collection of materials on such programs
throughout New Jersey and reaching into the surrounding states of Pennsylvania, New York.
and Delaware. Clearinghouse holdings also include information on innovative programs
throughout the continental United States and Canada

The emphasis is on courses, programs, and services which, because of content. fees.
and class hours, are particularly valuable to the mature student From these materials
verified information is extracted on adult evening schools and extension programs, week-end
classes and other forms of flexible college seheduling. television courses tor eredit, instruction
through correspondence, special classes 1o prepare students for CLEP examinations, and
manv olher resources for independent study. This information is regularly transmitted to the
rlt"l\\'!i]'L I!i l'l”]'ll‘\l'l{”"\ \\lli' aret .lli\l‘-i'(i ol ‘||II‘. 1|| current l'll‘l('.lll'!ll;l il('\('ill[‘”[l‘“"\ i]l

their region, but often of programs and courses still in the planning stage. Using information

from the Clearinghouse, Edison Colloge counselors are then able to suggest appropriate

instructional Programs o materials to individuals who are seeking ways ol preparing for

degrees Ifll'ml_l_"]: |||nh-|u'ru[i'r|! studdy

COMMUNITY INFORMATION SOURCES

Thomas A. Edison College and its counselors wark very closely with other New Jersey
organizations and institutions which serve adults interested in continuing their education
Information on Edison College Programs as well as other adull educational umnuj'lrlllitit’\ 18
available to the public from these sources. In some cases, information can be provided by
staff members of the organization. In other cases, Edison College counselors are available
at scheduled times to answer inquiries. Requests for gencral information can usually be
handled by telephone or on a drop-in basis. However, anvone considering enrollment in
Thomas A. Edison College should arrange an appointment with a College counselor

Fhe following is a partial list of the organizations providing general information on
Thomas A. Edison College

Colleges

Glasshoro State College

Vdult Learning Center Director of Academic Advisement
205 Main Street Glasshoro, New _It'l'\l_‘\ 08028
Huackensack, New Jersev 07601

Bergen Community College

Brookdale Community College

Women's Center
Lincrott. New Jersev 077538

Kean College of New Jersey
Oftice of Continuing Education
Union, New Jersev 07083

Middlesex County ( ollege
Ottice of Counseling
Edison, New Jersey 0S8 17

Adult Communily Education Programs

Monmouth Adult Education Commission

| Main Street
Eatontown, New Jersey

Parsippany-Trov Hills Adult Sehool
Vail Road
Parsippany, New Jersey (07054

Vineland Adult Commission Learning Center

307 Seventh Avenue

Vineland, New Jersey 08360

Public Libraries

Jersey City Public Librar

72 Jersey Avenue
Jersey City, New Jersey (07302
(201) 435-6262

Teaneck Public Librarn
840) Teaneck Road
leaneck, New Jerseyv 07666
(201)837-4171

Vineland Public Library
6th and Elmer Streets
Vineland, New Jersev 08360

Woodbridege Free Public Librar
800 Rahwav Avenue
\\nm“:ri{i‘._":', New |n'r\('\ (7005
(201) 634-44530

Atlantic (€ ity Librar
Pacific and [linois Avennes
\tlantic City, New Jerses
1609) 345-2269

Cape Mayv County Librars
Mechanic Street
Cape May Court House, N | 08210

Cherry Hill Library
1100 N. Kings Highway
Cherry Hill, New Jersev 080034

(609) 66T-0300

Public Agencies

Fort Dix, Armv Education Office

Fort Dix. New Jersev (08640

I't. Monmouth Education Office

Ft. Monmouth, New Jersey

Picatinny Arsenal
Civilian Personnel Office
I'aining Division
Dover, New Jersey

MeGuire Air Foree Base Education OHice
MeGuaire Air Foree Base, New Jersev 0864 1

New Jersey State Emplovment otfices
Ilnmu;innll Lhe state (consull vour
Iul',:l :‘I]l[lin\ ment ottice tor |||(-

nearest center with inlormation )

New Jersey Dept. of Civil Service
FOFE Office




LIBERAL ARTS DEGREES
Bachelor of Arts

The Edison College Bachelor of Arts Degree is designed to satisfy the educational needs
of a wide range of adult learners, the vast majority of whom fall into four categories: (1)
those whose work toward the degree was interrupted earlier in life: (2) those needing the
degree for career mobility: (3) those seeking the degree for self-fulfillment; and (4) those
desiring to prepare for graduate work.

Basic Degree Requirements

The Bachelor of Arts Degree requires 120 semester hours of credit for completion, 87 ol
which must be in the liberal arts, distributed in the manner presented in the outline below
The remaining 33 credits may be devoted to free electives in either liberal or non liberal arts
fields

The degree features an Area Concentration of 39 credits, focusing on a choice of one of
three broad fields: the humanities, social sciences, or natural sciences/mathematics. This
type of emphasis is well suited to meet the needs and interests of most adult learners. The
\rea Concentration stresses exposure to a broad liberal arts area which brings together
related disciplines and at the same time permits the student to pursue some specialization
according to individual interest

To ensure that a reasonable balance between educational breadth and depth is achieved,
all degree candidates must complete a minimum of 36 credits of advanced work in the liberal
arts, 18 of which must be in the Area Concentration. For the purposes of this requirement,

the College classifies courses and examinations according to two levels designated as lower
level and upper level. The Academic Council has adopted the following functional defini-
tions for the two levels




Lower Level: That knowledge and/or competency in a given discipline considered to
be the foundation for further development. usnallv covered by a one- or two-semester
course vielding up to 6 credits. Such terms as “basic.” “introductory,” “general,” or
“survey  tend to be associated with course titles or examinations at this level

Upper Level: That knowledge and/or competency bevond the foundation level which

t'!ll]?*l:iki?(‘a more advanced skills, more ('ll[]l[!]l‘\ know :‘{i_gv or concepts, critical and

interpretive thinking, and/or integration with other (|i\ri]:|iru-.~. Terms such as “inter-
mediate,” “advanced,” or Tupper level are commonly applied to such courses or

examinations.

CREDIT DISTRIBUTION REQUIREMENTS
For Bachelor of Arts Degree
Sem. Hrs.
Subject  Cuategaory Credit
Area Concentration 39
(Select from A, B, or (3}
A, Humanities
1. Required distrilintion
Philosophy or religlon
Literature
Fine/pertorming arts
Ilectives (ineluding foreien languages
0ofr
Social Seiences
| Hi-i||||[r'rin‘l-.h:|n|||u|:.
Iistory
il“lll|f :li SCIeNCe OF CConomies
Hl'!l.l\ ‘.I‘I.l{ sSCence .lI|1IIIH|IlI (RILART
]1\‘.r'|mi||',:\ SH Irllng_'\ el
Electives
0or
Natural Sciences/ Mathematics
I, Required distribution:
Biological seience
Physical science
Mathematics
2. Electives 21
1. Liberal Arts Distribution Requirement
The requirement will be satisfied by completing at least 21 credits in
the two liberal arts areas outside the Area Concentration. 12 of which
must be in one area and 9 in the other; the areas are humanities, social
sciences. and natural sciences/mathematics,

111, Liberal Arts Electives Tt ey £ s e = - s 27

e

I\ Free Electives i g 3

lotal 120

Optional Specialization
I wi) r||--,_r_|'--1- Program Is[rltllli'-- are ay ;1i|\l|:|{- to \l_lnit’lnl-a :|1-xi|'lt|q to \[]t'R'id“/.t' maore [h;m is

possible in the Area Concentration. Each specialization will consist of a minimum of 33

credits in a selected liberal arts discipline. 2
defined above. It should be noted that the 27

of which must be classified as upper level as
-credit upper-level requirement for the special-
ization may also count towards fulfilling the 36-credit upper-level requirement for general
liberal arts. In most cases, a specialization will be a more indepth emphasis on a subject
discipline within an Area Concentration, the requirements for which must also be completed
by those choosing to specialize. Finally, the selected specialization must be approved by the
Director of Liberal Arts Programs and the Committee on Liberal Arts Degrees

The two specialization options are the following

(1) Subject Specialization. One of the traditional liberal arts disciplines falling within
the area of the humanities, social sciences. or natural scien: es/mathematics

Interdisciplinary Specialization. A liberal arts emphasis developed around a topic
cutting across subjects in two or more areas Examples: American studies, urban
studies, black studies, women's studies. or environmental studies

Additional Requirements

In addition to the subject-matter distribution requirements outlined above, each can
didate for the B.A. Degree is expected to meet the two requirements described below

(1) I’mi'icivnc) in Written I‘:X[)rl'ﬁsinn. Al candidates tor Edison ( ll”i'\_{i‘ l]:'\.iri‘i'k
must demonstrate a proficiency in written expression prior to completion ol degree
requirements. The usual method of meeting this requirement is by passing an
English composition test under the Thomas Edison College Examination Program
(TECEP). This examination is described on page 46. Students may also meet the
requirement through one of several alternative methods, which are described on
page 42
Pre-Graduation Conference. After completing between 80 and 100 credits of
work, every candidate for the B.A. Degree will be assessed by means of a personal
interview (or other means when appropriate) conducted by consultant faculty. The
purpose of the interview is to determine that the candidate demonstrates an accepl
able understanding of basic concepts in the chosen Area Concentration (including
specialization if pertinent) and one other liberal arts area selected by the candidate
For f'\'LIT!I[JIi'. lill' i'.HHIiII;I[L' \\Illl L'I||llr\('\ !Ilr' Area Concentration of \IJl'Ii!l sciences/
psychology for discussion must also be prepared to discuss topies of the candidate’s
choice in either the area of humanities or the area of natural scien es/mathematies

Methods of Meeting Requirements

The candidate for the B.A. Degree will have all the options open to all Edison College
students for earning eredits and meeting degree requirements. These oplions are deseribed
on pages 10-16 and pages 35-40

The opportunities for meeting degree requirements available in the method of Indi-
vidual Assessment are of particular significance to students who have already a quired a great
deal of learning and competency through their own independent educational efforts, includ-
ing work experience. The use of this strategy should be investigated earlv in the student’s
planning for the degree. Should an Individual Assessment be advisable, the offices of the
Registrar or Academic Counseling will refer the student to an Individual Assessment Advisor
for aid in preparing for the assessment

All B.A. candidates are urged to take advantage of the counseling and information ser-




. - : SEQUENCE OF BASIC STEPS INVOLVED IN
vices offered without charge by the Office of Academic Counseling. \|I]|illl;.',]| these services EARNING THE B. A. DEGREE

are verv useful for those exploring an Area Concentration, thev are essential for those select- Yha Stidant i B ’ College Services
he Student in Process Facilitating Means

ing and seeking approval for one of the specialization options 2% Seproprlate

Steps in Earning the Degree

Although no two candidates will choose exactlv the same strategies or move at the same
pace in seeking to earn an Edison College external degree. there are certain basic steps which
all students will need to follow if they are to attain their goal. For the henefit of the student
these have been summarized in the form of a flow chart which appears on the next page

Associate in Arts

The Associate in Arts Degree mav be considered the natural companion to the Bachelor
of Arts Degree. serving many of the same kinds of students served by the latter. The Associate
in Arts is often elassified as the liberal arts transfer degree in that it provides the student with
the broad exposure to the arts and sciences necessary for later specialization in four-vear
degree programs in liberal arts and business and professional fields. Some students may wish
to use the A.A. Degree as the foundation for one of the two Edison College baccalaureate
degrees (the Bachelor of Arts or the Bachelor of Science in Business Administration); whereas
others will find that their educational and career goals are best served by using the degree

as the basis for entry into programs olfered by other institutions

Basic Degree Requirements

The Assoctate in Arts Degree is the f'f!lli_‘.nli'h' ol a two-vear liberal arts []1";_{!':'!' Each
candidate for the degree must complete 60 semester hours of credit. Of these, 48 credits
must be earned in the liberal arts according to a prescribed plan covering the humanities,
social sciences, and natural sciences and mathematics. The remaining 12 semester hours
are allotted to free electives in either liberal or non-liberal arts subjects. An outline of the

degree eredit requirements is provided helow

CREDIT DISTRIBUTION REQUIREMENTS
For Associale in Arts Degree
Sem. Hrs
s:m,n-;-r Categaory Credit

Liberal Arts Distribuation 13

Options
Humanities
Social Sciences
Natural Sciences/Mathematics
I1. Liberal Arts Electives

Total 60

1 Iree Electives (any collegiate field)

I'hee A A, Degree articulates with the B.A. Degree. A comparison ol the two degrees

reveals that the liberal arts distribution requirements are essentially similar. By careful

ning the student can utilize part ol the distribution plus the liberal arts electives to




build a large part of the Area Concentration in the B.A. Degree I'here is also sufficient
flexibility in the A.A. to enable the student to lay the foundation for a speci: dization in a
subject discipline or an interdisciplinary area. Finally. the A.A. will serve to satisfv the liberal
arts distribution requirements and free electives requirements for the B.S.B.A. Degree

Methods of Meeting Requirements

As described in detail on pages 10-16 and pages 35-40, the candidate may earn degree
credits in several wayvs. The adult learner \\lm is capable of studying independently should
give serious consideration to the use ol the CLEP General and Subject Examinations com-
bined with some TECEP examinations in meeting degree requirements: theoretically, one
could earn the entire A.A. Degree through this method. Students whose college careers have
been interrupted in the past will no doubt be able to .imr|\ many transfer credits towards
the degree. For others. the unique process of Indivic \ssessment may be a wav of gaining

substantial amounts of credit

BUSINESS AND PROFESSIONAL DEGREES
Bachelor of Science in Business Administration

Although the Edison College Bachelor of Science Degree in Business Administration is
similar in content to the typical business degree offered by many institutions of higher
education, it differs in one major respect; it is structured to enable the student to meet all
or most of the requirements by examination and individual assessment. Theretore, the degree
is particularly appropriate for the adult learner who has acquired a business administration
backeground through experience or independent study

Basic Degree Requirements

I'o attain the B.S.B.A. Degree. the student must earn 120 semester hours of credit
distributed as follows: 48 credits in liberal arts. 60 credits in the business area. and 12 credits
of free electives

In addition to the 48-credit distribution requirement in liberal arts. every candidate
must demonstrate a proliciency in written expression prior to graduation—a requirement all
Edison College degree candidates must satisfv. The usual method of meeting this require-
ment is by passing an English composition test under the Thomas Edison College Examina-
tion Program (TECEP). This test is described on page 46, However. sever al alternative
methods are possible. including transter credit in English. a passing score in one ol several
CLEP tests, or the process of Individual Assessment. For a more detailed description of such
alternative methods, see page 42

[n the professional business area, the candidate mav choose one of two program options:
1) asingle speci: dization in one of the tive approve . fields of Accounting, Finance, Market-
ing. Management of Human Resources, and Operations Management, or such other fie lds as
Insurance, Banking, or Real Estate when Lqr[nmrw[ by the College; or (2) a general business
concentration distributed equally between two approved fields chosen by the student. I
the student desires to select a specialization option other than one of the five alreadv offered
by the College (such as Insurance), the program plan for such specialization must have the
prior approval of the Director of Business and Professional Programs and the Committee on

Fhe credit-hour distribution requirements for the B.S.B.A Degree are presented in
tabular outline helow. It should be stressed that these are the re quirements for the revised
B.S.B.A. Degree which became effective July 1, 1975, Students

_ ‘ enrolled prior to this date
may continue in the original program or transfer to the revised program. depending on whicl
better m:‘('t\. their needs IIi[!I'J'III.lilrJrl on the specific arrangements involved in such a change
may be obtained from the offices of the Registrar or Academic Counseling

CREDIT DISTRIBUTION REQUIREMENTS
For B.S.B.A. Degree
Sem, Hrs
Subject  Category Crivelif
Liberal Arts Requirements 14
A. Subject Area

Options

Humanities
Social Sciences: Economics
Social Sciences: Electives
Natural Sciences/Mathematics

B Liberal Arts Electives

[T, Professional Business Requirements

A. Business Core® ; T
Introduction to Data Processing (TECEP)
Introductory Business Law (CLEP)
Introductory Accouriting (CLEP)
Introductory Marketing (CLEP)
Statistics (CLEP)
Managerial Decision Making (TECEP)
Principles of Finance (TECEP)
Business in Society (TECEP)
Business Policy (TECEP)
Management of Human Resources (TECER)

‘(Note: These titles are CLEP and TECEP examinations approved by
the College to satisfv core requirements. Course work may be sub
stituted for examinations where appropriate. )

B. Advanced Level Options A IS
1. Specialization Option
Chosen from Accounting, Finance, Marketing, Munuge
ment of Human Resotrces. Operations Management. o
other fields as approved hy the College
or
General Business Option
Two subject areas of 9 eredits each chosen from any two
d[]l”'”\'(‘il }Fli‘;]‘li‘\\ 1i['|l|"
(. Business Electives
11, Free Electives

Methods of Meeting Requirements

Fhe B.S.B.A. Degree is structured to enable students to e the degree primarily




through examinations and Individual Assessments. As suggested above, business core
requirements (35 credits) mav be fulfilled by existing examinations in the TECEP and CLEP
programs. In addition, a complete battery of TECEFP examinations will be available to cover
the advanced level specialization options (18 credits) These examinations, all of which
carry 3 credits except where noted, are listed below. (Examination descriptions may be found
in a separate section of the catalog beginning on page 45.)

Accounting Marketing

Marketing Communications
Channels of Distribution

Intermediate Accounting |

Intermediate Accounting 11

Managerial Accounting | Marketing Research

Marketing Management Strategy |

Marketing Management Strategy 11
hs.h

Managerial Accounting 11
vdvanced Financial Accounting
\uditing
Fax Accounting Management of Human Eesources
" (Select 3 as advised: Auditing and [.abor Relations & Collective
Tax Accounting necessary for CPAL) Bargaining
Finance \ll\ dAng |'-| | ahor Hi'LI'jllh-- .|'|l|
( HI'1J\II:I1“ Finance Collective jargaining
Financial Institutions and Markets

International Finance and Trade

{ Fla'_.lll:.'.llri'-l..|| Behavior
vdvanced Organizational Behavior

Public Finance Organization Theory and

; ) . vanizational vsis
Security Analvsis and Portfolio Organizabiona Analysi

vdvanced Organization heor

Managemenl
and Organizational Analysis

vdvanced Security Analysis
and Portfolio Management Operations Management
see lootnote

Sinee the development of examinations for Operations Management s still

pending, students interested in this optio cadvised to consider fulfilling requirements
through coiirse teansfer and/ livichiial Assessmei \cademic counselor

The student with business expertise attained through professional experience and
independent study may find it very appropriate to complete a significant portion of the
degree requirements by combining examinations with the '-['H‘{'i;i1 process ol Individual
Assessment. (See pages 12-15 and 39-40.) This method may be particularly appropriate as a
way to satisfy the requirements for the business electives and those specialization options tor
which no examinations have been tfl'\('lt1|n'(| Such :llrlimn can often be built around the
adult learner’s professional experience in fields like insurance, real estate, and transportation
management

Many students mav find it more convenient to satisty some requirements by taking
courses at other colleges. Where such courses are intended to substitute for TECEP and/or
CLEP examinations in the business core and \i}{'i'];!ll/-l[l"]i option, the student is strongly
Wvised to contact the offices of the Registrar or Academic Counseling to obtain help in
determining legitimate course substitutions. In this connection. it is important to stress that
the Committee on Business Degrees must approve all D7 grades and grades for business

or examinations completed more than ten years prior to the student’s enrollment at

Associate in Science in Management

]”“" .\\hclf\-iurt' in Science Degree in Management is designed primarily to meet the
needs of working adults in mid-career. Because the requirements can be satisfied in several
ways, the degree enables students to build upon a base of knowledge obtained through their
\\Iir']»{m}_[c';irt'i'!"- :

Ilhl' \.? in Management is divided into a 21-credit liberal arts component and a
s gl 7e 0 vrerdl N . h i
specialized 39-credit protessional component with primar emphasis on

business manage-
ment. Additional specialized options are also available in Public Service :

. \dministration and
« ¥, T v H 1 - T T - 1 1 2 1

.| |t.1“.|l Services Administration. The credit distribution requirements tor the business admin-

istration specialization are contained in the following table. Students interested in the iddi

tional specialized options should contact the offices of the Registrar or A

: _ ademic Counseling
for details on those areas .

CREDIT DISTRIBUTION REQUIREMENTS
For A.S.M. Degree
Sem s

Subject Categary Credil
Liberal Arts Requirements .. ... A 2]
A, Communications® g
B. Social Sciences
C. College Mathematics
D. Liberal Arts Electives
Prolessional Requirements .
A. Required Subjects
Fconomies
Aceounting
3. Data processing
B Basic Management Subjects

l.
2

(Such ‘courses or examinations as Management of Human
Resources. Business Poliev. and Legal. Social and Fthical
Problems)

Professional Electives in Business Administration |2

Fatal _[:J

he six credits in Commuuications satisfv the written expression regiiirermment bor Lhis degre

he A.S. Degree in Management is designed to articulate with the B S B \

I'herefore, stud i i e
elore, students interested in earning the four-vear degree shonld

AL g ‘ arelullv study its
requirements w .’III!’J)ILIHIIIIJL{lur'[||t-,i\\(1|-|"i|"-(],-.__;_“-'- See page 28.) The CLEP and TECEP
examinations approved for the business core of the B.S.B. A

are particalarly uselul in artic
lating the two degrees : ’ il in articu

Methods of Meeting Requirements

| Fhe A.S. Degree in Management is very flexible and enables the student to satisfy
degree requirements by developing different combinations of the
eamning credit—by transfer. by exami i \ i ;

20 ‘—.i : ster, by ¢ .I\llillll.\||l.llu or by individual assessment. Since each candi
tale s aegree “I” lil't'fi tor |u- l:ll]lll"lir.'l[{f'_ !|u' .-ili ol

betore or altter enrollment will be particularly helpful

three basic methods of

an academic counselor immediately




In meeting the liberal arts requirements, the student should consider transter courses
and/or CLEP General and Subject examinations for all the subject areas. Note that the six
credits in communications may be earned through transferring English composition courses,
including speech, or passing any one of several CLEP tests in composition .

College-approved proficiency examinations in business are of particular relevance in
meeting the professional requirements Following are the mosl pertinent examinations,
listed according to the professional subject categories of the degree

1) “l'q.'u'r'r':fl Subjects (15 s.h
Introductory Microeconomics (( [LER)
Introductory Macroeconomies (CLEP)
Introductory Micro- and Macroeconomies (C1 EP)
Introductory Accounting (CLEP)
Introduction to Data Processing (TECEP)
Basic Management Subjects (12 s h
Introduction to Business Management (CLEP)
Management of Human Resources (TECEFP
Business Policy (TECEP)
Business in Society | TECEP)
Professional Electives (12 5.h
Introductory Business Law (CLEP
Introductory Marketing (CLEF)
Statisties (CLEP
Muanagerial Decision-Making
Principles ol Finance (TECEP
Monev and Banking (CLEP
The more advanced student shuould i iew  the Intsiness  exanunalions

deseribied in the section beginnlig

FFor the student with some vears of managemenl experience, the Individual Assessment
method of meeting degree requirements ||n.-L|Ii|-u|;u'l\ in the ]:t'nivwlnlml elective category,
should prove useful

Associate in Applied Science in Radiologic Technology

The Associate in Applied Science Degree in Radiologic Technology was developed to
encourage X-Ray technologists to continue their education and to help widen the career
horizons of competent professionals. The degree is not meant to prepare new technologists
for entry into the field. but is viewed as a means of facilitating the professional development
of practicing technologists. In order to be eligible for the degree, a student must be L't'l'T_i“i'il
by either the New Jersey Licensing Board (General X-Ray Technology) or the National
Registry (A.R.R.T.)

Basic Degree Requirements

Fhe A A.S.R.T. Degree requires 60 semester hours of eredit for completion, 26 credits of
which are devoted to general liberal arts and 34 credits to the professional area. The latter
1N Lurn, Is compost d of the following components

4) a certification component represented by possession of the New Jersey State

ol current graduates holding the A A.S, Degree

Liicensure or the National Registryv, either of which carries 20 hours of Fdison Col-
lege credit (A copy of the New Jersey state license or the AR R.T. certificate must
be submitted by the student

(b) a professional examination component worth 14 credit hours earned by passing
three examinations in radiologic

technology offered under the Thomas Fdison
College Examination Program (TECEP)

\ more detailed breakdown of credit distribution requirements for the degree appears below
in tabular form.

CREDIT DISTRIBUTION REQUIREMENTS
AASRT. Degree
Sem. Hrs
Credil

Subject Calezory
Liberal Arts Requirements
A, Communications 14 ¢
B. Natural Seience/Mathematics
1. Anatomy/Physiology (TECEP)
2. General Physies (TECEP)
3. College Mathematics
Electives ( Humanities or Social/Behavioral Sciences )
Professional Requirements = .
A. N State Licensure (General X-Ray Technology)
or National Registry (A.R.R.T.)
B. TECEP Examinations 2 \
1. Radiologic Techriology: Part A
(Radiologic exposure and technigue:
radiation protection )
Radiologic Technology: Part B
(Routine and special procedures; medical
dntl \IIF_LEil.".iI :{i:‘l.'ll"s{"‘. Llf!\ il”f.'l‘(i
radiographic anatomy )
3. X-Ray Physics

s

Fetal m

Methods of Meeting Requirements

I'he basic assumption underlving the development of the A A'S. Degree in Radiologic
l'echnology is the belief that the specialized training and on-the-job experience of the
licensed technologist are at least equivalent to the knowledge and competeney expected

Fherelore, the Edison College ALAS.R.T

Degree is designed to assess the college-level knowledge und experience acquired by the
practitioner and award college credit for it

I'he chiel method of carrying out such assess-

ments in this degree is the college proficiency examination

The principal examinations stressed are the following
I) The New Jersey State Licensing Examination or the National Registry Examination
necessary tor the certification component .
TECEP examinations in anatomy and physiology, general physics, and three in
radiologic technology

I'he CLLEP General and Subject examinations. useful in satishving a large portion




of the liberal arts requirements. (Note: The six credits in communications may be
earned by passing any one of several CLEP tests in English composition and speech
courses. |
The specialized examinations should serve very adequately the needs of most practicing
technologists, who are generally well prepared for them by previous training and experience.
However. some students may prefer to satisfy partial degree requirements, particularly in
the liberal arts, by enrolling in college courses at other institutions. For others, the method of
Individual Assessment may be more suitable

As an external degree college, Thomas A. Edison College does not give classroom
instruction or offer course work through correspondence. Students of the College earn their
degrees through a variety of educational experiences, the most frequent being course work
completed at another college or university (transfer credit): college-level examinations
offered by Thomas A. Edison College, the College-Level Examination Program (CLEP).
or other approved examination programs; individual assessments of college-level knowledge:
and formal military schools.

The degrees offered by Thomas A. Edison College are measured in semester hours. The
semester hour is, generally speaking, the standard measure of college courses. representing
approximately fourteen to eighteen classroom hours of instruction. When other methods of
measuring a student’s academic growth, such as quarter hours, course units, and compe-
tencies, are presented for evaluation, these will be converted to semester hours.

TRANSFER OF CREDIT

Students of the College may transfer credits earned at an accredited college or univer-
sity or one that is a candidate for accreditation. With the exception of course work presented
to meet the business requirements of the Bachelor of Science Degree in Business Adminis-
tration, there is no limit to the length of time which may have elapsed since the credit was
earned. There is a ten-year time limit on the courses presented to meet the business
requirements.

Official transcripts of college course work must be sent when an evaluation is requested.
Transeripts must bear a raised seal and the signature of the issuing officer. Unofficial tran-
seripts will result in unofficial evaluations. Only those courses which the student wishes to
apply towards a degree will be recorded and kept on file. In some instances, especially in the
professional degrees, it may be necessary that course descriptions be requested. If so. these
should be requested from the Registrar of the college where the course was completed

The College will accept all courses which a student has completed, including those
where the minimum passing grade or D was earned. However, before a degree can be




completed, the student must have a quality point average (QPA) of 2.0 out of 4.0, where the
grade of A equals 4 quality points. Grades of D must be balanced by grades of B or A so
that the overall average is at least 2.0. Letter grades are not assigned to CLEP scores or
other evaluations completed by the College

(See also pages 10-11.)

FORMAL MILITARY SERVICE SCHOOLS

I'he College will grant eredit for those formal military service schools which have been
evaluated by the American Council on Education’s Office of Educational Credit (formerly
CASE) These evaluations are found in The Cuide to the Evaluation of Educational Experi-
ences in the Armed Forces. published by the American Council on Education. Members of
the Armed Forces currently on active duty may request a listing of courses completed on a
DD Form 295 through the nearest Base Education Center

Veterans separated from service after January 1. 1950, may submit a copy of their DD
Form 214: Report of Transfer or Discharge. Since these forms do not list any information
other than the l_\[n- of school. the student ».hmllt| list. on a ‘-I'i\;ll'i![l' page, the full name of
the school, its location, the dates attended, and the duration of the school in terms of weeks
[f more than one DD Form 214 has been issued, a copy of each form should be sent, if the
schools attended are not listed on the most recent one

For veterans separated prior to 1950, the process will be more complicated. Air Force
and Army veterans should request a copy of their Separation Qualification Record from the
General Services Administration, National Personnel Records Center (Military Personnel
Records), 9700 Page Boulevard, St. Louis, Missouri 63132, and Navy and Coast Guard
veterans should request a copy of their Notice of Separation from the United States Naval
Services, which mav also be obtained from the General Services Administration, National
Personnel Records Center (Military Personnel Boards). Marine Corps veterans should
request a copy of their USMC Report of Separation from the Commandant of the Marine
{ arps (€ lld{' DGR ) ||t';|i1[]|l;1r'll‘l\ lll'lil_t‘il States \lul'ill!’i :nr]\-\, W ;l\lli]i'__[lull_ D.C 205380

SUBJECT-MATTER EXAMINATIONS

Fhe College will grant credit for examinations through its own Thomas A. Edison
College Examination Program (TECEP) as well as for examinations administered by other
approved examination programs. (See also pages 11-12.)

Thomas Edison College Examination Program (TECEP)

\s an illh'j_'l';tl [)ul'i n! its ;u".ull'mi:' Program, lJll' [.H“l".:l' UHI’]'H a4 series Hf examnations
to enable its students to meet their (Jl‘_L’.I'l'l' |'1-¢||1i|'<‘1m-nl- without formal classroom atten
dance. These examinations are described in more detail on pages 43-52. They are offered
three times a vear. on the first Saturdav of October. February, and June, at regional test
centers in New Jersev. Thev are available to students who reside outside New Jersey by
u['Jm-iu[ arrangement

For each of the examinations offered through TECEP, a comprehensive study guide has
been prepared. Study guides may be requested from the Office of the Registrar. Applications
for TECEP examinations are mailed automatically to all active students enrolled in the
College in advance of each administration.

College-Level Examination Program (CLEP)

lhe College-Level Examination Program (CLEP) offers the student a wide opportunity
to obtain college credits by examination. There are five general examinations which validate
nontraditional learning equal to what is usuallv tanght during the first vear of college. These
examinations are in English composition. mathematics. natural science, Itlt1ll.ii[I.1[i!'~ and
social -u'l(‘n:'("-.f’}|I~lnr'_\

In addition to the five general examinations, CLEP offers a wide selection of subject
examinations which correspond to specific college courses taught across the country. The
following is a breakdown of the CLEP examinations currently being offered, the minimum
score necessary tor eredit, and the semester-hour value

Business Mirdrm Seor
\ecounting. Introdnetory 50)
Business Law, Introducton ol
Business Management. Introduction to 17
Computers & Data Processing 16
ECP: Fortran 1V 15
Murketing, Introductor 15
Monev & Banking 1N

Education
History of American Education
Fests & Measurements

Humanities

American Literalure

\nalysis & |I|h'r'|lr':'|:|I!U|| ol Literalure
English Composition ( General)
English Composition (Subject )
|'IIL'|i‘~}I Literature

Freshman English

Humanities { General

Medical Technology

Clinical Chemistry

Hematology

Immunohematology & Blood Banking
\III |"?}_li|l|f}l:‘\

Natural Sciences-Mathematics
Biology

Caleulus with Analvtic Geometry
College Algebira

College Algebra & Trigonometrs
General Chemistry

Geology

Mathematies (General )

Natural Sciences (General )
Statistics

I'rigonometry




Nursing (North Carolina

Nursing Examinations)
Anatomy, Physiology, Microbiology
yehavioral Sciences for Nurses
Fundamentals of Nursing
Medical-Surgical Nursing

Social Sciences
\fro-American History i
American Government 17
American History

Educational Psvehology 47

General Psychology 17
Human Growth & Development 17
Macroeconomics, Introductory 1S

Microeconomics, Introductory 47
Micro-Maeroeconomics, Introductory 47
Social Seiences-History (General )
Sociology. Introduetion to 1T
Western Civilization 50

EThe minimum score and semester hour equivalents are corrently under review

College

The College Entrance Examination Board offers the CLEP Examinations nationwide
as well 4s at various overseas locations on a monthly basis. More detailed information uhﬂ.nr
the CLLEP Examinations and the location of test centers can be obtained by writing to CLEP
P.O. Box 392, Princeton, New Jersey 08540

Other College-Level Examinations
College Entrance Examination Board

The College Entrance Examination Board offers another series of college-level examina-
tions called Advanced Placement Examinations (AP). Thomas A. Edison College will grant
credit for AP Examinations on which a grade of 3 or better has been obtained. Detailed
information on these examinations can be obtained l'}_\ writing o Advanced Placement
Fxaminations (AP). P.Q. Box 5392, Princeton, New Jersey 0554(). )

[n addition. the College has undertaken an intensive study of the examinations n{‘ the
Undergraduate Program (UP) and the Graduate Record Examinations H[i&ll'l].l (GRE I. to
determine their pnlt-n[i;l] for satistving p:u'!i:|| degree requirements in twentyv-five subject

specialization options (e.g., English, history mathematics, ete.). A poliey decision will be

made earlv in 1976

United States Armed Forces Institute (USAFT)

The Department ot Defense through the United States Armed Forces I[lﬁ[illl!l' ( {.:S.\I"_[ )
offered a series of examinations for military service personnel on active duty until mid-1974
when the program was discontinued. The College will continue to accept transcripts for
USAFI Subject Standardized Tests and End-of-Course Tests as well as the ( ollege-Level
CED Examinations, The College will use the minimum passing scores and credit recom-

mendations set by the American Council on Education. Transeripts for USAFI Examinations
can be obtained by writing to DANTES, Transcript Contract Service, 2318 S. Park Street,

Madison, WI 33713,

College Proficiency Examination Program (CPEP) and Regents External
Degree Examinations (RED)

Thomas A, Edison College will accept for eredit most examinations offered by the
New York State Education Department. Information on these examinations can be obtained
from the New York State Education Department, 99 Washington Avenue, Albany, New York
12210.

EVALUATION OF OTHER CREDENTIALS

The College will grant credit to any student who has achieved the standing of licensed
Radiologic Technologist either through the American Registry of Radiologic Technologists
(A.R.R.T.) or the New Jersey State Licensing Examination. A total of 20 semester hours eredit
will be granted to a student who presents a certified copy of the AR R.T. license or the
New Jersey State License. Credits earned can be used to meet part of the professional com-
ponent of the Associate in Applied Science Degree in Radiologic Technology or as elective
credit for other ¢|t_‘gl'¢'v.- offered |1_\ the ( ‘.nHt‘_L:c'

A student who holds an F.A.A. license will be eligible for credit in the area of aviation.
The College follows the recommendations of the Aeronautic Fducation Review Organiza-
tion (A E.R.O.) and will grant credit for ground training. The student must present a certi-
fied copy of a valid pilot’s license and copies of the F.A A, Examination results. Additional
credit for flight training can be earned through Individual Assessment

INDIVIDUAL ASSESSMENT

In many instances, a student may possess college-level knowledge or competerncies
for which no examination is available. This knowledge gained through experience, on-the
job training, ind{’pt'rl(|t'nt study. or course work 1_‘;1;1”:]('((‘[! at unaccredited institutions can
he evaluated through what the College refers to as Individual Assessment

In the assessment process. the student will be evaluated by an expert in the appropriate
field. usually selected from the teaching faculty of a college or university elose to the
student's home. Credits earned through Individual Assessment can be in any uarea of
collegiate ‘J_IIL'!_\ and can be used for anv of the degrees offered l:_\ the ( ‘ollege. If more than
one area of study is assessed, more than one evaluator will be used. In general. if a pro-
ficiency examination exists in the area to be assessed, the student should complete the
examination before applving for an assessment.

Each student who applies for an Individual Assessment will be assigned to an Individual
\ssessment Advisor who will assist the student in preparing documentation to be submitted
to the evaluator in advance of the evaluation. The assessment process is divided into two
major phases. In phase one, a student who is interested in an assessment will be sent an
application and several copies of a form to be used in listing descriptions of college courses
that would cover the body of knowledge to be assessed. When these are returned. thev are
reviewed by the Individual Assessment staff, who will be responsible for identifving a faculty
expert who will serve as the evaluator. The materials will be reviewed by the evaluator, and,




if an assessment seems possible, an agreement will be prepared to be signed by the evaluator,
the student. and a representative of the College. The agreement will spell out the areas of
study to be assessed. the method of evaluation to be used, and the maximum credit [m-\ﬂth'

When each of the three parties approves the agreement, the second phase begius, the
actual evaluation. The evaluation will take place at the convenience of the e aluator and
the student. When the evaluator has completed his evaluation, a written report of the evalu-
ation and the final credit recommendation is sent to the College. After the results have been
approved, they are forwarded to the Office of the Registrar where they are kept in the stu-
dent’s file. The official report will be sent to the student by the Office of the Registrar

The cost of an Individual Assessment will vary according to the complexity of the
evaluation, The fee submitted with the application for Individual Assessment and the fee
for the evaluation are distinet from the Enrollment Fee, which all students must pay. More
detailed information on Individual Assessment may be obtained from the College's Office of
Test Development and Assessment. (Also, see pages 12-15.)

For information about group assessments in cooperative learning programs. see pages
15-16.

DUPLICATION OF CREDIT

In the acceptance of credit presented by students enrolled in the College. it should be
understood that eredit will not be granted in cases of obvious or apparent duplication. An
example would be two college courses taken at dilterent institutions which cover the same
subject matter, such as “"Survey of American History Since the Civil War'" and ~American
History 1. 1865 to Present.”” Likewise, credit will not be granted for both the CLEP Subject
Examination in sociology and a two-course sequence in introductory sociology. Individual
Assessments will be built upon prior scademic credit and will not duplicate credit already
earned,

The possibility of duplication that may exist between college courses and proficiency
examinations (institutional, CLEP Subject, AP, CPEP, TECEP, etc.) and the CLEP General
Examinations presents a more difficult situation, The College recognizes that there may be
a duplication of credit between the CLEP General Examinations and college courses and/or
proficiency examinations. In the interest of fairness to the student, the following guidelines
are presented:

English Composition

The College will accept for credit a maximum of two one-semester courses, or
equivalent, in freshman English. This includes courses or examinations in English
composition, freshman English, fundamentals of communication. ete Thus. a student
who presents 6 semester hours in course work or examinations in these areas will not
receive credit for the CLEP General Examination in English composition. A student
cannot receive credit for more than one of the following CLEP Examinations: The

General Fxamination in English composition, the Subject Examination in English

composition, and the Subject Examination in freshman English. These policies on

duplication are in effect regardless of the order in which the examinations and/or
courses were completed

Mathematices

Fhe College will accept for credit a maximum of two one-semester courses, o1
equivalent i basic college mathematics. This includes such courses and examinations
s introductory college mathematics, college slgebra. college algebra and trigonometry.

ete. Thus, 6 semester hours of course work or examinations in these areas will duplicate
the CLEP General Examination in mathematics. A student who presents 3 \l‘lﬂt"\‘lu‘.'l'
hours in basic college mathematics will receive partial credit of 3 semester II[IIH"\.'-ITI'
l}!.t' CLEP General Examination in mathematics. These policies are in effect regardless
r:f the order in which the examinations and/or courses were completed .“l"f'u.:' note:
Courses or examinations in calculus will be counted in addition to credits earned in
basic college mathematics.

Fhe policies on duplication of credit for the three CLEP General Examinations listed
below are divided into two separate policies for each of the three examinations, The first
paragraph under each examination title is in effect only if the courses or examinalions were
completed prior to the CLEP General Examinations. The policies in the second paragraph
Ilhlidt‘l' each examination title are in effect regardless of the order in which the (.'{:n‘l'ﬂ
Examinations and college courses and/or proficiency examinations were completed I.'n
receive I'HFH'U]_('l'('diI for these three General Examinations, a student muost have an overall
passing score for the entire examination and a minimum scaled score of 42 on the portion
which has not been duplicated

Natural Sciences

It a student has completed 6 semester hours or more in two or more of the following
e ot BN wl e Cfa
areas: (1) l)|ll_\‘alt‘~ (2) chemistry (3) astronomy. geology or meteorology, no credit will
be granted for the physical sciences portion (3 s.h.) of the examination If a student has
c.:’unph_-tp.(l 6 s.h. in biology, no credit will be granted for the hiological sciences portion
(3 s.h.) of the examination
| \ course or examination which is a survey of the physical sciences is considered to
ve a duplication of the physical sciences portion of the examination. A course or examin

ation which is a survev to l}i_v biological sciences is considered to be a duplication of the
biological sciences portion of the examination.

Humanities

If a student has completed 6 s.h. of basic literature conurmses, ¢ ¢ world literature
or 6 s.h. in two or more areas of literature, e g.. American literature, English literature
the novel, etc., no credit will be granted for the literature portion (3 s h.) of the exam
ination If a student has completed 6 s.h. in basic fine urts courses, ¢ g [u.m.!..rirml-‘ of
art, foundations of music, no credit will be granted for the fine arts portion (3 s.h.) ol

the examination

A course or examination which is a survev of the fine arts is considered to be u
duplication of the fine arts portion of the examination
Social Sciences/History

It a student has completed 6 s.h. in two or more areas of the social sciences, e.¢
government, economics, geography, anthropology, sociology, or psychology, no credit
will be granted for the social sciences portion (3 s.h.) of the examination, If a student
has completed 6 s.h. in world history, history of western civilization, ete.. or 6 s.h. in
two or more areas of history. no credit will be granted for the history portion of the
examination. .

\ course or examination which is a survey of the social sciences is considered to be
a duplication of the social sciences portion of the examination.




WRITTEN EXPRESSION

All students enrolled in the College for a degree must demonstrate a proficiency in
written expression before graduation. This proficiency can be met by:
(1) The noncredit TECEP Examination in Written Expression (See page 46.)
(2) Three semester hours of eollege course work in English composition with a grade
of B;
Six semester hours of college course work in English composition with an average
grade of C;
The completion of one of the CLEP examinations in English— English composi-
tion (General or Subject) or freshman English or the College-1 evel GED Examina-
tion in Expression;
(5) Bv demonstrating a satisfactory standard of written expression as determined by a
faculty examiner in an Individual Assessment
Students enrolled in the Associate in Science in Management and the Associate in
Applied Science in Radiologic Technology programs must complete six semester hours in
communication. Completion of these six semester hours will satisfy the written expression
requirement.

TRANSCRIPTS

After a student enrolls in the College, an evaluation of all prior educational experiences
will be made and an official transeript prepared. As additional credits are earned. these will
be added to the student's transeript. Students may request that copies of their transcript be
sent to other academic institutions, emplovers, or themselves at no cost While transcript
requests are honored as soon as possible, it is advisable to request the transeript two weeks in
advance of when it is needed so that it can reach its destination on time. All requests for

transeripts must be made in writing to the Office of the Registrar

GRADUATION

Upon completion of the degree program., the student will be notified by the Registrar
of the College. At that time, the student will be provided with information on how to apply
for the degree. Degrees are formally awarded twice each vear, in late November or early
December and in May. A formal commencement ceremony is held each year in May, at
which time all the graduates of the past year are honored. Fach graduate is welcome to
participate in the formal ceremonies in May. Graduates who do not participate in the formal
ceremonies will receive their diplomas by mail

FEE SCHEDULE FOR 1975-76 ACADEMIC
General Fees

Fnrollment Fee JE ; % ; oo A S000
Ciraduation Fee ( Associate Degrees) . 3 2 e a 25,00
Craduation Fee ( Baccalaureate Degrees) -, » T AT : 10.00
I'ranscript Service ; : [y \r:(.hu:'ut-

Individual Assessment Fees

\pplication Fee (For each subject area)
\ssessment Fee (For each subject area)

(An additional amount will be charged if more than one assessor is

required or if the assessment is complex, Additional charges are calen
lated in increments ot $15.00 and must be agreed to by the student and
the College. )

I'homas Edison College Examination Program (TECEP) Fees

For .-LI_I examinations except Modern Language and Special Subject Examinations
Examinations valued at up to 3 semester hours
Examinations valued at 4-6 semester hours
Examinations valued above 6 semester hours
. (Typical credit values for examinations are 3, 6, and 9 semester hours. )
For Modern Language Examinations
Battery A (Reading. Writing, Listening. Speaking)
Battery B (Culture & Civilization, Applied Linguistics
Professional Preparation) . :
Battery A & B s
For Special Subject Examinations o=, &t
(Direct arrangements made with cooperating institutions)
Out of State Administration Surcharge
( Per Examination)
I'ranscript Service

Pre-Graduation Conference (BA Candidates Only)

At Thomas Edison College

By Special Arrangement at a location other than Thomas Edison College

25.00
75.00

25.00
10,00
50,00

25,00
15,00
10.00)
ariable
10).00)

No Charge

No Charge
LOWY (M)




[n addition to making use of examinations in the College-Level Examination
Program (CLEP) and other outside sources, the College offers its own subject-
matter examinations under the Thomas Edison College Examination Program
(TECEP). Enrolled students may take TECEP examinations either toward fulfill-
ment of College degree requirements or for transfer of credit to another institution.
Individuals who are not enrolled may also take these examinations.

TECEP examinations are offered three times a year at testing locations throngh-
out New Jersey. Out-of-state administrations are arranged on special request.

For each TECEP examination, a study guide is prepared which outlines in detail
the content of the examination and gives suggestions for effective preparation.
Study guides are available from the Office of the Registrar

TECEP examination results are reported to the student within approximately
sixty days following test administration. Two possible grades are recognized:
“credit” and “no credit.” Results of the examination are posted to the student’s
College transcript only on request by the student. A form for this purpose is included
with the TECEP score report.

The following pages provide briel descriptions of the TECEP examinations
which are currentlv available or are scheduled for first administration on the dates
indicated. These descriptions are intended only as a very general overview of test
content; well in advance of taking a particular examination, the student should
obtain and work with the appropriate study guide.




LIBERAL ARTS EXAMINATIONS

HUMANITIES

Foundations of Philosophical Thought, (6 s.h.)
A critical examination of philosophical problems and
the most significant justifications of human beliefs
Areas include: the mind-body relationship, the exis-
tence of God. the nature of being. knowledge of the
external world. human Freedom, the prth'm ol
verification. and the meaning of moral judgments
[ Available January 1976.)

Principles and Applications in the Fine and
Performing Arts. (6 s.h.) An interdisciplinary explo-
ration of the aesthetic and stylistic principles and
characteristics appearing  simultaneously  in  the
related fields of art, dance drama, literature, and
music. Emphasis is on the common features and
relationships among these art forms, primarily in the
artistic movements and warks of the 19th and 20th

centuries. (Available June 1976, )

SOCIAL SCIENCES

Foundations of Political Science. (6 s.h.) A vom
prehensive analysis of the nature of political science
with emphasis on traditional political philosophy
hehaviorism, and the main approaches to and theories
of the study of politics. An understanding ol the
American political svstem, international politics, and
contemporary problem of the leading governments
is I'm‘l:li‘r:'x! -\k.il1._lij!(_.|r|:|_|1\ 1976, )

NATURAL SCIENCES/MATHEMATICS

Anatomy and Physiology. (6 s.h.) A survey of the
structure and function of the human body Topics
include: cells and fissues, integumentary, muscular
nervous, circulatory, respiratory, digestive urogenital
and endocrine svstems. (Available October 1975.)

General Physics L (3 s.h.) A test of general physics
covering nn‘v].u.mu-\ electricity and magnetism, ele-
mentary electrical cirenits, and elementary atomic
theory, {Available October 1975

General Physies 11, (3 5.1 ) A continuation of gen-
eral physics |, covering general wave properties
sound: light as a wave, interference and diffraction;
opties and aptical devices; properties of ideal gases

and thermodynamics

WRITTEN EXPRESSION REQUIREMENT
Written Expression. (No credit allocation,) A test
of hasic writing abilitv in English. The examination
requires the writing of a number of short passages
each involving a different topical area and audience
I'he student’s writing is evaluated on the basis of
\_{I’;i[ll[ll'.][li':l] correctness, clarity of expression, und
I;l'llTll[?l!\llI'[ll'\'- of kl‘\li' to !lu.‘ andience '.u|t§r<'\\rt1
The Written Expression examination carries no credit
value. It is offered as 1 means of satisfving the written

expression requirement tor the BA. Degree

BUSINESS ADMINISTRATION EXAMINATIONS

ACCOUNTING

Intermediate Accounting L. (3 s.h.) Covers the
conceptual basis, as well as the actual preparation
and interpretation, of financial statements for large
publicly-held industrial corporations. Familiarity with
the relevant pronouncements of the Accounting Prin
ciples Board of the American Institute of Certified
Public Accountants and its successor, the Financial
Accounting Standards Board, is rn--|l|ir-1| Topics
include: accounting for assets and liahilities, balance
sheet, and income statement tormats Available
January 1976 )

Intermediate Accounting 11 (3 s.h.) Topics in-
i'|||‘ik‘ accounting for \IH(L‘]LHL!!‘.’!\. l'l{llll\. |t."i\l.‘~_
pension costs, revenue recpgnition, earning per share
presentation of accounting changes, and the statement
of changes in financial position. (Available January
1976

Managerial Accounting 1. (3 s.h.) Covers concepts
and l:‘u|z|||l]ln'~ in the ||:‘\:-1u|v=m-r|t of avcounting
information for ['Jlllflll"‘ costing by manufacturing

organizations. Areas Invlude: cost classifications, job
order; process and standard costs systems and com
prehensive budgeting techniques including Hexible
budgets, The use ol data for detision-making,
with :'J|||l|i.:-|h on the cost-volume |,::n|f|l muodel and
ih-'r't'llll'1||.|| .:.'.|'.'-I- Is _||-.<| Irlulllll'.'l! -\\.li|.||'|l'
[une 1976.)

Managerial Aceounting 11, (3 s.h.) The integration
of concepts from quantitative analvsis (managerial
decision-making ), behavioral sciences (organizational
hehavior). and economics with managerial accounting
Topics include: regression for statistical cost estima-
tion, linear programming for produet-mix decisions
learning curve. inventory andl |[I||'Hi|;|,{ models, and
the relationship between performance evaluation
including budgeting) and the behavior of emplove
Performance evaluation svstems examined include
cost centers, profit centers, return on investment aried

absolute residual income. ( Available October 1976

Advanced Financial Accounting, (3 s.h.) Covers

accounting topies related to business combinations

partnerships, and the effects of foreign exchange on
financial statements. Relevant pronouncements of
the Accounting Principles Board and the Financial
Accounting Standards Board are included The busi-
ness combination area covers the pature of husiness
combinations, consolidation methods, treatment of
intercompany transactions, vhuns,ww n equity, and
reciprocal stockholdings. The partnership acconnting
portion includes formation, admission of a new part-
ner, and liquidation and insolvency. The foreign
exchange area includes =|‘L'|Iililllll"- tor translating
staternents prepared in foreign currency. treatment
of gains and losses due to currency fluctuations, and
financial statement presentation. (Available October
1976.)

Auditing. (3 s.h.) Covers the nature of auditing,
the audit report, evidential matters, and planning,
conducting, and completing the audit. Integration of
the Statement on Auditing Standards and the Code of
Professional Ethics of the A LCPA. with actual
auditing situations is required. Evaluations of internal
control (including Mowcharting of existing accounting
;'rlu'l.'dllrlwI statistical ~..11||[r|mu. the ‘[Il“'ld] 1_th|r\'lll\
of :nlriitmu l'lJIII]'I!'.i'I’I!t"l accounting systems, and
audit programs For specilic halance sheet and income
statement accounts are included \vailable |une
1976 )

Tax Accounting. (3 s.h.) A comprehensive coverage
of the federal income tax structure as it pertains to
individual t ixpavers. Topies include elassification ol
|-l\|hl\l’r\. f|:'lvrl|lih.ll|nrl r-{ grass mcome, exemptions,
taxable income, computation of Lux, special tax compu-
tations, and credits against tax  (Available October
1976, )

BUSINESS ENVIRONMENT AND STRATEGY

Business in Society. (3 s.h.) Analysis of the social
and  governmental aspects of husiness operations
I'he total environment in which management deci-
sions are made is examined in terms of laws and
government regulations, the social rrw|wr1~!h||ilu’~
of concerned corporate executives, snd the activities
of consumer advocates. Problems of monopolistic
competition, administrative commissions. corporate
ethies, public relations, and consumer pratection are
imcluded (Available October 1975 )

Business Policy, (3 s.h.) A capstone review of senior
management decision areas. using concepts usually
covered in an |1||-.|r-r-_:r;|:]|1-.11r- course in business |'h||i|'\
or corporate planning. Topics include. corporate goals
and resources, financial analvsis, long-range plans.
policy models, and management strategy  Case prob-
lems are used to integrate thevries and apply con-
cepts to simulated  situations \vailable October
1975}

FINANCE

Principles of Finance. (3 s.h.) Includes an intro-
duction to the language of finance, the role of finan-
cial decision-making at the level of the firm, and the
nature of financial institutions, financial instruments,
and financial structure of the United States, At the
level of the individual decision-maker, the major
topics include: the functions of financial management
the analysis of financial statements, including sources
and uses of funds, cash budgets, and pro forma hal-
ance sheet and income statements; the tools of finan-
cial management, including financial ratios, present
value, and cost of capital: and the management of
working capital and other assets and liabilities. At
the level of the economic financial, and institutional
structure within which the individual decision-maker
must operate, the major topies include: financial
intermediaries, |.|:|'I||||i||\1 commercial banks and the
Federal Reserve Svstem: finuncial instruments,
including money; financial markets, including the
monev market and the stock market; and How of
funds, (Available October 1973.)

Corporate Finance. (3 s.h.) Covers the concepts
|rri1ii'lp]l-~._ and tools of financial management and
decision-making at the level of the individual business
enterprise.  Major topics briefly reviewed include
the role of the financial manager, the tools of financial
management, analvsis of financial statements and
financial instruments, and financial iastitutions
Topics examined in depth include; the management
of cash and the determination of optimal balances
the management of accounts receivable and credit
|:ul|h'\. the management of inventories and the deter-
minution of optimal balances; capital budgeting, in-
cluding the cost of capital and problems of risk evalu-
ation; the management of short-term linancing, leas-
ing and intermediate-term financing; financial lever-
age. including issues and questions in the determina
tion of the optimum Ffinancing mix and valuation,
financing growth through internal and external
sources, including dividend policy and the linancing
of growth, tyvpes of equity financing, mergers, and
financing tools and instruments such -as convertible
securities and warrants; and problems of Ih]l]l(i.lht'!l
reorganization, merger, and bankruptey. (Available
JTanuary 1976, )

Financial Institutions and Markets. (3 s.h.] An
analysis, from factual, historical, and conceptinal
perspectives, of the financial structure of the United
States. Includes an examination of financial inter
mediaries, financial markets, and flows of funds
through markets and among intermediaries as well as
between intermediaries and nonintermediaries. In
exploring the roles of financial institutions and mar
kets. some of the major topics are; the nature of finan
cial markets, ilu'l'll“llu monev and 1'.lilll.|| markets
eredit creation and allocation via the marketplace




the role of banks and the Federal Reserve; and the
role of saving. Also considered are how financial
institutions manage their assets and liabilities and
the structure and natore of savings banks, savings and
ln.ul associations, imnsurance  companies, Pensiun
funds, investment companies, and other Ffinancial
institutions. Topics included in financial markets are
the operation of money and capital markets; flow of
funds: flow of savings: the demand for and supply of
loanable funds, and the structure and determination
of interest rates;, and conditions in \;u'ﬂli\' security
markets such as governmenl securities, corporate
debt. the mortgage market, and the stock market. In
the area of international finance. the major topies
include: balance of pavments, the foreign exchange
market; internation: banking and international fi
nancial markets: and Eurodollar and Eurocurrency
markets, ( Available Octaber 1976.)

International Finance and Trade. (3 s.h.) Anintro
duction to the concepts, principles, instruments, st
tutions, and practices in the [ield of international
financial management. Three major areas dre cuvered

1) The international monetary and economic enviror

ment, including: the operation of the tareign exchange
market; the theory of the balance of pavmenls anl
the actual and potential effects of deficits or <

;||||w- on the aperations and Financing ol multing
tional firms: and the implications of economic growth
and development tor the operation and tinancing of
multinational business activities. (20 The institutions
and instruments of international finance, ineluding
banking in international trade and linance: inlerna
tional financial institutions’ such as the International
Bank for Reconstruction and Development, the
European Investment Bank, and the Export-Import
Bank of the U.S., international Fnancial instruments
such as hills of exchange and commercial letters of
credit: international financial markets such as the
Eurodallar market and the Enrocurrency market and
monev and capital markets in developing countries
3) Special aspects and problems ol international

financial management, including: legal factors and

government rules and !unll- ies affecting international

husiness: taxation of internationallv derived income
risks of international operations such as commercial
political, and exchange risks; insurance of loreign
operations—instruments and institutions:  hinancial
analvsis and accounting treatment ol ill'l“l]l.l'-ilil'l.ll
operations, with special emphasis on the impact of
differential inflation rates and exchange rate fluctua
tions on Lhe interpretation of financial statements
management ol working capital lor international
operalons and | < i investment  decisions

Avatlable October 1976

Public Finance, (3 s.h) An introduction to the

princtples of pul sector production and distribution

e or market sector produetion

government budgets. The principles of public sector
financing are contrasted with private sector linancing
in o study of the revenue side of government budgets
Income taxes. sales taxes, property taxes, excise
taxes. wealth taxes, consumption taxes, value-added
taxes, and others are vovered in terms of principles
and economic impact as well as from Factual, institu-
tional, and historical perspectives. Fiseal stabilization
debt management, intergovernmental fiscal rela-
tions .ml‘ |Il'|r.1|'. finance are .||\-- IH('F'Ill!'Il \n ='||-
mentary |-\[|-l\t|r'll\;| ol economic plllu_!pl"\ |~,|'~~Illlll't|
{ Available Octoher 1976.)

Security  Analysis and Portlolio Management.
(3 «.h.) An introduction to the discipline of invest-
ments in terms of principles and practices. Major
FOpIes 1 lude: (1) investment markets: their functions
the institutions, the users; (2) the nature of investment
risk and its varions components analysis of tinan-
cial statements, sel in an investment context: (4) fi-
nancial statements for particular tvpes ol companies
such as fire insurance, public utility, and commercia
banks: 137 other sources of investment information
fil investment valuation theories; (7) pros and cons of
varions .n[\;rrn.u-iu--- to torecasting investment values
el as technical analvsis, filter rules. and Funda-
mental analvsis, (81 market prices and market vields
on nvestment instruments, such as bonds and stacks
examined in terms of historical patterns: (9) bond
analveis, in terms of such characteristics and provi
sions as risk, fixed income stream, inflation, maturity
security, callability, and sinking funds requirements
10) different types ol bonds, suech as United States
bonds, state and municipal bonds, and corporate
bonds; (11) common and |‘I:'h'l'h'1{ stocks, in terms of
broud features and specific industry securities, such
as industrials. public utilities, and transportations; and
12) an inteoduction o the study of portfolio policies
and security analysis, both for individuals and for
institutions, in an investments framework. (Available

June 1976, )

Advanced Security Analysis and Portfolio Man
agement. (3 s.h,) An examination of principles and
practices in securitv analysis and portfolio manage-
ment at a level hevond the Securitv Analvsis ind
Portfolio Management examination. Topics are: (]
SCONOic |‘,nk'_f-’"l!ll|| |-|I securtty \;li!ll'- :In'hlr[in‘.:
such factors as inflation, the business evele, interest
rates.  dividend vields and stock vields wvis-a-vis
bond vields: (2) a framewark for portfolio manage-
ment. COvVEering such topics as risk and investmenl!

k. individual investment objectives and
their relation to risk; the utility of wealth, the utility
tunction and risk aversion, measures of II'-L_ !I\L .J!l-_l

return and efficiency, efficient portfolios; approaches

ta diversified portfolios: investment policies, practices

and performances ol Hnan il institutions; (3) tools
of secur analysis, covering such topices as the finan-

cial press and investment inlormation services, secu

rity market indices economic torecasts, and lead and
lag indicators; (4) scope and limitations of security
analysis, covering such approaches as the absolute
value approach, the relative value approach, and othes
procedures for value analvsis, (3) security markets
including the major security exchanges and thei
operation the over-the-counter markets third and
fourth markets, the role of professionul investment
specialists, and  theoretical approaches to security
market behavior; (6) interpretation of financial data
and analysis of the limitations of such data; (7) analysis
Jl'\'i \.JlH.llISJ!] ol fived (ETH e securities .|llt! COTIm
stocks. (Available October 1976

MANAGEMENT OF HUMAN RESOURCES

Management of Human Resources. (3 s.h.] An
introduction to the principles and practices of man-
‘Ilf.-\\'r'l management. Subjects include: the functions
of management, individual and group hehavior at
wark, the dynamies of organizational behavior, and
personnel  management. Topics include: scientific
management, human relations, participative manage
ment, planning, organization, motivation controlling
decision-making. and coordination. Also covered are
leadership, power and influence. work group strue-
ture, training, authority. line and staff relationships,
delegation. and organization goals

Labor Relations and Collective Bargaining, (3
s.h.) A survey of the principles and practices of mod
ernt industrial relations. Topics are: the history of labor
anions and labor law in the United States, the political
ind social aspects of unionism, modern union organi
zational structures, the practice ol collective bargain
ing, and the major labor legislation in the United
States. (Available October 1975

Advanced Labor Relations and Collective Bar-
gaining. (3 s.h.) An indepth analvsis of the role.
structure, and practice of modern industrial relations
Emphasis is on integration of the major ]Hllu'l['[:'\ ol
lubor relations and collective bargaining and their
ipplication to specific problems. Areas include: the
ignificance of collective bargaining in 4 modern

industrial society; the impact of collective hargaining

o societal behavior and public poliey: the negotiation

ind administration of a labor contract: and the rels

'|.r||\h'.|l\ ATMONYE  unoans |rI|'-=I||-~\ rovernmenlt and

the public (Available January 1976

Organizational Behavior. (3 s.h.) Introduction to

the be . :
he behavior of modern ||-1|||:l|1". organizations. Areas

mined are: organization goals. processes, and pro-

res lilr' role of Fl-n_]lll-i|l~l.[\ I manpower manage

nt: the individual and the organization; motivation

mmunications and group  dyvnamics leadership

uthority Power .|||li |1|”|n'r|l.':' uslni’ the structure of
ik groups. (Available October 1973, )

\dvanced Organizational Behavior. (3 s.h.) An in

epth analvsis and integration of the L‘:uc\\\|r-|l1:-- ATEas

of organizational behavior Emphasis is on the he-
!I i |-'!:|i :|-\;|='\'r'- ol lr|rr~'|r‘|'1i organizations ;llnl .ipiﬂi i-
tions ol basic principles to specific problems. Areas
covered are landmark research results with regard to
leadership, power and authority, and the major appli-
cations of theory to practice; organizational chang

including the strategic methodolog and conceptual
ssues invalved o change 1o complex organizations:
organizational confliet and its resolution, including
the role of conflict as it relates to change: organization
deve nenl, including the dyvnamies of planned
change and procvess interveation, and the role, norms
and behavior of groups in organizations, including the
methods For observing and analve ng group behavior

Availuble June 1976

Organization Theory and Organizational Analvsis,
(3 s.h.) An snalvsis of the historical and theoretical
development of svstems of organization and the
emerging concepts in organization theory. Covered
indepth are; classical and modern theories of n
ment. organization and managerial models, me
ol organizational effectiver the impact of data
based management imformatis vsle m the stru
ture of and l':-i..l:ntuhipa within orgunizations, and 1 e
impact of modern technology and complex organiza
tion structure on management problemssolving and

decision-making. (Available October 19

Advanced Organization Theory and Organiza
tional Analysis. (3 s.h.) Iotegration of the areas
covered in the Organization Theors i Organiza
tional  Analysis examination into human resonrees
management in a complex organization. Emplasis o
gli;u'l'd on the ability to analyze complex ory Zulionm
structures and apply concepls, techniques
ries ta an evaluation of organizational eHectivenes:
Covered are: elassical organizations and their effect
an Irldu!l'lrl aorganizabion structure }-llll-.lu-'r..ll- lorms
of organization: neonclassical theories ol organization
their concepts, revisions, dand elects on o ratipzalior
theory, modern organization theory including proj
ect/matrix models, svsterms man wrernent. admind
trative decision madels, and the relationship betweer
orgatization structure and modern technology & and
the -l|||’!|ll'2||I1-I ol the fog preceding areas o ||.|..||..-
menl  problem-solving deciston-making
able June 1976

MARKETING

Marketing Communieations. (3 s.h.) A survey ol
the promotional area of the marketing mix. Covered
ire the role of communication ..-hr-l'.:--l'u-.'_n|r|‘--_:|\.u
strategies and  plans:  advertising  program  design
|!||[\fe'|l|"||l.|f|--|- and evaluation .|I|'-l'[|J‘-II.‘._‘_ hudgets
media selection: sales promotion | sales force oreaniza-
tion, recrultment .'|.1| training sales manavement
goals. policies and strategies; and sales foree compen-
sition, motivation and !‘\;|[IJ.JIII'I| \\:lll.J!‘]l Jariury
1976.)




Channels of Distribution. (3 s.h.) survey ol the
channels of distribution or place areas of the marketing
mix. Covered arer seller distribution goals, ;ul|1-.'u'~.
and strategies: middlemen buving policies and pra
tices and relationships with sellers channel leader
ship channel  svstems:  channel-design decision
making: channel incentive, and promotion strategies
and programs Available June 1976.)

Marketing Research, (3 s.h.) Covers fundamental
concepts, principles. and practices in the area of ma
keting research. Included are: probl delinition
data collection methods, sampling, analysis of market
research information data sources, and survey |:|‘u.
ning. (Available January 1976.)

Marketing Management Strategy T and IL Thes
two examinations were developed as capstones for the
business student who specializes in marketing. These
two tests mav be taken independently of each ather
Both test the student’s grasp ol concepts which come
into play in marketing policy and strategy Formulation

Marketing Management Strategy 1 (3 s} This
consists ol directed essay Ivpe -1|:<---II--‘.|--. s well as
H'|:1||\('I|r|'._'_ incidents and very short pre len CLTINE

resolution from a poliey or strategy standpoint

Marketine Management Strategy 11 (6
consists of a somewhal more copmplex and
|\||['i_| 1'.|'~|'l1|1'l:-|-'[i:l\' a r".|1-\\--[|-i |"1-|~!|':;| enco
by an actual markeling executive: The student
exped ted Lo analvze the case aceording toa jaress ribed
analvtical structure evolved by leading schools o

husiness ) and to derive recommenda

flow from the analysis I'he |_|n-\..r||l"r.1 analytical

structure is found in the appropriate Study ( wide

OPERATIONS MANAGEMENT

Introduction to Data Processing, (3 s.h.) A survey
of the basic concepts, pring uplrw anl |‘Hll'l'l|.||2'i'~ o
mallv covered in an  introductory undergraduat
course in electronic information processing The fol
lowing major topics are cos ered computer concepts
components and functions; elementary data process
ng ,|j|]||i- alions; svstems .!Il-il\"-l.‘ ;i-‘|l| Il'.'“IL'\lI |I'I1||.'l|w!
card machines and methods: basic forms of input and
autput elements ol operating systems; and data com-
munication svstems. Familiarity with the concepts
anderlving computer programming is required but no

particular programming language is formally tested

Managerial Decision-Making. (3 s.h.) Covers the
more widelyv-used fuantitative appre aches to making
maragement decisions i'|:|i|ll|.|~.u-.|u_‘, the understand
ing of the nature of various muthematical and statisti

of decision-making as they reliate to mana

eerial problem-solving, as well as the limitations of
ools Topics include: correlation, regression
shability inalysis of v ance ||\]H"}|1"-'.~- testing,
nonparametric statistics, Bavesian analysis, torecast
ing and seheduling  techniques,  statistical quality
control, inventory control, indices, linear pProgram-
ming, PERT/CPM, and appl quening  theory

Friphasis is on the application of statistical ‘|l|'lh.'L'l.||JIl"
involved rather than their mathematical derivation

swailable October 19751

BUSINESS ADMINISTRATION EXAMINATIONS
(1972-1975 DEGREE PROGRAM)

Ihe examinations listed below are to be used by
students completing the original BSBA. program
offered by the College through June 30. 1975 Stu
dents completing this original program may nbtain
studv guides for these examinations from the Office
of the Re Lrar

vecounting 11 (9s.h.)

Accounting 11 (12s.h.)

Business Environment and Strategy. (6s.h

Finance | Gs.h.)

Finance 11 (95h

Finance 1L (12s.h.)

Management of Human Resources IL (95 h
Management of Human Resources L (125s.h
Marketing 1. (9 s.h

Marketing 111 (125 h.)

Operations Manag

Operations Mana

PROFESSIONAL AREA EXAMINATIONS

RADIOLOGIC TECHNOLOGY

Radiologie Tec hnology A, (5 s.h ) A review ol the
fundamentals of radiographic exposure and tech
inchuding  radhation  protection Fhe radio

iree and technugque seclion covers the

prime factors of radipgraphy and their interrelation
ships, and apparatus for improving radiographic
quulity, The protection section includes protection
to pl'l\rl.‘lil!'ll and patients and hasic concepts From
;1]1‘.\H~ and radiobiology as they relate to radiation

protection

Radiologic Technology B, (6 s.h.) A review ol
routine and special radiographic procedures, medicul
and surgical diseases, and radiographic anatomy and
positioning, The routine and spectal procedures po
tion of the examination includes fuestions lr-J..1I|||:
equipment and to a variety of different procedures
‘-IJ('|'. s ‘!JI'\:'IHII"ll’lll'r!lll.lrl‘_l_'l.<.'rl|~'\ |||-~-|-||~-l_’l'.||\!|l
cardivangiography, sialographv, and badyv  section
radiographv. The medical and surgical procedure
portion vers causes and svmptoms of numerous
diseases encountered in clinical practice, including
diseases arsing from radiation exposure. The radio

\!J.Iil]lll anatomy .||]1| :_\la-llllll:ili'.i peartion '.I'I|||ili‘\

knowledge ol the more difficult and advanced ri

graphic positions and related anatomy

X-Ray Physics. (3 s.h) An overview of the basi
principles of physics as they relate to s-radiation and
to the design and use of radiographic equipment
F'opics include: nature and ¢lassification of electro
magnetie 1 ,-|-.l!'||||-. measurement of I.|-1i.|lillll -
tity and duration, gene ol x-ravs, x-ray tube

i |

esign, principles o transtormers and
epils, rectification.  Huoro: v, image intensitiers
cineflior aphv, thermoger iphy, use of television in

SPECIAL SUBJECT EXAMINATIONS

\ separate group of TECEP examinations, ea
\‘!rr'-l‘|| Subject Examinations is administered to
students enrolled in partic ular courses of study within
the College's Conperative Learning rams, Special
Subject Examinations are not offered at the regulur
I'ECEP administration centers. For a description of
Cooperative Learning Programs, see pages 15-16
Additional information on these programs  may  be
obtained by contacting the Viee-President for Exter-
nal Aftairs

Basic Principles of Supervision

Lahor and the Feonomy

Laubor Law

Principles of Labor Leaders) in
Principles ol Management

I'rade Union Administration

American Stadies, 19306 1o 19710
Ciommunications in Adovinistration

Introductory Hist

Labor and S

Labor and the Government

Management by Objectives

Psvehology Tor Law Enforcement Officers
Secretarial Sciences: Tvping and Stenogr

Social Needs, | egislation and Remedial Programs

Sociology for Law Enforcement Offi

OTHER EXAMINATIONS ADMINISTERED

BY THE COLLEGE

I'ECEP Foreign Language
Examinations

\s part of its examination program, Thomas A
Fdison College administers the MLA-Cooperative
Foreign  Lang » Proficiency  Tests. Tl e
which vonsist of a series of tests of competence, were
lesigned for use in colleges with language majors and
advanced students. In each language—French, Ger-
marn, [talian, Rossian, and Spanish—the tests provide
eparate measures of skills in listening, speaking, read
g, and writing (Baltery A) as well as \pplied Lin-
wuisties, Civilization and Culture, and Professional
Preparation for teachers (Battery B

Language Skills, (24 s.h.) Batterv A consists of a
eries of examinations in the four basic skills of lan
nage—listening, speaking, reading, and writing
Fach eandidate must demonstrate an acceptable :””'
cieney in each of the four skills in order ta -'rr<.'1\.'-
tedit. Passing scores have been based upon the MLA
VDEA Summer Institute pretest results from 1961

7. Muost participants at these institutes were se

ondary school teachers of foreign languages

I'hese examinations art' not constrocted to measure
the knowledge wained in a specific colleve course hut
are intended to measure a competencey in a loreign
language expected of students majoring in the lan
puage at the collegiate level Individuals who receive
credit have a proticiency in the toreien  laniouaee
I\il'llr'll of  college tudents who have co ] '!1'-!
three vears of a foreign langnage .

Examinations are obtered in live language areas

French, German, Italian, Russian, and Spanish

Applied Linguisties. (3 s.h.) Topies covered are
pronunciation and |,-!I|H||r‘5: .:||-| --ilh-n;j .J;']l\. mor
phology and syvntax, general linguistics., and historical
and comparative philology. The emphasis in each tes!
is on the lli{!"l'l'!l""“ hetween f!lﬁ]l\li .1r|1| |i|l' loreign
language. Examinations are offered in five language
areas: French, German, Ttalian, Russian, and Spanish




Civilization and Culture. (3 s.h.) This examination
is designed to measure a knowledge of civilization
and culture as distinet from knowledge of the lan-
guage. The term “culture’ is taken in the broad sense
embracing such content areas as geography ‘lni'-‘.--r\
the arts, literature, and social institutions. Individuals
are tested on basic facts and terms: nnderstanding
important ideas, themes, and institutions; under-
standing of the complexity and variety of the culture
appreciation of historical and eultural meanings ol
terms, appreciation of cross-cultural  differences
Fxaminations are offered in five language areas
French, German, Italian, Russian, and Spanish. Please

Note: Students who take the examination in Spanish
should note that it is Culture and Civilization of
Spain, not Latin America

Professional Preparation. (3 s.h.) This examination
is designed to test not only a knowledge of teaching
methods that are common to different foreign lan
guages (with an emphasis on the .m-il-"--]1||ul.'.|| ap-
proach), but a knowledge of important developments
in the field of language teaching as well. Also covered
are such |H”ii(i areas ds --I'||'s'ii\1"-. |t':|l'h]l|\.{ l{'i'l)
nigues _;nnh‘\\:-m.lll|e--.<-|lr|.~l|u-||[..J[u[l‘\:l|r|.lti--|1 I'he
examination in Professional Preparation is common

to all five language areas
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Hlll"l‘ll]‘_{lun ( jnl]]l[\ { .[I“(";_[{'

) 5 - .
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: ( Eusebio S. Inocencio. Ir.. Director of I PR L P Tt
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INSTITUTIONAL REPRESENTATION OF COUNCIL

AND COMMITTEES
Public Two Year

Bergen Community College
Brookdale Community College
durlington County ( ollege

Fssex County College

Mercer County Community College

Middlesex County College
Ocean County € I'I”l"._"l‘

Passaic County Community College

Somerset Counly College

Public Four Year

('l\lll".,[{'lil \1l'tlit'illl' .Illii Dentistry ol

New Jersey

Glassbora State College

Jersey Cily State ( ollege

Kean ( ollege of New Jersey

Montelair State College

Ramapo College of New Jersey

Richard Stockton State College

Rutgers, The State Universily
College of Arts/Sciences
Camden and Newark: Universily
College

I'renton State College

William Paterson College ol
New |ersey

Private Four Year
Bloomfield College
College of Saint Elizabeth
Fairleigh Dickinson University
Princeton University

“ilil‘l {.-lllt"_’.i'

Upsala College

Independent Units

Fducational Testing Service

Iree Public Library of Woodbridge

Hamilton Hospital

Hunterdon Connty Adult Education

Hunterdon Medical Center
International Union of Electrical,
Radio and Machine Workers,

AFL-CTO (Distriet 3)
Overlook Hll'~;rii.l|
Riverview Hospital
| ‘-fltl"_!_\ \ssociates I|"U_‘l|]~.|.lll-\

TECEP EXAMINATION COMMITTEE CONSULTANTS

Ronald A. Anderson, Professor of Law and Government, Drexel University ( Business
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Carol Auletta, Assistant to the Director, Biodynamics. Inc. (Anatomy and Physiology)
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Sister Helen A. Gaidos, Director, Radiologic Technology Program, Mercer County

Community College (Radiologic Technology

Charlotte Glickfield. Professor of English, Cumberland County ( ollege (Wrilte
Felix Goizueta-Mimo, International Student Advisor. Philadelphia College of Textiles

Science (Finance)

n Expression)

and

loseph A. Greco, Associate Professor of Administrative Science, Montelair State College

(Accounting)

Elizabeth C. Hager, Assistant Professor of Biology, Trenton State Colleze (Anatomy

and Physiology)
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Management)
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lobert E. Pritchard, Associate f’:‘uf}-\-:ru'u_f_\fhm:.‘a\fr'u'm."_Hhrafrr"‘. Clas
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College ( Physics)

shoro State ( .HHI'L'J'

ommunity

Robert R, Rothberg, Associate Professor of Business Administration, Graduate School of

Business, Rutgers, the State University (Marketing
M. Dorothy Schneider, Dean of the ( olle g
(Written Expression)
Arnold Shancupp, Assistant Prafessor of Law, Montclair State College
\braham Simon, Assistant Professor of Economics, Camden College of
Rutgers, the State University (Finance)

. Associate Protessor ol English, 1 psala College

Aecounting )
Arts and Sciences.




Bernard Sless. Instructor of Marketing, Stockton State ( ollege (Business Environment

and Strategy) . : L .
Norman E. Stander. Associate Professor of Management, Rider College (Management of

Human Resources) . . r } .
[ [ g el . . ¥ 2 * » “ - r] .l’.l
Joel P. Sternfeld, Assistant Professor of Law and Finance, Stoc kton State € HI”L;.J l: in 1. C
: i g r 3 Yadi e e ry |
Carmen M. Stimac. Director of Education, Overlook Hospital (Radiologic Techno u:___\{
S ) ’ d ' 5 + dunfaccry b , 1 T
Billv Watson. Dean. School of Business Administration. Professor of Management, Ride

College (Management of Human H(-W:l'uwl e
Jerry Lee Williamson, Assistant Professor of Marketing and Management, Seton Ha

University (Marketing) . _ . T
Gerald L. Witt, Associate Professor of Physics, Rider College (Physics . ]
Fmma Wolfe. Director of Education, Riverview Hospital (Radiologic Technology
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