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Middle States Accreditation Review
The College submitted its Self-Study Design proposal to the Middle States
Association Commission on Higher Education in October. The Self-Study
Design is the foundation and guide for the research the College is conducting
in preparation for its ten-year accreditation review and site visit, scheduled for
spring of 2002. The College will undertake comprehensive self study with an
emphasis on the four core competencies identified as central to the College's
mission and goals: 1) individualized, adult-centered program planning to
achieve college degrees, as realized through the College's learner services area;
2) the assessment of experiential learning for college credit; 3) high quality
distance education opportunities; and 4) expert public policy advice to decision
makers in government and non-profit organizations. The analysis of the core
competencies will be viewed from the following perspectives: relationship to
college mission; quality assurance; access; alliances; technology; resources; selfassessment; and future action and planning. The analysis of the core
competencies from each of these perspectives will serve as the organizing
principle for the Self-Study Report.

Graduate Degree Programs
Master of Science in Management (MSM)
The Master of Science in Management (MSM) has added two new curriculum
partners. Partnering with other providers is part of the strategy to expand the
appeal of the MSM in specific professional areas. A partnership with the
American Educational Institute, Inc., an established provider of independent
and online learning across the United States has led to the· addition of an
Insurance track to the MSM degree. A second new curriculum area serves
trained substance abuse counselors who wish to pursue management as an
area of study. The Management of Substance Abuse track is offered in

partnership with the Recovery Assistance Program Training, Inc. (RAP1), a
long-time sponsor of American Council on Education (ACE).
Both new tracks were developed using the model that guided the creation of
the earlier Project Management track, developed with the Hampton Group,
Inc., an international provider of project management education. The first
Project Management applicant has now been accepted into the MSM program.
All courses acquired from vari(?USpartners for the MSM program have been
evaluated and recommended for graduate-level credit by the American Council
·
on Education (ACE).

Master of Arts in ProfessionalStudies(MAPS)

Now entering its third semester of offering courses, the Master of Arts in
Professional Studies degree program will offer four courses in Winter 2000.
As of October 20, 2000, twenty-one students have applied·to the program,
and 7 have been accepted.

Promotionof Programs

A new graduate prospectus, the first featuring both the MSM and MAPS
programs, is now available. Thomas Edison State College graduate students
Scott Snair (Shipping Supervisor, Schweitzer/Mauduit International Paper)
and Tina G~eco (Administrative Director, University of Medicine & Dentistry
which also featured the
of NJ), were featured in DistanceLJarningMagaZ!ne,
Review
College. A profile of Tina Greco will also appear in the The Princeton

CompleteGuideto DistanceLJarningProuams:EarningYour DegreewithoutLJaving
Home,a publication to be released in the spring. Thomas Edison State College
graduate students and faculty were interviewed.for a CNN report on distance
learning, which aired in October. Patricia Martinelli, a MAPS student who is
~mployed as a Historic Preservation Specialist at the New Jersey Department
of Environmental Protection, was interviewed, as were Michaela (Kelly)
· Benson, Executive Director of the Trenton Headstart, and Carla TisdaleWalker, Deputy Director of Constituent Relations, New Jersey Department of
State.
The College staffed a booth at the New Jersey Education Association (NJEA)
annual convention. At least 350 convention attendees picked up information
about the College's graduate programs.

Undergraduate Degree Programs
AssociateIn ScienceIn Publicand Social ServicesDegreeProgram

At its September 22, 2000, meeting, the Academic Council recommended
approval to add an Option in Gerontology to the College's Associate in
Science in Public and Social Services degree program. The purpose of this
option is to offer an associate degree for entry-level personnel in the field of
gerontology, a field showing much promise of growth in employment
possibilities. Students completing this degree may be working as daily living
skills aides, personal assistants, or home health aides in a variety of settings
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including nursing homes, assisted living facilities, residences, or rehabilitation
settings.

Applied Scienceand TechnologyDegree Programs
Five YearDegreeReview-The five-year degree review of the Bachelor of

Science in Applied Science and Technology and Associate in Science in
Applied Science and Technology is almost completed, with changes taking
effect July 2001. The initial discussions have recommended the restructuring
of the Core and Specialization into one integrated Area of Study, allowing for
more flexibility in adapting the degree requirements to the particular subject
area.

Associatein AppliedScienceDegree-We have begun implementation

of the recently approved Associate in Applied Science degree. The programs
in this degree area are specifically linked to military occupations and include
Achninistrative Studies, Applied Computer Studies, Applied Electronics
Studies, Applied Health Studies, Mechanics and Maintenance, and
Occupational Studies. The area of study within each program reflects the
student's particular military rating or set of coursework. Areas of study have
been established in 28 fields, including such fields as Automotive Mechanics,
Food Service, Medical Specialist, Dental Specialist, Aviation Fuel and Cargo,
Aircraft Maintenance, Network Administration, Utilities Maintenance, and.
Aviation Operations. The first students have already enrolled.

Corporate-Higher Education Programs
In recent months on-site course reviews have been conducted at the RETS
Institute; the Somerset School of Massage Therapy; and Network Operations
and Engineering Training and the School of Business and Technology (both
divisions of AT&1). The College also continues to manage delivery of
academic services to OPPD (Omaha Public Power District).
On October 13, 2000, the first meeting of the newly formed Corporate-Higher
Education Programs advisory council was held. The members represent both
the academic and corporate communities, with some members familiar with
both. Members come from public and private colleges, the New Jersey
Department of Personnel, Computer Learning Center, _SouthJersey Career
Center, and the Chubb Institute. One Council member has already contacted
the College about arranging three sessions of the Degrees of Success
workshop for employees of Park Place Entertainment, where he is the training
director.
There have also been pos1t1ve developments with several sponsor
organizations. Members of AEI (American Educational Institute) met with
College staff to explore how their students could enter the Master of Science
in Management degree program using_the credit recommendatiorl.s for their
AEI courses, AEI works with professionals in the insurance industry across
'\
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the country, works exclusively through distance education, and is a good
match for the College's graduate program.
Staff from both local and national offices CLC (Computer Learning Center)
met with College staff to explore opportunities for CIC students in Thomas
Edison State College's business and technical degree areas. CLC credit
recommendations may apply directly to a Thomas Edison State College degree
completion program. This initiative would begin on a regional level, and later
be able to be expanded to a national level.

Partnerships and Collaborative Agreements
Universityof South Africa

Board of Trustees Chairperson Ms. Carole Nerlino-Cerepak, Henry van Zyl,
Esther Paist, and I visited the University of South Africa (UNISA) on October
19, 2000, for the signing, ceremony to seal the partnership agreement between
Thomas Edison State College and the University of South Africa. This
agreement will provide the College with increased numbers of well-designed
distance education courses as well as with opportunities to create joint degree
programs to reach still more students. Thomas Edison State College will assist
UNISA in the areas of prior learning assessment and evaluation of corporate
programs for College credit.

Navy EducationalPartnersProgram

Thomas Edison State College has been selected as one of 16 institutions to
participate in the Navy Educational Partners Program. The College will offer
degrees (via distance-education delivery modes) to United States Navy
personnel. This program is scheduled to begin in January 2000, with
promotion of the program beginning now. Other institutions among the 16
selected are Old Dominion University; Florida State University; George
Washington University; University College University of Maryland; and
Empire State College, as well as a number of community colleges. Thomas
Edison State College has been chosen as the lead institution in providing Navy
personnel the opportunity to use Navy Ratings for degrees, primarily in the
Navy occupational areas. The College has been awarded 30 degree programs
in 24 of the Navy's 70+ ratings, covering 80,000 sailors.

Army UniversityAccess Online

This agreement takes on many of the same aspects as the Navy Educational
Partners Program. Distance education as a means for completing a degree will
be a strong co1t1ponent of recruiting and maintaining service personnel.
Thomas Edison State College has been working with a ,number of contractors
submitting a proposal to deliver degrees at a distance through member
institutions. Among these contractors are The Sloan Foundation; Computer
Science Corporation; Price Waterhouse; Pearson NCS; and IBM.
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Old Dominion University

Thomas Edison State College has entered into a potential agreement with Old
Dominion University to act as a broker to offer synchronous Old Dominion
courses (real-time distance education via I~TV) to students at four South Jersey
community colleges. Students will have the option to eam degrees from
.Thomas Edison State College or from Old Dominion University. Details
regarding this agreement are still being worked out.

Universityof Medicineand Dentistryof New Jersey (UMDNJ)

Thomas Edison State College staff met with administrators at University of
Medicine and Dentistry in Scotch Plains, New Jersey, to examine the existing
dual-admissions program and determine whether any changes should be made
to achieve greater efficiency, improve student service, and increase
participation in the program.
Another class has been admitted into the joint Bachelor of Science in Health
Sciences degree program maintained by Thomas Edison State College and
UMDNJ. This brings enrollment to over 50 students.

Distance and Independent Adult Learning
Course Enrollments

For Fall 1, 2000, course enrollments increased by 10.37% over Fall 1, 1999
enrollments - from 1,813 to 2,001. Course Equivalency Enrollments totaled
2,192, a 4.08% increase from Fall 1, 1999. Interestingly, there was a 93%
increase in the number of students choosing the E-mail option over Fall 1,
1999. The number of courses available with E-mail option was increased for
this academic year, and next year all courses (except for those relying on
quantitative work) will be availablewith the E~mail option.

CertificateIn Distance Education

Three seminars are ready to deployed for training faculty to participate in
online distance education. The multimedia course materials are now in house,
and the course will be ready for a test run. The portal for the Certificate in
Distance Education Program is on the server but is not yet linked to the
College's Web site. Once the administrative decisions regarding fees for
students and appropriate pay for facilitators are finalized, the certificate
program will be offered. Currently, there are ten qualified facilitators that the
College can use for this program. The new certificate program seminars
"Asynchronous WWW Tools" and "Synchronous WWW Tools" are under
development. For these seminars, The College is using different content
specialists for each (weekly) unit, rather than one consultant for the entire
· seminar.
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CourseDevelopment

The following new distance education courses are 110wavailable to students:

CourseTitle

CourseCode
BUS-421-OL
CIS-107-GS

Business Policy
Computer Concepts
and Applications

SubjectArea
Business and Manageme11t
Business and Management

The following new courses are currently being developed:

CourseTitle

CourseCode
CHE·111-OL
CHE-112-OL
BIO-XXX-OL
MAR-306-OL
MAR-432-OL
MAR-441-OL
PHY-111-OL
PHY-112-OL
PSY-300-GS
BUE-101

SubjectArea

Natural Science/Mathematics
General Chemistry I
Natural Science/Mathematics
General Chemistry II
Introduction to Biology Natural Science/Mathematics
Business and Management
Creating&
Electronic Enterprise
Product and Service
Business and Management
for Electronic Enterprise
Business and Management
Marketing With
Electronic Media
Natural Science/Mathematics
Physics I
Natural Science/Mathematics
Physics II
Social Science
Thanatology:
Understanding Death
and Dying
Business and Management/
Personal Finance for
Personal Finance
2000 and Beyond

During the past quarter, a total of 55 distance education courses have been
revised or edited, and another 29 courses are in the process of being
revised/ edited. A total of 21 new exams have been developed for distance
education courses. A total of 97 existing distance education course exams
have been revised. Guided Study course examinations are continuously
revised, edited, and developed.

Test Development

Work continued on e-Packs (i.e. "lridependent Study Packs"). Currently,
approximately 85% have been completed, and the beta group will begin taking
the tests in January 2001. TECEP exams in Technical· Writing and
Introduction to the Art of Theater were completely revised. A total of 490
examinations were scored. Work is underway to establish the College as an
approved test site for certain Microsoft and Novell certification examinations
now that they have been approved for direct College credit.

/
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AcademicAffairs Staff Items
Dr. Patricia Sparks, Vice Provost and Academic Dean, has resigned after five
years at the College to take a position as Chief Operations Officer at the
International Center for Distance Learning in Boston, Massachusetts. Dr.
Sparks provided excellent leadership in our military areas, and she will be
missed. Plans are underway to begin a search for a new Academic Dean.
The College has begun the search for a new Registrar. The Registrar will
report directly to the Vice President and Provost, and it is hoped the search
will produce candidates with registrar's experience and with the Datatel
experience.
Dr. Dolores Brown Hall, Nursing Director, will not be returning from her
leave due to her family's relocation to the Chicago area. She has provided
excellent direction in the start-up and implementation of the College's BSN
program. Dr. Ice is planning to search for an interim acting Director, since the
Nursing Director's position will report to the currently vacant academic dean's
position.

College Relations
Advertising
The College has partnered with a new advertising firm, Block Advertising, for
strategic advertising development, media planning, and placement. The College
will expand its current campaign to market specific degree programs while
continuing to build its image and recognition. ·
While the College was selecting its new agency partner, the placement of
advertising in selected venues continued pursuant to the marketing plan.
These are listed below as follows:
•
•
•
•
•
•

Renewal of the College's Internet links to and from the
gradschools.com Web site.
Advertisement (general) in the Star Ledger'sMain News section on
October 8, 2000.
Ranger'sCareer Guide on
Advertisement (military) in the Ft.
October 19, 2000.
In-depth description prepared and submitted to Peterson'sGuide to
DistanceLearning(2002 edition).
Advertisement (general) in MercerBusiness'November issue promoting
the time capsule.
In-depth description prepared and submitted to the RN to BSNfrom
HomeGuidefor 2001.

uwis

The College has also purchased a Gold Package sponsorship from AOL
(America Online) targeted toward those AOL users whose demographics
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match the profile of the College's key target groups. 1bis package will include
banners and text advertisements within AOL's North Jersey market, and will
appear on the followingAOL-hosted Web sites:
•
•
•
•
•
•

AOL
Digital City
Netscape
CompuServe
Mapquest
Moviefone

Public Relations

_ThomasEdison State College was featured in a segment on distance learning
that aired on Sunday, October 15th at 6:30 p.m., on CNN's weekly show
"Business Unusual." The segment featured three of Thomas Edison State
College's master's-degree students and their experiences with distance learning. .
The segment aired internationally. The College was also the subject of an
extensive feature article in the Fall 2000 issue of DistanceLJamingmagazine, a
publication of the International Cen.ter for Distance Learning.
A news release highlighting the College's partnership with the Hampton
Group, Inc., for the Project Management track within the MSM degree was
sent to all major media in Denver, Colorado, where the Hampton Group is
located. News releases were also prepared to announce the College's
commencement ceremony in October and its participation in the Navy College
Partnership Program in November.
An article highlighting the Degree Pathways Program between Thomas Edison
State College and Bergen County Community College (BCq was supplied by
the Office of Marketing and College Relations to BCC, where it was posted to
their Web site. And an article regarding the College's Commencement
ceremony appeared in the TrentonTimeson Sunday, October 8, 2000. Finally, a
folder of information regarding the College and the townhouses was prepared
for placement in the Mercer County Chamber of Commerce Time Capsule,
which was buried at the College in November.

Use of "NewMedia"

·The College's Web site continues to enjoy significant use by prospective
students, current students, alumni, and friends of the College. Maintaining and
improving the Web site remains a key priority.
In addition to updates and general revisions to the site over the past quarter,
information regarding the College's new Independent Study Pack (soon to be
called e-Pack)was prepared and posted to the College's Web site. Information
regarding the Navy College Partnership Program was also posted to the ·
College's Web site in anticipation of the program's launch in January 2001.
Information about the National Institute's June conference for 2001 was also
prepared and posted to the Web site.
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As a result of a new relationship forged between the College and the staff
development unit at Princeton University, a link. has been created on
Princeton's staff development Web page to Thomas Edison State College. The
staff development librarian sent an email memo to all Princeton staff regarding
Thomas Edison State College's programs and degrees. This link can be found
at http: //libnt6000.princeton.edu/staff dev /outside.html.

Publications

The College has acquired a Heidelberg Linoscan desktop scanner and has
begun using it for all College publications. The acquisition of this scanner has
enhanced the professional quality of our publications and also eliminated many
of the additional costs associated with the outsourcing of scanning for print
·
·
production.
Major publications produced during this quarter include: the College's 2~
Annual Commencement
Program-,
the College's new GraduateProspectus-,
Portfolio
AssessmentHandbook,MDCP Brochure;
Gala Ad Journal; Gala menu; Gala Silent
Auction cover; Gala PSAs; National Institute brochure; National Institute
flyer; National Institute tote bag; The NEWS; Signals- Winter 2000; and the
Winter 2000 issue of the newly formatted Invention.The College's Undergraduate
won a Jasper Award (gold) in the category of catalogs from the Jersey
Prospectus
Shore Public Relations and Advertising Association.

Invention-The College continues to receive very positive reactions to its
newly enhanced version of Invention.There has been an outpouring of interest

from alumni who would like their updated information published in the
"Applause, Applause" section. As a result, more space will be dedicated to
this area in the December issue. Invention~newdesign also won a Jasper Award
(silver) in the category of extemal newsletters from the Jersey Shore Public
Relations and Advertising Association.

The News-The September, October, and November issu~s of The News

were published and sent electronically to all College staff members. The
December issue will also be published and distributed electronically Collegewide later this month.

GraduateProspectus-A new GraduateProspectus
has been developed. The
new publication includes detailed information on the College's Master of
Science in Management and Master of Arts in Professional Studies degrees,.as
well as applications for both programs. The tone and style of the new
Prospectus,
redesigned in the
publication is similar to that of the Unde,graduate
fall of 1999.
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Military Degree Completion Program (MDCP) Brochure-The

College's Military Degree Completion Program (.MDCP) brochure has been
revised to update its content and to include necessary references to special
programs (e.g., the newly instituted Navy College Partnership Program).

Outreach to Target Markets
Military Markets--Collegestaff traveled to Pensacola, Florida, and
Oklahoma City, Okhthoma, to conduct staff training workshops for the Army
National Guard Institute (ANGI) and for the Coast Guard Institute (CGI),
respectively.
This training was provided in conjunction with the
Memorandum of Understanding (.MoU) with the ANGI and the CGI. The
training provides staff at each Institute with in-depth knowledge of the
College's programs and academic evaluation processes. The College is one of
four Level 1 partners at the associate degree level and one of three Level· 1
partners at the baccalaureate degree level. All National Guard and Coast
Guard members using their Institutes will receive an evaluation showing how
their military education and college credits fit into a Thomas Edison State
College degree program.
As one of the sixteen "Plank'' institutions selected for the Navy College
Partnership Program, the College has spent much time preparing for the
January 1, 2001, kickoff. College staff traveled to Pensacola, Florida, and
Norfolk, Virginia, to attend workshops on this program and have developed a
series of degree roadmaps that show how a sailor's military training relates to
College degrees. In addition, the College has developed a new section of its
Web site which answers many of the questions sailors may have. The College
was awarded degree programs for 24 different occupations in this program,
which is almost one third of the total number of occupations covered in this
program. College representatives have also traveled to Groton, Connecticut,
and Charleston, South Carolina, to provide educational services to sailors in
these regions. Approximately 150 sailors were served through these programs.
College staff continued their monthly visits to McGuire Airforce Base, New
Jersey. This location is used as the College's regional location, and
servicemembers attend from various bases in New Jersey, Pennsylvania, and
Delaware. Approximately, 125 servicemembers were provided with Thomas
, Edison State College materials this quarter.
The College regularly works with alumni and current students to facilitate their role
as ambassadors for the College. For example, this past quarter, at the request of a
currently enrolled student, the. College provided collateral material for distribution
at a U.S. Army seminar focusing on the importance of education and a college
degree at which the student was a presenter.

CommunityColleges-Thomas Edison State College representatives

attended numerous transfer fairs at community colleges statewide. During the
24 transfer fairs and informational sessions that were held between the months
of October and December, contact was made with approximately 1,200
potential students, and appropriate pieces of introductory College literature
,_,.,• :.1

i
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were distributed. Thomas Edison State College . marketing kits were also
distributed to contacts at each of the community colleges. The marketing kits
include program brochures and personalized marketing materials to facilitate
the transfer process. The College was also represented at Bucks County
Community College, in Pennsylvania, during the annual ''Day for All Women"
conference. The seminar, "How to Complete Your College Degree," was
presented by College staff to the group on October 21, 2000.
In cooperation with the New Jersey Council of County Colleges, Thomas
Edison State College welcomed adttlinistrative leadership from the state's
community colleges for a leadership retreat on October 24th and 25th.
Approximately 60 community college representatives attended. In addition to
exploring leadership opportunities, this meeting highlighted the relationship
between the community colleges and the state government .

.Thomas Edison State College also co-hosted the "Annual Two-Year/FourYear Fall Transfer meeting" on Friday, November 17, 2000. The 82 guests
included representatives from the student services and transfer offices of each
of the colleges in New Jersey. This group met to discuss common concerns and
worked on developingideas to help improve services to transfer students. College
staff also presented information on the Degree Pathways program to this
audience.
College staff spoke to a group of Distance and Independent Adult Learning
(DIAL) faculty consultants and provided an overview of the benefits of the
Degree Pathways program. The presentation on the Degree Pathways program
provided important information to this g!:Oup,which comprises faculty from
many local colleges and universities.

CorporateMarkets-Collegestaff made a presentation to the Public Safety
Department located at the Lakehurst Naval base in Lakehurst, New Jersey.
Forty individuals attended this general information session. The presentation
addressed the opportunities provided by the College for public safety staff at
that facility, and five Lakehurst employees have now enrolled. The College
remains in close contact with ten others who intend to apply in January 2001.
The Public Safety Department was so pleased with Thomas Edison State
College's degree offerings that it asked the College to return to speak to the
firemen on base. Twenty firemen attended this follow up session, and one
enrolled the day after the presentation. Several others have expressed a desire
to enroll, pending additional allocations of funds to support their enrollment.
Based on the success of these presentations, the College has been invited to
return to make a presentation to the police officers on base.
In response to an urgent need to provide educational opporturu11es for
pres<;:hoolteachers in New Jersey's Abbott school districts, the College has
ensured that preschool teachers are aware of the degree-completion options
offered by the College. College staff attended the New Jersey Childcare
Convention in Newark, New Jersey, to make an informational presentation on
how preschool teachers with a Child Development Association (CDA)
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certificate might acquire nine credits through the College. In addition, general
College information was distributed on how they can build on those credits to
complete a degree and qualify for a preschool teaching certificate issued by the
·
NJ Department of Education.
College staff attended Corporate University Week's conference entitled
Converting Learning into Action, where they explored the role that corporate
universities, training and development groups, and higher education
organizations have in transforming their organizations into learning
organizations-ones that are skilled at creating knowledge and then acting on
what they have learned. While addressing the definition of a corporate
university and its functions, there was intense focus on measurement,
outcomes assessment, and best practices. In addition, there was a great deal
of discussion about companies turning their on-site training into e-training.
The conference provided an informative and thorough perspective on
corporate universities.

Contact Center

The College's new Contact Center officially opened on November 20, 2000.
The Center serves as the first contact point for prospects, applicants, and
students, and has enabled the College to transfer the inquirer contact and
fulfillment function formerly outsourced to the Hibbert Co. back to campus.
Placing this function entirely in-house at the College will enable our staff to
quantify and achieve key performance goals, including 48-hour maximum
response time for collateral material fulfillment and 24-hour maximum
response time to e-mail inquiries. The College has experienced growth in call
volumes on its Admissions and Applicant phone lines, and the Contact Center
will now handle all of these calls, as well as e-mails. The Center is committed
to quality customer service and timely dissemination of accurate and
appropriate information. The Center is open from 8:00 a.m. to 6:00 p.m. and is
housed in the Rutgers Room of the Academic Center.

Development

Investing In PerformanceCampaign

As of September 30, 2000 (the end of the Thomas Edison State College
Foundation's Fiscal Year), the Investing in Performance Campaign's grand
total of gifts and pledges reached $2,511,750. The Watson Institute for Public
Policy expects to receive a grant of $200,000 to continue the work of its
Children's Futures project. This support will enable the Foundation to
significantly exceed the Campaign goal of $2.5 million.
Gifts and pledges to the campaign included major grants from the AT&T and
Verizon Foundations in addition to the Robert Wood Johnson Foundation,
The Schuman Fund, The Fund for New Jersey, and alumni, staff, and friends
of the College. A special reception is being planned in early 2001 to celebrate
the success of the campaign and to acknowledge and thank the donors and
friends of the College who helped make it possible.
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FoundationRevenue

The Thomas Edison State College Foundation's combined fund balance as of
September 30, 2000, totaled $1,587,963, compared to $1,292,582 for the same
quarter last year. The Endowment fund balance remained strong at $578,219,
and the Quasi-endowment fund balance was $670,497.

Annual Gala

The Ninth Annual Gala was held on November 18, 2000, at the War Memorial
in Trenton. The 2000 Spirit of Edison honorees were Eric Pennington ('87),
who received he Alumnus of the Year Award; Maurice Perilli, who received
the Family of Edison Award; and Albert Stark, who received the Community
Lead~r Award. The event included dinner and dancing as well as a silent
auction. Some 250 guests attended and more than $65,000 was raised in
support of the Foundation.

Golf Classic

The Golf Committee of the Thomas Edison State College Foundation Board
of Directors did not hold a meeting this quatter. However, the Foundation is
holding a date of Monday, June 18, 2001, at the Cherry Valley Country Club
located in Skillman, New Jersey for the 2001 Thomas C. Streckewald Golf
Classic. Eric Lear has agreed to serve as chair of the event for a second year.

Alumni Affairs
Alumni Fund

The Alumni Annual Fund totaled $55,693 in gifts and pledges from the mail
appeal and phonathon as of September 30, 2000. A follow-up Phonathon was
also held from November 11-15, 2000, to give alumni an opportunity to fulfi11
their pledges or to make a new gift before December 31, 2000. This effort
yielded over $2,000 in pledges from alumni :who had not pledged previously
and has resulted in the ful£illmentof many open pledges.

Alumni AssociationBoard of Directors

The Alumni Association held its annual board meeting on the College's
Commencement day, Saturday, October 7, 2000. The following awards were
presented: Outstanding Service to the Alumni Association, Michael J. Smilack,
'95; Outstanding Service to Society, Gilbert Scheetz, '80; and the Outstanding
Professional Achievement, Mark Meara, '88.
New officers will be installed at the end of the year to begin their terms in
January 2001.
Following the annual board meeting, the Alumni Association assisted the
College with the Commencement ceremony, held at The War Memorial.
Alumni helped with the gowning of graduates and souvenir sales.
Immediately following the Commencement ceremony, Alumni Association
members gathered at the War Memorial ballroom for the PHT (Putting
13

i

'

Him/Her Through) Banquet, hosted by the Alumni Association. Over 180
graduates, family members and friends, attended the banquet. John _Thurber
presented the PHT certificates.
·

Personnel

Patricia Memminger, acting Director of Alumni Affairs, was appointed
Director of Alumni Affairs effective September 25, 2000. The search is
underway for a Program Assistant.

John S. Watson Institute for Public Policy
New Jersey Urban Mayors AssociationPartnership

Institute Staff coordinated the quarterly NJ Urban Mayors' meeting, which was
held at the Raritan Yacht Club in Perth Amboy on September 27, 2000.
Included among items addressed at this meeting was a report from the
Property Tax Committee on the status of the draft report and
recommendations for property tax reform being prepared by Cliff Goldman
and Henry Coleman of Rutgers. Bill Dressel, Director of the New Jersey
League of Municipalities, attended to assist in the Institute presentation
concerning proposed Senate Bill No. 1507, which authorizes takeover of
fiscally distressed municipalities. The Institute prepared material on these
items, as well as on the status of implementation of the school facilities
program. Staff also assisted the Mayors of Perth Amboy and Woodbridge in
their presentation concerning census issues.
Planning continues for next year's conference of Mayors, Superintendents, and
School Board Presidents, scheduled for March 28, 2001. The Institute assisted
Mayor Douglas Palmer in preparing testimony to be presented before the
Speaker's Commission on Education Policies, Facilities, and Revenue.

TrentonActivities

The Institute continues to work with the Trenton school district on legislative
and regulatory matters. It has been assisting the district with its appeals of the
Department's reductions in supplemental funding and early childhood
program aid under the Abbott decision. It also continues to advise the
Superintendent concerning the facilities legislation, implementation of early
childhood requirements, and other Abbott regulations and their impact on the
Trenton District.
The Institute also worked with the Trenton Division of Parks, Mercer County
Planning, and NJDOT to improve the design of a new waterfront park that
will be built as a result of the reconstruction of Route 29.
Exploratory discussions have also been held with the New Jersey Green Acres
Program staff to find ways to expedite the creation of an Assunpink Creek
Greenway in Trenton. Both Mercer County and Green Acres are interested in
helping the City of Trenton complete the greenway project. This project will
tie in with new development along the creek in Trenton's downtown.
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The Institute continues to work on the Heritage Tourism Initiative assisting
and directing the work of the Governance and Data Collection Committees in
addition to helping plan other activities. Staff attended the National Trust for
Historic Preservation Conference in Los Angeles, California. Several
workshops focused on heritage tourism.

Newark and WashingtonTownship

Institute staff assisted the Ironbound Community Development Corporation
review a contract for the landscape architecture firm. that will prepare the
Ironbound's Open Space and Recreation Plan for Newark. The Institute also
held a meeting with the Mayor of Washington Township to discuss land use
and recreation planning.
The Mayor has requested information on
environmental planning, as well.

Children'sFutures

This reporting period focused on development of potential implementation
plans for Children's Futures, engaging possible funding partners, and
continuing to inform community residents and leaders about the ideas.
Meetings were held with key stakeholders at the State and local level to explore
financing strategies for the Children's Futures Initiative. These include
meetings with the Governor's Office, the Commissioner of the State
Department of Health, DHS staff, Mercer County Executive, Freeholders,
County Workforce Investment Board, First Union Bank, city council
members, Casey Foundation staff, and several local foundations. In each
meeting, specific objectives of the Initiative were discussed to determine
possible interest.
The Children's Futures Initiative began development of specific
implementation plans related to three strategic objectives: improve access to
health care, strengthen quality in parenting and child care, and strengthen
capacity and leadership. Key partners include Child Care Connection, NJ
Community Loan Fund, Millhill Child Development Center, the City of
Trenton, the NJ Maternal and Child Health Consortium, Mercer Street
Friends, Greater Trenton Mental Health, Children's Home Society, and others.
A key goal is to begin to get multiple agencies to work together on a common
vision for early childhood services in Trenton. In addition, Institute staff met
with about 45 local clergy and other officials to discuss the role that churches
could play in the initiative.
The key event during this period was a luncheon hosted by Children's Futures
featuring Rob Reiner, founder and chairman of the I Am Your Child
Foundation. Governor Whitman spoke and introduced Mr. Reiner. Mayor
Palmer also delivered remarks. The event was attended by approximately 140
civic leaders in Trenton and was held at the War Memorial.
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Two other meetings were held on November 13 and 14th at the RWJ
Foundation to discuss the progress of the Initiative. The final proposal for the
implementation stage is due to the Foundation on February 1, 2001. The
primary focus for the next quarter, therefore, will be to continue development
of implementation plans and the acquis1tion of financial partners for the
Initiative.
Medical Incident Data Set (MIDS)
Thomas Edison State College continues to act as Data Intermediary Project
Administrator on behalf of the Department of Health and Senior Services.
During this quarterly reporting period, a large amount of time was devoted to
a review of work produced from the bi-weekly meetings of the data
intermediary project. The project meetings have defined and redesigned the
MIDS system, including implementation and monitoring of the pilot hospital
systems.
HINT 2000 Conference
The College and cosponsors DHSS, the Department of Banking and
Insurance (DOBI), and NJIT, presented a day-long conference on E-Health,
which was held on October 10, 2000, at the Princeton Marriott. There were
over 250 people attending this conference, which featured national and state
presentations relating to HIPAA and the New Jersey HINT legislation.
Welcoming remarks were made by Marilyn Dahl, Senior Assistant
Commissioner, DHSS; Senator Robert E. Littell, and Assemblyman Nicholas
R. Felice, sponsors of the NJ HINT law; and Commissioner Christine Q-rant,
DHSS and Commissioner Karen Suter, Department of Banking and
Insurance.
Resignations
The following staff have resigned from the College:
Donna Keebler
Joseph Youngblood
Ronald Kostar
Amy Johnson
Marie Ruggiero
Judy Lucas

Leamer Services
Watson Institute
Leamer Services
Marketing
Marketing
Administrative Services

The following staff have resigned from the New Jersey State Library:
Deborah Walker
Janice Clark
Lorraine Jones
Ruck Deminico
Jack Livingstone

State Government Information Services
Library for the Blind and Handicapped
Library Development
State Government Information Services
State Library
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Postreporting
As the last page of this report, there is a chart (entitled ''Bid Waiver Tracking
System") that documents the status of bid waivers, their approved amounts,
and the actual cost of completed projects. Since the last Board meeting, the
College has completed a number of projects (see the column headed "Comp.")
for which bid waivers were requested and approved. Each of these was
accomplished for a cost that is at or below the amount requested. Please
consult the chart for details on each project.

